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Problem
Decision m aking is a practical day-to-day phenom enon. It manifests itself in 
various wavs, such as choosing w/hat to do or not to do. in evaluating and fulfilling what 
is now and what is expected. Decision making is a cycle covering the time from w'hen a 
decision is conceived to the time its outcome is visible. Because decision making appears 
so ordinary, it is often considered an ordinary activity. A good, well-thought-through 
decision can go a long w'ay in the life of an organization. This study focuses on how 
Solusi went about the decision-m aking process, the im plem entation of those decisions, 
and the short-term  and long-term outcomes of the decisions made.
R e p ro d u c e d  with perm iss ion  of th e  copyright ow ner.  F u r th e r  reproduction  prohibited without perm iss ion .
M ethod
To accom plish the purpose o f the study, literature on decision making and 
decision-m aking theory was reviewed. This historical, docum entary approach was 
com bined with ethnographic m ethods to gather data and add life to the context o f  the 
study. Historical analysis o f the docum ents obtained was used by validating the 
authenticity o f  the documents. Historical docum ents were the main source of 
information. Interviews and other sources o f  inform ation were also utilized to provide 
flavor and enlighten in areas where the docum ents were vague.
Findings
The founding of Solusi U niversity resulted from the efforts of many individuals, 
including A.T. Robinson, who was the president o f the South African Conference. He 
interviewed Cecil Rhodes, chair o f the board o f directors o f  the Chartered Com pany, and 
obtained from him  permission for a possible land grant for the m ission station. This was 
the beginning o f the mission endeavor by m any m issionaries who went to Solusi and 
served as m ission workers. Various factors, both natural and political, greatly im pacted 
the developm ent o f Solusi. M aking the services at Solusi available to individuals from 
other constituencies within the region served by the Southern Africa Division, including 
territories beyond the division, becam e a very significant factor in the internationalization 
o f the school and impacted the politics o f  its developm ent.
The decisions made and the process for decision making were reviewed. They 
show  that a com bination o f the decisions m ade and the political situation in Z im babw e
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set the path Solusi followed. By placing an emphasis on the quality o f higher education 
throughout its history. Solusi chose a course that culm inated in its current university 
status. T he Seventh-day Adventist Church has had a significant impact on the social and 
econom ic structure o f  the com m unity that has been felt in the broader com m unity. The 
full potential o f Solusi was achieved by a consistent im plem entation of adm inistrative 
decisions despite any negative factors that may have derailed the direction and grow th of 
the University. The overarching needs o f the school dim inished all obstacles, internal 
and external, and kept a focus on the goals of the University.
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Solusi University, a Seventh-day Adventist (SDA) coeducational institution, was 
established for the purpose o f  providing Christian education at the degree level for the 
constituency o f  the SDA Church and other interested people who met the enrollment 
criteria in their countries o f  origin and in Zimbabwe. This was a unique entry criterion 
given the differences that exist in the territories served for university entrance. The 
University is a training center for the SDA Church in Southern Africa. Its primary 
concern is to nurture and train the C hurch’s workers and leaders.1 The University 
endeavors to impart true education to its students. True education emphasizes the 
training o f  the whole-being: the hand, the head, and the heart.:
The University is operated by the SDA Church and has its roots as an evangelical. 
Christian denom ination founded in Battle Creek. M ichigan, in the United States o f 
America. The SDA Church expanded to become a worldw ide denomination 
headquartered in Silver Spring. Maryland. The church organization operates churches.
1Solusi University Bulletin, 1995/96 (Bulawayo, Zimbabwe: Alpha Print, 1995). 7.
2Solusi College: A Christian Education fo r  You (Bulawayo. Zimbabwe: Alpha Print. 
1982).
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schools and universities, hospitals, and publishing houses in many countries o f  the world. 
Fifty years after it was founded, the church established a mission station in southern 
Zimbabwe, a country known at the founding o f the mission as southern Zambesia.
This mission station evolved through many stages, starting as the C hurch 's 
evangelical center among the indigenous people in southern A frica.1 The station changed 
from a mission farm, which also operated a primary school, to becom e a governm ent- 
approved teacher-training institute in 1929. To meet the need for higher academic 
training, a secondary-school training program was started in 1948. and. in 1952. the 
teacher-training college was m oved to Lower Gwelo and a college program  started in 
1958.' After receiving recognition from the government o f  Zim babw e in 1994. Solusi 
College became a university. Solusi University was the first chartered university operated 
by Adventists outside the United States o f America. The university in 1994 had six 
departments which offered academ ic and professional degrees: (1) School o f  Business.
(2) Department o f  Computer and Electronic Technology. (3) School o f  Arts and Sciences. 
(4) Department o f  Human Developm ent, (5) Department o f  Humanities, and (6) 
Department o f  Religious Studies. Andrews University, on an extension arrangement, 
continues to offer M aster o f Arts in Pastoral Ministry and M aster o f  Arts in Home 
Economics degrees. Solusi was the second private university to be granted a charter by 
the government o f  Zimbabwe. Select decisions that fostered the growth and developm ent
‘The term indigenous people  was commonly interchanged by early m issionaries with 
the word native. The latter carries a derogatory connotation, while the form er does not.
■“Solusi College Self-Study for Andrews University Academ ic A udits.” Bulawayo. 
Zimbabwe. 1987-1988.8.
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o f  Solusi into a university are the focus o f  this study.
Background
Solusi M ission was established in 1894 as one o f  the first m ission stations in the 
region. It is located to the north o f  the Limpopo River, which provides a natural 
boundary betw een Zim babw e and the Republic o f  South Africa. Solusi University is 
located on a parcel o f  land 32 m iles (50 kilom eters) west o f  Bulawayo, the second largest 
city in Zim babw e, in the area o f  C h ief Soluswe. after whom the school was nam ed. This 
land was granted to the SDA Church by a businessm an-tum ed-explorer. Cecil John 
R hodes.1 The land grant was accepted by the Foreign Mission Board o f  the SDA 
Church, then headquartered in Battle Creek. Michigan, on Novem ber 13, 1894.:
The period identified in African history as the period o f  the "partition o f  A frica." 
and labeled by historians as a period o f  the “gold seekers" in southern A frica / coincided 
with the tim e when m any m issionaries also came to Africa. M any churches, including the 
SDA Church, established and expanded their mission work to southern A frica during this 
period o f  European occupation o f  Africa. 1840 to 1920. The m issionaries were not the 
only people interested in Africa. M any European powers were also interested in the 
continent. The occupation o f  Africa triggered unrest in the area. In m any ways. So lusi’s
'H enry I. Jam es, M issions in Rhodesia under the M ethodist Episcopal Church  (Old 
Umtali. Rhodesia: Rhodesia M ission Press. 1935). 19.
'G eneral Conference o f  SDAs, “M inutes o f Meeting o f  Foreign M issions Board" 
(Battle Creek, MI, N ovem ber 13, 1894), 126.
3P.E.N. T indall. H istory o f  Central A frica  (New York: Frederick A. Praeger. 1967),
132.
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turbulent history was a reflection o f  what was going on in southw estern Zim babwe. The 
difficulties that Solusi lived through started with the M atebele uprising in 1896.' the first 
the Adventists at Solusi experienced. This rebellion sent them seeking refuge in 
Bulawayo, the nearest seat o f  governm ent. The second period o f  distress was during the 
form ation and governance under the Federation o f  Rhodesia and Nyasaland from 1953 to 
1963.: The next difficult tim e was during the period when Rhodesia was governed under 
the Unilateral Declaration o f  Independence (U D I); in 1963. Finally. Solusi lived through 
the liberation struggle which ended in 1979 with Z im babw e's independence. Som e tribes 
o f  the indigenous people in Z im babw e referred to this final liberation struggle as 
Chimurenga. a drive for m ajority rule.4 Despite political hardships, the mission 
continued to offer training to workers o f  the SDA Church. Various events characterized 
specific periods in Solusi’s history. Changing political situations, adverse weather, the 
lack o f  rain and shortage o f  water, and the persistence o f  war also significantly 
influenced the developm ent o f  this institution.
Recognizing the dem and for church workers in the region. Solusi M ission, 
throughout its history, focused on the training o f  workers for the church. Solusi opened 
an elem entary school in 1896, and, in 1929, the governm ent o f  Southern Rhodesia
‘Deborah Potts. Zim babw e  (Oxford: Clio Press. 1993). 58.
:Theodore Bull, Rhodesia: Crisis o f  Color (Chicago: Quadrangle Books. 1967). 23.
3 Potts. 106.
4Chimurenga  is a term  used in the Shona language to reflect an anti-establishm ent 
m ovem ent. This term was used during the war and in post-independence Zim babw e to 
identify the liberation struggle (struggle for m ajority rule).
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granted it permission to conduct a teacher-training program, with the classes starting in 
1933. The mission continued to m eet the needs o f  the church in southern Africa by 
opening a secondary school in 1948. However, with the secondary' students and the 
teacher-training college students utilizing the same facilities, the campus was congested. 
The need to create space on cam pus necessitated the transfer o f  the teacher- training 
program to Lower Gwelo M ission, located 30 miles west o f  Gweru in Zim babw e in 1952. 
In O ctober 1956, the Board o f  Regents o f  the General Conference o f  SDAs granted 
permission for Solusi to operate as a senior college; the first students were enrolled in 
degree programs in 1958.1
To improve the quality  o f  the programs and acceptance for its graduates. Solusi 
began negotiations with fully accredited SDA universities in North Am erica to achieve 
an affiliation arrangement. This practice was employed by many em erging universities 
in Africa to achieve academ ic recognition. In the early years o f  higher education in 
Africa, universities and colleges in the Comm onwealth countries made arrangem ents so 
that the courses offered on foreign cam puses were recognized internationally by offering 
them through the University o f  London. The University o f  London worked out affiliation 
arrangem ents for students graduating from foreign schools to receive recognized 
certification.1 The road to full accreditation was not easy for Solusi. M any factors, other 
than academic issues, influenced decision-m akers in dealing with growth at Solusi. The
V irgil Eugene Robinson, The Solusi Story: Times o f  Peace. Times o f  Peril 
(W ashington. DC: Review and Herald Publishing Association. 1979). 139.
"Donald G. Bums, African Education  (London: Oxford University Press. 1965).
1 2 0 .
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shortage o f  water, political instability, and the increased volatile security situation 
im pacted the decisions for the expansion o f  the institution. H ow ever, with the pressure to 
offer accredited degrees, the school in May 1975 voted to encourage students seeking a
B.A. degree to enroll with the University o f South A frica (U N ISA ) as external 
candidates, taking their class work at Solusi and arranging for exam inations on an 
external basis. This arrangem ent was difficult for m any students and. indeed, for the 
school.
The closure o f  the school from 1978 till 1980 did not help m atters either. Between 
1980 and 1984. Solusi w orked hard in its quest for recognition. It sought academic 
affiliation first with Loma Linda University in California and la ter w ith Andrews 
University in M ichigan. The arrangem ent with Andrews U niversity  helped Solusi to 
develop program s that met the approval o f  many neighboring countries and the host 
country o f  Z im babw e, thus paving the way for the college to receive its own charter in 
July 1994. This step dispelled the negative attitude that Z im babw eans had harbored for 
years.' This feeling greatly influenced the late recognition o f  Solusi and several other 
well-intentioned organizations.
Now Solusi M ission has been in existence for over a century, offering education to 
thousands o f  students. Its m ission and influence have been felt by m any o f  its 
constituents. Its expansion into a university continues to generate excitem ent and
'Leonard Kapungu, professor o f  Political Science at the U niversity o f  Maryland 
and a Zim babw ean o f  Shora descent, expressed the feeling o f  m any when he wrote that 
“C hristianity and Christian Education are fake, a m eans to sustain  white supremacy in 
Rhodesia and hum iliate the A frican.” Leonard T. Kapungu, Rhodesia: The Struggle fo r  
Freedom  (M arvknoll. NY: O rbis Books, 1974). 87.
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anxiety for m any m em bers o f  the SDA Church in the region and abroad—anxiety, 
because o f  the fear o f  the unknown, given the exam ples observed above, and excitem ent, 
because o f  the opportunity and potential now available to Solusi.
Factors Affecting the Decision-making Process
The opening o f  Solusi University appeared to have been the result o f  varying 
factors and influences. Some identified factors w ere (1) the desire by m issionaries to 
reach m any people with SDA teachings signified a ‘sense o f  m ission’ which permeated 
Adventism . Snook, an early Adventist m inister, referred to the Adventist church as 
“The Great M issionary Society.” 1 This concept continues to central to the Mission o f  the 
C hurch.; It was derived from Article V o f  the G eneral Conference constitution was 
published in 1863. and reiterated at the 34lh Session o f  the General Conference in 1901 
(2) the interest that was kindled am ong the indigenous people for Christianity and 
Christian education: (3) the vision for a better education for African workers: (4) the 
support the w orld-church leadership gave to the establishm ent o f  such a training 
institution am ong the indigenous A frican people; (5) the lack o f  recognition for the 
education offered at Solusi by the host country; (6) the pressure resulting from the 
discontent o f  any arrangem ent, know ingly or unknowingly, for what was perceived as a
'B. F. Snook, “The Great M issionary Society,” Adventist Review and Sabbath 
H erald . July 7. 1863,46.
‘General Conference o f  Seventh-day A dventist, “M ission Statm ent” Adventist Year 
Book. General Conference Cooperation o f  SDA. 2001. i.
3General Conference o f  Seventh-day A dventsits, G eneral Conference Bulletin . April 
18, 1901, 379.
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second-class education for the African people by the government o f  Zimbabwe: (7) the 
occupation desires o f  Cecil John Rhodes, founder o f  the British South Africa Company 
and prim e m inister o f  the Cape, which becam e a reality with the eventual occupation of 
Zim babw e by the “Settlers”:' and (8) the desire o f  the people to better their lives, which 
created an environm ent for the elem entary school to evolve into a university. These 
factors are reviewed in the study with the intent o f  establishing their impact on the 
decision-m aking processes and, consequently, their influence on the growth and 
developm ent o f  the University.
The University throughout its history, developm ent, and growth confronted 
significant issues. From the M atabele uprising to the Chimurenga  (guerilla war waged by 
the indigenous Black population for m ajority rule). Solusi was able to operate for all but 
three years. Despite the great external forces that should have negatively impacted the 
growth o f  the institution. Solusi drew  strength from the adverse situations and grew both 
as a physical plant and an institution o f  higher learning. The academic programs were 
developed to accom m odate each desired discipline at a given time. At times, the bias was 
toward the South African system o f  education: at other times, toward the British 
educational system or the American style o f  education. The changes that were made 
involved both course content and school philosophy. The institution’s population has 
grown steadily. Both the student population and the faculty com position have diversified. 
O ne constant question asked in this study was w hether the growth o f  the University was
1 Settlers was a term used by the indigenous people when referring to the W hite people 
who had settled in Zimbabwe. This term took on a derogatory connotation over the years.
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based on m om entum , quality decisions made, or a com bination o f  both o f  these or other 
factors.
The growth and developm ent o f  the University, both economically and physically, 
have impacted the community where Solusi is located. The social lives o f  the people who 
live in the com m unity have been positively influenced both spiritually and morally by the 
presence o f the school. The existence o f  the school and the clim ate generated continue 
to m eet the expectation o f  all stakeholders, including students, faculty, board members, 
and members o f  the constituency at large. Those w ho have visited the campus from the 
day o f  its existence as an elementary' school to a senior college and. indeed, as a 
university, both for accreditation purposes and otherw ise, leave the campus impressed 
w'ith the atm osphere that is present at the school. T he thousands o f  individuals who have 
com e in contact w ith the school have not remained the same. This study is not only an 
account o f  decisions m ade or the uniqueness o f  this Christian institution, but also about 
its developm ent, w'hich, over a period o f  time, is a testim ony to its foundation. The 
docum ent is not an account o f  difficulties that the school went through, nor is it a 
chronological account o f  Solusi’s history: it is an explanation o f  decisions that fostered 
the growth o f this institution.
Statement of the Problem
In the one hundred years o f  Solusi U niversity 's existence, no review or analysis o f  
any adm inistrative decisions, nor any m easurem ent o f  their impact on the growth o f  the 
school, has been made. The objective o f  this study is to select a few administrative 
decisions and review  their impact on the growth o f  Solusi in its historical and cultural
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context. The focus o f  this study is the review  o f  the organizational structure, the 
decisions and the decision-m aking process used, how best the decisions were made, the 
com position o f  decision-m aking boards, and the impact o f  these decisions on the 
direction taken by the University. The following decisions are those under study:
1. The founding o f  Solusi M ission School, starting with the elem entary school
2. The founding o f  a teacher-training college and its subsequent m ove to Gweru
3. The decision to establish Solusi as a degree-granting institution
4. The seeking o f  accreditation through affiliations
5. The decision to seek a charter for the college.
Purpose o f the Study
The prim ary focus o f  this study was to establish the relationship betw een decisions 
and organizational developm ent. This objective was met by reviewing the effect o f  select 
decisions and the im pact they had on the history and development o f  Solusi University. 
R eview ing the decisions and the decision-m aking process, and analyzing them  as 
specifically as possible as to the ultim ate outcom e o f  each o f the decisions, was the thrust 
o f  the study.
O ne o f  the by-products o f  the study is the narrative o f  the history in the context o f 
national developm ent. U nderstanding the history o f  the area during the tim e each 
decision was m ade provides critical insight as to why a decision was m ade the way it was. 
I believe this study will be a valuable tool to future researchers and decision-m akers, not 
only at Solusi University, but also at equivalent educational establishm ents in Southern 
A frica and other parts o f  the world.
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Decision-making Theories
Decision m aking is traditionally  presented as the making o f  choices. Management 
theorists and practitioners agree that it is a process by which a person, group, or 
organization recognizes that a decision or judgm ent is to be made. At that point, the 
process is to gather inform ation and evaluate it. based on the inform ation, to formulate 
alternatives and later to select from the alternatives the best possible or preferred 
alternative.
If decision m aking w ere easy to understand, there would be no need to discuss the 
decision-m aking process in any form. W hile decision theory is not the focus o f  the 
study, a brief overview  o f  som e theories may clarify the decision-m aker's actions and 
avoid making incorrect assum ptions as to why certain decisions arc made. Decision 
m aking is done within a given context. Therefore, not all decisions fall within the 
identified decision theories. However, many decisions made, know ingly or unknowingly, 
fall within certain theoretical and cultural contexts in which the decisions were m ade.1
While theoretical fram ew orks ordinarily may not be found in a historical 
docum entary study, the differences in decision-m aking structure betw een the 
establishm ents in the W estern world and Africa are significant enough to warrant a brief 
overview  o f  theoretical m odels. Understanding o f  the cultural base and the decision 
structure at Solusi. and the influence that these might have had on the decisions and the 
ultim ate impact on the school’s acceptance, provides significant insight into the decision-
'john S. Carroll and Erick J. Johnson, Decision Research: A F ield  Guide (London: 
Sage Publications, 1990), 13.
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m aking process. In many African cultures, decisions are pow er based. The king or chief 
has absolute power. He m akes the decisions and his subjects follow. It should be noted 
that pow er in many cultures does not carry a negative coercive connotation: rather it is 
based on authority and respect.1 This decision-m aking approach is described by many in 
W estern civilizations as autocratic or authoritarian. It is relevant to point out that the 
various m anagement concepts in the W estern world could not have worked for Africans, 
given their social and educational background. Management m odels and cultures o f the 
people must be balanced for effective decisions to be made.;
The theoretical perspective o f decision making is only a facet o f  organizational 
theory. The term “decision theory” in its technical sense could offer what may be termed 
as tentative fragments o f the organizational theory (O .T.).: Decision making is not a 
sm ooth-flowing process o f  dispensing choices when and where they are needed. It is 
rather a m eandering, twisted, unshaped, halting flow o f interactions am ong people— 
interactions that shift constantly in and out o f  the various m odels, back and forth, 
som etim es effortlessly, other times to rtuously / William Gore, referring to Professor 
John G aus’s concept o f  decision m aking as a cycle, stated that
'Roland O liver and Anthony Atmore. Africa since 1800. 3rd ed. (London: 
Cam bridge University Press, 1967), 53-59, 222-23.
'A llan R. Cohen and David L. Bradford. Influence without Authority  (New York: 
John W iley & Sons, 1990). 132-35.
3Stephen P. Robbins. O rganizational Theory: The Structure and Design o f  
Organizations (Englewood Cliffs. NJ: Prentice-Hall. 1983), 8.
4W illiam J. Gore. Adm inistrative Decision-making: A H euristic M odel (New York: 
John W iley & Sons. 1964), 18.
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a decision cycle covers a considerable tim e, from when a decision is conceived not 
as the act o f  choosing but as all o f  the anticipatory and evaluative activities that 
condition choice-m aking. Because, over any considerable length o f time, an 
organization will shift its focus o f  attention am ong a num ber o f  concerns, these 
anticipatory and evaluative activities are likely to be interspersed along the 
progression o f  com peting inclinations and attractions.'
There are num erous decision theories. However, for the purposes o f  this study 
only the classical decision-m aking model, the “ satisficing” model, contextual or 
procedural rationality m odel, and retrospective rationality (hindsight) model are 
m entioned. It should be noted that other m odels could have been theoretical bases for 
som e decisions: however, know ing that the decisions m ade at Solusi were mostly 
founded on biblical principles, it is good to note that other behavioral models may not 
match the biblical foundation on which the SDA Church organization claims to be the 
base its decision making.
Classical (Rational) Decision-making Model
Classical o r Rational Decision m odels, greatly espoused by early theorists such as 
Peter Drucker. H enry M intzberg, and Herbert Sim on, were based on the principles o f  
problem  identification, generation o f  alternatives, evaluation o f  alternatives, choice o f  a 
suitable alternative, im plem entation o f  the decision, and evaluating the effectiveness o f  
the decision. The standard stages o f  the rational-decision process provide the decision­
m aker with valuable tools. First, one must recognize or realize that a decision is to be 
m ade and understand the problem  to initiate the process. Second, gathering relevant 
inform ation and form ulating m ultiple alternatives that m ay resolve the problem or
'Ibid.. 20.
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problem s becom e the next steps in the process. Additional inform ation is generally 
required before the selection o f  alternatives is done. Third, judgm ent or choice making, 
based on the value o f  the alternative or appropriateness o f  the alternatives, follows.1 
Fourth, im plem entation o f  the decisions comes next. and. finally, waiting for the feed­
back and the repeating o f  the cycle to complete the process. These stages form the core 
com ponents o f  rational decision m aking.2
It should be noted that regardless o f the historical tim e period, decision making is 
fundamental to life. W hile in certain periods o f  history, decisions were based on common 
sense, decision m aking requires m ore than mere com m on sense. It needs a systematic 
identification o f  the problem, a diligent search for possible alternatives, and. finally, a 
selection o f  the alternative that best addresses the situation. A fter implementation o f  the 
decision, a review  o f  the effects o f  the decision is made. All these steps should be taken 
deliberately, considering all possible factors, including internal and external influences, 
and ensuring that all sides o f  the debate are considered before a decision is made. '' W hile 
Solusi m ay have operated with no formally stated theoretical base for decision making, it 
was part o f  an organization that had in place a system for decision making, and that 
system is what Solusi followed. The rational model or the problem -solution approach to
'Robin M. Horgarth, Judgm ent and Choice: The Psychology o f  Decision. 2nd ed. 
(New York: John W iley and Sons, 1987). 73.
"James G. M arch. The Pursuit o f  Organizational Intelligence  (M alden. MA: 
Blackwell Publishers. 1999). 14.
3Henry M intzberg, Power in and  around O rganization  (Englew ood Cliffs. NJ: 
Prentice-Hall. 1983), 65-66.
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decision m aking has been largely utilized at Solusi.
Satisficing Model
The satisficing model o f  decision m aking is classified in a group o f  behavior 
decision-m aking models. In sim plistic terms the first alternative that meets minimal 
acceptability is chosen without a review o f all available information, or the formulation o f 
m ultiple alternatives to widen the field for selection. This is a very vulnerable approach 
to decision m aking as it may pacify the problem but may not endure the test o f  time.' 
Effective selection among m any forms, routines, or practices are essential for ensuring 
that the decision will stand the test o f  time. New alternatives in the ever-changing 
environm ent o f  operation form the only insurance that organizations can have.
Contextual and Procedural Rationality'
Again, contextual rationality is the other model classified as a behavior model o f  
decision making. Paraphrasing the words o f  Herbert A. Simon, a m ajor proponent o f  the 
contextual and procedural rationality o f  a decision-m aking model. Sim on stated that 
designs or m echanism s that direct and channel information in such a way as to cause the 
specific day-to-day decisions confirm the substantive planning o f decisions within the 
constraints and realities o f  organizational life. It takes into account the total contexts, be 
they internal or external factors, internal conflicts, or political realities, cooperate 
politics, and national political debate—all have an impact on the environm ent in which the 
decision is made. The decisional activities are not limited to rational stages, but rather
‘March. 116.
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use general m ethods o f  acquiring information and then use the information to produce 
decisions that are made within the lim its o f  organizational policy.1 Thus, decisions made 
follow a substantive planning process. They are made in a methodical way. employing 
systematic approaches, and m aking sure that the information gathered is used within a 
contextual and rational way. ensuring that procedures and rationality guide the decision­
m aking process.1
Retrospective Rationality'
Hindsight usually has a 20/20 vision rating. Justifying or rationalizing a decision 
already made can be another model utilized by organizations. It is com m only stated that 
we leam from our mistakes: hence, once a decision is made and implemented, the only 
way to review the decision is in the light o f  the impact it had on the organization.'' In 
m any cases, retrospective rationality is the decision model used.
W hile adm inistrative theory has always existed in human history, docum entation o f 
the m odem  m anagem ent theory was done by W eber and Taylor, proponents o f  
bureaucratic and scientific m anagem ent approaches, respectively, between 1900 and 
1930. These theories o f  decision m aking and management were formally documented 
and popularized in the post-W orld W ar II era. M ost o f  the theories signified a closed
'Herbert A. Simon, Adm inistrative Behavior: A Study o f  Decision M aking Process 
in Adm inistrative Organization. 2nd ed. (New York: Macmillan Company, 1957). 96.
'M arch. 329.
’M ichael D. Cohen and Lee S. Sproull. Organizational Learning  (Thousand Oaks. 
CA: SAGE Publications. 1996). 521.
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system o f  approaches to m anagem ent. However, they did fit the tim es and served as a 
foundation for the open systems that followed. In the m odem  collegiate approaches to 
decision making, m ore individuals are involved in decisions. Solving problem s no 
longer takes place in the decision hierarchy; it is done at all levels o f  the organization. 
M odem  organization theory encourages the idea that a decision should be m ade closest 
to the point o f  impact and should follow a systematic approach.' It is im portant to make 
clear that actual events determ ine the choice among the alternatives the organization 
chooses and the immediate organizational behavior. Decisions can influence the future 
in m any ways. The present organizational behavior and formation o f  organizational 
culture not only determ ine the decision m ade today but may limit or enhance future 
possibilities. Current decisions, to a greater or lesser degree, may guide future directions 
that an organization may take.
Theory may be a basis o f  decision making, but it was not the thrust o f  this study. 
N evertheless, understanding that sound decisions based on proven fundamental theory 
frequently work to enhance the grow th and developm ent o f  organizations, and at Solusi, 
exercising decision m aking proved this premise.
Need of the Study
Solusi University is unique in m any ways. It was the first m ission station started
'Fenw ick W. English, Theory in Educational Adm inistration  (New York: Harper 
C ollins College Publishers, 1994). 130. 143-46.
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am ong the non-C hristian tribes o f  A frica.1 For m any years it has operated within the 
guidelines o f  A dventism  and Adventist education. W hile the church started several 
schools in other parts o f  the world outside North Am erica, such as Claremont College in 
South Africa and A vondale College in Australia, none o f  them experienced the same 
dynamics and environm ental factors Solusi had. Despite having limited resources at its 
inception, Solusi developed and matured at a very fast pace. It has earned a reputation 
for excellence and dependability among Zim babweans and Africans at large. It has 
served as a training base for the workers o f  the church and other interested individuals in 
Africa. W hile a lengthy account o f  Solusi’s history exists, some things have not been 
told. The facts not accounted for concern m ostly the form in which decisions were 
made. The desire to seek this information provided the m otivation to pursue this study.
It is hoped that the study will meet the following needs:
1. An accurate, w ritten analysis o f  the decisions m ade that have shaped the history 
o f  Solusi University, in the context o f  the crossbreeding o f  W estern and African culture, 
especially in the decision-m aking processes, should create significant interest.
2. Solusi C ollege was for many years one o f  the larger SDA institutions o f  higher 
learning outside the United States o f  America. In fact, it is the predominant training 
center for Black church workers in Africa south o f  the equator. ( It should be noted that 
Helderberg. in South Africa, has opened its doors recently to include Black students.) 
Understanding S o lusi’s history and the factors that influenced its developm ent is o f
'N on-C hristians were referred to as heathen  in most Christian literature in the 
form ative years o f  Solusi.
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significance.
3. Alumni o f  the University would appreciate understanding the historical 
perspective o f  the growth and development o f  the school. Its decision-m aking processes 
and systems could be o f  great benefit to those who are in academia in Africa. An overall 
understanding o f  decision-m aking processes in different organizations and institutions 
could be o f  great benefit to them.
4. Students in the territories served by Solusi need to study the history o f  the SDA 
educational system in the context o f  an African setting. Thus, the docum ent will provide 
a relevant, accurate, and practical review o f  decisions and decision-m aking practices o f  
this institution.
5. A review o f the struggles and success o f the many Solusi adm inistrators over the 
years may help future adm inistrators to appreciate the sacrifices o f  their predecessors for 
the betterm ent o f  the University.
6. Finally, this docum ent may become a reference source for others who might wish 
to conduct sim ilar research concerning other decisions at Solusi or in other institutions.
Scope and Delimitation of the Study
This study is designed to review five m ajor adm inistrative actions taken by the 
school adm inistration and its governing boards and determ ine their impact on the growth 
and developm ent o f  the school to university status. It includes some docum entation o f  
the chronological developm ent o f  Solusi. However, no studies have been done on the 
adm inistrative machinery' o f  the school. The evolution o f  Solusi from its inception was 
so fluid that in som e cases no specific action was taken. The existing situation was
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either affirm ed or just tolerated. In these cases, the retrospective rationality m odel was 
definitely in play. In som e cases, the situation required the organizational boards to 
ratify what was already obvious, given the political landscape. However, no m atter what 
the situation, each decision m ade had som e influence on how the school achieved the 
desired goals.
During the entire tim e o f  its existence. Solusi attem pted to achieve recognition. 
Issues relating to educational systems also are addressed in the study to highlight the 
strength o f  the need for acceptability o f the education. The decision-m aking processes 
and the decisions that influenced the developm ent o f  the education process at Solusi from 
its unaccredited programs through affiliation to accredited university program s are 
covered in the study.
It is conceivable that the political situations in Zim babw e, the moves to and from 
places o f  safety, and the frequent change o f  adm inistrators could have led o the loss o f  
som e relevant information. However, for the purpose o f  this study, adequate inform ation 
was available for a credible study.
Methodology and Sources 
Selecting Decisions
Each o f  the decisions selected had significantly  im pacted the course that Solusi took 
as an academ ic institution. The decisions w ere either a step toward the next logical status 
or a turning point at a given time. In practice, each decision preceded another. In this 
study, each chapter covers a particular decision and is self-contained with a little 
historical perspective for each decision, the action, and the im pact on the M ission.
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Selecting Methodology
By design, this is a documentary-historical study. It researches the primary7 and 
secondary sources available for investigation. The prim ary sources provide the bulk o f  
the research m aterials, and available secondary sources are used for the study within its 
context. Som e ethnographic methods are used to validate given points.
Data-Gathering Techniques
A review  o f  available books, periodicals, school bulletins, unpublished m anuscripts, 
board m inutes, and school reports provide the bulk o f  the inform ation for this study. 
Verification o f  facts and possible additional inform ation were gained from informal oral 
interviews with available decision-m akers. W here possible, som e stakeholders, such as 
current and form er students o f  Solusi and som e constituent leaders from the territory w ho 
served at and were served by Solusi. were also interviewed.
Solusi’s board minutes. University council m inutes, and Eastern Africa Division 
minutes w ere reviewed for content and the spirit o f  the decision. Secondary sources also 
were utilized to establish the historical background and the environm ent in which the 
institution operated.
Sources o f Information
M ost o f  the inform ation, such as board m inutes, correspondence relevant to the 
decisions, interdepartm ental communication, and other related materials were obtained 
from Solusi University. C om m ittee minutes and correspondence with Solusi were 
reviewed from  the Eastern Africa Division o f  the SDA Church, a parent organization o f
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Solusi. Records o f  decisions by the Board o f  Regents from 1950 to 1960 were obtained 
from the General Conference o f SDAs Archives. Decisions o f  the board o f  regents after 
1960 are available from the James W hite Library at Andrews University. Since the SDA 
Church operates as a multilevel organization, every institution passes on to the next 
higher organization the m inutes o f all formal meetings. Therefore, the higher 
organization for Solusi has records o f  the minutes o f  Solusi board and adm inistrative 
gatherings.
Published Sources
Books on the history o f  Southern Africa, especially the Central Africa Federation, 
were used for inform ation regarding the historical background and the setting o f  the 
political issues o f  the region. Books referring to administrative thought and 
organizational procedures, within and without the Adventist church in the territory under 
study and the larger world organization, were used for information relating to the study o f  
the decisions being studied. In addition, books on management theory also were 
reviewed.
Periodicals
Research in periodicals was limited mainly to Adventist denominational 
publications, although attem pts were made to locate specific national newspapers relating 
to certain situations. Periodicals basic to this study were The Advent Review and Sabbath  
H erald  and its successor, The Adventist Review: The Journal o f  Adventist Education: the 
Eastern Africa Division Outlook: its predecessor journal the Trans-Africa Division
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O utlook ; Solusi News: the Youth's Instructor: and other church publications that gave 
som e insights into the thinking o f  the Church at various times.
Bulletins and Yearbooks
Solusi did not publish annual bulletins, possibly due to the developm ent stage o f  the 
college, until the late 1970s. Copies o f  those published since that tim e are available at 
Solusi. They also are obtainable from the Office o f  Affiliations at A ndrews University. 
They provide accurate inform ation on courses offered and the faculty lists. Prior to 
affiliation, student governm ent was not organized. Unfortunately, due to a lack o f  student 
government, only a scattered record o f  any student annuals and publications is available. 
The SDA Yearbooks provide significant information relating to adm inistrative and 
statistical issues.
Unpublished Materials
It is common practice for leadership o f  the church at different levels to support each 
other. A close relationship between Unions and the Division existed, especially between 
adm inistrative officers o f  these organizations. In earlier years, significant amounts o f  
com m unication existed in the form o f  letters. However, modernized com m unication 
m ethods such as e-m ails, provide less docum entation in the form o f  letters. Early 
com m unications between the leadership o f  the work in Southern A frica and Solusi are 
preserved in the General Conference Archives. The Eastern Africa Division Secretariate 
also houses records o f  significant adm inistrative docum ents which include principals' 
correspondence, personal correspondence o f  individuals who have played a role in the
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history o f  Solusi. Education Departm ent Files (M icrofilm ), and the General Conference 
o f  SDA Church presidential correspondence from 1960 to 1970. Also reviewed w ere 
m inutes o f  the Southern Africa Division com m ittee, the Trans-Africa Division and 
Eastern A frica Division minutes, and those o f  the Solusi College board. Com piled 
personal records o f  those who worked in the area were also reviewed.
Interviews and Records
Relevant inform ation was also obtained from statistical records from the U niversity, 
such as enrollm ent and student, faculty, and graduate lists. Also available were records o f 
affiliation and self-study materials in the affiliations office at Andrews University. Some 
individuals who are still alive and have had contact with the University during its search 
and identity crises were interviewed. A m ong them  were former principals, current 
adm inistrators, and som e former students.
Definition of Terms
The m ajority o f  terms and abbreviations are defined as they appear in the study. A 
few term s com m only used in the SDA Church and occasionally used in this study are 
defined as follows:
Advanced Level: A level above the com pletion o f  the regular high school.
A dven tis t R eview  a nd  Sabbath H era ld : The official journal o f  the SDA Church, 
later called The Adventist Review.
Affiliation: Academ ic relationship between two institutions o f  higher learning 
w here one draws on the accreditation privileges o f  the other.
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Andrews University: A liberal arts denominational university founded by the SDA 
Church. The school was named A ndrew s with the amalgamation o f  Em manuel 
M issionary College. Potomac College, and the SDA Seminary in Berrien Springs. 
M ichigan. It is named for J. N. A ndrew s, the first official m issionary sent by the Church 
to regions outside the United States o f  Am erica.
Conference: The smallest adm inistrative unit o f the SDA Church in a given territory.
Courses: A group o f  subjects taught at a college or university.
Division: An adm inistrative unit o f  the SDA Church, normally spanning a continent 
and consisting o f  several unions.
Elementary: The first level o f  instruction which covers the ages o f  five to thirteen 
years, known in many parts o f  the w orld as prim ary education.
Eastern Africa Division (EAD): A regional office o f  the w orldw ide SDA Church, 
overseeing the operation o f  the church in the territories o f  the eastern part o f  the continent 
o f  Africa, including Botswana. Z im babw e, M alawi. Zambia. Tanzania. Uganda. Kenya. 
Ethiopia, Eletria (a break-away province o f  Ethiopia), and Djibuti.
General Conference of SDAs: T he highest adm inistrative body o f  the SDA Church. 
Its headquarters are in Silver Spring, M aryland. Its major function is the overall 
coordination o f  the SDA Church.
General Conference Session: T he gathering o f Church leaders and delegates from 
the w orld church organization, norm ally convened for the purpose o f  electing church 
leaders and revising Church policies. A t these meetings, the delegates review  policies and 
form ulate uniform guidelines for interpretation o f  church policy. The SDA Church
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believes the final definitive authority o f  the church is vested in the General Conference in 
Session.
Institution: The university in its beginnings, when it was neither an elementary', 
secondary, nor teacher-training school. It is also used as a general term defining an 
organization that has som e social purpose.
Primary school: An elem entary school in m any parts o f  the former British Empire. 
Primary instruction caters to children between ages five and twelve years.
Program: Parts o f  a curriculum, such as the business or theology program.
Public schools: Schools that are operated and funded by the public funds. In some 
cases, they are referred to as government schools.
Secondary school: Second level (a level above primary) o f  education in Zimbabwe. 
Secondary schools normally cater to students from ages thirteen to eighteen years. They 
are divided into three levels, the junior certificate level (two or three years after primary 
com pletion), the ordinary level (when Cambridge. GCE, or Matric exam inations are 
taken), and the advanced level (providing two m ore years o f  education norm ally in specific 
subjects, providing education for university entrance).
Seminary': A theological institution o f  the post-high school level. It includes 
graduate and postgraduate training in the field o f  theology.
SDA Church: A Christian denomination which operates churches, schools, 
hospitals, publishing houses, and Christian book centers. It is evangelical in doctrine, 
professing to be based purely on the teaching o f  the Bible. The church observes the 
Saturday as Sabbath and places emphasis on the second coming o f  Jesus Christ.
R e p ro d u c e d  with perm iss ion  of th e  copyright ow ner.  F u r th e r  reproduction  prohibited without perm iss ion .
27
SD A E ncycloped ia : An encyclopedia o f  the church providing general information.
It is published as part o f  a com m entary set by the SDA Church which operates the 
Review and Herald Publishing Association, in Hagerstown. M aryland.
South East Africa Union: The adm inistrative unit which adm inistered Nvasaland 
(M alawi) and N orthern Rhodesia (Zambia).
Southern Africa Division (SAD): The adm inistrative unit which adm inistered the 
work o f  the SDA Church in Africa south o f  the Equator.
Trans-Africa Division (TAD): A predecessor organization to the EAD. a regional 
adm inistrative unit o f  the church organization, overseeing the operation o f  the church in 
the territories o f  the eastern part o f  the continent o f  Africa, including Botswana. 
Zimbabwe. M alawi. Zam bia. Tanzania. Uganda. Kenya. Ethiopia. South Africa and 
Djibuti until 1983.
Union conference: An adm inistrative unit com posed o f  several conferences, 
governing an association o f  SDA Church conferences in a given territory.
Union mission: An adm inistrative unit o f  the Church w hich adm inisters a 
geographic region, norm ally one country, that is not financially self-supporting.
Worker: A term  com m only used to refer to em ployees o f  the church: also applied to 
anyone involved in specific m issionary work o f  the church w here they are volunteers or 
paid employees.
Zambezi Union: An adm inistrative unit which governs the work o f  the Church in 
the territories o f  Z im babw e. Botswana, and Namibia. It appears in som e Church records 
as “Zambesi Union.”
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Organization o f the Study
The study is divided into seven chapters. Chapter 1 serves as a pream ble to the 
study, and each subsequent chapter deals with a select decision. Since these decisions are 
discussed in a topical format, there may be historical overlap that will occur betw een 
chapters which will result in som e form repetition. In chapter 6, the proxim ity o f  the 
decision to the study does not provide enough tim e to effectively give a fair assessm ent o f 
the impact o f  the charter on the institution. However, it is clear that the charter was the 
ultim ate goal in the life-long search for recognition.
The study is laid out as follows: Chapter 2 is a b rie f overview o f  the historical m ilieu 
in which the SDA Church developed in Southern Zam besia (Zimbabwe). As the 
developm ent o f  Solusi was m ore or less synonymous with the growth o f  the Church work 
in Zim babwe, an account o f  S o lusi's  progress could be viewed as a m iniature account o f  
the growth o f  the Adventist work in Zim babwe. Since Solusi was the launching pad. the 
developm ent o f  Solusi is one o f  the places from which Adventists set forth to prom ulgate 
the teachings o f  the Church through the establishm ent o f  an educational institution at 
Solusi Mission.
Chapter 3 reviews the need for a teacher-training college, its establishm ent, and the 
subsequent move to Lower Gwelo.
In chapter 4, the decision to create an institution o f higher learning offering associate 
and bachelor's degrees is reviewed. The politics surrounding these decisions and the 
impact they had on the growth o f  the college are also covered.
The journey to seek acceptance for the programs offered at Solusi College and the
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acceptability o f  its graduates both in Zimbabwe and in the other countries is covered in 
chapter 5. The affiliation process is the focus o f  this chapter.
Chapter 6 deals with seeking and receiving the Charter, a coveted docum ent at 
Solusi for it granted the college autonomy and self-dependance. The early years o f the 
C harter and the developm ent o f  the academic programs created the need for an extension 
o f  affiliation arrangem ent. The decision to pursue the Charter and the impact the Charter 
had on the future o f  the University and the com m unity at large are reviewed in this 
chapter.
Chapter 7 summarizes the evidence presented covering the one hundred years o f 
searching for academ ic excellence and recognition for Solusi University. The culture and 
clim ate in which decisions were made and other pertinent factors that impacted the 
decision-m aking process are also summarized. Recom m endations are made purely for 
academic purposes.
It would be presum ptuous to think that by reviewing a few decisions, one would be 
able to understand all the intricacies o f  the operation, growth, and developm ent o f  a major 
institution o f  learning such as Solusi. It is my hope that as each decision is reviewed, 
analyzed, and sum m arized, the information yielded will offer decision-m akers and readers 
o f  this research som e insights into what was done to set the foundation for the direction 
Solusi has taken. I also anticipate that the study will help those in the future to know 
what can be done to improve the educational systems o f  the Church and help its leaders to 
develop som e sensitivity to the environment in which they operate.
It is hoped that this project will inspire an interest not only in Solusi University, but
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ignite interest in the developm ent o f  the SDA Church in Zim babwe, and the entire EAD 
constituency, and the work o f  the Church around the world.
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CH APTER II
A HISTORICAL SETTING FOR THE FOUNDING OF 
SOLUSI UNIVERSITY
Introduction
A b rie f review o f  the historical and geographical setting and the events that 
transpired in Zimbabwe during the form ative years o f  the College is very im portant for an 
understanding o f  the founding o f  Solusi C ollege and its subsequent developm ent into a 
university. The acquisition o f  land and the dynam ics that transpired within the Church 
organization regarding the gift or purchase o f  land are also o f  great significance.
W hile archeological evidence shows a rich history and a highly developed 
civilization occupying present-day Zim babw e, scant written records remain o f  these 
civilizations or the historical events before the sixteenth century. The earliest available 
reports about Zimbabwe were written either by m issionaries or foreign settlers and 
therefore reflect their biases. The views o f  the indigenous population o f  the land were 
either unknow n or ignored in much o f  the published literature.' Som e authors may have 
attem pted to portray an “official” version o f  the inform ation they were presenting.'
'R obert Blake. .4 History- o f  Rhodesia  (New York: Alfred A. Knopf. 1977), 3.
:Potts, xv.
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Hence, they intentionally chose w hich inform ation to include or exclude from the text.
W hen the missionaries arrived at the site that becam e the grounds for Solusi mission 
farm, later Solusi University, m any things were happening in Zim babw e which had a 
significant impact on the founding, growth, and developm ent o f the institution. In the 
sixteenth century, a tribe o f the Karanga. along with other Bantu tribes, had moved south 
in what was commonly known as the Bantu m ovem ent. The Karanga people settled in 
the land south o f  the Zambezi River, an area presently known as M ashonaland.' In 1837. 
M zilikazi. o f  the Khumalo clan o f  the Zulu people, led a large group o f  followers fleeing 
from Shaka. the Zulu king in South Africa. They briefly settled in Transvaal, where they 
were called “M atabele.” m eaning “men o f  the long shields." After an encounter with the 
Boers, the M atabele left Transvaal for the northern plains across the Limpopo River. In 
their new home, the M atabele established their headquarters at Bulawayo.2 Between 
1850 and 1890. European m ineral seekers and American and European m issionary groups 
arrived in the same area.3 The subsequent pow er struggle for the political control o f  the 
region led to general unrest in the country and. at times, outbreaks o f  war. W hile it could 
be said that Solusi. as an institution, escaped much o f  the unrest, it certainly had some 
im pact on the planning process and influenced the decision-m akers at Solusi.4 Zim babwe 




4The length o f the liberation struggle forced continued discussion regarding the safety 
o f  the workers at Solusi until its tem porary closure in July o f 1978.
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The SDA Church, along w ith other church organizations, was deeply focused on 
their missionary-outreach program . The Adventists brought their love o f  studying the 
Bible, and made it the basis for their educational program, which em phasized the 
im portance o f education. In the words o f  Paul. “Study to show yourself approved unto 
God. a workman that needs not to be ashamed, rightly dividing the word o f  truth” (2 
Tim 2:15). Adventists made this concept a foundation for developing a Christian 
philosophy under which their schools were established.
Geography
The geography and clim ate o f  A frica south o f the equator are sim pler than that o f  
the northern half o f  the continent. Briefly, high and rather dry steppe country runs south 
from the Abyssinian highlands in Ethiopia through East Africa. It then crosses over 
towards the western side o f  the subcontinent, ending up in the Kalahari Desert, m ostly in 
Botswana, and the dry land o f  the Orange Free State in South Africa, on one side, and 
Namibia, on the other. On the other hand, low-lying and distinctly hum id country 
extends from Cam eroun across the northern ha lf o f  the Congo basin to Lakes Tanganyika 
and Malawi. From there it continues down the Zambezi Valley to the Indian Ocean. The 
steppe country is too dry for agriculture, while the dense forest o f  the humid region makes 
agriculture difficult. The best conditions for human occupation are found in the 
borderlands between the two zones and. therefore, in the very m iddle o f  the subcontinent. 
These areas are where dense population and political institutions were first developed.
Zimbabwe is located south o f  the Zambezi Valley, in the area deseribed earlier as
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conducive for hum an occupation, away from steppe country and w ith parts o f  the country 
away from the dry land. The landlocked country w ith a population o f  11 m illion1 is 
situated between latitude line 15.5 degrees south and 22.5 south and between longitude 
lines 25 east and 36 east. It occupies an area o f  150.804 square m iles in Southern Africa 
(figure 1). M ost o f  Z im babw e is a high, rolling plateau with heights ranging from 3.000 
to 5.000 feet above sea level. T he higher land, com m only known as the "high veld." and 
the central high land cross the country from northeast to southw est. The "m iddle veld" 
lies on either side o f  the high lands. The "low  veld" consists o f  the sandy plains in the 
Zam bezi. Limpopo, and Sabi river basins. M ount Inyanga is Z im babw e's highest point; 
it reaches 8.514 feet or (2.595 metres) above sea level (figure 2). Being in the southern 
hem isphere. Z im babw e's sum m er lasts from O ctober to April and is referred to as the 
rainy season. The w inter season, from May to September, is generally cool and dry. 
with occasional frost and freezing temperatures at night. The norm al high ranges between 
54 and 85 degrees.
There is a striking fact about the m ajority o f  the people who live south of the 
Equator. Nearly all o f  them speak very closely related languages belonging to a family 
known as ‘B antu’ (from the com m on word ‘um untu.’ a man; w ith plural ‘abantu.’
'Based on 1997 Z im babw e national statistics and estim ated for 199S. N ational 
S t a t i s t i c s  ( H a r a r e .  Z i m b a b w e :  N a t i o n a l  S t a t i s t i c a l  O f f i c e .  1 99 7 ) .
http://w w w .nationbynation.com /Zim babw e/population.htm l.
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people). There are exceptions to this rule. In som e cases, people, especially those who 
live in the northeastern parts o f  Kenya and Tanzania, speak a dialect that is not o f  the 
Bantu grouping. History suggests that the Bantu people were also the first agriculturalists 
in this part o f Africa.
History'
Early historical records and archeological findings point to the history o f  a rich and 
highly developed civilization in pre-historic Zimbabwe. Even though the Great 
Zim babwe ruins give evidence o f  the civilization, m any writers have argued against the 
idea that a reasonably developed society could have existed in Zim babw e prior to the 
com ing o f the Europeans. Richard N. Hall, a historian, m aking reference to a num ber o f  
authors, assembled arguments on w hether the Bantu tribes o f  the region, who had not 
shown any signs o f  developm ent based on evolutionary theories, could have been 
preceded by a highly civilized and developed society .1 D udley Kidd questioned the 
logic that indigenous people were the architects o f  the m agnificent ruins since, in his 
estimate, the Black people o f  the region had not exhibited ability to make progress in 
social and economic areas.2 W hile doubts continue to linger about the origins o f  the
1 R. N. Hall. Pre-historic Rhodesia: An Examination o f  the Historical, Ethnological and 
Archeological Evidence as to the Origin and Age o f  the Rock M ines and Stone Building with a 
G azetteer o f  M edieval South-east Africa, 915 A.D. to I 760 A.D.. and the Countries of the 
Monomotapa. Manica, Sabi, Ouitcvelc, Safa I a and M ozam bique  (Philadelphia. PA: George W. 
Jacobs and Company, 1905). 233.
'Dudley Kidd. Kafir Socialism and the Dawn o f  Individualism: An Introduction to the Study 
o f  the Native Problems o f  the Native Peoples o f  Southern Africa (London: A. and C. Black. 190S). 
231.
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Great Z im babw e ruins, with the rem ains o f  great stone fortresses, these ruins continued 
to be the largest and m ost dram atic pre-historic site. The purposes and origin o f  the 
fortresses rem ain a m ystery.'
Preview of Period Between 947 and 1888
Regardless o f  the m any argum ents concerning the origins o f  the archeological 
findings and evidence o f  a past civilization, references to gold from the Zam besia region 
can be found in the works o f  Persian and Arabian geographers and historians between 
A.D. 947 and 1060.: In later years, reference is also made by the Portuguese to these 
developed societies.3 W hile the Great Zimbabwe ruins, largely believed to have been the 
headquarters o f  the M onom otapa Kingdom (which extended its authority deep into 
M ozam bique) dom inate the debate, other sites o f  equal significance, such as the Khami 
structure located in W estern Zim babwe, also exist in the country. M ore than 400 
evidences o f  developm ent prior to the com ing o f  the European explorers are scattered 
throughout the country. Some ruins are not very clearly defined and are badly 
dilapidated, but their existence is real.4 The area between these ruins covers a large 
portion o f Z im babw e (See figure 2).
W hile gold was not a prom inent mineral in the country, what little there was
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continued to be a valuable asset in Zim babwe, and it could probably be the explanation
for the m any architectural structures which have rem ained symbols o f  early civilizations.
Items such as gold beads, weighing over two ounces, as well as chain-work o f  gold, gold
bangles, cakes o f  sm elted gold, and instrum ents for m aking gold ornaments were among
m any valuable artifacts discovered in the ru in s.1 The meaning o f  all these discoveries
vexes the m inds o f  historians and archaeologists. M any theories identified Zam besia as a
m ystery country, com m only referred to as R hodesia’s Riddle.2 Some claims have
identified Zam besia as the source o f the gold for Solom on's temple. Henry James.
quoting the w orks o f  A. H. Keane, sum m ed up the argum ent under seven headings:
Firstly that O phir was the distributing port and not the source o f  the gold. Secondly 
that O phir had been identified with M iscue o f  Arabia, or Portus Nobilis o f  the 
Greek and Roman geographers. Thirdly. H avilah was the auriferous land now 
known as Z im babw e (Rhodesia). Fourth, that the ancient gold-workings o f 
Z im babw e were first opened by the A rabian Himyarites. Fifth, that Tarsish stood 
probably on the site o f  the present Sofala. Sixth, that the Mimyaritic and Phoenician 
treasure seekers reached Havilah through M adagascar. Finally, that the Queen o f  
Sheba journeyed over, and that the treasures she possessed came from the same 
source.3
The docum ented history o f Zimbabwe, like the history o f  most African countries, is 
based on how  m uch the W estern world knew about the territory. Because o f the lack o f  
know ledge o f  the inland regions o f  the continent o f  Africa, most maps produced in the 
seventeen hundreds had depicted the continent as the unknown territory. "Tera Incognito" 
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century and m any European powers strived to possess a portion o f  this vast unknown 
land, docum entation and records on Africa started to accumulate. The first documented 
record on Z im babw e was published in 1561. describing a Portuguese m issionary's 
activities recorded in 1509, who reached Z im babw e and was m artyred.1 Central Africa 
became a desired territory, with many European powers contesting for it. This resulted 
in multitudes o f  printed works on "Central Africa” and. indeed. Zimbabwe.
Quest for Control and Distribution of Land
One o f  the m ost crucial historical events that took place in Zam besia was in 1888. 
when Lobengula. the king o f  the Matebele, allegedly signed the Rudd Concession. Cecil 
John Rhodes, the founder o f  the British South Africa Company (BSAC) which governed 
the area for a short time, was the architect o f  the agreement. In the 1880s. it was a 
question o f  w hether the Dutch would reach north, the Germans would reach east, or the 
Portuguese would reach west to claim the territory now know as Zimbabwe. With 
foresight and urgency. Rhodes in 1887 sent em issaries to Lobengula, the paramount ruler 
o f  M atabeleland and Mashonaland. As a result, in 1889 the BSAC had a charter issued 
with occupying rights granted by Lobengula. These rights led to the territory coming 
under British rule.
The concession that Lobengula signed with Rudd was controversial and divisive to 
the inhabitants o f  Zim babwe. The Rudd Concession was considered by many people as 
an illegal agreem ent. It was viewed by many in the region as a trick played by Reverend
'Ibid., 19.
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C. D. Helm, a missionary in M atabeleland. on Lobengula. who trusted the m issionaries 
to look out for the interests o f  the M atebele people. Lobengula had no know ledge that 
som e o f  the same people he relied on for impartial advice w ere on R hodes’s payroll. 
The Rudd Concession stipulated that Rhodes would pay Lobengula 's heirs the sum o f  
£100.00 on the first day o f  every lunar month, and to deliver to Lobengula 1000 M artini- 
Henry breech rifles, together with 100.000 rounds o f  am m unition, and further, to deliver 
to the Zambezi River an arm ed steamboat. In return. Rhodes was granted “the complete 
and exclusive charge over all m etals and m inerals” in the lands under Lobengula’s 
control.
It was this Rudd C oncession that the white settlers used to legitim ize their move 
into Rhodesia. The concession was a highly technical docum ent, couched in legalistic, 
contractual language. The king, unable to read the English docum ent, signed with an 
“X ” . Moffat and Helm, who w ere supposed to interpret the docum ent to the king, had 
interests which were by no m eans congruent with the king’s. In 1889. the BSAC was 
incorporated. W ith this cam e the birth o f the history o f Rhodesia, later known as 
Zimbabwe. The Rudd C oncession, negotiated under the auspices o f  the BSAC. was 
understood by the two parties to the contract very differently. R hodes understood that he 
or his company was now in control o f  the affairs o f  the land. H ow ever. Lobengula. ch ie f 
o f  the Ndebele-speaking people, understood the agreement in a totally  different way: 
total control o f  the land was not his understanding. This m isunderstanding was the basis 
for the struggle between the settlers and the indigenous people o f  Z im babw e. It laid the 
ground-work for the protracted liberation struggle which ended w ith independence in
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1980. It should be noted that the Rudd C oncession not only brought strife with the
foreigners, but it also divided the Shona people, who held the view that Lobengula, king
o f  the Ndebele people, by putting a m ark on the agreement, sold the country to the
settlers. The Ndebele people held a different view. They believed that their king had
been tricked, and that he should not be held responsible for the agreement. This was
another tw ist to the volatile situation that existed in Zimbabwe. So while opposition by
the indigenous people against the colonial authorities was unified, a bitter feeling existed
between the m ajor tribes in Zim babwe. This situation has remained an underlying current
in the entire history o f  Zim babwe since 1872.
In addition to the chronological docum entation o f  events and history o f  Zim babw e,
historians have classified issues affecting Z im babw e in three major ways. First, the
country was identified by events led by the settlers. Second, it was classified by events
from the governm ent’s perspective. Third, the im portance o f  this territory to the w orld
com m unity was greatly enhanced by the arrival o f  the European pioneers into Zim babw e.
M aking a note o f  the arrival o f  the w hite settlers in Zimbabwe. Nelson states
that the 200 manned column o f  pioneers, accom panied by 400 British South A frica 
Com pany police, trekked 700 kilom eters across the Limpopo River into what is 
known as Mashonaland. This was the first docum ented attempt by the British to get 
into the inland after losing control o f  the southern province to the Dutch Settlers in 
the south . 1
The Portuguese discovered the Zam besia region in 1509. Their influence was short­
lived. however, as the Portuguese were expelled from Zambesia in 1693 by the com bined
'Harold D. Nelson, Zimbabwe, A Country Study  (W ashington. DC: American 
University. 1983). 19.
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forces o f  Dombo and M onom atapa. both native authorities controlling the area at the 
tim e . 1 As stated above, the occupation o f Zambesia was not limited to the European 
settlers only. The occupants o f  the southern part o f  the territory were descendants o f  
M zilikazi who tied from Shaka in Zululand in 1822. M zilikazi and his followers settled 
in Bulawayo in 1840. The settling o f  the M atebele in the southern part o f  the country and 
the presence o f  indigenous Shona people in the north were exploited by the settlers. It 
becam e a source o f  control and strength for the European settlers for years to come. The 
wedge o f separation was m ade w ider when the English settlers came to the country 
seeking gold. They capitalized on the differences between the various African tribes .2 
The period following the settling o f  the Ndebele tribe in Southern Zambesia was a period 
o f  "the hunters, traders and gold-seekers from 1850 to 1890." It was a period when 
European searchers for the country’s natural resources intensified.
Preview of the Period after 1888 and the Rudd Concession
The period between 1890 and 1951 witnessed the peak o f the struggle by various 
foreign powers attem pting to control the wealth o f  this strategically located land. The 
sam e period saw the Adventists and many other denom inations arriving in Zimbabwe. 
The struggle culm inated in the creation o f the Federation o f  Rhodesia and Nyasaland with 
its capital in Salisbury. Southern Rhodesia, named after Lord Salisbury, the prime 
m inister in England at the time. The formation o f  the Federation o f Rhodesia and
'Blake. 12.
T indall, 114.
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Nyasaland was a product o f  the failed hope held by Rhodes to establish a British
protectorate, linked by a rail line from the Cape to Cairo. Smith in his account o f  the
occupation o f  Rhodesia stated that
there were two parts to the territory that the W hite settlers had. He calls them the 
two Rhodesias: One south o f  the Limpopo, now known as South Africa, and the 
other to the North, known as the Federation o f  Rhodesia and Nyasaland. W ith a rail 
line linking the northern territories to the Ports o f  Cape Town. Port Elizabeth, and 
East London, so far. Cecil Rhode's vision o f  a Cape to Cairo railway was realized. 1
The British controlled the major part o f  Southern Africa, covering the territories currently
know n as South Africa. Botswana. Zimbabwe, Zam bia, and M alawi. Put together, these
territories stretched from the southern tip o f  the continent, the Cape, to Lake Tanganyika.
an area covering over five times the size o f  Great Britain.
The formation o f  the Federation o f  Rhodesia and Nyasaland was another failed
m ove by the colonial powers to force the three countries. Southern Rhodesia (Zim babwe).
N orthern Rhodesia (Zambia), and Nyasaland (M alawi), with their diverse tribes, into an
unnatural alliance .2 The resistance to the federation was also evident in the technical
m alfunctioning o f  the federation, an issue that irritated many o f  the natives o f  these
'Edwin W. Smith, The Way o f  the White Fields in Rhodesia (London: W orld 
D om inion Press, 1928), 10.
"Harry Franklin, Unholy Wedlock: The Failure o f  the Central African Federation  
(London: George Allen and Unwin, 1963). 98.
R e p ro d u c e d  with perm iss ion  of th e  copyright ow ner.  F u r th e r  reproduction  prohibited without perm iss ion .
45
countries . 1 The technical issues also became a nightm are even for the foreign secretary's
office in London.: Franck noted that the Federation was a perpetuation o f  the disregard
for the rights o f  the indigenous people by the colonial powers. ’ It originated with the
arrival o f  the first p ioneers’ colum n, the first decade in which the British occupation
group entered Zim babwe. This period was characterized by terrible violence and general
disorder in the country. The m ost unfortunate thing was the lack o f  objective reporting
o f  the situation in Zim babw e. Early publications attem pted to depict the situation as a
glorious period o f  courage, a period when courageous Europeans stood firm keeping
treacherous African tribes from butchering each other in a period when seeds o f
"civilization" were sown and peace was imposed. This was less than an accurate picture
o f  the reality on the ground in Rhodesia. Potts, paraphrasing O live Schreiner's rebuke o f
her old friend Cecil Rhodes as chronicled in her novel. Trooper P eter Halkcr o f
M ashonaland, was the first notable exception to this deceptive trend. Potts stated:
The belief that Southern Rhodesia benefited from a pax Britannica' rested on 
the idea that the country’s m ain ethnic groups, the Shona and the Ndebele. 
were natural enem ies and that since the Ndebele had first entered the southern 
part o f  the country in the late 1830's they had terrorized and exploited the less 
aggressive Shona .4
The concept o f  pre-colonial inter-ethnic relationships was convenient for the colonial
'Edward Clegg. Race and Politics: Partnership in the Federation o f  Rhodesia and  
N yasaland  (W estport, CT: Greenwood Press), 219.
"Thomas R. M. Creighton, Southern Rhodesia and  the C entral African Federation: 
The Anatomy o f  Partnership  (W estport, CT: Greenwood Press. 1976). 43.
^Thomas M. Franck. Race and Nationalism: The Struggle fo r  Power in Rhodesia 
and Nyasaland  (New York: Fordham University Press. 1960). 369.
4 Potts, xvi.
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masters, and opposed by other historians . 1 O live Schreiner, in a letter to an 
acquaintance, wrote: “W e have been having terrible times out here. You people in 
England don’t know w hat the heel o f  a capitalist is when it gets right flat on the neck o f a 
people!... Now we are busy killing the poor M atabeles .”2 Following the brutal crushing 
o f  the M atebele rebellion, R hodes’ BSAC took over and occupied the land. The White 
settlers staked out farm ing claims on the land.
The public propaganda used by the m inority governm ents o f  Rhodesia was a 
systematic approach engaged in throughout the occupation period. The various land 
commission and land acts -- the commission o f  1863 and the Act o f  1931 -- w ere laws 
and agreements to grab land from the natives and make them squatters on their own land. 
They gave the title and ownership o f  the land to these com panies and the W hite farmers. 
These agreements w ere quickly ratified by Parliam ent in London, a practice which the 
settlers used to gain m ore powers over the native inhabitants o f  the land. This practice 
was not limited to the land issues only; the settlers attempted to keep the natives out o f 
any form o f  decision-m aking processes. As in many former British colonies, government 
and civil services and their bureaucracies dem anded that English (W hite) colonial officers 
be at the top o f  every hierarchy with very few “natives” eligible for recruitm ent into any
'Robert C. Good. U.D.I.: The International Politics o f  the Rhodesian Rebellion  
(New York: Princeton University Press, 1973). 30.
201ive Schreiner. Trooper Peter H alker o f M ashonaland  (Johanesburg SA: A D 
Donker Publisher, 1897), 11.
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form o f  government service . 1 The W hites were the main officials, professional and 
middle class, in the country.
In addition to the governance o f  the land, the country went through several name 
changes, with each name change sym bolizing a form o f  government in the country. In 
1886. Zimbabwe was known as Southern Zam besia and was governed by the BSAC. For 
a short period it was called the Charter land. In 1895, “ Rhodesia" was given imperial 
sanction in honor o f  Cecil John Rhodes, the “founder” o f  the then new province o f  the 
empire. From 1889 till 1903. the country was governed by a commercial company, the 
BSAC. The Charter o f  the com pany came to an end on October 1. 1923. when the 
country was annexed to the British Crown. At that time, responsible governm ent was 
established by “Letters Patent.” and Sir John Robert Chancellor was m ade governor o f the 
new colony. Prior to internationally recognized independence, for a b rie f period, the 
country, under a unity government, was known as Zimbabwe-Rhodesia." The final 
change was at independence when the name Rhodesia was dropped and the original 
name o f “houses o f  stone,” Zimbabwe, was adopted for the independent state.
It is important to note that at the time Solusi was granted the property where the 
mission is situated, the formal governm ent in Rhodesia was the BSAC. Claim s o f  no
'T. O. Ranger. The African V'oice in Southern Rhodesia / 898-1930 (Nairobi.
Kenya: East African Publishing House. 1970). 227.
"Potts, xvi. This name was ridiculed by politicians in Zimbabwe, calling it a 
disgrace. Some politicians said that this was the only country in the world to have a first 
name and surname.
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formal government could have been m isleading . 1 T he Em pire’s am bitious expansionist
policies into M atabeleland and M ashonaland were a result o f  the government granting
Rhodes authority to annex land for the British Crow n. Schreiner stated:
The British governm ent had granted Rhodes a free-hand charter to annex territory 
north o f  the Limpopo, if  necessary, by dispossessing the original inhabitants o f  their 
land and offering British soldiers land-ow nership in reward for military service. By 
1890 M ashonaland had been occupied, and betw een 1893 and 1896 whites steaked 
out farming claim s in Matabeleland. Sm ouldering grievances among the N debele 
and the Shona, who were treated with contem pt by their new masters, led to the 
renewed hostilities in 1896.”2
Anderson notes that Great Britain, a foreign pow er, granted authority to the British South
Africa Com pany to develop the land.
About thirty years ago the British governm ent granted a charter to a com pany o f  
capitalists, for the developm ent o f  a large tract o f  country in South Africa, known as 
M atabeleland and M ashonaland. This com pany is known as the British South 
Africa Chartered Company, or for short, the B SA C .3
It should be noted that while the land was being distributed under authority granted by
the British governm ent. Rhodes used this authority to distribute and develop the land. It
was under these conditions o f  assumed authority that the Adventist Church was offered
and accepted the land. Again Anderson states:
In 1894, this land had been opened for settlem ent, being offered to settlers at the 
nominal price o f  about thirty cents an acre. . .Adventists took steps for the opening 
o f  a m ission station among the M atabeles, appropriating moneys for the purchase o f
’A. T. Jones. American Sentinel. Novem ber 1. 1 894.
2Schreiner. 10.
3W. H. Anderson. On the Trail o f  Livingstone  (M ountain View. CA: Pacific Press 
Publishing Association, 1919). 62-68.
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three thousand acres o f this land . 1 
The native chiefs were not recognized by the occupying powers as legitim ate rulers o f  the 
land .2 In the traditional ways o f  the indigenous people, land was controlled by the king 
and was given to families who used the land but could not resell it because it was 
entrusted to them for use by their family and descendants. In the m atter o f  sale or 
distribution o f  land. Rhodes acted on behalf o f  the British South Africa Com pany, not on 
behalf o f  the British governm ent.3 The occupation o f  the land, and the subsequent sale o f  
the land at below nom inal value was an issue then, and continued to be unresolved twenty 
years after independence. Solusi was offered 12.000 acres o f  land by Rhodes at thirty 
cents per acre, which m eant that had the m ission farm been purchased it would have cost 
£3600.
The Road to Nationhood
Zim babwe became an independent nation in 1980. following protracted guerilla 
w arfare which lasted over fourteen years for m ajority rule. During the larger part o f  this 
cam paign. Solusi College continued to operate at full strength, even though m any schools 
in its im m ediate neighborhood were closed due to the war.
Zim babwe's history is sandwiched betw een two significant wars and interjected with
'Ibid.
: Formal governm ent in this case was in reference to a governm ent as was understood 
by the W estern world. Local tribal leadership was not recognized by the settlers as legitim ate 
governing authorities even though they m ade treaties with them.
'A rthur L. White. "The Spirit o f  Prophecy and Governm ent Favors. Part 1.” R e v iew  
a n d  H e ra ld , 16 Jan u a ry  1969, 2.
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many restless situations. The first war was the struggle that saw the Portuguese expelled 
from Zam besia in 1693.' The final major w ar was the struggle for “M ajority Rule” which 
culminated in internationally recognized declaration o f  independence in 1980. Since the 
war for control o f  the Zambesia region between the indigenous people o f  M ashonaland 
and the settlers, many wars were fought in Zim babwe.
Despite a depressed past. Zimbabwe was from the tim e o f  its independence elevated 
as the capital o f  many African organizations such as the Southern Africa Development 
Coordination Conference (SADCC) and Regional Offices o f the Organization o f  African 
Unity (OAU), to mention two. W ith the threat o f  Communist expansion from the east o f  
the African continent, the delicate situation in South Africa and the uncertainty on the 
west coast o f  Africa with a m ixture o f  Com m unist satellite states scattered all along the 
coast, the location o f  Zimbabwe was important to the W estern world as a vital player in 
southern Africa. This drove m any foreign pow ers to attempt to influence the politics o f 
Zimbabwe.
Social and Economic Overview
During the early part o f  the century, amid wars and great poverty among the Black 
population o f  the country, the W hite elite and farmers experienced growth and prosperity. 
As was the case in the 1920s. the pressure o f  the population on the land increased, as did 
the African m ajority’s economic needs. This led to a virtual collapse o f African 
commercial agriculture as a m eans o f  financial survival. What followed was severe
'Blake. 8 .
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economic hardship for the people. This unequal distribution o f  w ealth and resources 
triggered the struggle for m ajority rule.
The attainment o f  independence in 1980 ushered in an era o f  self-governance, a time 
when the m ajority o f  the population participated in voting in the first elected government. 
This brought to a close over 400 years o f  protracted resistance by the m ajority to minority 
dominance. It was an end o f  political control by the regimes o f  foreign settlers and 
provided the indigenous Zimbabweans with the first opportunity to form ulate policies 
that would determ ine their political, social, and economic lives. This was contrary to pre­
independence times when all policies and decisions were formulated in Britain or by a 
m inority under the era o f  Ian Smith, prime m inister o f  Rhodesia, and the Unilateral 
Declaration o f  Independence (UDI) governm ent. 1
The social and econom ic fabric o f  the indigenous people in Rhodesia, as chronicled 
by early historians, consisted o f  subsistence farming, barter trade, hunting, cattle and 
ranching. This structure was constantly inteijected with foreign influence. Social class 
distinctions were deeply entrenched in the Zimbabwean society; the upper class led a life 
apart from ordinary persons. Social class and the lightness o f  skin color have always 
been considered pow erful determinants o f  social mobility. After independence, the 
removal o f  inequalities was one o f  the preoccupations o f  the post-UDI governm ent in 
Zimbabwe. A griculture and tourism were som e o f  the primary industries o f  Zimbabwe, 
with mining and m anufacturing the other components o f  the econom ic engines o f  the 
country. Since the clim atic conditions o f the country made it conducive for alm ost all
'Good. 36.
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tropical products to grow, Z im babw e was for many years considered the bread basket o f  
southern Africa. Its cash crops included sugar, citrus, tea. com. tobacco, ground nuts, and 
beans. Dairy and cattle farm ing w ere  also part o f  the country 's agriculture. T he m ining 
o f  gold, asbestos, copper, coal, and bauxite or aluminum formed a part o f  a very' 
developed mining industry.
Despite the advancem ent in agriculture, mining, and m anufacturing industries, there 
w ere obstacles to increased grow th. These included (1) the prejudice perpetuated by the 
settlers and the influence they had w ith international organizations: 1 (2 ) a shortage o f  raw 
m aterials due to financial strain on  the country which resulted in the relocation o f  
resources for military purposes: (3) unstable weather patterns affecting rainfall: and (4) a 
colonial mentality that classified m anual labor as menial and degrading.
Political and Religious Overview
The present political system  in Z im babw e is relatively new. Dem ocracy is a new 
creature. African chiefs are bom  and rule until they die. and their descendants continue 
to rule after their fathers. H ow ever, adopting a social dem ocratic governm ent, an 
experim ental concept, has been a tough transition for Zimbabwe. It was an attem pt by 
the governm ent to adopt what was good from two ideologies, capitalism  and 
Com m unism , and to merge them  into one form o f  governance which they thought would
'in the Zimbabwe Financial Times (Harare). December 1997. it was reported that 
the governm ent o f  Zim babwe, under intense pressure from the IMF and the W orld Bank, 
backed down on a proposal w hich w as pending in the Zim babwe Parliam ent to seize 
som e o f  the land that was not being  used by the White settlers and re-distribute the land 
am ong the native people who w ere crow ded into tribal trust lands.
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Dissent and dissatisfaction created unrest, and out o f  this turm oil the decision to 
take steps for m ajority participation in governm ent was forced on the settlers. This 
resulted in the country obtaining its independence in 1980. M any church organizations 
cam e to Zim babw e during the period o f  the gold rush. In general terms. Africa is divided 
into two m ajor religious sections, M uslim s in North Africa and C hristians in the south. 
The Christian territories were held by the then "’heathen peoples” 1 in early African 
history (see figure 3).
It is im portant to note that Zim babw e has no established state church. The Roman 
Catholic Church has the largest following in the country. W hile A frican religions, 
com m only known as ancestral worship, are found in Zim babwe, the country is basically 
Christian. Christian religions are highly valued by the citizens, who have respect for the 
clergy. Clergymen are ranked high in social esteem  though econom ically they m ay not 
enjoy a very high status.
Education in the Pre-independence Period
European and American m issionaries and various religious denom inations 
influenced education in Africa for m any years. Africa was not the "Great Dark
1Heathen  was a term used to refer to people o f  Africa by churches in the 1800s.
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Fig. 3. Map o f Africa - Religious Distribution in Nineteenth Century. Taken from Magellan 
Geographix Web Site, http://www.servixgm.com/content/maps.htm.
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Continent," but the continent o f  great potential. The population o f  Africans, having been 
oppressed and deprived o f  their natural rights, had nothing to turn to but education and 
religion. Unknowingly, A dventists were beneficiaries o f  this situation, and being true to 
their philosophy o f  teaching all nations, established schools throughout Zim babwe.
In pre-independence Zim babw e, education was classified ju s t as any other segm ent 
o f  the Zim babwean social structure. There was a “W hite" school system  and a "Native" 
system o f  education. The unfortunate part o f  this segregated system  was that m ajor parts 
o f  the educational resources w ere directed toward the w hite school system.
Historians agree that the w hite m issionaries brought formal education to the African 
people, including Rhodesia. W ithout m issionary schools, m ost A fricans in Z im babw e 
would have been illiterate. T he Rhodesian government sim ply was not interested in 
offering education to the A fricans in Zimbabwe. Given the goals that they had when they 
cam e to Africa, m issionaries, eager to convert Africans to their specific brand o f 
Christianity, used the education system as a tool for evangelism . African education, 
which was sponsored by different church organizations, experienced significant growth 
from year to year. Table 1 depicts a significant growth pattern until 1960. The num ber 
grew even greater in the years under the Ian Smith UDI governm ent.
W hen the settlers seized pow er in December 1962, the enrollm ent o f  Africans in 
mission prim ary schools was over 458.000 pupils. The D epartm ent o f  Native Education 
released m ore school statistics. Tables 2 and 3 show the enrollm ent for prim ary and 
secondary education by class in 1962. The black m asses appreciated the contribution 
the m issionaries had m ade to the native education in Zim babw e and other parts o f  Africa.
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There was a notable decline in school enrollm ents, both in Mission and Governm ent 
schools, especially in upper level classes, during the UDI rule o f  Ian Smith.
Higher Education in the Pre-independcnce Period
The proxim ity o f  Southern Rhodesia to the Union o f  South Africa had a major 
influence on the developm ent o f  education in Rhodesia. M issionaries had been at work 
in Southern Rhodesia for m any years. W hen in 1890 the charter com pany took over the 
governm ent o f  the country, m issionary and educational work advanced greatly.
The school w ork was o f  the usual type found am ong the early m issions. The teacher 
was usually an evangelist, the daily sessions lasted two to three hours per day. and 
extrem ely sim ple m ethods were used to teach a few subjects, norm ally reading, writing, 
and a little arithm etic, with som e gardening and sewing. The schools were run entirely by 
local church organizations with national or governm ental oversight.
In those times, higher education referred to classes starting with standard IV or V. 
The governm ents and com m unities, while appreciative o f  the educational system 
directed by m issionaries, felt a need for m aking this endeavor even more effective. This 
desire ushered in the need for qualified, licensed teachers in the country’s schools.
The D epartm ent o f  Native Education developed a grant schem e and better syllabi 
for the schools. M ost docum entation o f  R hodesia’s education concerned the native 
people. M ost W hite children went to school in South Africa. Settlers hom e schooled 
their children, or sm all farm com m unities pulled together and taught their children in 
some special situations. The renowned Director o f  Native Development. H. S. Keigwin
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TABLE 1
A f r ic a n  E d u c a t io n  U n d e r  M is s io n a r ie s  (1901 -1960)





1940 111 ,686 1.392
1950 232.689 2.232
1960 448,891 2.727
Source: “Annual Report by the D irector o f  Native Education" (Salisbury. Rhodesia: 
Department of Native Education. 1992).
TABLE 2
AFRICAN PRIM ARY- SCHOOL ENROLLM ENT IN MISSION SCHOOLS
ENROLLM ENT BOYS GIRLS
Sub-Standard A 56264 49556
Sub-Standard B 50973 43039
Standard 1 46547 39406
Standard 2 38863 31015
Standard 3 34631 23830
Standard 4 11854 7054
Standard 5 9267 4628
Standard 6 7669 3551
TOTAL 256068 202079
R e p ro d u c e d  with perm iss ion  of th e  copyright ow ner.  F u r th e r  reproduction  prohibited without perm iss ion .
58
TABLE 3
AFRICAN SECONDARY- SCHOOL ENROLLM ENT IN MISSION SCHOOLS
ENROLLM ENT BOYS GIRLS
Form I 1327 390
Form II 919 253
Form III 278 40
Form IV 235 21
TOTAL 2759 704
Source: “Annual Report by the D irector o f  Native Education” (Salisbury. Rhodesia: 
Department o f Native Education, 1992).
realized that educational activities were not effective if  they did not include approaches 
that addressed basic hygiene, econom ics, and the character development o f  the students, 
a com ponent that was included in the syllabus. The Department o f  Native Development 
was putting in place plans to develop a series o f  projects which were not limited to 
classroom  education, but also included hands-on experience . 1 It should be noted that the 
gap in enrollm ent between male and female students is very large in secondary 
enrollm ent, a situation that could have been influenced by cultural dem ands placed on 
fem ales during the past. In som e cases girls were expected to assume female 
responsibilities early in life. This gender phenom enon is not pursued in this study.
W ith the increasing need for better qualified teachers, many church organizations 
developed teacher-training colleges at various centers throughout the country. The 
Seventh-day Adventists, with their m ore than 50 schools in the years from 1922 to 1930.
'Thom as Jesse Jones. Education in Africa  (New York. NY: Phelps-Stokes Fund. 
1922), 199-200.
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realized that they could not lag behind; hence, the teacher-training institute was started at 
Solusi. Students, desirous o f  attaining an even higher education at post-m etric (post- 
high-school) level, had to go out o f  the country. The first college was the University o f 
Rhodesia and Nyasaland in 1954, formed shortly after the formation o f  the federation o f  
Rhodesia and Nyasaland. Seventh-day Adventists developed their ow n college shortly 
thereafter in 1956.
Education in the Post-independence Period
Before independence, education for the indigenous people o f  Rhodesia was a 
privilege shared with them  by their colonial masters. Hence, the style o f  education was 
clearly along racial lines. Schools, colleges, and universities were a right for the settlers, 
but not for the indigenous peoples. A fter independence, this barrier was broken 
overnight. The education desired by m any indigenous Africans was now available to 
them , not as a privilege, but as a right. The result was an explosion o f  education in the 
country, including the developm ent o f  independent colleges and universities such as 
A frica U niversity in M utare and Solusi University in Bulawayo, both recognized by the 
governm ent o f  Zim babwe.
Adventism in Zimbabwe and the Establishment of Mission Schools
At the General Conference m eeting in February o f  1893. Peter W essels. reporting 
on the work in South Africa, encouraged the Church leadership to quickly decide the 
issue o f  opening the w ork o f  the Church in the land north o f  the Limpopo River. 
Referring to W essel’s report.
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the speaker said he had ju s t received a letter from Brother Robinson, stating that 
Brother M iller was beginning to fear that they would not have room enough in their 
school for those who w ould want to attend. He spoke also o f  M ashonaland. the 
Kaffir country, and o f  the interest which they felt that som ething should be done 
there. He indicated that o ther m issionaries were flocking there and the Adventists 
should not remain beh ind . 1
A fter YVessel's appeal, the G eneral Conference resolved to authorize the opening o f  the
w ork in Mashonaland. The G eneral Conference resolved. 'T h a t a m ission be opened in
M ashonaland. Africa, as soon as practicable: and that no less than five persons be
selected by the Foreign M ission Board to go to that field .” 2 This was a m ajor decision in
the establishm ent o f  the work o f  the Church and indeed the establishm ent o f  an academic
institution in Zimbabwe.
At the time the decison to start the work o f  the church in Zim babw e was taken by
the General conference, the church was engaged in a debate over the issue o f  the
separation o f the Church and State. The proponents o f  a strict stance, such as A. T. Jones.
were strongly opposed to the idea o f  accepting any form o f  gifts from the governm ent.
w hether they involved tax exem ption o f  gifts o f  land or office space. Jones and some o f
the believers felt that wras opening a way for government interference. In the General
C onference D aily Bulletin . "A .T . Jones led the charge against exem ption to be considered
in the receiving o f  gifts issue .” 3 The M arch 1893 meetings were dom inated by the issues
'General Conference D aily Bulletin. Report front South Africa, Battle Creek MI. 
February 15-19. 1893. 269.
'General Conference D aily Bulletin. Resolutions, Battle Creek Ml. M arch 6 . 1893.
476.
3General Conference D aily Bulletin, Resolutions, Battle Creek MI, M arch 6 . 1893.
484.
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o f  separation o f  church and state. In a series o f  resolutions, the church took a strong stand 
against receiving favors from the governm ent. The following are examples o f  the 
resolutions:
1. March 1. 1893, resolution # 36. “Resolved, that we repudiate the doctrine that 
Church, o r other ecclesiastical property should be exempt from taxations: and therefore, 
further
2. Resolution # 3 7 . Resolved, that henceforth we decline to accept such exemption 
on our own behalf. " 1
On March 5. 1893. the bulletin reported that. “Whereas understanding the principles o f 
religious liberty is necessary, both for adequate appreciation o f their im portance, and an 
intelligent prom ulgation o f  them, therefore.
3. Resolution # 47.
Resolved, that we recom m end to the General Conference the holding o f  w orkers’ 
institutes for the study o f  religious liberty subjects, and that we will aid in such 
institutes as far as possible by furnishing instructors when so requested. It was also 
stated th a t . W hereas, in view o f  the separation which we believe should exist 
between the Church and the State, it is inconsistent for the Church to receive from 
the State peculiar gifts, favors, or exem ptions on religious grounds, therefore .2
4. Resolution #48 stated , “Resolved, that we repudiate the doctrine that Church or 
other ecclesiastical property should be exem pt from taxation, and further Resolved, that 
we use our influence in securing the repeal o f  such legislation as grants this exem ption .” 3
'General Conference Daily Bulletin. Resolutions, Battle Creek MI. M arch 1. 1893,
476.
2General Conference D aily Bulletin . Resolutions, Battle Creek MI. March 5. 1893, 476.
3Ibid.
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In light o f  these arguments. W essels requested to address the General Conference with the
land issue in M ashonaland.
By request. P. J. D. W essels stated in connection with resolution # 36 that though 
600 acres o f land were offered to any denom ination who would inaugurate a 
mission, and that we expect to accept land for our mission, it was not from the 
government that we look for the gratuity, but from a com pany . 1
As observed, events leading up to the granting o f  the land were considered by many
as providential. The 12.000-acre parcel o f  land on w hich Solusi University stands was
allocated to the Adventists by Dr. Jam ison, the adm inistrator o f  Rhodesia under the
authorization given by Rhodes, then Prime M inister o f  the Cape and founder o f  the
BSAC. which was responsible for the territory o f  Rhodesia." (See Appendix A.) W hile
there appeared to have been little debate on the land issue in Africa, the Foreign M issions
Board o f  the General Conference had significant reservations regarding this gift (see
Appendix B. minutes dated Novem ber 13. 1894). and at a m eeting the girt was
essentially turned down. However, later at a m eeting dated March 17. 1895. the gift was
accepted with stipulations and a resolution to run the work from Battle Creek. (See
Appendix B.) Regardless o f  the debate and the am bivalence exhibited, the m issionaries
accepted the land on the advice o f  the Foreign M ission Board after receiving counsel
from Ellen G. W hite .3 This acceptance prom pted a sharp criticism  from A. T. Jones as
'General Conference Daily Bulletin. R esolutions. Battle Creek MI. March 6 . 1893.
484.
'W .H . Anderson. Early Experiences in O pening O ur First Mission Station in a 
Heathen L and  (Silver Spring, MD: General C onference o f  SDAs. 1929). 1-2.
^ . H .  Anderson. “Solusi M ission.” The Southern Division Outlook, 15 M ay 
1944. The issue o f  grants o f  land was also addressed further in an effort to shed light on 
this on-going debate in Zim babwe in three articles w ritten by Arthur White in a series o f
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published in the Am erican Sentinel on Novem ber 1. 1894.
Som e weeks ago. in calling attention to the grant o f  an alley in W ashington. DC, to 
a Roman C atholic institution, we said; The Sentinel, has protested, and will continue 
to protest, against all such donations, w hether o f  land or o f  money, and w hether 
m ade by the G overnm ent o f  the United States, o r by the Governor o f M ashonaland; 
for if  the principle is worth anything, it is ju st as good in the wild o f  Africa as on the 
plains o f  our own fair West or in the alleys o f  our Capital City. At the tim e we had 
in mind certain grants o f  land made in Africa for m ission purposes by the British 
South A frica Com pany. It was thought and argued by som e that the grants were 
legitim ate because they were made by a company. But we now have in our 
possession the annual report o f the said com pany from 1890 to 1893. inclusive, and 
are in a position to prove conclusively that the British South Africa Com pany is 
nothing less than a British Colonial G overnm ent, and that grants o f  land from it 
differ in no sense from similar grants from any other civil government.'
The debate between the two camps, one led by A. T. Jones and the other by Ellen G.
W hite, continued the dialogue on the land issues even after the mission was officially
established. In one o f  her many comments on the land grant issues Ellen W hite on
January 30. 1895 w rote in a letter to believers at Battle Creek. “W e need to be very-
cautious lest we m ay condem n those who before God are less guilty than ourselves.: On
February 21, 1895. The General Conference bulletin published the following;
W hereas, O pportunity has arisen and doubtless will arise in the future to secure 
from various civil governments grants and donations, and.
W hereas. To seek or even to accept any such thing from any civil governm ent in any 
country would be a violation o f the fundamental principles o f  separation o f  Church 
and State, therefore,
11. Resolved that we ought not as a denom ination either to seek or accept from any 
civil governm ent, chief, ruler or royal chartered com pany, supreme, local or 
otherw ise any gifts or donation concession or grant, either or land, money, credit, 
special privilege, or other thing o f  value, to which we are not in common with all
articles published in the Review  and H erald  in 1969.
'Am erican Sentinel, Editorial, Novem ber 1, 1894. 344.
; Ellen G. W hite, M anuscript # 1207. E.G. W hite Estate. Silver Spring MD.
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others justly  entitled as men without any reference to our religious profession or 
religious work. This does not preclude the receiving o f aid from rulers royal 
personage, or private individuals when such assistance is rendered by those parties 
in their individual capacity.
12. Resolved that in harm ony with this resolution, the General Conference 
Association be instructed to pay an equivalent for all government land that may be 
secured in Africa or elsew here . 1
Despite the debate, the establishm ent o f  Solusi Mission School was a sign that the
argum ent m ade by Ellen W hite prevailed and marked the begining o f  Solusi and a m ajor
turning point in the spread o f  Adventism  in Zimbabwe and the territories around it.
Nelson, in a study o f  the beginnings o f  the Christian faith in Zimbabwe, affirmed that
other studies have identified the establishm ent o f  schools and medical services as a
com m on strategy o f  many m issionary organizations o f  various denom inations in the
spread o f  Christian teachings .2 The founders o f  Solusi and other A dventist missionaries
to Southern Africa also supported the strategy o f  establishing a mission school as a key to
the growth o f  the church in Z im babw e .3 The first order o f  business for the first Adventist
m issionaries was establishing a base in the form o f  a mission farm and a school. On the
farmland located thirty-two m iles west o f  the city o f  Bulawayo. Solusi Mission farm was
established in 1894.4
'General Conference D aily Bulletin. Resolutions, February 21. 1895. 283. 
'N elson. 115.
'A nderson. 22 - 23.
3Blake. 160-61.
The British colonial power, by defeating Lobengula. created a political environment 
conducive for introducing Christianity into Zimbabwe. After crushing the Matebele 
Rebellion in 1897, they ushered in an era o f  Christianization o f  Lobengula's subjects.
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Summary
Solusi came into existence in the environm ent o f  Zimbabwe, with its rich and 
diverse history. The history and tradition o f  Zim babw e preceded the docum ented record. 
M any tribes formed the nation o f  Zimbabwe. The m ajor components were the Karanga. 
with an original dialect o f the Shona people: the M atabele. a faction o f  the Zulu people 
o f  South Africa: and European descendants. Tensions grew with the com ing o f the 
Am erican missionaries. The issues surrounding the gift or purchase o f  land at Solusi 
were no different from the other events in the history o f  this institution and indeed the 
country.
The history o f  this nation could be summed up as a record o f  national strife, 
oppressions, and a desperate need for world recognition. Its rich history and the many 
m onum ents symbolizing its great past continue to exist. The complex political past 
continues to have its impact on the people o f  Zimbabwe. The mineral wealth, the great 
agricultural system, and the advanced industrial heritage form the foundation for the 
country’s infrastructure which earned it recognition as the center o f  trade in the region 
and its breadbasket. The formation o f  the Federation o f  Rhodesia and Nyasaland. in 
addition to the colonial aspirations o f  its founders, was thought to have been the best 
chance for uplifting the lives o f  the inhabitants o f  the countries o f Northern Rhodesia and 
Nyasaland.
The history o f  Zimbabwe as a nation is sandwiched between two wars o f  resistance. 
Unrest was a way o f  life for m any years after independence. Independence also opened 
an opportunity for non-Zimbabweans to have access to a country that was by international
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sanctions out o f reach for over twenty years under UDI rule. Religion has played a very 
im portant role in the developm ent o f  society. Religion and politics have overlapped as 
evidenced by the political leaders in the post-UDI Zimbabwe. Education played a key 
role in the national developm ent. The various stages were reflected in the educational 
landscape. M any indigenous people saw education and Christianity as their only hope for 
a better life. Education, how ever, was a privilege for the fortunate few with the majority 
excluded. Post-independence Z im babw e has opened opportunities for the m asses.
Solusi has benefited from that opportunity to upgrade itself.
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FOUNDING OF A TEACHER-TRAINING COLLEGE
Background
The establishment o f  SDA schools in Rhodesia was a m ove consistent with the 
fundamental philosophy o f  the church to educate its own children. Adventists have 
regarded educational institutions as an essential arm o f the church to fulfill the gospel 
com m ission given by Jesus Christ to his followers. “You are to go into all the world and 
preach the Good News to everyone, everywhere" (Mark 16:15. The Living Bible). Ellen 
G. W hite, author o f  books and articles which have influenced the developm ent o f  the 
philosophy o f Adventist education, encouraged families to rem ove their children from the 
influences o f the “schools o f  the w orld," a term refering to "public schools . " 1 She 
addressed the issue o f  education as “food for the young m inds" as a m ajor factor in the 
lives o f  the future o f  the C hurch. “The teacher, the parents and the student should submit 
them selves to learning about G od’s t r u t h . S h e  reiterated her counsels in the book 
Education. “W hile all m ay not becom e ministers, they m ight be workers and partners in
'Ellen G. W hite. “Christian Character Exemplified in Teacher and Student.” The 
Advent Review and Sabbath Herald, December 8 . 1891. 48.
'E llen G. W hite. Counsels to Parents, Teachers, and Students Regarding Christian 
Education  (M ountain View, CA: Pacific Press Publishing A ssociation. 1952). 118.
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sharing the Glad Tidings with their fellow men. Let every child, then, receive an
education for the highest service .” 1
Preparation for service, in the view o f  Adventists, became the philosophical
difference between A dventist education and secular educational systems. A dventist
education is a com plete education, w ith emphasis not only on external values but also on
intrinsic values. Professor Norman Maphosa. Vice Chancellor o f  Solusi University.
speaking at the official inauguration o f  Solusi University, invoked the spirit o f  the
philosophy o f  Adventist education, em phasizing the aim for the existence o f  Solusi. In
his acceptance speech. M aphosa read from the book Education:
True education means m ore than a preparation for the life that now  is. It has to do 
with the whole being, and w ith the whole period o f  existence possible to man. It is 
the harmonious developm ent o f  the physical, the mental, and the spiritual powers.
It prepares the student for the joy  o f  service in this world and the higher joy  o f  
wider service in the world to com e.:
Offering “true education.” an education centered on character building and honoring
God. was the philosophical base on which Solusi was established.
The establishm ent o f  schools has been a means for strengthening the Adventist
work in parts o f  the w orld that the Adventist message had not yet reached. Education.
therefore, was the basis for equipping new workers for service. Thom as Jesse Jones.
Chair o f  the Com m ission on African Education funded by the Phelps-Stokes Fund.
commented on the im portance o f  education for the African community:
'Ellen G. W hite, Education  (Boise, ID: Pacific Press Publishing A ssociation, 1952).
266.
2 Ibid., 13.
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Training for the religious leadership o f  the A frican people is the m ost vital o f  all 
educational responsibilities. Education for various forms o f  leadership must 
therefore provide for the developm ent o f  character and religious life. Teachers, 
industrial and agricultural specialists and m edical w orkers should all participate in 
the training o f  character and religious life o f  the native people . 1
Formal education was a very im portant part in the establishm ent o f  the Adventist
work in Africa. Formal schools were em phasized by A dventists not only for American
children but also for children in foreign countries w herever A dventism  went. Ellen W hite
stated that “our institutions are to be regarded as G od’s instrum entalities for the
furtherance o f  his work on earth .” 2 Education has been one o f  the m ajor tools in the
m ission o f  evangelism  for Adventists. The church chose to develop an educational
system that would equip its students with tools to be useful citizens. Ellen W hite stated
in one o f  her articles, “W e realize that education is not only necessary to the proper
fulfillment o f  the duties o f  dom estic life, but also necessary for success in all branches o f
usefulness .” 3
The church believed that Seventh-day Adventism  was not a theology or a 
persuasion. It was a w ay o f  life for those believers who shared in that conviction .4 The 
concept was adopted in the developm ent o f  the educational philosophy o f  the Church —
'Jones, 74.
'E llen G. W hite, Fundam entals o f  Christian Education  (N ashville. TN: Southern 
Publishing A ssociation, 1923), 532.
3Ellen G. W hite, “Christ, the M issionary’s Exam ple.” Adventist Review  and  
Sabbath H erald , O ctober 2 1 ,1902 , 20.
4Bureau o f  Public Relations, General Conference o f  SDAs. SDA Fact Book. 1967 
(Nashville, TN: Southern Publishing Association 1967), 9-11.
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the training o f head, hand, and heart. The church benefited from the rich background o f  
the believers who brought w ith them into the church their previous heritage o f  a profound 
belief in the basic truths given first to the Christian church by Christ and the apostles and 
perpetuated by faith through the ages. The denom ination started at a time when the 
religious world had renew ed its interest in the study o f  the Bible. Adventists, from their 
beginning, have been diligent students o f  the Bible. They have set their standard and 
authority in the W ord o f  G od. which has been placed at the center o f  instruction in the 
educational system.
Beginning o f Mission Work to AH the World
The great m issionary m inistry o f  the A dventist Church started in 1874. when J. N. 
Andrews became the first official m issionary sent to a foreign field. O ther m issionaries 
went to other parts o f  the world in subsequent years. Abram La Rue. a pioneer and self- 
supporting m issionary to China, visited Japan as early as 1889. and the first baptism  took 
place on July 16, 1890.1 The w ork o f  the church was started in South Africa in 1887. 
Seven years after the w ork started in South African and following a visit to South Africa 
by Ole Andres Olsen, president o f  the General C onference o f  the SDA Church from 188S 
to 1897, the General C onference opened work north o f  the Limpopo Rivers, am ong the 
“heathen people” o f  A frica in 1893.2 A group o f  students led by Pieter W essels and
'“An Important Era in Japan.” Adventist Review  and Sabbath Herald . August 26.
1890, 521.
~W. H. A nderson, “Report from Solusi. "A dven tis t Review  and Sabbath Herald, 
January 14, 1902, 22.
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Nellie H. Druilliard, accompanied by Fred Sparrow. A. Goepp. E. J. Harvey. 1. B. 
Burton, and J. Landsmann, left Clarem ont Union College (now relocated and renamed 
Helderberg College) to becom e the first A dventists to set up a mission station am ong the 
tribes o f  inland Africa. W ith this action, the growth o f  the church was no longer 
confined to North Am erica and Europe.
The Church in Zimbabwe
In the initial stages o f  the SDA work in Zim babw e, it was hard to differentiate
between the educational and evangelistic endeavors o f  the church. W. H. Anderson, one
o f  the early m issionaries at Solusi. had the same view as Thom as Jesse Jones when he
stated that religion and education could not be separated, especially in Africa. Anderson
com m ented on education as the first step in raising a church:
W e open schools, as the first step in raising up a church: We send out a teacher 
first, and then a preacher follows him. O r I m ight m ore properly say that the 
teacher is the preacher and the preacher is the teacher. A preacher who is not an 
educator is o f  no use to us here; a teacher who cannot teach the science o f 
salvation, and who does not have it as his first and only work to prepare pupils for 
the Kingdom, is o f  no use to u s.1
As stated in chapter 1. due to the lack o f  a com prehensive plan for the developm ent 
o f  the institution, Solusi, in its formative years, was referred to as a mission, a school, an 
institution, and a farm. These names were used interchangeably and often until formal 
decisions and structured direction o f  the m ission took place in later years. The 
developm ent o f  Adventist education at Solusi was also a sign o f  the growth o f  the 
Adventist church in Southern Rhodesia.
‘Ibid.
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The tim ing o f  the educational mission o f  the church was closely linked to the 
developm ent o f  secular education in Zimbabwe. At som e stages in the early growth o f  
the Church, no formal com m ittee meetings were held, but on a regular basis, the leaders 
traveled to South Africa where the offices were situated for such meetings. Traveling 
from Solusi to the Cape for conferences was a tiresom e and. at times, dangerous venture. 
Some, like F. L. Mead, who was m ission superintendent at Solusi, w hile in transit to 
South Africa for a meeting, sickened and died .1
A sample o f  statements by church leaders in M atabeleland M ission gives a sense o f  
the direction that the church was taking. Articles appearing in the Adventist Review and  
Sabbath H erald  gave the readers in North America a progress report o f  the work in 
Rhodesia. The training that took place at M atabele M ission, later named Solusi. was an 
important step in the preparation o f  the indigenous people to carry the Advent message 
to their people. The beginning o f  the school at Solusi also m arked the beginning o f the 
work o f  the church in Zim babwe. Once the base was established, the growth o f  Solusi 
and the outstations came easier, as in m any cases the m issionaries were invited to preach 
in particular villages either by the ch ief or by his subjects who had accepted the faith.
Establishing a Mission
The m ission o f the church to preach the Advent m assage to all the world and the 
success they were making created adm inistrative challenges which needed careful 
structuring. In the formal organization o f  the church, regional territories were divided
‘Robinson. 80.
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into divisions, normally by geographic alignm ent, beginning in 1913.1 W ith educational, 
m edical, and evangelical tools at its disposal, the church expanded very rapidly.
W hen the missionaries established the farm in M atabeleland. starting a m ission 
was not their goal. They envisioned developing an institution o f  higher learning for the 
tribes o f  Africa. Like the program s being developed in the early A dventist schools, the 
program s at Solusi em phasized the teaching o f  English, m athem atics, and o ther precursor 
classes needed to train workers to jo in  the work-force.2
From its founding, the M atabele M ission farm made progress, in spite o f  constant 
setbacks, som e due to tragedy and others to leadership turnover. In som e cases, tenure 
becam e an issue. Thus, the church sought som eone who would commit to w ork w ith the 
program s at Solusi for an extended period o f  time. To ensure that the fragile program  at 
Solusi was founded on a solid foundation. Pastor W.B. Higgins accepted the challenge in 
January 1929 to be the principal o f  the training school in M atabeleland.
The Birth o f a Teacher-Training College 
Solusi Mission was established in 1894 on 12,000 acres o f  land. On July 5. the 
first m issionaries arrived in Bulawayo to set up a mission station. As discussed in chapter 
1. the land issue came to a close on M arch 17, 1895. after the foreign m issions board took 
an action against the idea o f  accepting the land package granted by Rhodes, then 
rescinded the decision after receiving counsel from Ellen W hite. The m issionaries’ task
’A rthur W hitefield Spaulding, Origin and H istory o fSD A  (W ashington, DC:
Review  and Herald Publishing A ssociation, 1962), 4: 27.
:Departm ent o f Education, G eneral Conference o fS D A , The S to iy  o f O ur Church  
(M ountain View. CA: Pacific Press Publishing Association. 1956), 398-409.
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o f  erecting buildings and planting crops started in 1895. In 1896. the M atabele rebellion 
brought the m ission activities to a halt, w ith m issionaries seeking refuge in Bulawayo. At 
the first flight from Solusi. most o f  the m issionaries’ personal property was hidden in the 
M levu caves located on the western part o f  the m ission property. These caves were 
nam ed after the friendly Karanga chief. M levu. who warned the m issionaries o f  the 
rebellion and the pending attack on the m ission .1 Upon returning to the m ission, the 
m issionaries resum ed their work o f  farm ing, producing crops such as m aize and peanuts, 
as well as butter and eggs.
In 1910 Solusi negotiated with the governm ent for a land exchange o f  3.200 acres 
for an equal amount o f  land in the M utare area. Here the church started another mission 
and school in the eastern part o f Rhodesia, now called N vazura M ission Station. Solusi 
becam e a self-supporting institution for m any years. From the first mud and pole huts, 
the m ission developed significantly so that by 1920 three brick buildings with iron roofs 
had been built.
In the early days o f  education in M atabeleland, schools were generally attended 
m ainly by m ature men, w ith few younger ones. It was believed that the tribal men did 
not want wom en and children to attend school because they feared the corrupting effects 
W estern education would have on them. Regardless o f  the existing cautious feeling, 
schools did start. M. C. Sturdervant. m ission director at Solusi. trained the older men 
w ho had been accepted in teacher-training program s and some young people who 
becam e teacher-evangelists. These people went out into their own villages and started
'Ibid.. 51.
R e p ro d u c e d  with perm iss ion  of th e  copyright ow ner.  F u r th e r  reproduction  prohibited without perm iss ion .
75
what were commonly known as out-schools. In addition to teaching formal schools, they
taught Sabbath school (equivalent to Sunday school for Sunday worshipers). The out-
school teachers grew in number and so did the student population.1
Cadwallader noted that when W. E. Straw was appointed superintendent o f the
Zam besi Union Mission, he started the practice o f  having teachers come together in what
becam e known as a teacher institute. Teachers from the Southeast Africa Union
(covering the territories o f Northern R hodesia and Nyasaland) and the Zambesi Union.
(covering the territories o f  Southern R hodesia and Bechuanaland) met together for
several weeks. These summer sessions helped the teacher-evangelists to gain skills in
how to adm inister their mission when they returned home following the academic year.
In addition to administrative skills, the teachers upgraded their academics to the next
grade level. The teacher institutes conducted at Solusi became the basis for the trend that
eventually developed into a permanent teacher-training school at Solusi.
W hen E. D. Dick was appointed as secretary o f education for the Southern African 
Division in the late 1920's, he found the native education o f  the various mission 
fields on a rather low plane and lacking uniformity o f organization. He did m uch 
to change the state o f  affairs, Solusi and its outschools benefiting from his counsel 
and the instruction he gave at councils and institutes. One o f  his main theses was 
that there should be one strong central training school in each union conference 
instead o f  allowing each mission to train teacher-evangelists. His recom m endation 
becam e the policy o f the division, whereupon missions were designated feeders. 
Students, who finished the necessary preparatory work at the other missions, such 
as [sic] Rusangu. Chimpempe, Low er Gwelo. and Inyazura, came to Solusi 
Training School to continue their education.2
'Ibid., 25-36.
"E. M. Cadw allader,/I H istory o f  SDA Education (W ashington. DC: Columbia 
Union College, 1956), 200.
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E. C. Boger, superintendent o f  Zam bezi Union after Straw, w ith H. B. Higgins, then 
principal and m anager at Solusi. led out in the negotiating with the governm ent for the 
establishm ent o f  a teacher-training program  at Solusi.
Religion played a very im portant role in the developm ent o f  A frican education. 
W ith the basic African religious concepts already in place. W estern religions had little to 
do but to give the unnam ed African higher power a name. The belief in one God. the 
existence o f  spirits evil or good, and the need to worship m ade the teaching o f  religions to 
many African people an easier task. These religions were also the basic fabric of 
education.
The principal objective o f  the A dventist church was to teach people about the love 
o f God and the A dventist m essage o f  the return o f Jesus Christ. The preparation o f 
ministerial workers, "burden bearers" as Anderson called to them, becam e the focus o f  
their endeavor.1 For the church to accom plish its objective, one main issue had to be 
addressed: literacy. The early m issionaries had as their purpose to teach the native 
people to read the Bible and other religious books and to send them  out to help others.- 
W hile formal educational plans were slow  to develop, they did progress at a steady pace. 
From 1897 untill 1963. Solusi worked on this training approach, educating people to 
read, write, and to teach others. Growth proceeded in three phases. The elementary
'Ibid.
"Making reference to the work that was going on at the m ission. Anderson wrote: 
“On the first day o f  Novem ber, we began our second farm school with those whom we 
had in training for teachers. W e continued our study o f  the Life o f  Christ, which began in 
A pril.” Ibid.
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school which started in 1897 with a student population o f  20. grew to 120 by 1912. The 
need for teachers ushered in the need for a teacher-training school, which was started in 
1933. A secondary school was introduced in 1948. By 1958, post-secondary-school 
education was added.
Producing teachers was one way the missionaries could reach the Matebele people 
with the m essage o f  salvation. Reporting the progress o f  the work at Solusi Mission 
Farm, the superintendent, said:
W e continued our study o f  the life o f  Christ which began in April. On the first day 
o f  November, we began our second farm school with those who were training as 
teachers. . . .  O ur schools are prospering above our expectations. . . .  We must soon 
enlarge our borders and increase our facilities to m eet the dem and.1
In the June 10. 1902. Adventist Review and Sabbath H erald . Sturdevant 
com m ented. “They, referring to the African student, seem as happy as can be. and report 
the very best progress in every branch o f  work in this field.”: It was common practice 
am ong m any early m issionaries to use religious literature as text books for strategic 
evangelistic efforts. The need to teach and convert the inhabitants could only be 
accom plished i f  the indigenous people were taught how to spread the gospel.
Why Teacher Training?
The Phelps Stokes C om m ission report, headed by Thom as Jones, clearly expressed 
the im portance o f  sending a teacher to the African com m unity as a symbol o f  knowledge.
'M. C. Sturdevant, “M atabele M ission Report.” The A dventist Review and Sabbath  
Herald, April 22, 1902. 16.
'M . C. Sturdevant. “M atabele M ission Report,” The Adventist Review and Sabbath  
Herald, June 10, 1902, 14.
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a center o f  business, a role model, and a spiritual head. Jones stated:
No teachers have m ore important or difficult work than the native teachers o f 
Africa. They have the opportunity to be not only the teachers o f youth, but they 
can also becom e the centers o f  community life. They cannot only be the guides 
and counselors o f  their people, they can also becom e their best representatives in 
all dealings w ith the white people. In the upward struggles o f  a prim itive race 
there is a need for teachers with a broad conception o f  educational aims. The 
teaching o f  book knowledge is only a small part o f  the task. There m ust be the 
developm ent o f  habits for industry, thrift, perseverance, and common virtues so 
essential to successful living.'
Realizing how  pivotal the use o f teachers would be to the growth o f  the work o f
the church, and recognizing the need for strengthening the skills o f  those who were sent
to outer schools as instructors and burden-bearers (pastors), those in charge o f  the mission
recognized that an im proved approach to training was central. In early African
education, schools w ere not for the brain alone: they were the training ground for the
whole person. Teachers, then, were not mere pedagogues, but citizens o f  the community.
Teachers were to be persons with personal force who went beyond being users o f
teaching apparatus to becom e friends o f the community. Again Jones wrote:
To me the end o f  education for the classroom is more and m ore clear. It should be 
straight thinking. Instruction in books is not all o f  it. General deportment, habits 
o f  living and labor, right ideas o f life and duty are taught in order that graduates 
may be qualified to teach others these important lessons o f  life.'
Solusi invited M iss M aude McEwen, a graduate o f  Helderberg College, to join the
faculty. She was m ade the “norm al” (teacher-training) director, and her efforts paid o ff
as evidenced by her studen ts’ quality o f  performance in the governm ent examinations.
'Jones, 68.
2Ibid., 69.
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which granted eligibility for teacher certification. The progress at Solusi was no secret, 
and the program was recognized quickly. A government agriculturist ranked the work at 
Solusi as first class.' A nother inspector called Solusi a model village.2 Both C adw allader 
and Robinson docum ented a chronology that proved the importance o f  decisions m ade for 
the establishm ent o f  the teacher-training school. The com plim ents and support being 
exhibited by different factions o f  society indicated unanim ous support for these decisions. 
Although no official docum ents o f  where this action took place have surfaced, several 
important factors have come to light. The suggestion for centralized training schools 
came from the Division Education Secretary and was adopted as a policy by the Division 
and by Zam bezi Union. Hence Solusi became a center for teacher training.
The work o f  training teachers started in 1933 and continued to grow. The concept 
o f  “teacher-evangelist” did not vanish once teachers were certified by the governm ent; 
instead, two program s developed from this focused training process: the “norm al’' 
program and the ministerial program. The departm entalization o f  the training program  at 
Solusi is discussed in chapter 4. Under W. A. Higgins, principal o f Solusi. the 
enrollment o f  students who had completed Standard III into the teacher-training program 
rose to 350 in thirteen years. In his farewell remarks. Higgins commented on the spiritual 
impact that Solusi had made. He said, “During my thirteen-year stay at Solusi. I have 
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W hen the fifty-year celebration took p lace in 1944 at Solusi. the school program s 
were well publicized, and this helped to increase its enrollment. However, the frequent 
turnover o f  adm inistrators negatively affected the  developm ent o f  the school. In June
1953. at its m id-year meeting, the executive com m ittee voted to postpone starting a 
program  for lack o f  students.1
The grow th o f  Solusi became evident w hen F. B. Armitage. one o f  the early 
m issionaries at Solusi. and his wife, trekked farther north into the m id-section o f  
Rhodesia to Som abula. twenty-two m iles w est o f  Gweru. to establish Som abula M ission, 
later called Lower Gwelo Mission. The “native helpers” from Solusi enabled the new 
m ission to start teaching the people im m ediately. Two years later the first converts were 
baptized.:
“On request o f  the Zambezi Union. V oted. To approve o f the transfer o f  the 
teacher-training programs from Solusi T raining School to Lower Gwelo M ission when 
funds are available.”J The “norm al” training program  was moved to Lower Gwelo 
M ission to create room at Solusi for advanced education. At the same time, the national
'“ M inutes o f  the Southern Africa D ivision” (Bulawayo. Rhodesia: Southern Africa 
D ivision, 3 June 1953), 41343. “O w ing to the inability o f  the Unions to provide 
sufficient students, ‘Voted: To advise the Zam bezi Union to defer the initiation o f  college 
studies on a tutorial basis at Solusi until the beginning o f 1954.’”
2C adw allader, 201.
3 “M inutes o f  the Southern Africa D ivision Executive Com m ittee” (Bulawayo: 
Southern Africa Divison. 18 April 1950), 41719. Present were C. W. S. Bozarth. E. A. 
M oon, M. Robinson. W. A. Higgins. C. P. Bringle. E. D. Hanson. W. E. M cluere. W. D. 
Eva, W. R. Vail. J. M. Hnatyshyn, E. W. Tarr. M. E. Dawson, G. G. Clifford.
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trend in Rhodesia was to im prove prim ary education. Governm ent grants were m ade 
available for the im provem ent o f  teacher-training program s nationwide. A num ber o f  
o ther teachers colleges were started at the sam e time. One was Inyathi Mission located in 
the sam e region as Solusi.
In later years, the government encouraged the upgrading o f  many colleges initially  
focused on primary, teacher-training program s to secondary-training programs to cope 
with the dem and for secondary education in the country. Lower Gwelo teacher training 
program  rem ained a prim ary teacher college. Because the program lagged due to 
com petition, reduced enrollm ent, and lack o f  funding, the Zambezi Union decided to 
suspend the teacher-training program at Lower Gwelo and used the facilities for 
secondary programs which remained on campus. The teacher training was returned to 
Solusi in the departm ent o f  education.
Summary
The Adventist Church started in the United States and spread to other parts o f  the 
world. Its m ission to teach all nations o f  the love o f  God and the imminent return o f  
C hrist was accepted by m any people. The M atabele M ission was started during the 
expansion period o f  the Church. Having started under the leadership o f a few dedicated 
m issionaries, som e o f  whom  lost their lives in the endeavor, the mission farm grew  into a 
center for training teachers and evangelists.
O ne main problem at the mission was a lack o f  qualified personnel to continue the 
work o f  evangelizing and teaching, so alternatives were formulated to address the
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problem. Instead o f  leaving things the way they were, the choice was made to train 
teachers and evangelists formally.
The training program developed rapidly, and the need for improved quality 
teachers formed the basis for starting a formal teacher-training program. The program 
developed quickly and needed space to grow. The Zambezi Union recommended that 
the teacher program be moved to Lower Gwelo M ission, leaving Solusi as the center for 
advanced training.
For many years. Lower Gwelo was the center for training teachers while Solusi 
developed into a center for training ministers, a program which laid the groundwork for 
the development o f  higher learning at Solusi. discussed in the following chapters.
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BIRTH OF A COLLEGE
Development of Philosophy
As a church organization, the Seventh-day Adventists did not operate any schools 
on an official basis prior to 1872. Earlier attempts were m ostly in a private capacity, 
where emphasis was placed on A dventist parents teaching their ow n children at home 
(hom e schooling), an approach in existence as early as 1853.’ In an article entitled 
"Proper Education." Ellen W hite outlined guidelines and principles that should govern 
the church schools.2 The Church adopted policies and philosophies under which the 
schools were to be operated. The Southern Africa Division and its successor divisions, 
the TAD and EAD. adopted the general philosophy o f SDA education, as outlined in the 
published EAD Education C ode.3 Stipulated in the philosophy is the principle o f  love for 
God. for His church, and for hum ankind. Emphasis was placed on respect for the
‘Emmett K. Vande Vere, The Wisdom Seekers (Nashville. TN: Southern Publishing 
Assossiation, 1971). 15-17.
:Ellen G. White. Testimonies fo r  the Church , vol. 3 (Boise. ID: Pacific Press 
Publishing Association. 1948). 131-60.
'Education Department o f  the Eastern Africa Divison. EAD  Education Code , 
Eastern Africa Division o f  Scventh-dav Adventists (Harare, Z im babw e: Benaby Printing 
and Publishing, 1995), 2-12.
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Church as an institution established by God. as a guide for the developm ent o f  education 
for its children.
The Adventists operated schools, from kindergarten through university level, for the 
purpose o f  transmitting to their children their own ideals, beliefs, attitudes, values, habits, 
and customs. The SDAs argued, in their philosophy statem ent, that governm ents 
maintain highly developed public-school systems for m aking citizens: but they were 
quick to acknowledge that as patriotic, law -abiding citizens. Adventists w anted their 
children to be loyal, conscientious Christians. The Church, through its educational 
programs, desired to prepare young people for effective citizenship in this world and for 
the world to com e.1 On this principle, A dventist schools were developed as a training 
ground for Adventist children.
Development o f  educational institutions based on the Adventist philosophy o f  
education evolved from sm all origins into a large, complex educational system  that spans 
the whole world. Derek Beardsell. in his study o f  “Selected A dm inistrative Issues in the 
H istory and Development o f  N ew bold C ollege,” chronologically listed the founding ot 
A dventist schools from the G oodloe Harper Bell school in 1872 to the establishm ent ot 
Battle Creek College in 1874, and later, the establishm ent o f  schools in C alifornia and 
M assachusetts in 1882.2 W hen A dventism  went overseas, education and health care 
were not just training grounds for children o f  Adventist m em bers: they becam e
‘White, Education, 225-229.
:Derek Crowther Beardsell, “A Study o f  Selected Adm inistrative Issues in the 
History and Development o f  N ewbold C ollege” (Ph.D. dissertation. A ndrew s University. 
1983), 10-11.
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evangelistic tools. The first overseas school. C larem ont College, was established in
1893 in the city o f  Cape Town, South Africa. It was renamed Spion Kop College when
it was relocated to Natal, and finally Helderberg College when it was re-situated in
Som erset W est in the Cape Province.1 O ther schools included Avondale College in
Australia in 1897 under the direct supervision o f  Ellen G. White, who was on campus
when the school was developed. Its philosophy and methods became a model that other
colleges worldwide tried to em ulate.2 [A uthorization for operations at Solusi by General
Conferences was in 1894. The land was accepted in 1895 and other operations followed]
Solusi as a school was started in 1896, but the drive for college status cam e late in the
1950s when the Southern Africa Division took its first formal action to develop advanced
academ ic programs.
In order to im plem ent our action 1424/343 looking toward the co-ordination o f 
higher training for A fricans in both the Zam besi Union and the South East Africa 
Union, “VOTED, to authorize Solusi Training School to offer two years o f  
professional training beginning with the year 1953. the pre-requisite for this course 
to be the Junior Secondary Certificate.”3
Solusi College in the Adventist Context
W hen Solusi was established, it was one o f  the few schools the Church was 
operating in the entire world. In the late 1800s only eighteen schools were run by
'Spaulding, 10.
:Milton Hook, “The A vondale School and Adventist Education Goals. 1S94 -1900" 
(Ed.D. dissertation, A ndrews University, 1978), 292-95.
'“M inutes o f M eeting o f  the Southern Africa Division Executive Com m ittee” 
(Bulawayo. Rhodesia: Southern Africa Division, 18 April 1950). #1721.
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Adventists, mostly in North America. That num ber grew into more than 200 by the turn 
o f  the century, an increase that made the influence o f Adventist education felt throughout 
the world. Schwarz credited this rapid educational expansion to the influence o f  Ellen 
W hite, the reform ideas o f  Sutherland, president o f  Battle Creek College in 1897. and 
reforms advanced by John H. Kellogg, a well-known Adventist health reform er, and 
Alonzo T. Jones, a strong proponent o f  religious liberty.1
When the early missionaries o f  the SDA Church established the first m ission station 
in M atabeleland in 1894 and added a  prim ary school, they did not realize they were 
setting the foundation for an institution o f  higher learning in the eastern part o f  A frica.' 
The early missionaries used a two-pronged approach by providing health care and 
education wherever possible.3 W hile m any people were curious to know what the 
m issionaries were bringing to them, there was nevertheless suspicion and. in som e cases, 
fear o f  the unknown that prevented others from questioning the m issionaries.
Cadwallader attributed the resentm ent toward the missionaries and their new education 
to a prim itive lifestyle,4 a view generally rejected, then and now. by the indigenous 
peoples o f  the region.
‘Richard W. Schwarz. Light Bearers to the Remnant (M ountain View CA: Pacific 
Press Publishing Assn., 1979). 205.
:Spaulding, 11- 25.
3Cadwallader, 94-195. “The m issionaries set to work healing the ailm ents o f  the 
natives who would trust them, teaching the gospel to any audiences they could gather 
together, doing individual work, am ong their house servants and common laborers, and. 
as soon as pupils could be secured, teaching them the three R ’s and the Bible."
4Ibid.
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Historically, Adventist believers throughout the world have not interfered with 
politics or governm ental establishm ents. There are tim es when governm ent policies 
contradict G od’s principles, in the views o f  the Church: in those circum stances, the 
church may voice its concerns through legal m eans. The history o f  Solusi was no 
different from other church organizations. The politics o f  the land influenced the 
developm ent o f  Solusi significantly. Even though the philosophy o f  the church and the 
school were different from the view s o f  the governm ent. Solusi did not adopt policies 
disruptive o r subversive to governm ent policies. Hence, because national trends were 
segm enting and creating educational opportunities for the country based on color, the 
church followed the governm ent policies o f  separate education based on race.
Before 1953, education for both African and European children was entirely in the 
control o f  the churches and m issions. H aving first granted the m issions generous grants 
o f  land, after 1899 the authorities offered annual grants for the operation o f  schools. A 
practice that was opposite to the Church doctrine o f  separation o f  church and state.1 In 
later years, the governm ent started controlling som e schools. These w ere gradually 
developed into a state system o f  education. T indall pointed out that the developm ent o f  
those schools perpetuated separate educational system s for A fricans and Europeans.:
Early Settings
As stated earlier, the m issions were anxious to provide education for Africans
'A. T. Jones. Am erican Sentinel. N ovem ber I, 1894. 337.
:Tindall, 230.
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initially so that converts would understand Christian teaching and be em powered to go 
teach others in their hom e com m unities. The developm ent o f  educational systems created 
a “class" separation. In large mission centers, classes from standard IV to standard VI 
were called upper primary. In these centers, m ost teachers w ere Europeans who 
endeavored to set standards sim ilar to those in their hom eland. The other part o f  the 
system was the outschools or neighborhood schools scattered in alm ost every village. 
M ost o f  these schools reached standard III and were norm ally supervised by the head o f  
the m ission and staffed partly by trainees from the larger m ission station. The Solusi 
program was supervised by F. B. Jewel until 1926 when the Jew els left on furlough. 
During their absence John van de M erwe ensured that the out-school programs were not 
deteriorate. The supply o f  teachers norm ally fell short o f  the dem and, and untrained 
teachers were often used to bridge the gap. This practice m ade the responsibilities o f  the 
inspector essential. M ost o f  these larger m ission stations developed into teacher-training 
colleges. This national trend at that tim e fostered the developm ent o f  good training 
centers for teachers in early education so as to supply those prim ary schools scattered all 
over the country with trained teachers.
Solusi in its initial stages focused on training teacher evangelists. It was from 
such beginnings that Solusi’s quest for h igher education sprang. It started in 1 896 with 
the establishm ent o f  an elem entary school along with a teacher-evangelist training center. 
In 1933, a teacher-training college was added to the programs on the Mission. Solusi 
started to offer secondary school education with enrollm ent o f  students studying for 
Junior C ertificate and Matric or Cam bridge in 1948. Because o f  the increase o f  the
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offerings at Solusi. and the problem s experienced in utilization o f  the same facilities for 
all students, in 1952 the teacher-training program was moved to Som abula mission. 
Lower Gwelo. In 1953 Solusi began the steady developm ent from a small farm school 
towards a senior college.
A College Is Born
Division president Ralph W atts was convinced that the tim e was ripe for Solusi to 
be upgraded to a college, offering academ ic programs at baccalaureate levels especially in 
the theological courses. With C. Frederick C larke’s arrival as principal o f  Solusi in
1954. the task o f  building a college-level faculty began in earnest.
The Development of Senior College Status
This chapter discusses the founding o f  a senior college and the various facets that 
influenced the direction the college took. Solusi was not the result o f  sheer accident. It 
developed from significant planning and prayer by its leadership from its inception. 
Education was the prim ary business at Solusi. As discussed in chapter 3. the various 
leaders who presided over the operations o f  the Division prior to Ralph W atts did not do 
anything towards developing an institution for higher learning for the Black Church 
workers. However, the arrival o f  W atts from the Far Eastern Division ushered in a new 
era for education and the mission work in the territories covered by the Southern Africa 
Division.
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Rhodesia and World Events
The developm ent o f  Zim babwe was not affected to any great degree by world 
events. But as a significant marker, certain post-W orld W ar events in Zim babwe 
influenced the developm ent o f  its educational systems, leaving a lasting impact on the 
developm ent o f  national educational institutions. This impact was felt on the facilities 
established, the curriculum , faculty and student life, and financial issues that affected the 
environm ent in which Solusi was developing. The move to establish a senior college at 
Solusi coincided with the formation o f  the University o f  Rhodesia and Nyasaland in 
1953. It was located on the same site where the University College o f  Salisbury was 
located, in the capital city, later renam ed Harare. H igher education in Rhodesia 
coincided with the developm ent o f  the nation o f  Zimbabwe.
Effects o f  m ajor world events such as W orld W ar I and World W ar II were 
followed by great econom ic hardships for m any institutions. Many schools and 
institutions in som e cases closed for lack o f  resources, especialy after W orld W ar I. After 
W orld W ar II while other schools were facing problem s. Solusi was almost self- 
sufficient in food. Because o f  this, even though there were hardships. Solusi continued 
to operate. During W orld W ar II. governm ent officials in Rhodesia reviewed the 
situation. They realized that if  the British lost the war. there would be no Rhodesia and. 
probably, no British Empire. The governm ent, therefore, took steps to strengthen itself 
by laying plans for the establishm ent o f  a federation, a plan which materialized in 1953. 
The outcom e was a governm ent system  that in som e cases did not address the needs o f  all 
its residents. Solusi was not affected by the changes going on in the government.
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prim arily because it was not a recipient o f  m ajor governm ent funding. However, even 
though it could be said that world events did not have a direct impact on Solusi. the 
general environm ent that was created outside had significantly affected Solusi.
As the move to form  a federation grew, the governm ent focused on the organizing 
an elaborate state-funded educational system . It also increased the demand for education 
at every level, especially post-secondary education. The culture o f  Southern Rhodesia 
was neither European no r African, but it shared a unified official language which, at the 
tim e, was English. The educational system  was adapted from the British form and 
m odified for Rhodesian needs; this produced a unique blend. Many W hites who chose to 
gain a post-secondary education went to South Africa because the University College o f  
Salisbury, predecessor o f  the University o f  Rhodesia and Nyasaland. was m ultiracial and 
thus inconsistent with the segregation practiced in Rhodesia.1
Solusi. in its beginning stages, was controlled by the Zam besi Union. Z im babw e 
being the host country o f  the school. Because o f  the greater needs o f  the D ivision as a 
w hole, the school later fell under the jurisd iction  o f  the Trans-A frica Division. As the 
trends developed in Rhodesia, higher education for the Black Rhodesian was not a 
priority for the governm ent. W hen the desire to provide higher education was discussed 
by the Zam besi Union, it was seen not only as a giant step but one that was also going to 
be contrary to Governm ent policies. M any factors played a role in the drive to have 
schools for workers north o f  the South African border. One o f  these was political 
developm ents in South Africa. W hereas the church was already operating an institution
‘Blake, 178.
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o f  h igher learning at Helderberg, the introduction o f  a separate system based on color 
was being debated in South A frica’s political circles. This debate triggered the 
im m igration o f  people from other parts o f  the continent into South Africa. The South 
African governm ent granted entry perm its to those Africans who were going to w ork in 
the m ines, but not to those seeking higher education. This practice forced the Church to 
consider the operation o f  another school for Africans north o f  the Limpopo River. 
Therefore, w hile the decision to operate an institution o f  higher learning in Rhodesia may 
have appeared pro-active, it was actually re-active. As noted earlier in the study, the 
“problem /solution” model o f  decision m aking created a reactive approach to decions 
m ade at Solusi. Fred Clarke, first principal o f  Solusi M issionary College, expressing his 
faith in G od’s guidance, stated that “even though most o f  the decisions m ade were 
reactive, the pro-active planning was surely made by God in his m aster plan for So lusi."1
W hen the desire to upgrade Solusi to a senior college was formalized in 1953. the 
Southern African Division voted to invite Fred Clarke, a professor at Helderberg 
College, to serve as principal o f  Solusi M ission Training School.2 On June 1. 1953. the 
d ivision council took an action to advise Zambesi Union to suspend accepting o f  post 
high school students at Solusi. O w ing to the inability o f  the Union to provide sufficient 
students, the com m ittee voted to advise the Zambesi Union to defer the initiation o f
'C . Fred Clarke, interview  by author. July 13. 1999. Berrien Springs. Michigan.
2“ M inutes o f  Southern African D ivision Executive Com m ittee" (Bulawayo. 
Rhodesia: Southern African D ivision, 6 D ecem ber 1953). #1776. "On the request o f  the 
Zam besi Union, Voted: To place a call w ith Helderberg College for C. F. Clarke to be 
Principal o f  Solusi Training School as from early April 1954." Ibid.
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College studies on a tutorial basis at Solusi until the beginning o f 1954.' In his 
instructions to the new  principal for Solusi. Division president W atts expressed his desire 
for the school to be developed on the same path Helderberg was taking.2 W hile it was 
noted in the minutes that the Division Council was acting on the request o f  the Zambesi 
Union. Clarke viewed this call as an instruction from the higher organization. Clarke 
stated that "it was a clear directive from Elder Watts that I should go up to Solusi and 
build a College, ju st like Helderberg."3 It was Clarke’s strong belief that the vision Watts 
had for Solusi was the guiding principle that became central to the m anagem ent o f  the 
school. It also generated the m om entum  that could not be stopped until Solusi had 
attained its rightful position in the world o f  academia.4
The Southern Africa Division noted that the political philosophies developing in 
South Africa at the tim e would not be useful for training the workers in the entire 
division. The Union o f  South Africa was developing a policy o f "A partheid” or separate 
developm ent for each ethnic group. Apartheid gained wider currency when it appeared 
in a Nationalist Party political pam phlet in 1948.' Creation o f a school outside South
'“Minutes o f  Southern African Division Executive Committee" (Bulawayo. 
Rhodesia: Southern African Division, 1 June 1953). -1343.
:C. Fred Clarke, interview by author. July 10, 1998. Berrien Springs. MI.
3Ibid.
4Gilbert W. Fairholm , Leadership and the Culture o f  Trust (W estport. CT:
Frederick A. Praeger Publishers, 1994), 172-73.
'D. W. Kruger, The M aking o f  a Nation: A History o f  the Union o f South Africa, 
1910-1961  (Johannesburg: M acmillan, 1969). 238. Apartheid  was apparently first used 
in 1943. six years after the teacher-training program was started at Solusi.
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Africa that could be attended by native peoples w ithout the restrictions im posed by the 
government o f  South A frica was necessary if  the church were to continue its attem pt to 
reach the many “native” peoples. W hile the initial decision to develop Solusi into a 
senior college took p lace prior to 1953, the push to m ake this a regional institution o f 
higher education for native people was an adm inistrative decision o f  the division 
com m ittee in 1961.
Physical Plant
The few thatched pole-and-m ud buildings at Solusi were quickly  replaced by brick 
facilities. In the early stages, the developm ent o f  Soiusi did not follow  a defined master 
plan. The road encircling the m ission was the only master- plan available, even as late as 
1961.’ The needs o f  the school grew  greater after the fiftieth anniversary o f  the 
founding o f  the m ission in 1944. Publicity o f  events at Solusi m ade m any people aware 
o f  the existence o f  the m ission and the educational opportunities it offered to African 
children. On his arrival at Solusi as director o f  the mission. J. R. Siebenlist found many 
buildings partially com pleted. These projects, scattered over the m ission station, were 
still in existence when Russell L. Staples took over as principal in 1961. Staples started a 
systematic plan o f  educational developm ent at Solusi. He saw h im se lf as a person 
charged with a m andate to “chart the course for a new ministry for a new A frica." ' From 
a sim ple beginning, the physical plant grew and becam e a home for a senior college.
‘Clarke interview. July 13, 1999.
:Russell L. Staples, interview  by author, February 13. 1999. Berrien Springs. 
Michigan.
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indeed a university.
From its establishm ent, Solusi had been plagued with a shortage o f  water. This 
problem had always been an inhibiting factor in the com prehensive planning for its 
developm ent. In 1968. with the assistance o f  the SDA World Church. Solusi was 
provided w ith w ater from M ananda Dam erected by the Rhodesian governm ent ten miles 
west o f  the m ission. The mission was to be responsible for piping the water and for the 
annual fee o f  US$2,000 for the use o f  the water. Hooking up with M ananda Dam proved 
less expensive than relocating the mission.
A Struggle Regarding the Goals of the School
D uring the early developm ent o f  Solusi College, there was a strong drive to develop 
academ ic program s. Traditionally, training program s developed at Solusi were heavily 
patterned after the colonial education which involved the training o f  teachers and 
religious workers along with an emphasis on agriculture and industry. The philosophy o f  
education that encouraged the coordination o f  academ ic education and physical training 
has been invaluable approach for the training o f  the native people. The M inister o f  
Education in Zim babw e. Dr. Dzingai M utum buka. stated. *Tt is absolutely essential that 
young people leam  to coordinate, or to integrate, their academic training with the use o f  
their hands. It is absolutely important to integrate theoretical knowledge with practical 
training, ideas with actions.” 1 W ith the m andate from the leadership. C larke was to take 
this school to the third level o f  education, m oving it away from the traditional, teacher- 
evangelist school.
‘Dzingai M utum buka, Solusi News. February 15. 1982.
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Beginning about 1940. new challenges faced the operation o f  the mission and its 
outschools in Southern Rhodesia. The government intervened to educate the indigenous 
people by starting som e schools, training teachers, raising standards, and offering higher 
wages. This created discom fort among the Adventist teachers, som e o f whom wanted 
higher pay and shorter hours with release from evangelistic and weekend duties. This 
trend, coupled with a greater emphasis on evangelism by the Division, caused Solusi to 
develop two programs, the normal (teacher-training program ) and the ministerial (pastoral 
training). This arrangem ent produced two distinct classes o f  workers where formerly 
there had been only one. It became increasingly difficult for the mission to meet 
governm ent requirements and keep the schools efficient as soul-winning agencies. Thus 
the Church decided to refrain from accepting grants or aid from the government. It 
believed that by doing so it would be released from obligations to the state and the 
schools m ight function better as centers o f Christian education.
But the problem o f  developing different programs continued at Solusi. In later 
years, after the theology program was developed in 1954. a strong debate followed.
Some strongly advocated the abolition o f the ministerial program  and favored advanced, 
four-year-degree programs placing emphasis on the usefulness o f  the various programs, 
given the population dynam ics o f  target population to be served. In later years, some 
argued that it was not necessary to have a degree to m inister to the spiritual needs o f the 
African people, an argum ent constantly used to hold back the development o f the
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m ission.1 A rticulating the vision for a greater academic institution o f higher learning for
the good o f the church and the African workers was a tremendous task for W atts and the
Solusi leadership. W atts and Clarke realized that the key to selling the vision to all
stakeholders was com m unication that required judgm ent, intuition, and creativity. They
engaged both workers and lay people in planning for Solusi.
W hile other mem bers o f  the board and som e m embers o f  the SDA church circles
advocated separation o f  the school program s to avoid the Battle Creek syndrome, the
wisdom o f com bining the various levels o f  education at one institution was one o f
Clarke's desires. As the principal o f  the college, he desired to see all phases o f  the school
succeed in both academ ic and vocational areas. W hile Clarke and Watts were o f  the
same mind, it appeared that the direction o f  the school would depend on future
leadership. The incom ing Division president and chairman o f  the board. Robert H.
Pierson, faced with political challenges in the Division territory, felt that Solusi w ould be
a greater benefit to the church organization by developing a short-run training institute
charged with the responsibility o f  turning out a quick product to meet the needs o f  the
Church in the fast-em erging independent states in the region. Referring to the current
status o f  the work alm ost twenty years after the leadership courses were introduced at
Solusi. Clarke wrote:
Soon, however. Elder W atts was to leave the Division and Elder Pierson would 
place em phasis in the im m ediate needs rather than the future. His program brought 
temporary' teachers and a large group o f  senior workers for a one year course o f  
study given by different m em bers o f  the Division Staff. This was called the
'Jam es T. Bradfield, principal o f  Solusi College (1975 to 1984). interview by 
author, July 11, 1999. Berrien Springs. Michigan.
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Leadership Seminar. This gave us contact with a large group o f w orkers from m any 
parts o f  our Division, but it shifted the em phasis from a four-vear college course to 
that o f  a short course that gave im m ediate assistance to the workers but little help in 
producing a strong group o f  educated men for final leadership. Both plans had their 
advantages but I believe that Elder W atts' plan would have given m ore perm anent 
assistance and shown more helpful developm ent at the present tim e.1
Avoiding any appearance o f  conflict. Clarke proceeded with the preparation for the 
larger program, while letting the program s desired by Pierson continue side by side with 
the long-term goal o f  a higher college education.2
However, consistent with the vision o f  W atts, the SAD approved a four-year college 
course leading to a theology degree in 1954. This approved program was implem ented 
in 1958. Solusi becam e the first school in the Federation o f Rhodesia and Nyasaland to 
offer post-m atriculation training. Expressing approval o f  the developm ents at Solusi. 
Cadw allader stated. “Solusi. Seventh-day Adventist pioneer mission, is still a leading 
light.”3
W ith the realization that the success o f  the young college would depend greatly on 
his success in the recruitm ent o f  qualified teachers. C larke moved quickly to invite 
qualified teachers to teach at the school: R. L. Staples for theology. Ruth V. Gorle for 
English. Lucille Haskin for history and English, and Florence M oline for mathematics. 
This core o f  instructors worked for the initial developm ent o f  Solusi as a college and its 
eventual success. C larke stated:
'C. Fred Clarke, “Rem iniscence,” typewritten manuscript. December 1. 1988. 48. 
A uthor’s personal file.
:C larke interview. July  10, 1998.
3Cadwallader. 203.
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W e certainly needed men and women who could devote their all to this school and 
its em erging ideals. If  there was a time in the developm ent o f  Solusi where one 
could see the actual hand o f  God leading this was the time. The farm, the school 
building, the water situation, the electricity situation, the other building projects, the 
health o f  m em bers o f  the faculty and students, it was beyond anybody's imagination 
that things could have gone as smoothly as they did in those days. All the teachers 
were w illing to work and go the extra mile to make sure that the students learned, 
the farm personnel had to work hard to keep the "K.udu"(spiral-homed Antelope o f  
the A frican bush) out o f  the farm and protect the crop, the building team had to 
work hard to keep the infrastructure in working condition and continue with the 
new. I can look back and say the Lord was leading in my life and the life o f  Solusi.1
W ith the desire to develop a program m ore like the one at Helderberg College, the
Solusi program  was closely patterned after the South African model o f  higher education.
This, by and large, laid the ground work for pursuit o f  University o f South Africa
(UNISA) recognition later when the Solusi program faced problems in Zimbabwe.
Dynamics of College Development 
Legal Status and Recognition
Solusi C ollege developed as a Christian co-educational institution o f  higher learning 
operated by the Southern Africa Division o f  the SDA Church. The college was registered 
in the country under the Vocational Education and Training Act o f  1978 as an 
independent technical college. This registration precluded Solusi from being a degree- 
granting institution in Rhodesia. This created a snag in Solusi’s quest for recognition for 
m any years to come.
‘Clarke interview . July 10, 1998.
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Governance
Solusi was governed by a Board o f  Trustees. The eighteen-m em ber governing 
board had distinct functions from that o f  the adm inistration and faculty at the school. 
The board was com posed mostly o f the Zam besi Union Executive Committee. Southern 
Africa Division representatives, and Solusi adm inistrators. Consistent with trends in 
Rhodesia, where indigenous African nationals w ere recipients only o f  services but never 
contributed to decision m aking, the board delegates predominantly represented 
m issionaries with little or no representation from the local people. The board was 
com posed o f  elected Union officers who rotated in their terms o f  office. The board met 
officially twice a year. However, available m em bers met as needed to discuss pressing 
issues that could not wait for the full board to decide.
Infrastructure
Formal designed institutions are unique in that they have a m aster plan from the 
beginning. Many academic institutions, however, evolve with few formal plans. As 
described by Clarke, Solusi did not have a m aster plan from its beginning. However, 
most buildings were built within walking distance o f  each other. The church, library, 
adm inistration and college classroom building (Cadw allader Hall) and the science and 
hom e-econom ic com plex form the main quadrangle on campus. Student and faculty 
housing were built along the main circular road around the school. The pole-and-m ud 
houses are gone and the campus is now full o f  brick buildings.
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Administration
The adm inistration at Solusi in its form ative stages included four m ajor positions: 
principal (who also acted as business m anager and m ission director), church pastor, farm 
m anager, and headm aster o f  the secondary school. Little m ention is m ade o f  the 
headm aster o f  the prim ary school, the founding academ ic program  at Solusi. W hile the 
principal’s duties were clearly defined, m any responsibilities w ere added, sometimes 
overw helm ing the occupant o f  the office. Originally, no formal constitution governed the 
college: therefore the principal had suprem e authority in adm inistra tion .1 Through 
various structures such as s taff meetings and other formal m eetings with faculty m em bers 
the principal regularly consulted with the faculty, teachers, and s ta ff  to ensure 
involvem ent o f  all stakeholders in the day- to-day operations o f  the college.
Academic Programs—Development
The adm inistration o f  the college depended greatly on D ivision personnel and the 
Zam besi Union adm inistration to develop the academ ic program s. The m ajor thrust at the 
tim e was the developm ent o f  a program that would place Solusi graduates on the same 
level as those o f  any other four-year college. To this end. C larke labored with the 
leadership at all levels to ensure that the original plan o f  developing Solusi into a college 
like Helderberg was not lost.2 A few operational com m ittees, such as the com m ittee 
responsible for spiritual issues at the college and the discipline com m ittee, met regularly 
since no other formal com m ittees were yet organized.
' Ibid.
2Ibid.
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Financial Structure
Appropriations from the D ivision and tuition collected from the students were the 
main sources o f  revenue for the school. Additional income came from the sale o f  
produce from the farm and from other industries.
Students
Solusi did not have any formal student organization until towards the end o f
C larke’s tenure in the early 1960s when a student association was organized. The
association was guided by a m em ber o f  the staff know n as the sponsor. The duty o f  the
sponsor was to ensure that the direction o f  the student-led activities was consistent with
the goals the College was attem pting to reach, i.e., training church leaders and w orkers.1
F. Kennedy Nyasulu, one o f  the first students at Solusi College, enrolled in both the
M atric program and theology. He stated, “ It was very important for Clarke to m ake sure
that everything that was going on at the school, w hether it was in the classroom, in the
dorm itories, or in married students’ housing . was o f  such a quality that it would reflect
the ideals and the goals o f  the College and the Church.”2 He further stated that:
Clarke was very serious about m aking Solusi a model college. He spent tim e with 
students, he knew our families in person and spent tim e with each student family 
unit. He encouraged us, that in the m idst o f  our studies, we should spend tim e with 
our wives and children. He strongly believed that an educated worker, with an 
enlightened wife, was a very sharp and effective unit for the work o f  the Church. I 
was told by one o f m y single student friends that they also had a one-on-one tim e
'“W e did not want the students to think that they could do anything and everything 
they wanted on our campus. They could have an input in the activities o f  the school 
through their organized body but needed som e direction. W e did not want what was 
going on in other worldly colleges to be mirrored at Solusi.” Ibid.
:F. K. Nyasulu. interview by author, Septem ber 27. 199S. Seattle. W ashington.
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with the principal. This was a real advantage o f being a small school, where 
everyone knew and cared for each other. When I returned to Solusi as a Board 
member in the years that I was South East Africa Union Secretary, in the late 
seventies and early eighties. Solusi was too big and no one seem ed to know every 
one. That is the cost o f  grow ing.1
For many students, the opportunity to attain a Christian college education was very 
exciting. Many workers desired to go to school, but because o f  the lack o f  finances by the 
sponsoring unions, they had to wait their turn. Some retired while waiting to return to 
school. This lack o f  resources for those desiring to better them selves gave birth to a 
concept o f a “work-study program ." The development o f  Solusi College as well as the 
decision to offer diverse programs was a very welcome idea which attracted students 
from as faraw ay as the French-speaking Central African countries o f  Zaire. Ruanda- 
Burundi. Central Africa Republic, other students came from Ethiopia.2 
Local Community' and the Larger Constituency
Solusi benefited not only the students but also the community at large. The school 
offered employment opportunities to some surrounding villagers. W ork on the farm was 
a very popular form o f  employm ent for those who could not com pete for available 
professional jobs.3
'Ibid.
:“Some o f  our French-speaking friends like Gwalamubisi. who came from Rwanda- 
Burundi. used to make us who knew a little more English feel that this thing that we were 
experiencing in attaining a higher education was a privilege that m any desired and would 
probably never find.” Ibid.
3“Vixie Mlalazi was not very educated but he was my trusted farm lieutenant. He 
just knew how to make things work for us at the farm.” Clarke interview. July 13. 1999.
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Review of the Decision Process
Many approaches can be used to determ ine the changes an organization takes to 
progress. Improvements could be m ade by adm inistrative action, a standing committee, 
or a selected task force charged w ith authority to m ake recom m endations on a particular 
issue. Obviously, the original decisions m ade at Solusi. together w ith subsequent 
decisions made by the governing bodies, followed a classical model o f  decision making. 
The "Problem-Solution View" o f  decision m aking appears to have been the model o f  
choice.
There was a need to give the African workers some form o f  education. The 
challenges presented to the students by being denied entry into South A frica created a 
situation where the church had to come up with a solution. In this case, developing a 
college outside South Africa was a viable solution, but one o f  m any alternatives. The 
choice o f  the best answers, or optim izing the search for the best solution, is an approach 
that has been hard to establish in the first decisions m ade at Solusi. T racking decisions 
that followed indicates that seeking to m inim ize the cost o f  failure rather than the 
likelihood o f  failure haunted most o f  the decision-m akers. Clarke stated that some 
decisions made were not carefully thought through.' W hile this was a personal opinion, 
the exam ple o f using church building funds for operating funds that was proposed in one 
com m ittee meeting is a classic exam ple o f  decisions not carefully considered.
'“ In the matter o f  the church-building fund, som e committee m em bers felt it would 
be a good move to use the money reserved for church building or to reallocate it to repair 
and replace existing buildings. This type o f  m entality plagued m any decisions. Probably 
due to the lack o f a firm m aster plan, things were just evolving.” Ibid.
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However, even though some decisions may have been questionable, the school developed 
at a steady pace.
By continuing to meet the needs o f  the church in southern Africa, the small 
secondary school started at Solusi in 1948 grew into a bigger school. The growth o f  the 
secondary school and the teacher-training program  and the desire to upgrade Solusi to 
college level created the necessity for changes. T he decision-m akers chose to m ove the 
teacher-training college to another location to create room for the grow th o f  other 
academic program s. This decision, while prudent at the time, becam e a liability to 
Solusi in developing to current status. As was observed, in the grow th o f  the university, 
education program s were vital to the needs o f  the church teacher shortage. In addition, 
the prim ary school teacher-training program was short lived: as the standards were raised, 
the need for combined resources for higher education made it clear that the teacher- 
training program  should have remained at Solusi and probably another program, such as 
the Secondary School should have been placed at another site.
Decision evaluation, or a certain models o f  decision making, is prim arily designed 
to m eet particular industrial needs.1 Numerous studies have been introduced to evaluate 
m ultiple perspectives in decision making. This approach concludes that no one factor 
influences decisions and that many decisions are m ade with m ultiple inputs and produce 
unpredictable outcomes. The Solusi situation, w ith its m ultiplicity o f  influencing factors 
over a long period o f time, made its future very uncertain even after years o f  operation.
'H arold A. Linstone. M ultiple Perspectives fo r  Decision M aking: Bridging the Gap 
betw een Analysis and Action (New York: Elsevier Science. 1984). 19.
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Summary
From its founding. Solusi developed with the firm Adventist philosophy o f 
education, which had the concept o f training for the head, the hand, and the heart. The 
training o f  the whole being was the guiding principle for many Adventist schools. Solusi 
was no different as it developed based on the teachings o f  the church and the guidance 
given by Ellen White.
After the turn o f  the century, the combination o f  the developm ent o f  Apartheid in 
South Africa and the im pact South African politics had on the training o f  workers for the 
countries north o f  the Lim popo River gave birth to a problem for which the leadership 
had to find a solution. They felt that the developm ent o f  a four-year college at Solusi 
was the ideal solution for both the Zambezi Union and the Southern Africa Division. The 
decision made at that tim e led to the development o f  a thriving liberal arts college in the 
m iddle o f  Africa, a wish com e true for the pioneers o f  Solusi. The founding o f  the 
college was only the first step because it provided the college with som e basics.
However, the school needed to grow and be recognized beyond the Adventist educational 
circles; this became a priority.
The vision that W atts had for the education o f  African people north o f  the Limpopo 
River was a guiding principle for the college for m any years. W atts, in his role as the 
leader o f  the work, faced the task o f articulating this vision to his subordinates. Despite 
the difficulties, Solusi endured and its plan for a senior college yielded rem arkable 
results, still evident today at Solusi.




It is remarkable, given the condition o f  the land, that a mission started by farming 
activities later became an educational center for the central and southern part o f Africa.
In fact, some o f  the leaders were not impressed by the selection o f  the land. Elder Tripp 
wrote. “Truly it was a m ost desolate-looking place."'1 F .L. Mead, the second 
superintendent o f  the m ission, was even more blunt. He said, “ for agricultural purposes I 
would prefer a farm in w estern Kansas or Nebraska, poor as they are. to a farm here. As a 
business enterprise. I would not give a dollar for this big farm o f  twelve thousand acres 
and be obliged to live on it for a year!’’2 W hile statem ents like these expressed personal 
feelings, they reflected by and large the conditions in which the missionaries were called 
to serve. It is interesting to note that while the work o f  the church in Matabeleland was 
taking root, many in the Church outside the area were having a hard time addressing the 
w ork in southern Africa.3 However, the dedication o f  the first few missionaries and
'Robinson. 33.
2F. L. Mead, quoted in Robinson, ibid.
3Articles about Solusi at various times refer to Solusi under the following names: 
Zam besi M ission, M atabele Farm. Bulawayo M ission Farm. M atabeleland Farm. Mission
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publicity o f  the work o f  the Church in A frica in the United States encouraged other 
individuals to dedicate them selves to the work o f  the Church at M atabeleland M ission 
Farm.
As stated earlier, developm ent o f  the m ission from a teacher-training college, and 
the introduction o f  higher education including the M atric (a standardized exam ination) 
adm inistered by the Joint M atriculation Board o f  South Africa, was a step tow ards the 
ultim ate goal o f  the school-official recognition. The M atric was sim ilar to the General 
Certificate o f  Education adm inistered by Cam bridge or O xford in the English system o f  
education. In m any com m onw ealth countries, it is the key to entering a college 
education. The Cam bridge School C ertificate o f  Education o r the G eneral C ertificate o f  
Education was as im portant as the high-school diplom a in the United States o f  America.
Self-sufficiency was essential to the survival o f  Solusi. After the First W orld War. 
econom ic changes took place that affected Solusi as well. The Great D epression o f  1929- 
35 affected m any people and institutions. The aspiration for Solusi to be self-supporting 
was perceived as far out o f  reach, even by  board-appointed individuals like Elder T ripp .1 
Robinson, com m enting on the d isbelief o f  others regarding self-supporting efforts, quoted 
Trip as saying, ‘Self-supporting!’ Elder Tripp murm ured to him self. Then he valiantly 
set to work to prove to the M ission Board that their confidence in him had not been
Farm. The nam e that finally prevailed was Solusi. named after C h ief Soluswe. In later 
years, it was know n as Solusi Training School, Solusi M ission Training Institute. Solusi 
M issionary College, and for many years as Solusi College.
'R obinson, 32.
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m isplaced. He would do his best and leave the results in the hands o f  G od.”1
To m ake the idea o f  self-support a reality, the M ission leaders diversified the 
m ission’s support. W hile evangelism  was one o f  the m ajor business at Solusi. the 
m issionaries also em barked on extensive and intensive farming, ranching, and trade.2 
These activities added revenue but still relied on appropriations from the Division. Sales 
o f  produce from the m ission becam e an integral part o f  financing the operations o f  the 
m ission. Robinson m ade reference to the fact that the  m issionaries butter-traded with the 
Africans. Yet self-sufficiency was considered a jo k e  to m any o f its leaders. Robinson 
stated that Elder Tripp was discouraged with the idea o f  Solusi being self-supporting 
w ithout any alternative forms o f  revenue-generating industries at the school.3 The 
second expression o f  d isbelief cam e when the desire to establish post-m atric education at 
Solusi brought C. Fred Clarke o f  Helderberg to head Solusi. C larke set the groundwork 
for the developm ent o f  an academ ic program which w as widely accepted in many African 
countries. However, even though these graduates w ere accepted by m any countries. 
Solusi graduates were not recognized in Zim babwe. This created a need for some 
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Emergence of Universities in Africa
It is necessary for understanding the background o f  African University to 
understand the influence o f  Europe and western civilization on African education. The 
need for higher education became a pressing issue for many countries in Africa. The 
developm ent o f  higher education could be seen from several angles. In the early sixties, 
African nationalism  arose. While many countries were pressing for self-rule and freedom 
from im perial domination. With this came the demand for re-allotm ent o f  funds for 
education o f  the nationals. Many o f  these educational needs were ignored, others were 
over - financed, and a great imbalance in resources was the result.
The drive towards independence broke over Africa like a tidal wave. Pan- 
A fricanism  gave birth to a popular drive for self-rule. Though not especially swift or 
strong, it m oved steadily forward. By 1967, the colonial chains that had bound Africa 
were alm ost com pletely removed. Freedom was the buzzword on the continent, and 
dem and for able leadership became a pressing need.
M any words have been written about the evils o f colonialism , especially in Africa. 
The record o f  the Europeans has been held up as a terrible exam ple o f  what strong 
countries did to weak ones. A frica’s wealth was taken away by Europeans and used for 
their own benefit. Vast areas o f land and tribal customs and institutions were disregarded 
or destroyed. The slave trade was imposed on a large scale for hundreds o f  years, and the 
loss o f  life resulting from it and from the tribal wars was enormous. Zvobo noted that 
“native workers for the Government, European settlers, and missions were abused and 
underpaid during the years o f  colonial rule. Racial discrimination was introduced into a
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continent which had never known it before.” 1 Above all. the colonial powers made little 
o r no effort to train the colonists for self-governance.
However, while abuses were plenty. Africa received significant benefits from the 
Europeans. The Industrial Revolution was introduced into Africa after the discovery o f 
its resources. The diam onds found in South Africa, the copper in Northern and Southern 
Rhodesia and the Democratic Republic o f  Congo, and m inerals in other countries created 
m ore work opportunities for the nationals, but gave them  little in the form o f  education.2
Education was introduced into many o f  the colonies in Africa, first through 
m issionary services. In som e cases, the m issionaries cam e before the colonialists, 
developing a system o f  education so that African w orkers could read the language in 
which Scripture was written. Education opened up a new world for the indigenous 
people, gaving them  an opportunity to gain som ething their colonial masters could never 
take away from them.
W hile colonial rule brought material advantages to Africa. Africans also absorbed 
W estern ideas o f  nationalism . The desire to be independent and to be governed by their 
own people was a concept that was not strange to the A fricans who had always been 
ruled by a tribal chief. Education, the growth o f  urban centers, and the spread o f 
industrialism  brought the desire for unity among the Africans and saw the rise o f  Pan- 
Africanism. an idea bom  in London. Toward the end o f  the sixties, the African
'C.J.M . Zvobo, A History• o f  Christian M issions in Zim babwe 1890 - 1939 (Gweru, 
Zimbabwe: M ambo Press, 1996). 23-24.
:Tindall, 114-20.
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governm ents had to create learning opportunities to train qualified leaders to take over 
when W hite w orkers fled after independence. The num ber o f  African intellectuals 
teaching on m any university campuses declined in both private and public schools. In the 
early seventies, however, the teaching staffs at colleges and universities increased, 
m ostly  because o f  the opportunities offered after independence. Governm ent institutions 
hired the bulk o f  the experienced educators, while non-govem m ent-funded institutions 
were in great need o f  them. This naturally provided the governm ent with experts in m any 
areas, including education. Thus governm ent-funded universities had a better 
understanding o f  the needs for higher education.
W hatever inequities existed, the com m unity at large needed som e answers.
H igher education and the differences that existed, especially in personnel -  was one area 
that drew  questions from m any people in various national circles. Education was viewed 
by im perial authorities as a privilege for the local population. W hile colonial 
governm ents ignored the need to educate local people, it becam e clear that local talent 
was the future for the leadership o f  Africa. Also it was im portant to produce African 
academ ics who could define the course o f  education in the various countries. In tracing 
the developm ent o f  higher education in Africa, one could take a chronological or 
environm ental approach, or track events in the various countries. However, in that period 
o f  tim e, given the political m aturity o f  m any countries, the idea o f  national universities 
in various parts o f  Africa appeared premature.
Nonetheless, by the end o f the sixties, the ideas relating to universities in Africa had 
m ade rem arkable strides toward reality. Each country espoused the idea o f  a national
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university and. eventually, operated one. However, the actual form and structure o f 
these universities have drawn criticism from world academ ic communities. In some 
cases, activities in em erging universities had no dignity. The momentum that raised them 
shifted because the young and unformed societies had difficulty matching up with the 
renowned institutions o f  higher learning. In spite o f  the controversy that surrounded 
them at their inception, they progressed in many parts o f  the world and produced some 
excellent scholars. The governm ent institutions also created a gathering place for 
trained nationals. Thus they became instrumental in giving strength, content, and 
direction to the educational systems o f  many countries. Unfortunately, many o f these 
institutions also becam e hotbeds for political insurgency.
The developm ent o f  universities in Africa and the quest for international recognition 
were two outstanding accom plishm ents. The universities in Africa could not develop if  
they w ere content w ith m aking contributions to A frica only, or if  they became the 
products o f  the political aspirations o f  certain leaders. The concept o f  a free Africa was 
the goal o f  students studying in Britain at the time -  individuals such as Nkrumah o f 
Ghana. K am uzu Banda o f  M alawi, and many others.
The universities went through various processes to transform themselves into the 
centers o f  life and academ ic experience, with input from people all over the world. They 
integrated the full cultural and physical patrimony o f  A frica.1 In many cases, the
'C. W. De Kiewiet. The Emergent African University: An Interpretation 
(W ashington, DC: A m erican Council on Education. 1971), 3. This comment is based on 
the proposition that the idea o f  a university did undergo a translation into an idiom, 
growing out o f  African life and experience. “ Life includes the full cultural and physical 
patrim ony o f  A frican experience; it is the effort and the struggle to use either patrimony
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universities were part o f  the developm ent o f  a system o f  higher education.1 The physical 
appearance o f  m any o f  them was a clear manifestation o f  the support they were receiving, 
m ostly from the government. Private o r m etropolitan universities not funded by 
governm ents faced financial difficulties.
During the independence m ovem ents in the early 1960s. a period called the “winds 
o f  change on the African continent." num erous ideas were explored by politicians and 
educators. One o f  these ideas, supported by the late president o f Ghana. Sir Kwame 
Nkhurum a. was that o f a “United States o f  Africa" with a single university having 
constituent colleges or university cam puses in different independent states. The zeal o f  
those devoted to the formation o f  the Federation on the African continent and those 
devoted to the founding o f the universities drew international interest.
It was argued by proponents that the single element o f  an internationally recognized 
system  o f  higher education was essential both for Africans and for other interested 
individuals who desired a broadly-based education. These leaders focused on utilizing 
their resources to develop African higher education. The university, w hether a single 
institution or a num ber o f  university cam puses, would immediately attain a distinct 
position in society.
The goal o f  one Pan-African university never materialized, but neither did the idea 
o f  a federation o f  states on the African continent. However, the growth o f  institutions o f
as the material o f  human progress and enrichment. Otherwise a discussion o f  University 
perform ance w ould fall short o f  its m ost useful purpose, if  it were merely the enum eration 
o f  the items o f  achievement, or the draw ing up o f  a premature score sheet.” Ibid.
'Ibid.. 4.
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higher learning continued in each country. Nigeria has the largest num ber o f  universities, 
followed by South Africa. M ost other countries were slow  in the developm ent o f  
universities, investing resources in a state-run university. In addition to political control, 
serious limitations hindered university-trained personnel. Low national budgets m ade it 
im possible for governm ents to allocate adequate resources for universities to recruit and 
m aintain the levels o f  rem uneration and benefits o f  faculty. DeKiewit noted that in the 
Report o f  the C om m ission on H igher Education in Sierra Leone, it was clearly  stated that 
the burden o f  higher education was m uch greater than other levels o f  education on the 
continent.1 However, despite the expense, it was clear to most people that universities 
could be o f great benefit. Reference was made to the Sierra Leone report regarding the 
inclusion o f universities in the developm ent o f  education in a particular country.2 M any 
universities assum ed the responsibility  o f  broadening their quest for research in the 
nam e o f  national developm ent. In som e cases the universities embarked on areas in
' “Considering the subsidies to higher education are about o f  the sam e order o f  
m agnitude as expenditures o f  prim ary education and the need for an increase in 
expenditure on technical, vocational and prim ary teacher training, it is c lear that an 
attem pt to adjust the grow th rate o f  subsidies to higher education in favor o f  grow ing 
expenditures on technical, vocational and prim ary teacher training, would be in order. 
Furthermore, although the true cost o f  educating a prim ary school leaver is relatively 
higher than that o f  som eone through secondary school, yet. in the dynam ics sense, the 
burden o f  higher education is relatively greater than at other levels in view o f  the rapid 
increase in the growth rate o f  higher educational subsidies." Ibid.. 30.
'  “ In language too b rie f  to bring out the full force o f  its meaning, governm ents 
invite the university into fu ller involvem ent in devising a more effective system  o f  
national education. It stated that ‘one o f  the essential tasks o f  higher education should be 
to help devise ways and m eans o f  reducing wastage, and therefore, the relative cost o f  
prim ary education and ultim ately o f  secondary and higher education. . . .’ This is a clear 
invitation for the university to becom e an intrinsic part o f  the national educational 
system .” Ibid.
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w hich both governm ent and the private sector had a mutual interest. By doing so. a 
linkage was developed between government, the private sector, and the universities in 
pursuing the national agenda. This practice also insured significantly improved 
relationships am ong the institutions. President Robert M ugabe o f  Zim babwe praised this 
approach at the inauguration o f  Solusi U niversity.1 As universities accepted their full 
responsibilities for the supply o f  personnel, their relationship with the governm ent grew 
stronger. They all w ould contribute to the developm ent o f  the academic program s that 
would build the nation academically, industrially, and agriculturally, both in practice and 
research.
Yet m any countries in Africa were disappointed because at the universities, instead 
o f  participating in the national dialogue for im proving education, the faculty and students 
focused on their own ideas o f  research and cared less for the national needs. This was 
unexpected because education had been the center o f  the African political debate, and 
because the universities, w ithout exception, were confronted with a demand for their 
articulation o f  national goals. It was im possible to discuss the issue o f governmental 
relations w ithout som e form o f  government criticism . These criticism s often created 
controversy since the institutions, by nature, tended to be places where intellectuals could 
indulge in all sorts o f  pursuits regardless o f  the needs o f  society.
'“G overnm ents’ role is to create an environm ent where institutions both from 
governm ent and private sectors, including institutions like Solusi. can share ideas and 
venture into partnership to improve the man pow er and jo in  in the developm ent o f  a 
national agenda for a successful economy in our country.” Com rade Robert Gabriel 
M ugabe, “ Inauguration o f  Solusi University Speech.” May 4. 1995. Solusi University. 
Bulawayo, Zim babwe.
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This became an issue o f  debate in m any developing African countries. At the 
conference in Khartoum on Education for Self-Reliance in 1962. and also in the Arusha 
Declaration in 1966. leaders noted that universities had missed the mark for their 
creation. M any officials acknowledged that universities had a different agenda from the 
national agenda, thus creating an institution which had became an adversary. This debate 
resulted in the dissolution o f  many institutions that ran joint programs, such as M akerere 
in Uganda, which for many years served the needs o f the East African Community, 
U ganda. Kenya, and Tanzania. Political am bitions led to the creation o f  national 
universities in each o f  these three countries.1 But community-wide institutions were not 
lim ited to East Africa alone. The university college established in Salisbury was to cater 
to the needs o f  the Federation o f  Rhodesia and Nyasaland. In later years, a tri-country 
system  o f  higher education served the needs o f  Botswana. Swaziland, and Lesotho.
Each country had one or two college cam puses, but they jointly developed one 
university.
After most o f these colleges and universities were established, they needed som e 
form  o f  recognition. Some worked on partnerships with universities in England and 
followed the British pattern o f education. As in the United Kingdom, private schools 
could not offer any credible diplomas and degrees because only chartered universities 
could offer a degree. However, for political reasons and for the betterment o f  college 
em ployees, the school leadership had to find some way to attain recognition. This desire
'M ilton Jay Belasco, The N ew  Africa: History, Culture, People (Bronxville. UK: 
C am bridge Book Company. 1966). 27.
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was also in the minds o f  the leaders at Solusi. Such ideas were already being pursued by 
other church organizations in North and W est Africa.
Senior College Status
In April 1950. the Southern Africa Division took several actions that laid the ground 
work for the establishm ent o f  a senior college at Solusi. Resolution 1719 authorized the 
m ove o f the Teacher-training College (TTC): and the following decision, num ber 1720. 
authorized the offering o f  two-year professional training at Solusi; and action num ber 
1 72 1 authorized the Division Department o f  Education to investigate the possibilities o f  
developing Solusi Training School into a center for higher education, taking into account 
the different countries’ needs, including college entry requirem ents.1 On M arch 7. 1954. 
at a m eeting o f  the Southern Africa Division mid-year com m ittee, it was voted to request 
the General Conference’s perm ission to offer college work at Solusi Training School.2 
On December 22. 1961. Clarke, the first principal o f  the college, left to return to his 
original teaching appointm ent at Helderberg. His successor was Russell L. Staples, a 
form er assistant to Clarke and a strong participant in the establishm ent o f  the college.
This was the fist smooth transition in the history o f  the school. Having participated in the 
establishm ent o f  the college, it was logical for Staples to prom ote credible program s as 
the basis for recognition o f  the college. The drive for recognition was the m ost
'“M inutes o f  the Southern Africa Division Com m ittee” (Bulawayo: Southern Africa 
Division, 18 April 1950), #1719-1721.
■“VOTED: "to request the General Conference for perm ission to offer college work 
at Solusi Training School.” “M inutes o f  the Southern Africa Division C om m ittee” 
(Bulawayo: Southern A frica Division, 7 M arch , 1954).
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com prehensive and enduring issue in Solusi’s existence, as this issue was o f  vital 
importance for the long-term survival o f the college. Staples stated that recognition for 
the programs at Solusi would determine whether Solusi would be a center o f  learning for 
the church in A frica or ju st another school.1
It was im portant for the workers in the territory and young people seeking education 
to look to Solusi as a place where they could attain status as individuals graduating with 
a credible educational certification. Having graduated from  Andrews University in 
Berrien Springs. M ichigan. Staples felt that pursuing an affiliation with Andrews was 
the most logical course for Solusi to follow if  it was to get recognition as quickly as 
possible. W hat significance would a credible senior college mean to the people o f  
southern A frica? H igher education was o f  prim e im portance to many students hoping to 
study in the teacher training or ministerial program s at Solusi.
Senior College Defined
The term "senior college.” used many tim es in the docum ents reviewed, defines an 
advanced level o f  education, primarily post- m inisterial courses. The ministerial 
programs at Solusi w ere offered to "teacher-evangelists.” Individuals could enter this 
program after com pletion o f  either prim ary-education o r Junior Certificate (two years o f  
secondary school) level. The second definition o f  a "sen ior college” was a Post-matric
'“ It was our strong contention that for Solusi to becom e a center o f learning for 
workers who w ere to serve a ‘New Africa,’ its program s should be accepted not only by 
the church, but by the larger constituency, the non-church sector, within the territory 
which we served. It was for this reason that we contacted Andrews University to give us 
some guidance in that regard.” Staples interview. February 4. 1999.
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or Post-Cam bridge course o f  study in which individuals pursued a bachelor’s degree. 
Therefore, in the discussion at the committees, the leaders were looking for a program  
that would give people a recognized degree. Several factors influenced the decision to 
establish a senior college. M any members, according to Clarke, were interested in 
know ing that the education would be relevant to the local environment. Three criteria 
soon became clear:
1. The college at Solusi should com ply with the test o f adaptation to the need o f  the 
people as was observed in m any progressive colleges and universities world-wide. This 
m eant providing m ore relevant science and social studies courses.
2. Provisions should be m ade for professional training o f nationals in other fields 
than theology and business.
3. Recruitm ent and enrollm ent o f  students were to take into account the college- 
acceptance criteria o f  the student’s home country. For example, in a country like M alawi, 
university entrance was based on completion o f  high school with credit passes in at least 
five subjects, including English. In Zim babwe a Cam bridge School Certificate was 
required plus two “A Levels.” while in South Africa, a M atriculation examination, 
adm inistered by Joint M atriculation Board or an exem ption certificate, was requ ired .1 
These discussions were crucial to official recognition.
This study describes the adm inistration’s efforts to acquire recognition both in pre­
independence and post-independence Rhodesia. In searching for this status, the m odels
'M artena Tenney Sasnett, Educational Systems o f  the World Interpretations fo r  Use 
in Evaluation o f  Foreign Credentials (Pasadena CA: University o f  Southern California Press. 
1952), 685.
R e p ro d u c e d  with perm iss ion  of th e  copyright ow ner.  F u r th e r  reproduction  prohibited without perm iss ion .
121
o f  education became an area o f  concern. Solusi was greatly influenced economically, 
socially, and academ ically by its powerful neighbor to the south. However, Rhodesia, 
former British territory, m odeled its educational system after the British system. Since 
Solusi was a church-funded school, it considered which approach to education would best 
benefit its graduates and the needs o f  the church.
The American and the British Educational Models
The model that Solusi University eventually followed was the one under which 
American Adventist colleges operated, namely, the confessional approach to education.1 
This system is closely related to the secular American tertiary or post-secondary 
educational system. Solusi C ollege was the equivalent o f  the secular undergraduate 
university, offering a four-year theology and educational program and a tw o-year business 
program. Instruction would now be offered leading toward a bachelor's degree and 
including m ajor and m inor areas o f  study. It adopted the system followed by public 
universities and colleges o f  categorizing and departm entalizing knowledge which allowed 
courses to be added, deleted, or modified to meet a specific need. Students entered 
college after twelve years o f  pre-college study (eight years o f  primary schooling and four 
years o f  secondary education). The system dispensed knowledge in segments measured 
in units o f  study. Each unit o f  study was called a credit.2
'Board o f  Regents, A M anual fo r  the Accreditation o f  Secondary Schools and  
Institutions o f  H igher Learning  (W ashington. DC: General Conference o f  Seventh-day 
Adventists, 1962). 12.
■Definition o f  a credit o r a unit o f  learning: “One unit is acquired by the completion 
o f  a minimum o f  120 clock hours in a subject during a school year. Sixteen units are
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The Adventist tertiary system in North A m erica sought to locate a college in each 
union conference, w ith church secondary schools (academ ies) acting as feeder institutions 
to the college. Solusi. at its inception, did not have any feeder schools as such. So it 
focused first on the workers who would need to upgrade to a higher educational status.
As a secondary purpose, it sought to train the general public as a way to reach those who 
had not accepted the A dventist teachings.
The British system was more complex than the  Am erican system. It was m ade up 
o f  universities, teacher-education schools, and technical colleges. In Rhodesia, Solusi 
was classified under the latter. The first two types o f  colleges offered three years o f  
instruction leading to a Bachelor o f  Arts degree. It took three years because the entry 
level to the university required completion o f  an advanced-level exam ination, a m inim um  
o f  one year after com pletion o f  four years o f  high-school education. British children 
entered prim ary education at the age o f five. M ost started secondary school at age eleven 
and rem ained in secondary school five years. S tudents wrote what was called the school- 
leaving exam ination and followed that with the advanced-level exam ination. U nder the 
British system, only state-chartered universities w ere authorized to award degrees.1
The decision to follow the American system w as neither formal nor conclusive. 
C oncerning the college-level curricula and affiliation, the inspection team headed by
norm ally required for an individual to graduate from  high-school." Daniel Tanner and 
Laurel N. Tanner, Curriculum Development (New York: M acmillan Publishing 
Com pany, 1980). 461.
'George F. Kneller, H igher Learning in Britain  (Los Angeles: University o f  
California Press. 1955), 99.
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Richard Hammill. then secretary o f  education at the General Conference and later 
president o f  Andrews University, made a num ber o f  recom m endations. W hile the report 
to the Board o f  Trustees acknowledged the support the Division was giving the school.1 
the principal felt the Division had not yet m ade a firm com m itm ent to Solusi.2 It wras 
essential to have a broader view o f  the developm ent o f  the school in order to follow 
select decisions that were taken over a period o f  twenty years in pursuit o f  som e form o f  
accreditation.
The Search
Articles published in church m agazines in the 1930s indicated that the educational 
work in Africa was growing, but resources were lacking. Anderson, in an article 
published on June 1. 1939, stated that the school buildings and other am enities necessary 
to run a credible school program were lacking.'
W hile it was not clear to the school adm inistration at Solusi that the Southern 
Africa Division and the Zam besi Union were com m itted to offering higher education at
' “The Principal is giving excellent adm inistration to the school. There is good 
co-operation from the staff. The Principal works well with the Board o f  Trustees. The 
full Board meets tw ice a year and the local board m eets approxim ately once a month.
The Board gives excellent financial support to the educational program .” Richard 
Hammill, “Solusi College Inspection Report,” N ovem ber 15-20. 1962. 2. (Berrien 
Springs MI: Andrews University, James W hite Library).
" “There was a good public image presented, but the substance o f  operations and 
support was very minimal. W hen we were building the church there was m ore support 
from other people, individual organizations, such as the architect who really donated her 
time to the fruition o f  the church building.” C larke interview. July 13. 1999.
3W. H. Anderson, “O ur Schools in A frica,” Advent Review a nd  Sabbath Herald. June 
1, 1939. 13.
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Solusi, some decisions did not confirm that assertion. The decisions noted below that
were taken prior to the decision to pursue affiliation with Andrews in 1962 were one
indication that, at the time, the sponsoring organizations were not really clear about what
they thought they needed for Solusi. Starting with decisions made prior to C larke's
arrival until those m ade before his departure, it appeared that Solusi was still searching
for a pattern to follow. On June 1. 1953. having decided to start a college at Solusi. the
following action was taken: “Owing to the inability o f  the unions to provide sufficient
students, voted: to advise the Zambesi Union to defer the initiation o f  college studies on a
tutorial basis at Solusi until the beginning o f  1954.” 1 Despite the postponem ent, at the
June meeting, the year-end committee voted to open the school in 1954.
Voted: That when African workers desire to send children to Solusi M issionary 
College for advanced training beyond that offered in our schools within their union, 
such application shall be approved by the union in which the w orker is laboring. 
Approved applications shall be subject to a discount o f twenty-five percent for the 
tuition, board and accommodation charges. This subsidy shall be charged by Solusi 
to the union in which the worker is employed.
Further Voted: That the union organization in which the w orker is laboring pay the 
transportation expense by train or bus o f  such approved children o f workers 
attending Solusi for advanced training, on the following basis: The cost o f  return 
fare above four pounds Sterling, The class o f  travel to be decided by the union, in 
each case.:
On December 15. 1954. the first comprehensive “Post-M atric” courses detailing a 
theology program were developed under the leadership o f  R. S. W atts. This was the first
1 “Minutes o f  the Southern Africa Division Committee” (Bulawayo: Southern 
Africa Division. 1 June 1953), #1343.
2 “Minutes o f  M eeting o f  the Southern Africa Division Executive Com m ittee" 
(Bulawayo: Southern Africa Division, 10 December 1953), #1672.
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significant move in an attempt to attain som e form o f  accreditation for a college that was 
not yet operational.1
Before 1962, the future o f  Solusi’s college program s was still in doubt. This is 
evident in the sometimes conflicting decisions made. It was Staples’s contention that the 
theology program being taught at Solusi did not take into account the three factors 
outlined earlier. It was too academically based and was not addressing the need o f  the 
church in leadership and practical programs for the developm ent o f  the w orkers.2 The 
desire for an accredited program had its advantages and disadvanteges detailed in the 
inspection report. Some problems o f advanced education became realities for Solusi.
The need for more highly qualified faculty members becam e the number one issue.
Tensions developed as traditional A dventist educational philosophy confronted 
m odem  trends o f  thinking. In Solusi’s case, the key issue was that o f  keeping the 
m inisterial course alongside the theology program. T he im m ediate need for workers 
outw eighed the long-term goal o f  highly qualified workers. Clarke, in his discussion w ith 
Robert Pierson. Division president from 1958 to 1966, regarding the action taken by the 
executive com m ittee on June 26, 1960. said. “ In view o f  the urgent need o f  African 
workers trained to take greater responsibility in the fast-em erging new Africa, it was our
1 “M inutes o f  the Southern Africa Division C om m ittee” (Bulawayo: Southern 
Africa Division, 15 December 1954). #2361. (See Appendix C, detailed Theology 
curriculum .)
'  “The theology program was too academ ic and theory based, in some cases it did 
not address the needs o f  the church. We w ere called to develop a program for a new 
A frica.” Staples interview. February 4, 1999.
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contention that we were called to develop a new mission for a new A frica.” 1 The SAD
executive com m ittee voted on July 26, 1960. to set up a sub-com m ittee to study the
needs o f  the work and recom m end holding what was called leadership courses at Solusi:
In view o f  the urgent need o f  A frican workers trained to take greater responsibility. 
VOTED: to appoint the following sub-com m ittee to give consideration to the 
holding o f  Leadership Courses in 1961 and 1962 to provide intensive training for one 
year to African w orkers o f  prom ise, thus preparing them for m ore effective service as 
adm inistrators and stenographers.2
This action created an argum ent that became so heated it led to som e leaving Solusi.
It was an issue which dem anded the attention o f  leadership at all levels o f  the work in the
Southern Africa Division. The Advent Review  and Sabbath H erald  carried a num ber o f
articles dealing with the relevance o f  a university degree for m issionary service.3 the need
for accredited schools.4 and problem s that parents would have i f  their children chose to go
to worldly schools.5 W hile the issues under review were focused m ore on the problem s
o f  non-denom inational education, they also discussed different levels o f  education
'Clarke interview . July 13, 1999.
■"Minutes o f  the Southern Africa Division Executive C om m ittee” (Salisbury, 
Rhodesia: Southern A frica Division, 26 July 1960). #1275. Present were: Robert H. 
Pierson. R. M. Reinhard. W. W. Austen. F. G. Reid. F. Unger, J. A. Hay. W. R. Vail. 
C. T. Bannister. C. F. C larke, M. Rather.
3C. P. Crager. "Is a University Degree an Essential for the Foreign Missionary? 
Advent Review and Sabbath Herald, 20 Novem ber 1930, 7. 8. The essence o f the 
discussion was the need and relevance o f  a university degree to work in the church in the 
m ission field.
. H. Branson, "W hy Accredit O ur Schools?” Advent Review  and Sabbath 
Herald, 7 April 1932. 7,8.
>W. E. Howell, “Perils in W orldly Education.” Advent Review  and Sabbath H erald  
22 August 1929, 9-11.
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available to the students going through Adventist schools. The purpose o f  this study is 
not to judge these issues, but to point out the significant impact they had on college 
development.
Another decision not consistent w ith the idea o f  com m itm ent to higher education
offered at Solusi was that o f  the executive committee on N ovem ber 30. 1964. to appoint a
sub-com m ittee to study the proposed college for the Trans-A frica Division (TAD). This
was a clear indication that the D ivision had not yet settled on the final location for an
institution for higher education.
In harm ony with para. 5 o f  action 1783. Voted: to appoint the following standing 
com m ittee to give study to the plans for the physical and academ ic development o f  
the proposed TAD college. This committee has pow er to co-opt services as 
necessary: D ivision Officers. Principal o f Solusi College. Business manager o f  
Solusi College, Divison Education Secretary, M D Hodgen. R E Kachelenga. 
President ZU. President EAU.'
W hile on one hand, the school needed highly qualified faculty who would be good 
m arketing tools for attracting students to Solusi, the governm ent and other sponsoring 
organizations started placing dem ands as to the selection o f  the leadership o f institutions. 
In the Hammill report, it was pointed out that instructional s taff for higher education and. 
in some cases, Ph.D.-level teachers w ould be very im portant for the accreditation o f 
Solusi.2 A doctoral-level adm inistrator was essential. A sim ilar recommendation
'“M inutes o f  the Executive C om m ittee o f the TA D ” (Salisbury': Trans-Africa Division. 
30 Novem ber 1964), #1788.
'In a report to the adm inistration and the Board o f  Trustees, observations were made 
and recom m endations given from enrollm ent practices to an academ ic calender to faculty 
recruitment. It was also noted that the same recom m endation appeared in affiliation 
documents in later years. Richard Hammill. “A Report to the Board o f  Trustees o f  Solusi 
College and to the Southern A frican Division Com m ittee. Concerning the Request for an
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surfaced in the Loma Linda correspondence in the early eighties attem pt to reach the 
stated goal o f  affiliation. In December 1966. the executive com m ittee voted to set up a 
sub-com m ittee to draft a Constitution and by-laws for Solusi C ollege . 1
From reports and recom m endations o f  the Board o f  Regents and the Andrews 
perspective subm itted by Richard Hammill. the Solusi's  Board o f  Trustees recognized the 
need for having a school president with a doctoral degree. The board voted with great 
reluctance to approve a study leave for Russell Staples to attain his doctorate. He was 
replaced by Daniel W alther. a retired professor from Andrews, for a two-year term.
After two years. W alther left and was replaced by Tim othy Gorle. During his tenure at 
Solusi. Gorle m ade several contributions. For exam ple, the Solusi library was built and 
inaugurated on August 10. 1970.:
Typically, however, no adm inistrator stayed long at Solusi. In 1970. Gorle was 
transferred to the Division office in Salisbury. At the year-end meeting in 1970. the 
board chose Jam es T. Bradfield to succeed Gorle. Bradfield had served the church in 
m any parts o f  Africa as school principal. Because o f  logistics. Bradfield was not 
available to Solusi until the close o f  1971. The lack o f an adm inistrator placed great 
responsibilities on the college dean, M. R. Siepman. Siepman served both as acting 
principal and, for a time, as business manager.
Affiliation with Andrews University.” November 15-20. 1962. 3. (See Appendix F.)
'“ Minutes o f  the Trans-Africa Division Executive Com m ittee" (Salisbury: Trans- 
Africa Division, 4 D ecem ber 1966), #145.
■“ Dedication o f  New Library at Solusi C ollege,” Trans-Africa Division Outlook, 
Septem ber 15, 1970), 4-5.
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After Bradfield's arrival in 19 7 1, two other officers were added: Ian H artley served 
as college dean and Elmer Lam pson becam e business m anager.' For the first tim e, the 
school had a complete adm inistrative team. Under new leadership, the long-cherished 
dream  o f  entering into an affiliation arrangem ent with Andrews University was revisited. 
But at that particular time, because o f  the political situation in Rhodesia, it becam e clear 
that affiliation would remain only a dream, so Solusi should seek other accreditation 
arrangem ents. In 1973, the executive com m ittee o f  the TAD voted to establish non­
resident instruction in the U niversity o f  South Africa (UNISA) program. This enabled 
students studying at Solusi to take exam inations as external candidates. A long with a 
num ber o f  other plant-related decisions, the com m ittee established a sub-com m ittee to 
study the particulars o f  the program  and its impact on the college plans .2 The five-year 
period witnessed significant expansion, and great efforts were made to achieve 
acceptance for the school. The decisions taken by the TAD paved the way for great 
grow th at Solusi; new buildings were erected, and the enrollm ent in the college 
increased. It was voted in M ay 1975 to encourage students seeking a bachelor's  degree to 
enroll with the UNISA as external students. Classwork would be taken at Solusi but
'Robinson, 152.
* “VOTED: to accept the Educational Courses (UNISA) sub-com m ittee report o f  
the Solusi College Board, and that the following sub-com m ittee be appointed to lay 
specific plans for the setting up o f  B.A. and B.Sc. Courses particulary for the training o f 
teachers: R. H. Roderick. Chairm an, M. L. Mills. A. W. Austen. H. C. Currie. I. Hartley, 
W. M. W ebster, H. W. Stevenson, R. E. Kachelenga, T. V. Gorle, R. E. C lifford. J. T. 
Bradfield, J. M. Stephenson, F. E. W ilson, H. L. Sauder. D. W. Sm ith.” “M inutes o f  the 
Trans-A frica Division Executive C om m ittee” (Salisbury: Trans-Africa D ivision. 18 
N ovem ber 1973), #2899.
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UNISA would adm inister the examination. This practice had been in place initially from 
1958 until 1962 when the school first considered affiliation with Andrews.
W hile these academ ic struggles were continuing the administration also tackled the 
issue o f  student housing. A new college dorm itory was erected housing forty-eight young 
men. This m ove created space for the secondarv-school students who had been sharing 
room s with college students. To assist students w ho wished to attend Christian schools 
but lacked funds, the administration developed a self-help student work program . 1
W hile the affiliation discussion was not pursued publicly, the negative responses 
received from the government regarding lack o f  recognition for its graduates forced the 
school to re-exam ine its options for accreditation. For this reason the executive 
com m ittee voted on May 6 , 1977. to authorize the Solusi adm inistration to re-open 
affiliation negotiations with Andrews University .2 D uring this time, the fight for national 
independence had reached its peak, forcing the school to close its doors in June o f  1978.' 
But while the college was closed, the board was not inactive. They were working toward 
the operation o f  the school once the conditions w ere favorable to reopen it. At the vear- 
end m eetings o f  the TAD, Solusi requested the Zam bezi Union to consider absorbing the 
secondary school at Lower Gwelo so that Solusi could use the building and any relevant
‘Jam es T. Bradfield, ’’Why I Believe in the W ork-Study Programme." Solusi News, 
26 M ay 1981, 7-8.
" ‘M inutes o f  Solusi College Board” (Solusi College. May 6 . 1977). 7 695.
’Goodwill M agano, “Armed Robbery at Solusi,” Solusi News, March 1981. 7.
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space for primary teacher training and other college needs. 1 This decision awakened fears 
that had existed when the college was opened in 1953, fears that “big-brother”( making 
reference to the college) might try to take over every facility on campus for h im self down 
the road. At that time, the administration re-assured the constituency that this type o f 
thing would not happen. However, during its closure. Solusi’s secondary-school students 
continued their training at a site in Bulawayo, now known as Bulawayo Adventist 
Secondary School (BASS).
Re-opening of the College
After a break which lasted from June 1978 till February 1980. just before 
Zim babw e’s independence, the school re-opened with a four-year program in theology 
and business, and certificate (or non-degree) courses in secretarial, m inisterial, and 
agricultural training. The school was also pursuing the possibility o f  re-opening a 
teacher-education program. At that time, the prospect o f  an affiliation arrangem ent with 
Andrews was revived and excited the faculty and students at Solusi.
The simple farm com m unity o f  believers had outgrown its original setting. The 
m ajor accomplishments in the developm ent o f  m odem  facilities included the library, 
church, science complex, m en’s residence hall, and a number o f  faculty houses. The site 
impressed visitors like Dr. Dzingai M utumbuka. M inister o f Education in Zimbabwe, 
when he stated that. “ I cam e here fully expecting to find a few mud and thatched 
buildings, but was pleasantly surprised to find such an established institution with
1 Minutes o f  the Trans-A frica Division Executive Committee” (Salisbury: T rans-Africa 
Division. November 13, 1978), #486.
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wonderful facilities for students to utilize .” 1 Also a compound o f  married-student 
housing provided new living facilities for married students, sym bolizing Solusi's 
commitment to providing training for the entire family for service. In encouraging 
married students to bring their wives to school. Bradfield stated: “As you men receive 
bachelor’s degrees, your wives receive Ph.T. (push the husband through)."
Taking advantage o f  the visit o f  Dr. R. H. Hart, chairman. Departm ent o f  Health 
Services at Loma Linda University (LLU) in January 1981. the adm inistration shared with 
him the specific needs o f  the school, that an affiliation arrangem ent was the only avenue 
left to validate the academ ic work at the degree level offered by Solusi. Negotiations 
started in earnest when Hart conveyed the desire for affiliation to the Loma Linda 
administration. In M arch 1981. the TAD com m ittee voted to pass on to the General 
Conference a request to authorize the Solusi College adm inistration to open up formal 
negotiations with LLU regarding affiliation .2 Com m unication betw een LLU and Solusi 
resulted in the visit to Solusi by Dr. M. Hodgen. Dean o f  the G raduate School. This 
paved the way for the president o f  LLU, Dr. V. N. Olsen, to visit Solusi in November 
1981. In April o f  the following year, a visit was arranged for the academ ic dean o f  
Solusi to visit LLU. The purpose o f  the visit was to explore with the adm inistration and
’Gerhard Padderatz. “Zimbabwe M inister o f  Education Visits Solusi College.” 
Soiusi News, March 1981, 6 .
- “VOTED: to pass on to the GC the SC/TAD request to approve in principle and 
open the way for SC to becom e affiliated with LLU as per discussion and correspondence 
in this regard between SC and the TAD President and Dr Richard Hart o f  LLU.” Minutes 
o f  the Trans-Africa D ivision Committee (Harare: Trans-Africa D ivision, 26 March 1981), 
#309.
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heads o f  departm ents the details o f  affiliation and possible changes to the Solusi College 
program so that it could meet the requirem ents o f  LLU.
The process o f  self-evaluation had to be done in preparation for a visit by a team 
from the W estern Association o f  Schools and Colleges (W ASC). A fter a careful study o f  
the W ASC handbook to determ ine the requirem ents o f  the self-study, in August 1982. 
Solusi set up task forces including faculty and students to tackle this project. 1 The study 
was subm itted to LLU on March 23. 1983. and was to be presented to W ASC on Solusi’s 
b ehalf In a chronological order docum entation o f  what transpired at Solusi in their bid to 
affiliate with Loma Linda, the Solusi application for affiliation w ith A ndrews support 
document, referred to three restricted docum ents from N orm an W oods, vice president for 
academic affairs at Loma Linda, which in essence killed S o lusi's  quest to affiliate with 
Loma Linda. The three documents were the Septem ber 9. 1983. com m unication entitled 
“Observations R egarding the Solusi Self-study and the Affiliation D ocum ents." a critique 
o f  the self-study.: The other was a leter dated Septem ber 29. 1983. to Elder Alt' Birch, 
secretary o f  the TA D ; Loma Linda University informed the TAD that it had taken an 
action to postpone the W ASC site visit to Solusi for at least one year.' Finally in a letter
‘Solusi College. “Report to A ndrews University” (Bulawayo. Zim babwe: Solusi 
College. M arch 30, 1984). 2.
:N orm an W oods, “Observations.” A critique o f  the self-study presented to LLU in 
support o f  the affiliation application. 9 Septem ber 1983. transcript Eastern Africa Division 
Education D epartm ent, Harare. Zimbabwe. (D ocum ent Restricted till 2015).
'Norm an W oods, Loma Linda University Vice President for Academ ic 
Adm inistration, to A lf  Birch. Secretary o f  the Trans-Africa D ivision. 29 Septem ber 1983. 
transcript. Eastern Africa Division Secretariate, Harare, Zim babwe. (Docum ent 
Restricted till 2015).
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to Jam es T. Bradfield. principal o f  Solusi. W oods stated that the reason for postponing 
the visit was “projected realignm ent o f  divisional territories in Eastern and Southern 
Africa and the uncertainty surrounding Solusi’s role in such a realignm ent. " 1 In addition, 
the letter to Bradfield pointed out the transition in college adm inistration and the 
possibility o f  relocating the college as additional reasons for postponing the visit.
Stability o f  adm inistration was an issue that Andrews University also addressed in their 
reports, as they negotiated an affiliation agreem ent with Solusi.
Reacting to the LLU action, the Solusi College board and the TAD. in an action 
taken on November 14. 1983. voted to again pursue the affiliation arrangem ent with 
A ndrews University .2 In the sam e action, a m ove was m ade to invite Dr. M erlene Ogden, 
dean o f  the College o f  Arts and Sciences at Andrews, to advise Solusi on the affiliation 
issue. At this time, Solusi was under the adm inistration o f  Roland M cKenzie, who had 
taken over from Bradfield in N ovem ber 1983. Having been a graduate o f  the American 
system o f  education and having been a faculty m em ber at Andrews. M cKenzie was in a 
m uch better position to negotiate term s w ith his former colleagues than any o f  his 
predecessors .3 The Division, having observed the advantages that the University o f 
Eastern African at Baraton (UEAB) was realizing from affiliation with Andrews, wanted
'N orm an W oods. Loma Linda U niversity Vice President for Academic Administration, 
to Jam es T. Bradfield, Principal, Solusi College. 9 Novem ber 1983. transcript. Eastern 
A frica D ivision Secretariate. Harare, Z im babw e. (Docum ent Restricted till 2015).
'Solusi College. “Report to Andrew s University" (Bulawayo. Zimbabwe: Solusi 
College, March 30, 1984). 3.
^V enson L. Masoka, interview  by author, Septem ber 2 1 ,1998 , Berrien Springs. 
M ichigan.
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Solusi to enter into a sim ilar arrangement. Outlined in their self-study for Andrews. 
Solusi stated that they believed that as a beneficiary o f  the arrangement, the college would 
achieve its main goal, the validation o f  education at Solusi. 1 Andrews, too. would benefit 
from the arrangem ent from Solusi’s perspective .2
The request for affiliation for the purpose o f  offering degrees in the areas o f 
theology, business, and teacher education was the first to be addressed in the negotiation. 
For a short time these areas had been offered through UNISA. Twenty-one years had 
passed since Staples first contacted Dr. Hammill to explore affiliation arrangements with 
Andrews, and after a long search, with trials with both denom inational and secular 
contacts, in late 1983. the long road o f  searching for recognition appeared like it was 
com ing to an end .3
'“How might an affiliation with Andrews U niversity help Solusi College address 
the needs o f  the regions it serves?: (a) The possibility o f  obtaining a degree from a 
recognized institution will attract more and better qualified students, (b) The expertise o f  
A ndrews University faculty m em bers will enable Solusi to offer more diversified and 
academ ically credible program s, secure employment in the private sector and serve their 
church more effectively as trained lay-persons.” Solusi College. “Report to Andrews 
U niversity.’" 4.
2“How might an affiliation with Solusi College help Andrews University? (a) It will 
provide Andrews University faculty members an opportunity to be involved in oversees 
m issionary work, (b) It will provide an environm ent for Andrews faculty members to 
conduct research in A frican studies in such areas as theology, sociology, language, history, 
political science, agriculture, health, business, education, etc. (c) It will give the university 
a satisfaction o f  knowing that it is helping the church to m axim ize its heavy investment in 
the physical and human resources that comprise Solusi College.” Ibid.
3Harold Peters, “Solusi College affiliates with A ndrew s,” Adventist Review , 1S April 
1985, 22 ,23 .
R e p ro d u c e d  with perm iss ion  of  th e  copyright ow ner.  F u r th e r  reproduction  prohibited without perm iss ion .
136
Dynamics of College Development after Affiliation 
Legal Status and Recognition
At this point, even though Solusi was affiliated w ith Andrews, the governm ent o f  
Zimbabwe refused to recognize their degrees. W hile graduates o f  Andrews from other 
sites were recognized. Solusi graduates were not because the school was still registered 
under the Vocational Education and Training Act o f  1978 as an “independent technical 
college.” H owever, graduates from Solusi from other countries in the region who 
received Andrew s degrees increased their stature in their ow n countries . 1
Governance
S olusi's  eighteen-m em ber board o f trustees (see A ppendix E) continued to govern 
even after affiliation. Their role was distinct from the functions o f  the adm inistration and 
faculty. The functions o f  the board are articulated in its by-law s as revised in June o f  
1981. (See appendix D)
Administration and Finances
Solusi College received appropriations and periodic capital grants from the EAD 
to assist in its operations. Special grants occasionally cam e for specific projects from the 
worldwide church. A good exam ple o f  special appropriations was the Thirteenth Sabbath
'“Students from M alawi were very happy with the degree from Andrews, in fact it 
made us feel better than graduates from our own U niversity in M alawi. One em ployer 
indicated to us that one o f  the m ethods he uses to short list prospective employees is 
where they graduated from and w hat degree they held, w hat was better for them than 
having an A ndrew s degree.” M asoka interview. Septem ber 21, 1998.
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offering overflow  received in 1966 to assist in solving the water difficulty at Solusi. 1
The adm inistration and the board worked together to determ ine any changes and 
developm ental needs at the school. The adm inistration continued with three officers: the 
principal, academ ic dean, and business manager. Each o f  the offices had defined duties 
and authority as outlined in the college constitution. An adm inistrative council also 
helped to deal with academ ic services at the school. The council's recom m endations had 
to be approved by the board. To m eet A ndrew s’s recom m endations, provisions were 
built into the system to provide for periodic reviews o f  ongoing development.
Faculty
Solusi College traditionally elected one faculty member, nominated annually by 
his peers, as a m em ber o f  the adm inistrative council. The academic policies' com m ittee 
w as predom inantly comprised o f  faculty members. Faculty involvement in institutional 
governance was substantial at Solusi. Faculty m em bers had direct access to the principal 
and could discuss m atters o f  concern with the leadership. Faculty recruitment was 
considered the responsibility o f  the adm inistration and the Division.
Program Development
Academ ic developm ent and planning at Solusi was always viewed as an active 
process. The history o f  the school, the environm ent in which it operated, and the diverse
1 “The General Conference voted that the Thirteenth Sabbath Offering overflow  for 
the third quarter o f  1966 should go to the Trans-A frica Division. The division com m ittee 
voted to give the entire offering to Solusi. A portion would go toward bringing w ater to 
the school; the rest would be used to build an adequate library and provide m ore college 
level books.” Robinson, 147.
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constituency it served had a significant impact on the developm ent o f  the programs at 
Solusi. T he actual process o f program developm ent has not always been consistent for 
lack o f  an academ ic m aster plan. Up to the tim e o f  the affiliation, academic programs 
were m ade available through college bulletin — a great improvement over the time when 
students registered with the registrar or academ ic dean, not knowing what they would 
accom plish . 1 Long-range plans were norm ally directed toward the needs o f  the Adventist 
church, and other plans were subsidiary to the overarching needs o f  the church. Emphasis 
was placed on developm ent o f  the theological program, which addressed the pastoral 
needs o f  the church, and the teacher-education program, which addressed the needs o f 
the church-run schools in the Division.
Student enrollment
The C ollege’s enrollment leveled o ff  around 150 students for many years. With 
the prospect o f  affiliation however, enrollm ent exceeded the 200 mark. W'ith the 
enlarged student body (see table 4), the Student Association was a venue for students to 
express the ir concerns with the adm inistration o f  the school. Under the new constitution, 
which was adopted by the school adm inistration in March o f  1984. student had more 
input into decisions affecting their lives than they had during the previous years.
'“W e trusted that the Dean knew what was needed to complete this program so we did 
not w orry about a w ritten program.” Nyasulu interview. September 27, 1998.




Year Theol Bus Min Unisa A-Lev Spec Total
1975 31 50 22 - 10 9 122
1976 35 43 31 2 19 8 138
1977 24 46 30 6 14 12 132
1978 25 60 25 13 18 15 156
1979 C L O S E D
1980 11 32 15 4 7 9 78
1981 40 58 17 7 15 1 1 148
1982 37 54 13 6 8 20 138
1983 26 4S 9 4 7 17 111
1984 35 48 II 0 0 20 I 14
W. Harlow. “Record Enrolm ent in Theology” Solusi M ens (Bulawayo. Zimbabwe: 
Solusi College. M arch 1981.(Amended to include 1982-84).
Summary
From the early sixties. Solusi College sought to find som e form o f  validation o f  its 
academic programs. In its search for recognition, it attem pted to gain accreditation in 
several creative ways. Affiliation was considered, and when that attempt failed, distance 
learning was tried as an approach to secure som e legitim acy for graduates o f  the college. 
Despite the initial lack o f  tangible results. Solusi experienced m ajor growth. The 
decisions m ade during the sixties and seventies laid the groundwork for recognition o f 
the school and its program s. Differences existed am ong the decision-m akers, but as long
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as the outcom es w ere consistent w ith the long-term goals o f  the school, the differences
were view ed as instrum ents used to polish the decisions. Recom m endations m ade in the
early inspection reports and by the Andrews University affiliation team were all viewed
by Solusi as constructive, designed to help it achieve its goal o f  recognition. No decision
was made, however, without opposition. Some criticism s were m ade for constructive
purposes, while others were no t. 1
The affiliation agreem ent attempted to solve not only entry-level questions, but
also the over-all program  o f  the school. Admission standards to the programs offered
under the agreem ent had to be acceptable within the country o f  each student’s origin
and. m ost im portant, to Andrews University. Andrews expected the equivalent o f  a
General C ertificate at the ordinary level in five subjects, one o f  which must be English.
As stated above, the solutions also raised problems, such as the differing secondarv-
school com pletion levels and university-level entrance requirem ents in the host country.
These varied am ong the national educational systems in the constituent countries.
Solutions to these problem s evolved over the next ten years that Solusi was under the
affiliation agreem ent with A ndrews University. The appeal m ade by Dr. Roland
M ackenzie in the application for affiliation became a reality, he said:
The developm ents m entioned above may raise questions in som e minds 
concerning the viability o f  an affiliation at this time. Perhaps we ought to wait
'W hile I was studying at Solusi. the discussion o f  affiliation was com m on talk on 
cam pus. O ne faculty member, reacting to the continued discussion o f  affiliation, 
expressed his displeasure. “ If Solusi enters into an affiliation arrangem ent with 
A ndrew s, and the graduates receive recognized degrees, where will the graduates from 
H elderberg go to w ork as m issionaries?” Needless to say, when the school was 
affiliated, this particular individual left.
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until all the uncertainties have been elim inated. Perhaps. But when will we ever 
be able to answ er all the m ajor questions about the future? After more than two 
decades o f  hesitancy we need to step out in faith. The needs o f  our w ork in 
Southern Africa are urgent. Our church has invested m assive resources at Solusi 
College. It is high tim e that returns com m ensurate with Andrews University will 
be an effective means towards that end. We realize that Andrews University 
already has m any com m itm ents around the world which at times may be seen as a 
drain on the university 's resources. At a time o f  retrenchment there may be strong 
tem ptation to dim inish the international outlook through which the university has 
m ade such a significant impact on the world. We pray that this will not happen .” 1
W ith constant review  and timely inspections, both parties in the affiliation
continued to benefit from the arrangem ent. Solusi grew in its academic adm inistration
and other areas that were considered weak w hen the arrangement was first initiated. A
m easure o f  success was accomplished.
'Solusi College, "Report to Andrews University” (Bulawayo, Zimbabwe: Solusi 
C ollege M arch 30. 1984), 6 8 .
R e p ro d u c e d  with perm iss ion  of th e  copyright ow ner.  F u r th e r  reproduction  prohibited without perm iss ion .
CHAPTER VI
SEEKING A CHARTER 
Background
The affiliation visiting team gave its response to the tw o-decade search for 
recognition for academic work at Solusi in their report o f  May 15. 1984.' The 
recognition was o f  vital im portance to the students coming from Zim babw e to Solusi. A 
sim ilar arrangement with the University o f  Eastern Africa (Baraton) had attracted 
positive responses from the governm ent o f  Zimbabwe. This greatly encouraged the 
students from Zimbabwe .2 O ther alternatives, however, envoked negative feelings from 
many Zimbabweans, both in the public and private sectors. W hile distance education 
through a South African institution o f  higher learning was recognized, it carried negative 
connotations because many schools practiced the so-called separate-but-equal type o f 
education. This was based prim arily on the political theory o f  apartheid which was basic
'Solusi College. “Report to Andrews University.” 40.
■>
'Review  o f notice circulated by M inistry o f  Education. “On the recognition of 
University o f  Eastern Africa degrees. Reference was made to C ircular N. P. 1 dated 
February 4, 1981, and Appendix A to C ircular number 1 dated N ovem ber 1981. The 
M inistry o f  Education and Culture was m aking some clarification about the recognition 
o f  certain foreign-eamed degrees and diplom as.” “Minutes o f the Trans-A frica Division 
Sub-Com m ittee” (Bulawayo. Zimbabwe: Trans-Africa Division. 19 June 1983). #1.
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to the framework for “Bantu Education” in South A frica . 1 The native-education system 
established in Rhodesia was on the sam e basic premises. These closed system  links 
m ade independent Zim babwe suspect any form o f  relationship with South A frica. This 
m ade outside recognition for the academ ic w ork at Solusi even m ore im perative. Several 
years after the 1973 visit concerning affiliation with Andrews appeared to be headed 
nowhere, the school attem pted to set up an arrangem ent with a South A frican institution 
o f  higher learning. This, given the political situation between Zim babw e and South
'A paper presented at the Center for International Studies. African Series No. 14. 
outlined the origins o f  Bantu Education, its evils, and what was to be accom plished by 
this system o f  education. The first step in the creation o f Bantu Education was the 
form ation o f  the Com m ission on Native Education (1949-51). better know n as the Eiselen 
Com m ission. It and the Tom linson C om m ission ultim ately established m uch o f  the basic 
theoretical framework for apartheid. The term s o f  reference for the com m ission clearly 
established the governm ent’s basic intent (South African Government): (a) The 
form ulation o f  the principles and aim s o f  education for Natives as an independent race, in 
which their past and present, their inherent racial qualities, their d istinctive characteristics 
and aptitude, and their needs under the ever-changing social conditions are taken into 
consideration, (b) The extent to which the existing primary, secondary' and vocational 
education system for Natives and training o f  Native teachers should be m odified in 
respect o f  the content and form o f  syllabi, in order to prepare Natives m ore effectively for 
their future occupations, (c) The organization and administration o f  the various branches 
o f  Native education, (d) The basis o f  w hich such education should be financed, (e) Such 
other aspects o f  Native education as m ay be related to the preceding. The m em bership o f 
the com m ission also reflected the G overnm ent’s purpose; all o f  the C om m ission 
m em bers w ere acquainted with African education but none o f them, o f  course, were 
Africans. A second and closely related prem ise was that the A fricans’ future lay wholly 
in the reserves (areas set aside for indigenous African dwellings by the colonial m asters), 
except for those who would engage in m igratory labor. A third m ajor prem ise o f  the 
Com m issioners was that A fricans’ education as it then existed lacked any clearcut 
direction, mainly because it was not part o f  a plan o f  overall social developm ent. R. Hunt 
Davis. Jr.. Bantu Education and  the Education o f  Africans in South A frica  (A thens. OH: 
Centre for International Studies, Ohio U niversity, 1973), 8 . An in-depth review  o f  this 
paper created the definite displeasure o f  any arrangem ent o f  educational structure that 
would m ake a group o f  people congregated in living situations and also w hat their destiny 
m ight be. educationally and professionally, a concept some o f the teachers shared even as 
the school pursued affiliation.
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Africa, did not work out as well as it could have . 1 It was obvious to the leadership o f  the 
school that the low enrollm ent in the A-level program  was an indication that this program 
was not cost effective. However, the board continued the programs in lieu o f  the 
teacher- education program desired by the school. W hile affiliation helped restructure the 
program s and eliminated ineffective ones, the com position o f  the college body did not 
ju stify  the need for some programs. The makeup o f  the student body also played a role in 
the decisions m ade by the governing boards. In 1984, the 123 college students enrolled 
in the Andrews Programs cam e from various countries in the Eastern A frica Division: 
they were widely accepted after graduation. At the sam e time. Z im baw eans continued to 
be relegated to the unacceptable academic roles in their country. This situation 
significantly hindered the Zim babw ean students from attending school at Solusi.
Growth under Affiliation
Resistance to granting Solusi degree status outlived the governm ents in Zimbabwe. 
The Ian Smith regime, the interim  Zim babw e-Rhodesia regime o f  B ishop M uzorewa. 
and even the Independent Zim babw e under Robert M ugabe, all expressed som e resistance 
to changing the status o f  Solusi. Because the governm ents o f  Rhodesia and Zim babwe 
opposed offering degrees at Solusi. an alternative was sought, which reopened the 
affiliation discussion. M eanwhile, Solusi, under the um brella o f  Andrews, continued to 
upgrade itself, hoping that m ore opportunities for its graduates would becom e available.
1 “W e tried all we could to have som ething credible for our students, and UNIS A was 
ju st one o f  them .” Bradfield interview, 11 July 1999.
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The Implications of Affiliation
The affiliation between Andrews University and Solusi was a unique contractual 
agreement, developed under the watchful eye o f  Arthur O. Coetzee. director o f 
Extension and Affiliation Programs. Andrews University assum ed the continuing 
process o f  review  o f  the Solusi College administration, teaching faculty, library, and other 
support departm ents and physical facilities. In addition to enforcing the standards o f the 
Solusi programs, A ndrews also ensured that the quality o f  education offered there met the 
standard being offered on the main campus in Berrien Springs. M ichigan. Andrews 
agreed to provide guidance in the developm ent o f  new program s, to m onitor academic 
standards and exam inations, and to grant academic credit for all courses satisfactorily 
completed in approved areas o f study. Also under the agreem ent, the registrar at 
Andrews University assum ed the responsibility o f  following up with admissions, dealing 
with graduates, and issuing transcripts identifying the Solusi College campus as the 
location where the degree requirements were completed.
To ensure that these standards were being followed, a teacher-exchange program 
was implemented, and periodic academic audits were conducted by team s from Andrews 
University. The audit team s used the guidelines o f  the North Central Association o f 
Colleges and Schools and the Adventist Board o f  Regents, and also acted in behalf o f  the 
Affiliation and Extension Committee. All audit teams discharged their duties by 
gathering data for their reports from the following:
1. Touring physical facilities, such as adm inistrative offices, library, classrooms, 
faculty offices, laboratories, dormitories, the farm, student center and cafeteria, faculty
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homes, and the church
2. Interviewing individuals in administration, faculty and staff
3. Meeting w ith students and student leaders
4. M eeting w ith com m ittees such as the Academic Standards Com m ittee and the 
Academic Review  Com m ittee
5. Visiting faculty families in their homes
6 . M onitoring class sessions
7. Reviewing financial budgets and financial statem ents
8 . Reviewing academ ic records
9. Interviewing m anagers o f  auxiliary departments such as the cafeteria, farms, 
grounds, and m aintenance
10. M eeting w ith officers from the Eastern Africa Division.
The auditors used the information gained to ascertain w hether the following 
standards, paraphrased from A Handbook o f  Accreditation, were being met:
1. Was the institution clear with respect to its philosophy and objectives?
2. Did the institution have the following:
a. adm inistrative organization and efficiency?
b. qualified m anpow er in faculty and support staff?
c. available faculty teaching at the required baccalaureate level?
d. suitable curricula?
e. suitable facilities and support for the programs?
f. adequate capital and financial resources to carry out its philosophy and
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objectives?
3. W ere there m echanism s in place to evaluate w hether the programs o f  the 
university were broad, effective, frequent, and ongoing to enable:
a. overall assessm ent o f  goals and philosophy achievem ents?
b. assessment o f  the effectiveness o f  sub-com ponents o f  the total program?
c. assessment o f  both intended and unintended outcom es?
d. the self- evaluation process?
4. W as the institution able to give trustworthy evidence and prom ise that, where it 
did not presently meet all the criteria o r have a credible plan, it would be able to do so on 
a m utually agreed-upon tim etable for the future?
5. Did this institution give evidence o f  academ ic responsibility in the matter o f  
adm ission standards, record-keeping, and graduation requirem ents?
6 . W as a continued relationship between A ndrews University and the affiliated 
cam pus o f  mutual interest to both institutions?
7. W as there efficient and adequate com m unication betw een the main campus and 
the affiliated institution so as to facilitate the achievem ent o f  these goals on the part o f 
both participants in this agreem ent? 1
These standards w ere also consistent with Adventist A ccrediting Association
'North-Central A ssociation o f  Colleges and Schools. A H andbook o f  Accreditation  
(Chicago: Com m ission on Institution o f  Higher Education. 1985-86). 9-18.
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guidelines . 1 The evaluation process that Solusi was participating in was not one- sided.
In preparation for each academic audit. Solusi prepared a self-study report which was 
presented to the audit team. It was a detailed report o f  the operation o f  the school at all 
levels and in all its phases over a given period o f  tim e. In m any cases it attempted to alert 
the team to responses to previous recom m endations. In som e cases, the reports 
acknow ledged areas that were still works in progress. Upon com pletion o f  the visit, the 
team  would present the adm inistration and faculty a prelim inary report o f  their findings, 
including com m endations and recom m endations. This process took place more than six 
tim es during the life o f  the affiliation agreem ent betw een Solusi and Andrews University.
In each report, it was evident that the auditors were paying close attention to the 
changes in adm inistrative structure and personnel. Previously in the response from Loma 
Linda University to the request for affiliation, adm inistrative structure was one area used 
as a reason for the postponem ent o f  a site visiting team. In the six audit reports submitted 
by the Andrews audit team, a significant section o f  their report gave some account o f  
adm inistrative personnel changes. This was a clear indication o f  how much weight 
A ndrews University placed on the stability and continuity  o f  the administration at Solusi 
from the local level up to the Division officers, w ho form ed a m ajor block o f  the 
governing board .2
'Board o f  Regents, General Conference o f  Seventh-day Adventists. A M anual fo r  
the Accreditation o f  Secondary Schools and Institu tions o f  H igher Learning  (W ashington. 
DC: Office o f  Education, General Conference o f  Seventh-day Adventists. 1962).
' ' ‘During the three and a ha lf years since the last audit visit. Solusi College has seen 
several changes in its adm inistrative officers. In January 1992. Dr. Michael Muze. who 
had served as principal o f Solusi College since the 1988 school year, accepted the
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Solusi College grew rapidly during the ten years o f  affiliation with Andrews. New 
program s were added and enrollment increased. G rowth o f  institutions can be measured 
in many cases through an in-depth review o f one particular factor over a continuum o f  
time. In som e studies, enrollment is used to m easure growth: others have used the 
physical plant, and still others measure the ability and m aturity o f the adm inistration over 
a period o f  time. The composition o f  the board, its openness and ability to attract able 
individuals to participate in the governance o f  the school, is another area used in same 
studies.
For the purpose o f  this study, outcomes are used as an exam ple o f  growth under 
affiliation. W hen Solusi opened its negotiation with Andrews, its enrollm ent stood at 123 
full-tim e and part-time students. A steady but significant growth in enrollment in the 
A ndrews Programs was achieved over the next ten years. Table 5 outlines enrollment for 
each o f  the nine out o fte n  years o f  affiliation. Overall enrollm ent increased by nearly 
120 percent in full-time Andrews program students. The breakdown o f  the students in 
table 6  accounts for areas o f  business, education, religion, theology, and
position o f  principal o f Eastern Africa University (Baraton) in Kenya. Taking his place as 
the new principal o f  Solusi College will be Mr. N orm an Maphosa, who is presently 
serving as Senior Training Officer o f  the International Labour Organization for the 
Zim babw e government. W hile currently consulting with the on-campus administrative 
officers o f  the college in planning for the future at Solusi College, he will not assum e his 
full responsibilities as principal until July 1. 1992. In the interim, the college is fortunate 
in having Dr. Harold Peters, who has served as the vice-principal for academic 
adm inistration since 1984, to act as principal until Mr. M aphosa’s arrival on cam pus.” 
A ndrews University, “Report o f  the Sixth A cadem ic Audit o f  Solusi College” (Berrien 
Springs, MI: Andrews University, February 3-10. 1992), 1.
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TABLE 5 
SOLUSI EN RO LLM EN T. 1983-1994










Source: A ndrew s University. “Report o f  the Sixth A cadem ic Audit o f  Solusi College” 
(Berrien Springs. MI: Andrews University. 1992).
secretarial s tud ies .1 In the sixth academ ic audit o f  Solusi College, a com parative report 
o f  enrollm ent in the A ndrews University programs was given over a three-year period.
Table 6  shows a growth over the three-year period (1989 - 1992). This increase is 
even m ore significant when compared to the total enrollm ent o f  123 in 1984.: Years 
before 1983. the enrollm ent o f  full tim e students was under fifty for all program s.
Other elem ents o f  growth are evident as the Division and the school recognized the need 
for m ore advanced workers and better utilization o f  resources. Students being
'A ndrew s University, “Report o f  the Sixth A cadem ic Audit o f  Solusi College” 
(Berrien Springs, MI: Andrews University 1992).
: Ibid., 37.
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supported by the EAD in the M.A. program at Helderberg were encouraged to com plete
TABLE 6
SOLUSI NUM BER OF GRADUATES BY DEPARTM ENT
1983/84-199/91
Year Business Education Theology Secretarial Total
1983/84 6 0 5 - 11
1984/85 4 0 15 19 38
1985/86 1 0 2 0 3
1986/87 10 0 13 ■> 25
1987/88 16 0 15 4 35
1988/89 13 9 21 5 48
1989/90 31 21 20 5 77
1990/91 34 21 ~>2 4 81
Source: R egistrar's Office. Solusi College. Bulawayo, Zim babwe, 1992.
their program at Solusi as the Division chose to utilize these resources . 1 The 
developm ent and grow th that took place at Solusi were also evident in the im provem ent
'“VOTED: to begin the MA program on the Solusi College campus effective during 
the June 1990 school term; to request Andrews University to reconsider our request for 
approval to establish on the Solusi campus, as an extension program, effective July 1990. 
the M.A. degree in Religion and/or M.A. in Pastoral M inistry degree; and. if  Andrews 
University is unable to approve the program, we request the General Conference 
International Board o f  Education to approve such a program  to be offered under the 
instruction o f  the faculty o f  the Solusi College D epartm ent o f  Religion.” It was further 
VOTED “to discontinue the EAD relationship with the MA program at Helderberg 
College effective D ecem ber 31, 1989. and to assign to Solusi College for its M. A. 
program the EAD funding presently supporting the Helderberg M. A. program .”
“M inutes o f  Eastern Africa Division Executive Com m ittee Year-end M eeting” (Harare. 
Zimbabwe: Estem  A frica Division. Novem ber 7-14. 1989). #4344.
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and programs at Solusi.
TABLE 7
SOLUSI FIRST QUARTER COM PARISONS OF ENROLLM ENT
Student Category' 1989/90 1990/91 1991/92
1st - Year Students 48 68 97
2nd -Year Students 55 36 56
3rd - Year Students 70 50 53
4,h - Year Students 72 85 52
Total 245 239 258
Source: Solusi College. “ Andrews University Audits Solusi College Self-study” 
(Bulawayo. Zim babwe. 1992). 37.
The continued resistance by the government o f  Zimbabwe to recognize graduates 
o f  Solusi while recognizing graduates o f  other Andrews-affiliated cam puses such as 
UEAB and Helderberg created a new challenge for the Solusi adm inistration and its 
governing board. The dilem m a faced by the board was that graduates o f  Solusi from 
other countries were fully satisfied with A ndrew s's degrees, indicating that the Andrews 
University degrees were highly accepted in their home countries. Consistent with the 
problem /solution approach to decision making. Solusi College again was faced with the 
daunting task o f  finding a way for their education to be recognized w ithin the private and 
public sectors o f  the Zim babw ean em ploym ent market.
At this time, indications suggested that it would be possible to open dialogue with
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the government concerning Solusi’s recognition. Some governm ent officials visiting the
College mentioned the creation o f  the National Council for H igher Education. The
administration decided to test the willingness o f  the government to grant local
accreditation in the form o f  an external examination, to grant an affiliation with the
University o f  Zimbabwe, or to grant Solusi a Charter. This discussion was recorded in
the Eastern Africa Division M inutes o f July 15. 1987. The pream ble stated:
W HEREAS the M inister o f  Education at the time o f  the Solusi College graduation 
made certain observations and the invitation to dialogue with the government o f  
Zimbabwe, it was voted to appoint a sub-committee to develop a strategy to explore 
the possibility o f  recognition or accreditation under the Z im babw e government 
referee status with the University o f Zimbabwe. M embers o f  the Sub-committee are 
as follows: Principal. Solusi College: Academic Dean. Solusi College: Mr. 
Christopher Simela. Pastor L. N. Moyo. East Zim babwe C onference President: Dr.
T. H. Nkungula. EAD Education Director: Pastor H. D. D um ba. EAD Field 
Secretary; Dr. S. A. Farag. Health and Tem perance D irector EAD; Mr. S. 
Mathema, Zambezi Union Education Director. 1
Having contacted the National Council o f Higher Education in Zim babwe and 
receiving some direction, the Eastern Africa Division Com m ittee voted on June 9. 1988. 
to submit a proposal for the recognition o f Solusi College as an autonom ous University." 
a trend adopted by m any form er British colonies. Kenya, after opposing establishment 
o f  private universities for m any years, adopted a softer stance when acts o f  Parliament 
granted charters establishing independent universities in that country. The Zimbabwe
'“M inutes o f  the Eastern Africa Divison Committee” (Harare. Zimbabwe: Eastern 
Africa Division. 15 July 1987), #2624.
“ ‘VOTED: to authorize Solusi College to present to the Z im babw e Commission on 
Higher Education a proposal for the recognition o f the Solusi C ollege as an autonomous 
university. Proposal to be presented to the EAD Com m ittee prior to presentation to the 
C om m ission.” “Minutes o f  the Eastern Africa Divison C om m ittee” (Harare. Zimbabwe: 
Eastern Africa Division. 9 June 1988). #3377.
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Parliam ent established a N ational Council for Higher Education to deal with m atters o f 
higher education. Based on Section 19 o f  the National Councils for Higher Education 
Act o f  1990. it had already granted such a charter to Africa University, operated by the 
M ethodist Church in the M utare area, in the northeastern part o f  the country.
At an Available M em bers C om m ittee o f  the Eastern Africa Division held on June 
23. 1988. the members voted to approve the plan to subm it a proposal for recognition to 
the National Council for H igher Education in Zim babw e . 1 This action prom pted 
discussions, negotiations, and com m unications among the Eastern Africa D ivision, the 
Solusi adm inistration, and m em bers o f  the com m ission for the National Council for 
H igher Education. An on-site inspection took place in M arch 1992. These activities 
culm inated in the Zim babwe governm ent announcing in a "gazette .”2 July 1994. the 
charter establishing Solusi University. It was stipulated in the gazette that the charter was 
now  dependent on the Zim babw e president’s determ ination.
Actually, negotiating a charter in four years was am azing considering the twenty- 
tw o years it took for Solusi to attain affiliation. Various factors played a role in the quick 
decision. The influence o f  som e Solusi alumni now in governm ent cannot be overlooked. 
D eputy Prim e M inister M uzenda expressed his d isbelief at what he saw at Solusi.
'The proposal brought by Solusi College adm inistration on the recognition o f  Solusi 
C ollege to be submitted to the Z im babw e Com m ission o f  the National Council for Higher 
Education. VOTED: to approve the proposal for recognition as presented by the SC 
adm inistration with certain suggested editing to the text.” "M inutes o f  Eastern Africa 
D ivision, A vailable M embers C om m ittee” (Harare. Zim babw e: Eastern A frica Division. 
June 25, 1988), #3377.
'A  gazette  is an official governm ent newsletter, norm ally used to announce official 
governm ent information.
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“Before com ing to Solusi I did not know anything about this school except through four 
o f  my fellow ministers in the cabinet that graduated from this school."’1 The sharing o f  
inform ation by those knowledgeable about such arrangem ents in other countries also 
played a ro le.J M oreover the political clim ate in Zimbabwe had changed. Tolerance 
between the two m ajor tribes and an understanding o f  the location o f  the college and its 
econom ic benefits in the region also played a key role in the quick response by the 
governm ent.
W hen the president o f  Z im babw e officially presented the Solusi University C harter 
and the instrum ents o f  authority to Dr. L. D. Raelly, the newly installed chancellor o f  the 
University, it brought to a close the long search for acceptance and recognition for Solusi. 
It also fully established Solusi’s philosophy and ideals o f  Christian education in 
Zim babwe.
Affiliation and Charter Compared
The affiliation arrangem ent with Andrews University was a contractual agreem ent 
with the term s stipulating that Andrews undertook the responsibility o f  a continuing 
process o f  review ing the Solusi C ollege adm inistration, teaching faculty, enrollm ent, and 
other relevant support for the program s being offered. Solusi. on its part, was 
responsible for all affiliation-related expenses, to maintain internationally accepted
'Enoch M uzenda quoted by Gehard Padaratz in Solusi News. March 1982.
‘ “A com m ent from M. J M utinga, form er member o f  Councils tor Higher 
Education in Kenya, serving as EAD Executive Committee M ember, in response to 
prelim inary inquiry by the author (at the beginning o f  this study). July 1998.
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standards for its faculty and its academic policies, including but not limited to adequate 
faculty, facilities, and equipment, and to require appropriate admission standards and 
examination procedures. Andrews, therefore, assum ed the role o f giving direction and 
advice where necessary to support facilities for Solusi College to remain in compliance 
with the affiliation arrangement. In fact. Solusi was an off-site campus o f  Andrews 
University with all its course offerings the sam e as those at Andrews University. The 
programs would have to be pre-approved by A ndrew s. Growth and developm ent came 
rapidly to Solusi during the years under the affiliation, enhancing its developm ent to 
university level.
Now that Solusi was more stabilized, the adm inistration and governing board felt it 
was time for the school to request a charter from the government which would make 
Solusi an autonom ous university in its own right. This condition was described by Grace 
Lupepe. a long-tim e member o f  the Solusi board, as a sign o f growth and m aturity . 1 As 
stipulated in the charter. Solusi was now an independent entity: it was its own person 
with legal personalty. “The university shall be a body corporate with perpetual 
succession and shall be capable o f  suing and being sued in its corporate name and. subject 
to this character, o f  perform ing all acts that bodies corporate may by law perform .”:
‘At the official proclamation o f  Solusi as a University. Mrs. Lupepe, a mem ber o f  the 
Solusi Board and former school teacher, along w ith President Mugabe, stated that the action 
taken by the governm ent was the sam e as a parent telling their child that “now my child you 
are grown up. it is time you fend for yourself and survive.” Taken from a non- official video 
o f  the proclam ation ceremony o f Solusi U niversity on May 4. 1994.
:“Proclam ation 8 o f  1994, Charter o f  Solusi University” (Harare, Zimbabwe: 
Zimbabwe G overnm ent Printers, 1 July 1994). (See appendix G.)
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Solusi was now no longer a part o f  another institution; it was an autonom ous, self­
standing university. But with autonom y also cam e responsibility. W hereas in the past the 
college looked to Andrews for direction, now the leadership had to police its actions and 
develop its own systems. As stated by M erlene Ogden at the presentation ceremony, the 
ten years o f  affiliation with A ndrew s would com e to the test when Solusi stood on its 
own. Its m aturity would then be revealed. The various bodies that assisted in the 
governing o f  the school would no longer be private matters, but o f  public interest. The 
education program s that had been m onitored becam e public programs exam ined by public 
individuals. External examiners w ould participate in the process o f  establishing quality 
monitoring.
Impact of the Charter 
Legal Status
Solusi rem ains a Christian co-educational institution o f  higher learning, operated by 
the Eastern Africa Division o f  the SD A  Church. It has changed from being an 
independent technical college registered under the Vocational Education and Training Act 
o f  1978 to becom e a chartered institution o f  higher learning, as stipulated in Part II o f  
Proclam ation 8 o f  1994 which took effect when the state president declared Solusi a 
university. It thus became a corporate body with perpetual succession, capable o f  suing 
and being sued in its corporate nam e. It has attained the same standing as other publicly 
funded universities in the country. Its graduates receive the same recognition as 
graduates from other universities.
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Governance o f the University
W hereas in the past Solusi had an 18-member governing board, consisting o f 
representatives from all parts o f  the constituency o f the SDA Church (mostly church 
em ployees), under the provision o f  the Charter, the university is now governed by a 
U niversity Council. This forms its board o f  directors and is com prised o f  a m inim um  o f  
25 and a m axim um  o f  33 mem bers. (See appendix G.) W hile the m ajor part o f  the board 
rem ains the same, six m em bers o f  the board are a new addition. They represent the 
Z im babw e National C ham ber o f  C om m erce (ZNCC); the Com m ercial Farm ers’ Union 
(CFU). a governm ent body; the Secondary School Teachers’ Association; and two 
representatives from governm ent m inistries. This composition in its initial stages was 
intim idating to the church and school leadership, but has becom e the strongest support 
for the school leadership in terms o f  upholding Adventist values and ideals.1 The 
U niversity is now subject to all laws and regulations o f  the country, and is open to the 
sam e scrutiny that the governm ent undertakes with all non-govem m ental education 
institutions o f  com parable level (See Appendix B). The functions o f  the University 
Council are outlined in the charter, and provision is made for specific adherence to the 
standards and religious guidelines which the charter deferred to Solusi’s by-laws for its
'P. M acham ire explained in depth his disbelief when the board was faced with a 
decision that would set a precedent in the future relationship betw een the Solusi student 
governm ent and other universities’ student governm ents’ influence on Solusi. The Solusi 
Student Association President had arranged for some guest to visit the school without the 
approval o f  the University; negative circumstances evolved leading to a student revolt.
In dealing with the situation, the six “non-Adventist block” took a very hard stand forcing 
the m ore conciliatory m em bers o f  the board to take a stem position in dealing with what, 
in their views, would place in jeopardy the values and ideals o f  a Christian university. P. 
M acham ire. interview by author. 13 February 1999. Berrien Springs, MI.
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direction. In this way. the charter left the developm ent o f  the character o f  the University 
to the Church, the school, and the leadership.
Administration
As stipulated in the charter, the administration o f  the university includes a 
chancellor who is also the president o f  the Eastern Africa Division. The chancellor has 
the right to preside over any assem bly or meeting held by or under the authority o f  the 
University. Upon recom m endation o f  the council and the senate, the chancellor confers 
degrees and diplomas, certificates, and other awards and distinctions o f  the University 
and is able to withdraw or restore such awards. A vice-chancellor, who is the chief 
executive officer o f  the University and is appointed by the council, oversees every 
operational aspect o f  the University. The vice-chancellor is an ex-officio-m em ber o f  all 
standing committees o f the University. By appointment o f  the council and approval by 
the chancellor, provision is m ade for the appointment o f  a pro-vice-chancellor who 
assists the vice-chancellor in designated areas o f  administration, such as academ ics, 
developm ent, and so forth. O ther adm inistrative officers include the director o f  finance, 
registrar, and director o f  student services.
Faculty
The role o f  the faculty in institutional governance is substantial. The tradition o f  
one faculty m ember appointed by peers to participate in the adm inistrative council was 
not elim inated. Under the charter, the faculty’s hand was strengthened by the formation 
o f  the senate. The University senate has academic authority. It is responsible for
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upholding the instructional standards and regulations within and outside o f  the 
U niversity community. Faculty m em bers have direct access to the vice-chancellor 
through various avenues, such as during general faculty meetings and at coffee with the 
vice-chancellor, when individual faculty members spend time with the CEO. one on one 
basis. In these forums, the faculty m em ber may discuss with the vice-chancellor matters 
o f  concern without restriction. The faculty have taken advantage o f  this open-door 
policy that the University adm inistration follows.
Students
Having previously adopted a non-discriminatory position, the question o f  admission 
under the new charter was re-visited. Under the affiliation agreem ent, students who 
entered the University had to quality under the requirements o f  the country o f  origin. 
U nder the charter, acceptance is based on a General Certitificate o f  Education or sim ilar 
certificate. For entrance to Solusi University’s baccalaureate program s, applicants from 
Z im babw e have to meet the sam e requirements as for entry into the University o f 
Zim babwe. This requires credits in five subjects, one for English at O-level or its 
approved equivalent, two o f  which are to be completed at the A-level. One unforseen 
aspect o f  the charter on students was on graduates with a diploma issued by Solusi 
U niversity encountered questions in the countries o f  origin including Zim babw e, as 
evidenced by “the Solusi 17". graduates not recognized by the National Council for 
H igher Education (see appendix F).
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Student Government and University Administration
The University is obligated by the charter to allow  students to participate in the 
governance o f  the school through the student governm ent. One student representative sits 
on the University council. The student governm ent provides students a forum for 
expressing their views and in decision making for the welfare o f  the University at large.
O ne o f  the greatest concerns was Christian student life after the charter. Many 
constituents worried that worldliness would becom e a way o f  life at Solusi. W hile to a 
great extent this has not occurred, largely due to adm inistrative efforts, som e students 
indicate that the Christian atm osphere is different now  as compared to the environm ent in 
the pre-affiliation e ra .1 The religious environm ent and the U niversity's discipline in 
m any cases does not reflect what many see as Christian. One former student 
characterized the Christian environm ent at Solusi as one going through a "teenage” 
period.2
Physical Plant
The physical plant has been a concern both under the affiliation and during the 
negotiations for a charter. The available facilities did not have the potential to meet the 
planned growth and developm ent o f  a university. The impressive entrance on the east 
side o f  the cam pus is one outstanding feature. Exley Hall, the administration building, 
houses a num ber o f  activities. Cadw alleder Hall, w hich formerly housed the
‘Bongi-Nkosi Zvandasara. interview by author. March 2000, Berrien Springs. Ml.
2Ibid.
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adm inistration and som e classrooms, had some vacant spaces left by the move o f the 
adm inistration to Exley Hall, the new three-story adm inistration and classroom building 
erected on cam pus. These vacant spaces are being used for faculty offices and additional 
classroom space. Further, faculty homes have been refurbished, new m en 's and w om en's 
residences built, and m arried-students’ housing revam ped. O ther projects include the 
student center, a library extension, a multi-purpose auditorium , m ore faculty homes, a 
student m edical-services building, and general land and grounds upkeep. Electrical 
distribution stabilization, an improved com m unication system , and w ater delivery 
continue to be concerns at Solusi. The landscape o f  Solusi has changed from the simple 
few houses to a com plex campus housing a university. Plant m anagem ent and utilization 
o f  space have becom e a challenge.
Community
Solusi University continues to be a hub for various activities in the community. It 
has always been a center for academic and econom ic developm ent in the area. The 
University provides both formal and informal opportunities for learning to the 
com m unity. It also provides work opportunities for the local population. Situated in a 
rural setting, the University gives the area some form o f  identity for the region. The 
students, faculty, and staff o f  the University live side by side with local citizens, thus 
greatly influencing their lifestyle. The University also provides a market where people 
com e to sell their produce.
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Summary
The social, economic, and academic conditions that existed in the seventies retarded 
the progress o f  education in Rhodesia. As the demand for m ore enlightened, patriotic 
people became m ore urgent in the nation, the governm ent started to pay special attention 
to individuals and institutions advocating these ideals and give such institutions 
recognition. Solusi. having operated under an affiliation arrangement for ten years, was 
ready for the next step. The tim ing o f events in the nation and at Solusi could not have 
been better for the University. As Zimbabwe approached its election, the proclamation 
o f a charter gave the president an opportunity to make a strong statement for national 
influence in all areas o f  the country. The charter provided the opportunity for 
advancement at all levels for all its faculties in applied science and technology, education, 
graduate studies, business, health science, natural science, humanities, social science, and 
religion and theology.
Since Solusi has been recognized as an institution o f  higher learning, its students 
are entitled to governm ent loans and grants to help them through school. The M inistry o f  
Education began providing scholarships for Zim babwean-born students. This has been 
viewed as a gesture o f  good will from the government.
The recovery' o f  Solusi’s identity and recognition, which started with the affiliated 
arrangement in 1984 and clim axed with the charter in 1994. brought to an end the life­
long crisis o f  identity that Solusi had experienced. W hile the charter opened 
opportunities for the University, it also required accountability. For church members, it 
meant the University and the leadership would be held to a higher standard to uphold the
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ideals o f  Adventism in the operation o f  the school.
From its founding through the developments to a senior college, the goal for 
recognition loomed over the college for many years. W hen funds becam e available from 
suporting organizations for the college to improve, it rapidly developed. Stricter 
financial policies were enacted to prevent financial catastrophe. Financial records 
showed a need for strict discipline if  the University w as to grow. A fter the charter was 
obtained, not only did Solusi go through a trying financial period, but som e qualified 
faculty sought other opportunities. Death and other tragedies claimed som e faculty 
members. The year 1994 m arked the beginning o f  the autonom y period when Solusi had 
to leam how to conduct academ ic administration. A cceptability and recognition by other 
institutions created peer pressure on Solusi. These types o f  pressures were new to Solusi. 
and many questioned how well the University would handle these new stressors. At the 
time the charter was issued, seventeen students were ready to graduate. Unfortunately, 
they were not ready to graduate under the charter because they were not trained under the 
charter. At this time, a three-year phase-out period o f  the affiliation agreement was 
started to care for students who had started their program s under Andrews. Students 
could either transfer to Solusi University or com plete the ir studies under the extended 
affiliation program, designed to clear every student in an appropriate manner. The 
granting o f  the charter marked a milestone in the long history o f  a school started as a 
mission outpost that now operates as an autonomous university, a rem arkable 
achievement for the educational system o f  the SDA C hurch in Southern Africa.
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SUM M ARY OF FINDINGS. AND RECOMM ENDATIONS
Summary
This study covers five key decisions in the developm ent and growth o f  Solusi 
University. M ore than a chronological history o f  Solusi. the purpose o f  this study was to 
exam ine the im pact o f  these decisions on the developm ent o f  Solusi University. The five 
decisions review ed were (1) the founding o f Solusi m ission and the introduction o f  an 
elem entary school; (2) the establishm ent o f a teacher-training college (TTC) and the 
subsequent m ove o f  the TTC to the Lower Gwelo M ission; (3) creation o f  an institution 
o f  higher learning offering education at senior-college status; (4) the search for 
accreditation, through an affiliation arrangement with an accredited SDA university in the 
United States; and (5) seeking recognition for the academ ic program s by requesting the 
governm ent o f  Z im babw e through the National Council for H igher Education to grant a 
charter. These decisions were chosen based on the m agnitude o f  their impact on the 
developm ent o f  the University.
A docum entary, historical method was used to profile a historical setting for the 
decision-m aking process, the implementation o f  the decisions, and the impact the 
decisions had on the developm ent and growth o f  the institution. Because the main
165
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objective o f  the study was to review the decisions stated above, the narrative style used 
was not intended to be all-inclusive.
Historical records o f  Solusi and the developm ent o f  the work o f  the SDA Church in 
Southern Africa were found at several sites. The General Conference o f  Seventh-day 
Adventist archives and the Eastern Africa Division secretariate provided the greater part 
o f  the information for this docum entary search. Primary inform ation was obtained from 
interviewing those who w itnessed the events at Solusi. They also validated the 
information obtained. Further information was found in the Adventist Heritage Center in 
the James W hite Library on the cam pus o f  Andrews University.
In addition to the inform ation obtained from these sources. I added my own personal 
knowledge about the developm ent at Solusi. As a child I lived on the mission campus 
between 1958 and I960 and as a student I was there from 1974 untill 1983. This gave 
m e some understanding o f  the dynamics o f  the population and environm ent in which the 
University developed. Every attem pt has been made, however, to avoid the possibility o f  
subjectivity in the review and analysis o f  the decisions that could develop due to my 
closeness to the study. Officials, administrators, and other participants in the decision­
m aking process have been quoted in an attem pt to foster objectivity. W hile it is 
im portant for the purposes o f  this study to verify the authenticity o f  each document 
reviewed, no testimony can increase the value o f  information like that o f  one who was 
close to the situation.1
'Jacques Barzun and Henry F. Graff. The Modern Researcher, 5,h ed. (Fort W orth: 
Harcourt Brace Jovanovich College Publishers. 1992). 154-56.
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The study was essentially lim ited to researching, defining, and reviewing five 
decisions. The decisions actually provide a life sketch o f  Solusi and its quest for 
recognition in the academ ic community. The decisions are discussed in chronological 
order from the founding o f  the Solusi M ission in Southern Africa. C hapter 1 provides a 
pream ble to the study, setting its foundation and giving a b rie f synopsis o f  what the study 
would cover. Chapter 2 gives a historical base and sets in context the tim e and location 
where the decisions were made. Chapter 3 deals with the history and founding o f  the 
mission. Review o f  the historical environm ent that existed in Rhodesia at the tim e o f  the 
establishm ent o f  the mission is also covered in chapter 3. Likewise the addition o f  the 
teacher-training program and developm ent o f  the teacher-evangelist training program  are 
also addressed. Chapter 4 concentrates on the origins and early developm ent o f  the 
academ ic program s at Solusi. namely, the introduction o f  the prim ary school, the 
teacher-training program, and the birth o f  the college. Chapter 5 deals with the search to 
establish an institution for higher learning, seeking senior-college status, and the quest 
for recognition in some form. Chapter 6 deals with the desire for independence in the 
form o f  a charter.
Despite the difficulties. Solusi rem ained in operation and becam e the first chartered 
Adventist institution o f  higher learning on the African continent. The five decisions can 
be viewed as having a singular objective but varying implications. The decisions had a 
focus developm ent o f  an institution o f  higher learning recognized and accepted in the 
local com m unity and the larger, international academic community. Each o f  the five 
decisions in some way impacted the next decision as the college grew.
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The Founding of the Mission
The mission was established m ainly to serve as a staging ground for the w ork o f  
evangelizing the indigenous population o f  inner Africa with Adventist teachings. In a 
decision taken when the General conference was heavily em broiled in debating the issue 
o f  separation o f  church and state, the land issue in Rhodesia became im m ediately 
contagious. The acceptance o f  the land by the Foreign M issions Board o f  the G eneral 
Conference followed a decision by the sam e board to extend operations o f  the w ork into 
new territories, m arking the beginning o f  the Adventist Church among heathen people o f  
inland Africa.
W hile the government reserved for itse lf the right to direct educational policies and 
superv ise delivery o f  education through various methods, voluntary efforts were 
encouraged, thereby allowing m issions and other organizations to educate the people o f  
Rhodesia. W hen the missionaries received the land from Cecil Rhodes in 1894. no 
know n Adventists were in Southern Zam besia. However, once the land was received, 
the Church showed tremendous zeal to teach people Adventist doctrines. Religious 
training and moral instruction were regarded as fundamental to the developm ent o f  a 
sound education in schools.
D ecision-m aking at the highest levels o f  the Church supported the work at Solusi. It 
was supported by continued encouragem ent to missionaries to continue to serve in 
foreign lands even in the face o f  grave difficulties. Along with the leadership 
com m itm ent, the local people who accepted the Adventist faith were com m itted to seeing 
this institution grow into a place for training o f  workers for God. They showed this by
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providing a sanctuary for the mission staff during difficult tim es such as the Matabele 
uprising and during the 1978 closing o f the school. The students, m ostly mature men 
who studied at Solusi during the early years, were serious about their desire not only to 
learn but also to teach others.
Leadership literature clearly indicates what was outlined in the Bible: ' ‘W here there 
is no vision, the people perish” (Prov 29:18). Vision is the sim ultaneous understanding 
o f  history and o f  the future as one entity. It com bines goals w ith  energizing passion. 
Vision in the context o f  this study was the guiding principle o f  Solusi in its long search 
for quality education for the African workers. Watts succeeded in articulating the vision 
for Solusi. Once this vision was accepted, it empowered the leaders both at Solusi and at 
the Division to reach the goal o f  recognized education for the students and graduates o f  
Solusi in all parts o f  Africa.
The Establishment of a Teacher-Training College
The establishm ent o f  a TTC was one m ajor step in the developm ent and growth o f  
the school. This decision had significant advantages: (1) it opened up the opportunity for 
indigenous people to learn m odem  methods o f  dissem inating know ledge: (2) it brought 
the College into the m ainstream  o f academic activity in Southern Rhodesia; and (3) it 
provided the groundw ork for a desire to further develop Solusi.
Again, w hile no formal record o f a decision was found, the docum ents that 
described the grow th o f  the work at Solusi clearly indicate the unanim ity that existed in 
support o f  its work. The developm ent o f  the “teacher-evangelist” was also a vital part o f  
the work o f  the Church in Africa.
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The land issues have been a m ajor com ponent in the development o f  Solusi. This 
was not clearly resolved during the founding years, as A. T. Jones and Ellen W hite 
debated the issue. Further controversy arose in the 1910 land-exchange agreement with 
the government. This was another action which indicated the compatibility o f  the work at 
Solusi and the work o f  the church at large in Southern Rhodesia. Solusi became the 
educational center for the region, though no formal decision was made to that effect.
Each decision became vital as it had not only short-term objectives but also long­
term implications. The decision to establish a teacher-training program in the short term  
provided teachers for the local schools and churches. For the long term, it provided the 
church and the school the opportunity o f  being a major center for education. The teacher- 
training program was probably the best choice because o f  the social status that teachers 
had in the “native” setting.
Relocation of the Teacher-Training College
This study concerned itself mostly with the developm ents taking place at Solusi. 
However, the decision to relocate the teacher-training college had a significant impact on 
Solusi. After the college moved to Lower Gwelo. it played an important role in the 
training o f  teachers for the church and the public-school system. What necessitated the 
move? In order for Solusi to house different program s, it was obvious that som ething 
had to be done.
1. The small, restrictive site ham pered the desired growth. W hile a vast land was 
available where Solusi could have grown even larger, other factors influenced the need 
for a different site.
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2. The unavailability o f  w ater resources was a factor concerning all programs 
retained at Solusi.
3. W hile land or space was not the real prohibitive factor, spreading the institutions 
over a w ider area increased the recognition o f  the church and dissemination o f the 
Adventist faith. This was the only voluntary m ove o f  a program  from Solusi to another 
location.
The Birth of a College
The decision m ade by the Southern Africa D ivision in 1950 to authorize Solusi to 
offer college studies created not only the bedrock for the founding o f  a college but also 
the founding o f  a senior college. Subsequent attainm ent o f  senior college status was a 
m ajor developm ent in the history o f  Solusi University. In essence, the search for status 
and recognition started in 1953 when the 1950 decision was put on hold for lack o f  
students. It was quite clear in the m inds o f  som e individuals that the founding o f  Solusi 
as an institution o f  higher learning was the ultim ate objective. It was W atts's vision to 
place Solusi at the sam e level as other A dventist institutions such as Avondale C ollege in 
A ustralia and Helderberg College in South Africa. C om m unication o f the vision to all 
stakeholders and other decision-m akers was tested over the next few years. Attempts 
m aterialized in 1958 when a four-year theology program  was designed, culm inating in a 
four-year degree in theology. Short-term interests blurred the quick development o f  the 
program. The minutes o f  both the Solusi Board and the Trans-A frica Division, and the 
recognition granted by the Board o f  Regents o f  the General Conference o f  SDA. placed 
Solusi in a position to attain the status for the organizational recognition which was
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already in place in 1933.
Why did it take so long for Solusi to realize senior college status? The issues 
relating to Solusi’s developm ent, especially in the late fifties and early sixties, could be 
classified into two groups. First, there was a lack o f  real support by the local leadership. 
Second, the volatile political unrest in m ost newly independent A frican countries forced 
church leadership to push for quick fixes for the workforce.
Most adm inistrative posts were m anned by m issionaries who felt that nationalistic 
m ovem ents threatened the stability o f  the work o f  the church. Thus the Division asked 
Solusi to run leadership program s to produce A frican workers who could meet the needs 
o f  the troubled areas o f  Africa.
Seeking Recognition
After the establishm ent o f  the senior college, the need for recognition im m ediately 
emerged. It becam e clear that without som e form o f  accreditation. Solusi’s academic 
program s w ould be continually undermined.
The political situation in South Africa was unacceptable to m any o f  the countries 
north o f  the Limpopo River, which m ade the educational institutions in the Republic 
unaccessible to the people from the north. At the sam e time, the Zimbabwean 
governm ent continued to insist that Solusi was only recognized as an independent 
technical college. This forced the school to seek different arrangem ents to gain 
recognition. Arrangem ents with the University o f  Zim babw e for som e form o f 
m onitoring program  at Solusi fell through. Lack o f  supervision from the University o f
R e p ro d u c e d  with p e rm iss ion  of  th e  copyright ow ner.  F u r th e r  reproduction  prohibited without perm iss ion .
Zim babwe prompted Solusi to seek affiliation with an American-accredited institution 
o f  higher learning. But the affiliation route was not easy for Solusi either. Twenty-two 
years had passed (1962-1984) since the first attempt at affiliation was made until the final 
agreement was signed with Andrews University.
When Solusi was affiliated with Andrews, growth both visible and invisible took 
place. Maturity o f  the institution and professional developm ent was evident. The 
constant audits and teacher-exchange programs served to improve the institution to an 
even higher level o f  academ ic and professional excellence.
Seeking a Charter
The ten-year affiliation between Andrews University and Solusi College worked for 
m ost students except those from Zim babwe, whose governm ent resented the affiliation 
arrangement. This forced the m anagem ent and Board to dialogue with the government 
and find some com m on ground for the good o f the students. Finally, this discussion 
resulted in the college being granted a charter. If the charter had not materialized, it is 
difficult to imagine w hat alternative could have been explored next.
Conclusions
A number o f  conclusions can be drawn from the research, most o f  which could be 
useful for a historical record. O ther conclusions provide new insights to the decision­
m aking processes for a school and for the larger organization. These conclusions are 
briefly discussed.
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Conclusions Gained from the Study
1. The land issue o f  Solusi far outlived the claim o f resolution in Church circles. 
The larger land issue in Zim babw e was unresolved as evidenced by land resettlem ent 
problems with followed after independence.
2. Prior to the establishm ent o f  senior college status, one o f  the challenges
the organization faced was the availability o f  committed adm inistrators who would run 
Solusi for a significant period o f  tim e to create a sense o f  stability. A fter the school was 
organized into a senior college, stability was still a concern. A perceived lack o f  stable 
administration at Solusi hurt its prospects with affiliation bodies.
3. This study exposed the need for a m ore methodical selection o f  leaders for a 
school and for participants on the controlling board. The national governm ent o f 
Zimbabwe, while showing an interest in Solusi. refused to discuss any alternatives until it 
perceived that the individuals w orking at Solusi had the interests o f  the people o f  
Zim babwe and the surrounding nations at heart. For some time, the governm ent was very 
suspicious o f  the missionary organization. Thus, the selection o f  the board and the local 
adm inistration was crucial to stability. Inclusion o f local representatives served to 
enhance the perceived image o f  respect and commitment to the individuals being served.
4. The Christian philosophy o f  education properly packaged, im plem ented and 
marketed survived the test o f  tim e and was accepted. Adventist education, while suspect 
for many years, has endured. The w ork-study program in Solusi's form ative years, 
revisited with intensity during the period 1972 to 1984, is now labeled as education with 
production and is being pushed in m any school programs. School industries provided a
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livelihood for the school. The influence o f  vocational training along with academ ic 
program s should not be underestim ated.
5. “ Problem s” being defined implied that solutions were available. Optim izing the 
best solution to take care o f  the situation is the task o f the decision-m akers. Decision 
m aking is complex and involves judgm ent by individuals. An attempt to im pose theories 
that have existed on its system s m ay not yield accurate assessm ent o f  the effectiveness o f 
the decision-m aking systems at Solusi. However, the principle o f  collective o r group 
participation in decision m aking has been consistent with what public policy has always 
pursued in m odem  m anagem ent.
Recommendations
This in-depth review o f  the adm inistrative decision-m aking process and the 
decisions' impact on Solusi University yields several conclusions. With these 
conclusions comes the opportunity to make the following recom m endations derived from 
the study:
1. It is im portant to state at the outset that finding information and artifacts to 
validate the study was challenging. The decision by Solusi to establish a m useum  at the 
school was a good one and should be supported by those who are interested in the well­
being o f  this school. Those having information from grandparents, parents, and friends 
who m ay have been early students at Solusi. or who have any artifacts that have some 
connection with Solusi’s history, should be encouraged to donate them to Solusi 
M useum .
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2. History has shown that the decision processes followed at Solusi have been 
productive. The processes validate that rational decisions w ith all aspects o f  the 
organization taken into perspective truly foster the growth o f  an organization or 
institution.
3. W hile a w orking, academ ic master plan was in p lace for the University, 
constant review was essential for effective and efficient utilization o f  land and resources 
available. A carefully prepared m aster plan provides a school with direction for its 
physical plant as well as its academ ic programs.
4. The U niversity’s experience with a search for senior college status and seeking 
for recognition could benefit colleges in other parts o f  the world that may face similar 
struggles.
5. Enrollm ent at the university. like in other universities and colleges, will continue 
to be a factor in the m easurem ent o f  the growth o f the institution. Ability to attract 
students from a broad spectrum  had great impact on the institution.
This study has helped to uncover some characteristics o f  the decisions that fostered 
the growth o f  Solusi. The continuity o f the goals and objectives o f  the institution through 
the decades was strong enough so that frequent change in personnel did not dim inish the 
drive to reach its goals. Even in the face o f  opposition from within and without, the 
school achieved its greatest objectives. The future success o f  Solusi University lies in the 
ability to continue to m aintain the ideals and objectives o f  the Church. Loss o f  direction 
and identity o f  the school by secularizing it would be the greatest downfall this institution 
could ever have.
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e x p r e s s  th e m se lv e s  w ith  r e fe r e n c e  t o  i t s  p r a c t i c a b i l i t y .  The 
m a tte r  was r e fe r r e d  to  the Committee on F ln a n ee  fo r  retozft mend* 
a t lo n #
M eetin g  ad jou rn ed  to  c a l l  o f  Chair#
0 .  A. OLSEN, Chairman#
P. M. WILCOX, S e c r e ta r y .
FOREIGN MISSION BOARD MEETING 
November I S , 1894#
 oooo— —
Members p r e s e n t :  O lsen , n o r la n d , T a l t ,  L in d say , N e lso n , and W ilcox#  
a l s o  by i n v i t a t i o n ,  E ld er  L. T. N ic o la ,  and H# W. K ellogg#
T h is  .was n o t  a r e g u la r  m ee tin g o f th e Board, th e r e  b e in g  no 
quorum p r e s e n t#  some m a tte r s , how ever, w ere d is c u s s e d  w h ich  
seem ed to  demand c o n s id e r a tio n #
MINT8TER FOR NEW FOUNDLAND.
A r e q u e s t  was r e c e iv e d  from L. T. A y ers, o f  New Found la n d , a s k -  
i n g i f  a  m in i s t e r  c o u ,d  n o t be s e n t  t o  t h a t  f i e l d  w ith in  the  
n e x t  few  w eeks# The f r ie n d s  a t  S t .  Johns w ere p la n n in g  to  
b u i l d  a  m e e t in g  h o u se , and B ro th er  Aye re f e l t  th a t  i f  m in is t e r ­
i a l '  h e lp  o o u ld  be rendered  a t  t h i s  p o in t ,  i t  w ould g r e a t ly  
te n d  to . d ev d lo p  th e  w ork in  th a t  f i e ld # '
,vv .^ ^ j^ w a s r tb o u g h t::t h a t  i f  some one who was a cq u a in ted  w ith  th
th a t.--f le ld ;;tp = ;/lA b 6 ^ ;-l^ ^ ^ d v lje .'.....
■ ' o f B l d e r  H;° W. ' c e t t r e l l^ H o f  :
; E ttg la m l C o n feren ces w as .su g g ested #  The'- 
t e d  t o : w r i t e  t o  th e  P r e s id e n t  o f  th a tO o n  Iterance, a n d th r o u g h -  
h l a  tO B ld e r  C o t r e l l ,  la y in g  th e  c a l l  be W ore'him and d etezm in -  
i n g i l f  Vhe c o u ld  b o t  be se cu red  f o r  t h a t  wo
I t w a s s u g g e s t e d  th a t  to  su p p ly  th e  p la o e  sa d e  v a c a n t b y  
B r o tb e r  Q o t r e l l ' s  rem oya l, E ld er  Geo# S .  Langdon, who had m- 
ftp ved  t o  New E ngland , m ight be s e c u r e d i f  d e s ir e d  by'' tbs'N ew  
^ n g la n d O o n fe r e n c e #
LAND GRANT IN ZAMBESI A .
The q u e s t io n  a s  t o  th e  p r o p r ie ty  o f  th e F o r e ig n  M issio n  Board  
and th e  G en era l C onferen ce A s s o c ia t io n  a c c e p t in g  o f  t h e l a n d  
g r a n t  from  th e  p ou th  A fr lo a  Land Co# was d is c u s s e d  t o  nbome 
l e n g t h ,  b u t no form al a c t io n  was tak en  r e g a r d in g  the m atter#
M eetin g  Adjourned#
0 . A. OLSEN, Chairman.
F. M. WILCOX, S e c r e ta r y .
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2 . The C onm ittee fu r th e r  recommended th a t  ▼ . H. T hursto  
a d v ise d  to  d is p o s e  h i s  la b o r s  In  B r a z i l  a s  the I n t e r e s t s  
work w ould seem  to  demand* in  ca n v a ssin g *  h o ld in g  B ib le  
In g e , e t o .  In  d o in g  th is *  i t  would become n e c e ssa r y  fo r  
t o  r e p o r t  h i s  time and r e c e ip t s  to  th e  F o re ig n  M issio n  Bo 
5* I t  was fu r th e r  recommended th a t  In  answ er to  R. B. C
in q u ir y  a s  to  th e  re tu rn  o f  him s e l f  and w ife  to  t h i s ,  com  
on a cco u n t o f  the l a t t e r * s  h ea lth *  th a t  he be a d v ised  to  
s e l  w ith  E ld e r  F. H. F e s tp h a l re g a rd in g  th e  m atter* and t  
a c t  in  the fu tu r e  a s  t h e ir  com bined Judgement would seem  
I n d ic a t e ;  b u t th a t i f  i t  was deemed n e c e s s a r y  fo r  him to  
th e  F o r e ig n  M iss io n  Board w ould  n o t f e e l  th a t  i t  sh o u ld  p  
more than one h a l f  o f  the expence o f  th e  return p a s s a g e .  
VOTED*To a c c e p t  o f  t h is  r e p o r t  by c o n s id e r in g  each item  s  
r a t e l y .
C. F . PARMELEE TO THE BAHAMA ISLANDS.
The q u e s t io n  was r a is e d  a s  to  th e  h e a lth  o f  C* F. Parm ele  
/^he w isdom  o f  se n d in g  him to  th e  Bahamas i n  h is  p r e s e n t  -
c a l  c o n d it io n .  The S e c r e ta r y  was I n s tr u c te d  to  w r ite  itr  
and th e  P r e s id e n t  o f  the A t la n t ic  C onference w ith  r e fe r e  
3 ^ 3  t h i s .
ZAMBESI AN MISSION FIELD ELDER A. J .  BREED.
R egard ing  th e  recom m endation o f  E ld er  A. J .  Breed to  go
Zambesla* A . R. Henry s t a t e d  tha.t he had had some t a lk  v
*
B ro th er  B reed , and th a t  B ro th er  Breed f e l t  very u n s e t t le
r e fe r e n c e  to  the p r o p o s i t io n .  H is c h ie f  concern was re  
«
h i s  son , w h eth er he would be w i l l i n g  to  go w ith  them to
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f i e l d .  R egarding t h i s ,  th e  f o l lo w in g  r e s o lu t io n  was p a s s e d : -  
VOTED, That the Board e x p re ss  i t s e l f  a s  in  fa v o r  o f  h a v in g  
B ro th er  B reed  con n ect w ith  the work In  Zambesla i f  he f e e l s  
f r e e  to  do s o .
W h ile  the q u e s t io n  o f  our work in  Haobeala was under con­
s id e r a t io n ,  E ld er  0 .  A . O lsen  In trod u ced  s e v e r a l p r o p o s it io n s  
f o r  th e  r e g u la t io n  o f  our work In  th a t f i e l d  a s  f o l lo w s
1 .  The work s h a l l  be under th e  d ir e c t io n  and o o n tr o l  o f  the  
F o re ig n  M iss io n  Board o f  th e  G enera l C onference o f  S ev en th -d a y  
A d v e n t is t s .
2 .  We s h a l l  d eo id e  t§  buy th e  land  we want and n o t  r e c e iv e  i t  
a s  a g i f t .
S . W rite a l e t t e r  to  M essrs Rhodes and Jamison e x p r e s s in g  our  
a p p r e c ia t io n  o f  the fa v o r s  o f f e r e d  u s , and a ls o  ou r d e s ir e  to  
so  con d u ct o u r s e lv e s  and ou r work th a t  we may a lw a y s have t h e ir  
I n t e r e s t  and c o -o p e r a t io n ;  b u t th a t we do n ot f e e l  f r e e  to  
a c c e p t  o f  th e  land  a s  a  g i f t ,  b u t w i l l  pay them a p r ic e  th a t  
th e y  and our agen t may a g r e e  o n , f e e l i n g  th a t t h i s  w i l l  be more 
s a t i s f a c t o r y  to  them and a l s o  to  ourselwes»..\:l#avl*ig^ws^moi?e.-. 
f r e e  to  go  forward and ca r ry  o u t  the plena' o t ^ ® iiiB to « f^ ;̂ bric  
th a t  we. have p lanned  f o r .
A*  That w h ile  we s h a l l  be in t e r e s t e d  to  hare th e  r ig h t  k in d  
o f  p e r so n s  and f a m i l i e s  l o c a t e  In th a t  cou n try , we d e c l in e  to  
g iv e  p erso n s  any s p e c ia l  reco m n ^ .d a tlo n s , e x c e p t in g  su ch  a s  we 
may send  o u t a s ou r s p e c ia l  a g e n ts  o r  r e p r e s e n ta t iv e s .
0 .  The p lan  o f  our work s h a l l  be t o  la b o r  fo r  th e  good o f  
mankinfl among a l l  c l a s s e s .  Among the n a t iv e s ,  ou r purpose  
s h a l l  be t o  e d u c a t e , . c i v i l i z e ,  and C h r is t ia n iz e .  For t h i s  
purpose we s h a l l  e s t a b l i s h  s c h o o ls  and houses o f  w orsh ip  a s  the
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work may demand. In  c o n n e c t io n  w ith  t h e s e ,  we s h a l l  c u l t I r a t e  
lan d  and tea o h  the n a t iv e s  th e  p r a o t io a l  d u t ie s  o f  l i f e ,  
aha 11 n o t t o l l« r a t e  Inhuman tr e a tm e n t, n e i t h e r  th a t  a d v a n ta g e s  
be ta k en  in  tr a d in g , e t c .
6 .  W hile we s h a l l  be i o y a l  and f a i t h f u l  o i t l s e n s ,  we e la lm  
th e  r ig h t  to  w orship  Sod a c c o r d in g  to  th e  d i c t a t e s  o f  our own 
c o n s c ie n c e ,  and th e p r iv e le g e  to  te a c h  th e  tr u th  o f  God a s  we 
f in d  I t  in  h i s  ward.
T . In  a d d it io n  to  our w ork  among th e  n a t iv e s ,  we s h a l l  a l s o  
e s t a b l i s h  ch u rch es and s o c i e t i e s  among th e  w h ite  p o p u la t io n  a s  
th e  way may open from tim e to  t im e .
8 .  I t  i s  th e  m ind'.of th e  F o re ig n  M is s io n  Board th a t  th e  
r e p r e s e n t a t iv e  o f  tm  g e n e r a l  C onference o f  'S even th -d ay  Adven­
t i s t s  s h a l l  n o t engage in  t r a f i o  o r  tra d e  on h i s  own a c c o u n t ,  
b u t th a t  h i s  w hole time and i n t e r e s t s  s h a l l  be d ev o ted  to  th e  
work o f  th e  d en om in ation  by whom he i s  s e n t  and by whom he i s  
su p p o rted .
9 . The F o re ig n  M issio n . Board w i l l  o a l l  f o r  q u a r te r ly  r e p o r ts  
from  /the S u p er in ten d en t o f  our m is s io n  e n t e r p r is e ,  g l v l ^ g  u s  s o  
f u l l  in fo r m a t io n  'co n cern in g  th e  manageiUsnt o f^ ^ ^ ^ ^ 'in e s s h 'a n d  
th e  p r o g r e ss  o f  the work th a t  we may a t  a l l  t im e s  be f f e l ly
a cq u a in ted  w ith  Xhi c o n d it io n s  o f  th e  w ork.
These p r o p o s it io n s  w ere r e fe r r e d  to  th e Ocmssittee on P la n s  
and A p p o in tm en ts. I
A t t h i s  p o in t  in  th e  c o n s id e r a t io n  o f  th e  r e p o r t ,  i t  was
i
VOTED, To la y  th e rem ainder o f  th e  recom m endations on th e  t a b le  
ana to  l i s t e n  tb  the re p o r t o f  th e  Committee on B in a n o e , a s  
th e r e  were some m a tter s  in  th a t  r e p o r t  w hich  demanded im m ediate  
a t t e n t i o n .
✓
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f o r e i g n  m i s s i o n  b o a r d  m e e t i n g
M arch  1 7 ,  1 8 9 5 .
  - o o o o o e e  -
MEMBERS PRESENT: 0 .  A. O l s e n ,  J .  N . L o u g h b o r o u g h ,  U. S m i t h ,  J .  H.
M o r r i s o n ,  A . 0 .  T a i t ,  W. W.  P r e s c o t t ,  G. C. T e n n y ,  A . R . H e n ry ,  
► J . H. D u r l a n d ,  L .  Me (joy, a n d  W ilc o x *
P r a y e r  b y  E l d e r  J .  H. M o r r i s o n *
MINUTES o f  m e e t in g *  h e  L i  M arch  1 3  w e r e  r e a d  a n d  a p p r o v e d *
REPORT. OFr COMMITTEE ON PLANS AND APPOINTMENTS.
T h e  C o m m it te e  o n  P l a n s  a n d  A p p o i n t m e n t s  r e p o r t e d  t h e  f o l -
4
l o w i n g  r e c o m m e n d a t i o n s : - - ’ *
^ . ELD* E .  HILLIARD TO THE SOOTH PA C IFIC  ISLANDS.
1* T h a t  E l d e r  E . H i l l i a r d  o f  M i n n e s o t a  be* c o r r e s p o n d e d
w i t h  r e g a r d i n g  h i s  g o i n g  w i t h  t h e  PITCAIRN o n  i t b  n e x t  c r u i s e
■%— *
t o  l o c a t e  o n  o n e  o f  t h e  S o u t h  P a c i f i c  ^ e l a n d s *
DR* H . S .  LAY TO THE SOUTH PA E IF IC  ISLANDS. '  «.
^  .  4
2 .  T h a t  D r .  H. S. L a y  o f  M i c h i g a n  b e  c o r r e s p o n d e d  w i t h
f o r  t h e  sam e p u r p o s e — t h a t  o f  g o i n g  w i t h  t h e  PITCAIRN o n  i t s
- t o  . l o c a t e - a m o n g ,  . t h e  i s l a n d s *  '  ■ . .
>  W ifcc IN  ZAMBESIA*
- . 3*  T h a t  th e  f o l l o w i n g  p r o p o s i t i o n s  b e  a d o p t e d  f o r  t h e
4
g u i d a n c e  o f  o u r  w o rk  i n  . Z a m b e s i a : -
1* T h a t  th e  w o rk ' s h a l l  b e  u n d e r  t h e  d i r e c t i o n  a n d  c o n ­
t r o l  o f  t h e  F o r e i g n  M i s s i o n  B o a r d  o f  t h e  G e n e r a l  c o n f e r e n c e  
o f  S e v e n t h - d a y  A d v e n t i s t s *
2* T h a t  th e  l a n d  s e c u r e d  f ro m  t h e  g o v e r n m e n t  s h a l l  b e
♦
p u r c h a s e d  a n d  n o t  r e c e i v e d  a s  a  g r a n t *
3 .  T h a t  we e x p r e s s  i t  a s  o u r  J u d g e m e n t  t h a t  no  m o re  l a n d  
s h o u l d  b e  p u r c h a s e d  t h a n  i s  n e c e s s a r y  f o r  p r a c t i c a l  p u r p o s e s
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I n  c o n n e c t i o n  w i t h  m i s s i o n  w ork*
4* T h a t  a  l e t t e r  b e  w r i t t e n  t o  M e s s r s .  R hodes a n d  J a t n i -  
s o n ,  r e p r e s e n t i n g  th e  B r i t i s h  S o u t h  A f r i c a  Land Company, e x ­
p r e s s i n g  o u r  a p p r e c i a t i o n  a s  a  B o a rd  f o r  t h e  f a v o r s  o f f e r e d  u s ,  
a n d  a l s o  o u r  d e s i r e  t o  so  c o n d u c t  o u r s e l v e s  an d  o u r  w o rk  t h a t  
we m ay a l w a y s  h a v e  t h e i r  p e r f e c t  c o - o p e r a t i o n ;  b u t  t h a t  we do 
n o t  f e e l  f r e e  to  a c c e p t  o f  t h e  l a n d  a s  a  g i f t ,  b u t  w i l l  p a y  
th e m  a  p r i c e  t h a t  t h e y  a n d  o u r  a g e n t  may a g r e e  u p o n ,  f e e l i n g  
t h a t  t h i s  w i l l  be  m ore s a t i s f a c t o r y  to  th em  a n d  a l s o  t o  o u r ­
s e l v e s ,  l e a v i n g  u s  m ore f r e e  t o  go  f o r w a r d  a n d  c a r r y  o u t  t h e  
p l a n s  o f  m i s s i o n a r y  w o r k  t h a t  we h a v e  a r r a n g e d  f o r .  -C.
5# W h ile  we s h a l l  b e  i n t e r e s t e d  t o  h a v e  th e  r i g h t  k i n d  
o f  p e r s o n s  a n d  f a m i l i e s  l o c a t e  i n  t h a t  c o u n t r y ,  we d e c l i n e  t o  
g lw a  a n y  p e r s o n s  a n y  s p e c i a l  r e c o m m e n d a t i o n s  e x c e p t i n g  s u c h  a s  
we m ay s e n d  o u t  a s  o u r  s p e c i a l  a g e n t s  o r  r e p r e s e n t a t i v e s .
6 .  The p l a n  o f  o u r  w o rk  s h a l l  b e  t o  l a b o r  f o r  t h e  g o o d  
o f  m a n k i n d  among a l l  c l a s s e s .  Among t h e  n a t i v e s ,  o u r  p u r p o s e  
s h a l l  b e  t o  e d u c a t e ,  c i v i l i z e ,  a n d  C h r i s t i a n i z e .  Wo r  t h i s
w b / , ; s h a l l  e s t d b l i  s h . s  c h o o l s  a n d  jh o u se -s  o f  - w o r s h i p ; a s . ..the
w b r k  tniay d e m a n d .  I n  c o n n e c t i o n  w i t h  t h i s
t h e  l a n d  a n d  t e a c h  t h e  n a t i v e s  t h e  p r a c t i c a l  d u t i e s  o f  l i f e .
*
We s h a l l  n o t  t o l l e r a t e  In h u m a n  t r e a t m e n t  no 'r  i m p o r t a t i o n  o f ,  o r  
t r a f f i c  i n ,  i n t o x i c a t i n g  l i q u o r s ,  n o r  t h a t  a d v a n t a g e s  b e - t a k e n  
i n  t r a d i n g .
7 .  I n  a d d i t i o n  t o  o u r  w o r k  am ong t h e  n a t i v e s ,  we s h a l l
a l s o  e s t a b l i s h  c h u r c h e s  a n d  s o c i e t i e s  am ong  th e  w h i t e  p o p u l a -
*
t l o n  a s  t h e  way may o p e n  f ro m  t im e  t o  t i m e .
8 .  I t  i s  t h e  m in d  o f  t h e  F o r e i g n  M i s s i o n  B o a rd  t h a t  t h e  
r e p r e s e n t a t i v e s  o f  t h e  G e n e r a l  C o n f e r e n c e  o f  8 s v e n t h - d a y  A d v e n -
R e p ro d u c e d  with perm iss ion  of  th e  copyright ow ner.  F u r th e r  reproduction  prohibited without perm iss ion .
t i s t s  s h a l l  n o t  e n g a g e  I n  t r a f f i c  o r  t r a d e  on  t h e i r  own a c c o u n t  
b u t  t h a t  t h e i r  w h o le  t im e  a n d  i n t e r e s t s  s h a l l  b e  d e v o t e d  t o  t h e  
w o rk  o f  t h e  d e n o m i n a t i o n  b y  whom t h e y  a r e  s e n t  o u t*
9 ,  The p l a n  o f  t h e  F o r e i g n  M i s s i o n  B o a r d  i s  t h a t  t h e  
w o r k  s h a l l  b e  made s e l f - s u p p o r t i n g  f ro m  t h e  f i r s t ,  e x c e p t  w h a t  
may b e  n e c e s s a r y  t o  g i v e  t h e  w o rk  a  s t a r t  o r  b e g i n n i n g ;  t h a t  i f  
t o  g e t  t h e  w o rk  s t a r t e d  s o  t h a t  i t  c a n  h a v e  s o m e t h i n g  b y  w h i c h  
t o  s u p p o r t  i t s e l f .
10* The F o r e i g n  M i s s i o n  B o a rd  w i l l  c a l l  f o r  q u a r t e r l y  
r e p o r t s  f r o m  th e  S u p e r i n t e n d e n t  o f  o u r  m i s s i o n  e n t e r p r i s e ,  g i v ­
i n g  u s  so  f u l l  i n f o r m a t i o n  w i t h  r e f e r e n c e  t o  t h e ’m a n a g em en t  o f  
t h e  b u s i n e s s  a n d  t h e  c o n d i t i o n  o f  t h e  w o rk  t h a t  we may a t  a l l  
t i m e s  be  f u l l y  a c q u a i n t e d  w i t h  t h e  c o n d i t i o n s  o f  t h e  w o r k .
T h i s  r e p o r t ,  a f t e r  s o m e  d i s c u s s i o n ,  w a s  u n a n i m o u s l y  a d o p t ­
e d .
J .  T .  *  J .  F .  BERGER TO BRAZIL.
The q u e s t i o n  o f  J .  T .  a n d  J .  F .  B e r g e r  o f  W a s h in g to n  g o i n g  
.- . to . .B ra z i l ,  w a s  a g a i n  c a l l e d  u p .  T he G e n e r a l  g a n v a s s i n g  A g e n t  
. d e s i r e d  t o  make a  - s t a t e m e n t  t o  t h e  B o a rd  r e g a r d i n g  t h e i r  o&e&s . 
a n d  f o r  t h a t  p u r p o s e  w as  p r e s e n t  a t  th e .  m e e t i n g .  He s t a t e d  
t h a t  t h e r e  w as m uch u n o c c u p i e d  t e r r i t o r y  i n  B r a z i l  a n d  u r g e d  
t h e  n e c e s s i t y  o f  s e n d i n g  som e o n e  t o  c a r r y  f o r w a r d  t h e  s a l e  o f  
o u r  p u b l i c a t i o n s .  I n a s m u c h  a s  i t  w as  u n d e r s t o o d  t h a t  some f r o m  
Co l i e g e  V iew  e x p e - c t e d  t o  go  t o  ( |o u t h  A m e r i c a ,  a n d  a s  B r o t h e r  
M ead  w as  s o o n  t o  go t o  C o l l e g e  V ie w , t h e  f i n a l  d e c i s i o n  o f  
t h i s  q u e s t i o n  w as  r e f e r r e d  t o  a  c o m m i t t e e  com po sed  o f  t h e  
C h a i r ,  t h e  S e c r e t a r y ,  a n d  t h e  G e n e r a l  c a n v a s s i n g  A g e n t .
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FOREIGN MISSION BOARD MEETING 
M a rc h  2 9 ,  1895*
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MEMBERS PRESENT: 0 .  A. O l s o n ,  G. C. T o n n y ,  F ,  D. S t a r r ,  U. S m i t h ,
L . Me e o y ,  J .  H. K e l l o g g ,  J .  H. D u r i a n d ,  A . 0 .  T a l t ,  a n d  F .  M. 
W i l c o x ;  a l s o ,  by  I n v i t a t i o n ,  E l d e r  G. B. T r i p p ,  a n d  W. H. A n- 
d e r& o n  a n d  w i f e .
P r a y e r  w as  o f f e r e d  b y  E l d e r  G. B . T r i p p #
MINUTES o f  m e e t i n g  h e l d  M a r c h  2 8  w e re  r e a d  a n d  a p p r o v e d ,
ZAMBESIA MISSION ENTERPRISE.
♦
The d i s c u s s i o n  o n  t h e  z a m b e s i a  M i s s i o n  e n t e r p r i s e  w as  r e ­
su m e d ,  The S e c r e t a r y  h a v i n g  b e e n  r e q u e s t e d  t o  f o r m u l a t e  i n t o
p r o p o s i t i o n s  t h e  a c t i o n s  p a s s e d  b y  t h e  B o a r d  r e l a t i v e  t o  t h i s
«
q u e s t i o n .  ,  p r e s e n t e d  t h e  f o l l o w i n g : —
RESOLVED, T h a t  f o r  t h e  o r g a n i z a t i o n  a n d  g u i d a n c e  o f  t h e
Z a m b e s la  M i s s i o n  E n t e r p r i s e ,  t h e  f o l l o w i n g  p r o p o s i t i o n s  b e
' ^ d o p t e d  a s  t h e  s e n s e  o f  t h e  F o r e i g n - M i s s i o n  B o a r d : —
^  T h a t  E l d e r  G. B .  T r i p p  b e ^ j a p p o l n t e d  S u p e r i n t e n d e n t
and T rea su rer ,
2 ,  T h a t  V# H . A n d e r s o n  b e  a p p o i n t e d  C l e r k  a n d  g e n e r a l
a s s i s t a n t  o f  t h e  S u p e r i n t e n d e n t ,
*
3* T h a t  a n  A d v i s o r y  c o m m i t t e e  o f  f i v e  b e  a p p o i n t e d  o f  
w h i c h  E l d e r  0# B . T r i p p  s h a l l  b e  C h a i r m a n  a n d  W. H . A n d e r s o n  
.a n d  D r .  A* S ,  C a r m i c h a e l  s e c o n d  a n d  t h i r d  m em bers ;  t h e  s e l e c ­
t i o n  « f  t h e  two r e m a i n i n g  m em b ers  t o  b e  l e f t  w i t h  E l d e r s  S .  N* 
H a s k e l l ,  G. B . T r i p p ,  A .  T . R o b i n s o n ,  F e > e r  W e a s e l s ,  a n d  A. 
D r u i l l a r d ,  o n  t h e  a r r i v a l  o f  t h e  A m e r ic a n  company i n  S o u th
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4
4 ,  T h a t  t h i s  g o ra m i t te e  s h a l l  b e  c o n s i d e r e d  a s  a n  A d v is ­
o r y  C o m m it te e ,  e s p e c i a l l y  i n  a l l  m a t t e r s  c o n c e r n i n g  t h e  p e r s o n ­
a l  c o m f o r t ,  c o n v e n i e n c e ,  a n d  h a p p i n e s s  o f  t h e  m i s s i o n  w o r k e r s ,  
a n d  t h e i r  r e l a t i o n s  t o  e a c h  o t h e r ,
5 ,  T h a t  w h i l e  th e  ( s u p e r i n t e n d e n t  o f  t h e  M i s s i o n  s h a l l  
l o o k  f o r  h i s  i n s t r u c t i o n s  t o  t h i s  B o a r d ,  a n d  s h a l l  b e  g o v e rn e d  
b y  s u c h  I n s t r u c t i o n s ,  he  w i l l  b e  e x p e c t e d  t o  f r e e l y  c o u n s e l
. th e  A d v i s o r y  M i s s i o n  C o m m it te e  w i t h  r e f e r e n c e  t o  a l l  p l a n s  
f o r  t h e  f u r t h e r a n c e  o f  t h e  w o r k ,
6 ,  T h a t  a s  m uch l a n d  a s  i s  n e c e s s a r y  f o r  p r a c t i c a l  m i s ­
s i o n  p u r p o s e s  b e  s e c u r e d  b y  t h e  s u p e r i n t e n d e n t  o f  t h e  M is s i o n  
o f  t h e  B r i t i s h  S o u t h  A f r i c a  L a n d  com pany o n  s u c h  c o n d i t i o n s  a s  
may b e  a g r e e d  u p o n ,  p r o v i d i n g  s u c h  c o n d i t i o n s  c o m p o r t  w i t h  so u d  
b u s i n e s s  p r i n c i p l e s ,  a n d  do n o t  i n  a n y  way co m p ro m ise  o u r  w ork  
a s  a  d e n o m i n a t i o n ,
7 ,  T h a t  t h i s  l a n d  t h u s  s e c h r e d  s h a l l  b e  w o rk e d  a n d  u s e d  
w h o l l y  f o r  t h e  I n t e r e s t s  o f  t h e  g e n e r a l  m i s s i o n  a n d  n o t  f o r
^ p e i * s o n ^  '
. . ' ; V ;  ' "  •
8 ,  T h a t  t h e  n a t i v e s  l i v i n g  o n  t h e  sam e s h a l l  n o t  b e  
d i s p o s s e s s e d  o r  d r i v e n  o f f ,  b u t  a l l o w e d  t o  l i v e  p e a c e a b l y  i n  
t h e  e n j o y m e n t  o f  t h e i r  l e g i t i m a t e  p u r s u i t s *  <<-
9* S h a t  no  a d v a n t a g e  s h a l l  b e  t a k e n  o f  t h e  n a t i v e s  o r  o f  
e t h e r s  o n  t h e  p a r t  o f  t h e  m i s s i o n  w o r k e r s  i n  d e a L  d o m e s t i c  
s e r v i c e ,  t r a d e ,  o r  c o m m u n i c a t i o n  o f  a n y  s o r t ,  a n d  s u c h  c o n d u c t  
o n  t h e  p a r t  o f  o t h e r s  w i l l  n o t  b e  t o l l e r a t e d *
10# T h a t  th e  n a t i v e s  a s  f a r  a s  p r a c t i c a b l e  s h a l l  b e  
t a u g h t  u s e f u l  t r a d e s  a n d  i n d u s t r i e s ,  e s p e c i a l l y  t h o s e  p e r t a i n ­
i n g  t o  p r a c t i c a l  l i f e  a n d  u s e f u l n e s s ,  s u c h  a s  f a n n i n g ,  h o u s e -  
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k e e p i n g ,  p r o p e r  d r e e s ,  e t c . ,  a n d  t h a t  a s  s o o n  a s  c o n s i s t e n t ,  
I n s t r u c t i o n  I n  m e c h a n i c a l  s h a l l  b e  I n t r o d u c e d .
11« T h a t  th e  o b j e c t i v e  p o i n t  I n  a l l  s u c h  l a b o r  an d  
I n s t r u c t i o n ,  t o g e t h e r  w i t h  a l l  o t h e r  m eans e m p lo y e d ,  s h a l l  be 
t o  b r i n g  th e m  to  a  s a v i n g  k n o w le d g e  o f  t h e  g o s p e l .
1 2 .  T h a t  no  i n t o x i c a t i n g  l i q u o r s ,  t o b a c c o ,  o p iu m , o r  1 
o t h e r  n a r c o t i c s  s h a l l  b e  k e p t  f o r  s a l e  o n  t h e  m i s s i o n  p r e m i s e s ,  
o r  h a n d l e d  o r  d e a l t  i n  i n  a n y  w ay  b y  t h e  m i s s i o n  w o r k e r s .  T h i s  
d o e s  n o t  h a v e  r e f e r e n c e  t o  m e d i c a l  s u p p l i e s .
1 3 .  T h a t  a s  f a s t  a s  c o n s i s t e n t ,  s c h o o l s  a n d  c h u r c h e s  s h a l l  
b e  e s t a b l i s h e d  b o t h  am ong t h e  w h i t e s  a n d  n a t i v e s ,  a n d  m i s s i o n ­
a r y  o p e r a t i o n s  c a r r i e d  f o r w a r d  f o r  a l l  o l a s s e s  a s  P r o v i d e n c e  
may I n d i c a t e .
1 4 .  T h a t  a s  z* ap ld ly  a s  p o s s i b l e  t h e  w o rk  s h a l l  b e  made 
s e l f - s u p p o r t i n g  f ro m  th e  p r o c e e d s  a n d  r e v e n u e  t o  b e  d e r i v e d  
f r o m  t h e  f a r m  a n d  t h e  v a r i o u s  d e p a r t m e n t s  o f  m i s s i o n  w o rk .
. 1 6 .  T h a t  a l l  r e c e i p t s  a c c r u e l n g  t o  a n y  p a i d  w o r k e r  i n
..... ncpn8!B^iuien<ce o f  , h l s  l a b o r  a n d .  a l l  r e c e i p t s  a n d ; . ; r e v e n ^ ^ a r ^ s i n g L -
f r o m  a l l  d e p a r t m e n t s  o f  t h e  m i s s i o n  s h a l l  go  t o  t l i e  a u p p o r t  o f ' '
t h e  m i s s i o n  a n d  s h a l l  b e  t u r n e d  o v e r  t o  t h e  T r e a s u r e r  o f  t h e
0
m i s s i o n  f o r  t h a t  p u r p o s e .
,  . .
1 6 .  T h a t  no  p a i d  w o r k e r  s h a l l  e n g a g e  i n  t r a d e  o r  t r a f f i c
o n  h i s  own a c c o u n t ,  b u t  t h e  t im e  a n d  i n t e r e s t s  o f  a l l  s h a l l  b e
*  -
g i v e n  w i t h o u t  r e s e r v e  t o  t h e  u p b u i l d i n g  o f  t h e  m i s s i o n .
0
1 7 .  T h a t  e a c h  w o r k e r  s h a l l  l a b o r  la n d e r  t h e  d i r e c t i o n  o f  
t h e  S u p e r i n t e n d e n t  o f  t h e  m i s s i o n .
1 8 .  T h a t  no  w o r k e r  s h a l l  b e  e x p e c t e d  t o  e n g a g e  w h o l l y  i n  
s p e c i f i c  w o r k  u n l e s s  t h e  n e e d s  o f  t h e  w o rk  d em and , a n d  th e
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S u p e r i n t e n d e n t  do d i r e c t s .  A l l  w i l l  be  e x p e c t e d  t o  l a b o r  I n  
a n y  a n d  e v e r y  way to  a d v a n c e  t h e  w o rk  o f  t h e  m i s s i o n  a s  may be  
w a r r a n t e d  b y  t h e  p e c u l i a r ' c o n d i  t i o n s  o f  t h e  w o rk .
1 9 .  T h a t  i f  deem ed  n e c e s s a r y  a  s t o r e  s t o c k e d  w i t h  t h e  
common n e c e s s i t i e s  o f  l i f e  s h a l l  b e  e s t a b l i s h e d .  A l l  a r t i c l e s  
f r o m  t h i s  s t o r e  s h a l l  b e  s o l d  w i t h  r e f e r e n c e  t o  t h e  c o s t  o f  
p u r c h a s e  a n d  o f  t r a n s p o r t a t i o n ,  a n d  w i t h  r e l a t i o n  t o  t h e  c u r ­
r e n t  m a r k e t  p r i c e ,  e x c e p t i n g  t o  t h e  m i s s i o n  w o r k e r s  who s h a l l  
h a  a l l o w e d  t o  o b t a i n  n e c e s s a r y  s u p p l i e s  a t  c o s t ,  a  r e a s o n a b l e  
p e r  c e n t  b e i n g  a d d e d  f o r  s h r i n k a g e  a n d  h a n d l i n g .
2 0 .  T h a t  t h e  T r e a s u r e r  s h a l l  r e c e i v e  a l l  m oneys a n d  f u n d s  
s e n t  f r o m  h e r e  a n d  s u c h  a s  s h a l l  come i n t o  h i s  h a n d s  f r o m  o t h e r  
s o u r c e s ^  I n c l u d i n g  r e c e i p t s  f r o m  t h e  p r o c e e d s  o f  t h e  f a r m ,  f ro m  
t h e  s a l e  o f  & to c k ,  in c o m e  f r o m  t h e  s t o r e ,  f r o m  s c h o o l s ,  a n d  
r e c e i p t s  f r o m  a n y  w o r k e r s  f o l l o w i n g  s p e c i f i c  c a l l i n g s ,  a n d  a l l  
o t h e r  m o n ey  b e l o n g i n g  i n  a n y  way t o  t h e  m i s s i o n  f u n d .
. 2 1 .  T t i a t  t h e  S u p e r i n t e n d e n t  a n d  T r e a s u r e r  s h a l l  r e n d e r
: R e p o r t s '■ o r  s t a t e m e n t s -  -o f  t h e  w o r k '  o f  ' t h e
v  ’ ■ • ■ " ■ '.■■■■:■=y>\-: j f i -
i n c l u d i n g  a l l  d e p a r t m e n t s  c o n n e c t e d  t h e r e w i t h ,  t o  t h e  F o r e i g n  ?
M i s s i o n  B o a r d .  T h i s  r e p o r t  s h a l l  i n c l u d e  a  f u l l  s t a t e m e n t  o f  -
a l l  r e c e i p t s  a n d  d i s b u r s e m e n t s  o f  a l l  m o n e y s ,  so  t h a t  t h e  B o a r d  
m ay  h a v e  a  f u l l  a n d  a c u r a t e  k n o w l e d g e  o f  t h e  s t a n d i n g  a n d  w o rk  iS
o f  t h e  m i s s i o n .
2 2 .  T he S u p e r i n t e n d e n t  s h a l l  a c q u a i n t  t h e  B o a rd  w i t h  t h e  
p l a n t s  t h a t  h e  a n d  h i s  C o m m i t te e  m ay h a v e  f o r  t h e  p r o s e c u t i o n  o f  
t h e  w o r k ,  a n d  a s  f a r  a s  p o s s i b l e  s u c h  p l a n s  s h a l l  b e  l a i d  b e ­
f o r e  th e -  B o a r d  p r e v i o u s  t o  t h e i r  b e i n g  p u t  i n t o  o p e r a t i o n .
‘3
v >  
» '•*
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2 3 .  rj.'hat a l l  t h e  w o r k e r s  c o n n e c t e d  w i t h  th e  m i s s i o n ,  a t  
t h e  o p t i o n  o f  t h e  S u p e r i n t e n d e n t ,  s h a l l  r e t u r n  a t  t h e  e n d  o f  
e a c h  q u a r t e r ,  a  r e p o r t  o f  t h e i r  w o rk ,  a n d  he s h a l l  s e n d  a  c o p y  
o f  t h e s e  r e p o  r t s  t o  th e  p o r e i g n  M i s s i o n  B o a rd *
24*  A l l  w o r k e r s  c o n n e c t e d  w i t h  t h e  m i s s i o n  s h a l l  h e  s e t ­
t l e d  w i t h  i n  t h e  same way a s  o t h e r  C o n f e r e n c e  l a b o r e r s ,  t h e  
S u p e r i n t e n d e n t  b e i n g  e m p o w ered  to  a d v a n c e  to  e a c h  l a b o r e r  s u c h  
a f t o u n t s  . a s  i n  h i s  J u d g e m e n t  t h e  n e c e s s i t i e s  p f  t h e  c a s e  m ay 
r e q u i r e ,  p r o v i d i n g  s u c h  a m o u n t s  d o  n o t  e x c e e d  th e  p r o b a b l e  
a u d u t  o f  t h e  l a b o r e r *
2 6 *  T h a t  t h e  r e l a t i o n s  o f  t h e  m i s s i o n  w o r k e r s  t o  a s s o ­
c i a t e  m e m b e rs  o f  t h e  s e v e n t h - d a y  A d v e n t i s t  c h u rc h  s h a l l  b e  t h e  
sam e  a s  a r e  t h e  r e l a t i o n s  o f  o u r  w o r k e r s  i n  t h e  home f i e l d  t o  
t h o s e  o f  l i k e  f a i t h .
26*  T h a t  w h i l e  i t  i s  d e s i r a b l e  t o  h a v e  t h e  r i g h t  k i n d  o f  
f a m i l i e s  s e t t l e  i n  Z a m b e s ia  t o  l i v e  o u t  a n d  f u r t h e r  t h e  i n t e r - '  
e s t s  o f  t h e  t r u t h ,  n o  s p e c i a l  r e c o m m e n d a t i o n s  w i l l  b e  g i v e n  t o  
e x c e p t  c su c h  a s  m ay  b e  s e n t  o u t ‘u n d e r . t h e  
o f  t h e  B o a r d . .
27m  T h a t  t h e  s u p e r i n t e n d e n t ,  a c t i n g  i n  harm ony w i t h  t h e  
a d v i c e  o f  t h e - p h y s i c i a n ,  w i l l  b e  e x p e c t e d  t o  s e e  t h a t  p r o p e r  
m e d i c a l  a n d  s a n i t a r y  r e g u l a t i o n s  a r e  o b s e r v e d  b o t h  w h i l e  t h e  
c o m p a n y  a r e  c n r o u t e  a n d  a f t e r  t h e  m i s s i o n  !■» e s t a b l i s h e d *
T h e s e  p r o p o s i t i o n s ,  w i t h  f e w  s l i g h t  am en d m en ts ,  w e r e  
a d o p t e d  a s  p r e s e n t e d  a b o v e *
)>• T he q u e s t i o n  was r a i s e d  a s  t o  t h e  am o u n t  o f  m e a n s  t o  b e
4
i n v e s t e d  i n  t h e  e n t e r p r i s e  f o r  t h e  f i r s t  y e a r *  A f t e r  some
c o n s l d e r a t l o n ,  i t  was
with permission of the copyriqht own^r
9  n er  Further reP™ uction prohibited with™ , p erm ission .---------------------—
VOTED, T h a t  f i v e  t h o u s a n d  d o l l a r s  be th e  l i m i t  o f  t h e  ex -  
p e n c e s  f o r  t h e  f i r s t  y e a r ;  t h i s  to  i n c l u d e  th e  w a g e s  p a i d  t o  
l a b o r e r s ,  b u t  n o t  t h e  e x p e n c e  c o n n e c t e d  w i t h  t h e  p u r c h a s e  o f  
t h e  l a n d ,  i n  c a s e  i t  s h o u l d  b e  deem ed n e c e s s a r y  t o  s e c u r e  i t  
i n  t h i s  w a y « <  I t  w as  u n d e r s t o o d  t h a t  t h i s  a p p r o p r i a t i o n  w a s  
t o  c o v e r  t h e  t im e  up  t o  J u n e  3o» 1 8 9 6 ,
VOTED, T h a t  O r .  J .  H. K e l l o g g  b e  r e q u e s t e d  t o  f u r n i s h  a  
a e t  o f  r u l e s  a n d  r e g u l a t i o n s  f o r  t h e  s a n i t a r y  d u r e c t i o n  o f  t h e  
p a r t y ;
VOTED, T h a t  t h e  g a n i t a r i u m  b e  r e q u e s t e d  t o  f u r n i s h  a t  
c o s t  o n e - h a l f  t o n  o f  h e a l t h  f o o d s  f o r  t h e  Z a m b e s ia  M i s s i o n  
E n t e r p r i s e *  "~"
M e e t i n g  a d j o u r n e d  t o  c a l l  o f  O h a i r .
O.^A. O L S E H , C h a irm a n .
P .  M. WILCOX, S e c r e t a r y . .
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General Conference g f  Sevenfh-day Adventists
CAfrican Division
Tctapboac: OlilMOBI, 768
G rove A venue. C larem ont. Cape
Septem ber 12 , 1923.
T e le g ra p h ic  an d  C ab le  A d d r e i i : 
A o v e x t t j t ,  C X a r k m o k t
o a t je :
E ld e r  B .E .B ed d oe ,  
Takor:ia Park, 
W ash in gton . D.C.
O C T 1- 0  1929
Dear B ro th er  Beddoe,
With t h i s  I  am s e n d in g  you an  a r t i c l e  w hich  E ld e r  
A nderson  h a s  r e c e n t l y  w r i t t e n  and w hich d e a l s  w ith  t h e  e a r l y  d a y s  o f  
m i s s i o n  work i n  A f r i c a .  I  th o u g h t  t h a t  you  m ig h t  l i k e  to  h a v e  a cop y  
o f  t h i s  i n  your f i l e s .
S i n c e r e l y  your b r o th e r ,
uHB/d
Kirullqr Return To 
The Secretary 
of The General Conference
[ 190]
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Xn the year 1B89, the RagllMi OoTarasaat grutad a royal 
charter to the British Sooth African Ofpajy fbr ths colonisation aad develoiment 
• f  ttoiM it.
la 1890, ths oolmm left Johannesburg far 1hs Barth. these
« a i ths first ssttlsrs 1b ths country. Shay crossed ths Limpopo river at TUli
and sa t thsir say thorough ths budh to the Barth. B*oy hallt fbrts Victoria sad 
Charts* sa hi* say aad thsa founded Salisbury as ths capital of ths country. Share 
ths eolaan. disbanded sad ihs asm sere rstarssd to Bis south or If they preferred 
they sore all seed to raaada 1b the country as h a sn  and prospectors.
She Marthmwas had beea subject to the Batabalas for uuqr 
Vttra, bat shea the B ite asa catered ths eoaataty they placed theusalvee order the 
Bheteetlsa of ths BAUB.
Xn 1M , ths Batabelss aaldsd Bis B ^nas la the vicinity 
of Vert Victoria. Ihs fiiartared Company ashed Lebangala, the Batabele king, to 
aaBlala vhy hs had eaters it ths eouatzy ef the BeBiomas and captured voean and 
children ant aaay eattls. JabaaBila elslaefl ths r l^ t  te do as hs liked sith 
his assale, ths BMheaaa. ths aagetlatlaaa finally anted In a dselaratlon of 
oar bstsaeei ths Shitsa and ths Batabelss.
Isbsagsla sas defeated and driven out of Balasayo, and just 
as ths oar ended ths Siitw suffered the fearful aassaere of Major Âsti Wileon 
sad his satire eeasmado sa ths lsoar Bbafegani. ibea ths oar oas ever, the entire 
eaoatry ef the Batabales me thnoi opea to settlenent.
Za 2804, ths South African Vonfareivee deflated 8900, en 
aoadltisa that ths Osasral dbaferaass weald donate another SMB Bar ths spealnc of 
■iartah sack la Bhndaala the Barnaul fhi.lhraose agreell te ths proposal aad ths 
Sabbath RBiool  doaatlSBs far a period s f six aoaths oas devoted te that ndsoioa.
XLdur ▲.S.Behlaasa, oho oas fresidsnt of ths Beoth b<vi eaa 
Oeafaorease was wakad to Interview Br Oecil Biodea, the dalxan ef the board of 
directors of the Chartered (kmpeny, aad obtain free him, if  possible, a grant of 
land fbr the ass station.
SLdor Bstdnsoa yrepared his apeeeh aad reheated It to the 
eonadttee so It ooold he Joat r l^ t, aad than, seemed an lntarrlao with Mr Rhodes. 
Booa after hs eoaamaoed to talk, Mr Rhodes turned to his desk and started writing. 
B* Bebtnsoa s^tgsd talking. Mr Pin das looked op aad said, •dad*. Rider Robinson 
thsa en aad Br Rhodes eontlanafl to mite. Again RLdar Bshdnaem stopped
to get his attention. Again Mr Rhodes said, "And*. BLAer Retinas > than finished 
his carefully prepared apaaeh.
Mr continued writing to r a few minutes, then folded a
letter, sealed It, addressed i t  to Ik Jmaeaoa, wl10 was the administrator of the 
new aoRuy. Mr Rhodes than hand ad that letter to Rider Robinson with the only 
ooaaamft that hs was to give i t  to Br Janeson whan he arrived in Bulawayo, and bade
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him femd iftOMOL Bldar Boblnaon had act tee a21£-test ldM as te tea oontemts 
• f  the Letter.
A tmpany sows!sting ef SUUr Pater Iw tli, iJnilIar&  anl 
fea t in m n «m  w irrtat k  goat ter explsrlmg M>< Aar « v a  Jet wad te 
A.Ooopp aad U A n « r from ia r ln  aad X.B.Bwrtam mad Z Ja d a n  fbwm Booth 
1|Mm. fe« lu i fov brethren going am thdr m  as aalf supporting aiaalaaarles.
team « t e  Teawbad Bulnwejpe, tbay g m  tea la tte r  tr ee  Br 
teodes ta Boater T m m m n. aad ba Whm i tea t a ■ §  e f  tea  aoaatgy , aad te ld  teas t e  
look  tea aomatey a m  aad aa la st tea t they aantal aad teaa eons baak te  Bulawayo 
to aaa him. teaa tea  hreterwm manlusd tea a te , tea r  t e a l  tea t tea  daly pirns 
tea rs tea? aaold oat a l l  tea  land lm aaa blaak t e l t e  they m ated fa r  tea  dftrwetist 
eoleay they had daaldad ta  a a tab llte  aaa m at «f tea  Beaei Sim , aaar tea  kraal 
e f  tea aattra th ie f , la lw t .
tear pegged act a Cant af UON eases far tea adaaiem, IBM 
ter BLdsr fetor Vaaaa&a, MM ter feo tir Barmy* BM ter Jfeotem teteB, MM 
ter fevtur Bred Bpmxav aad MOO ter teatear ferulllarA. fa a ll a bis Me af 40000 
aaxaa. teaa tear retained te BaLawnyo aad tald Br JFfeaamm terns thsyhad aalaotad 
tea land aad aakad haa mate af i t  ha weald atm te rn  ter faasot teaa read Br 
teiodaa letter la teite ha tald the Boater te Btta teaa enmytelag tear aakad ter. 
teat la tey tea te salsa ms leeatei tears i t  is.
At tea — wl daateraaaa hold la j rttta teeafc, Bite, la 
VeVrwaxy INI, Bldar flLB.ferlpp, fepseldsnt af tea BrglsU hstesaM , ms Whesan 
as sapsrlatsadaat af tea Bstabals Kiss Isa. tea M>t day, tea Banter anas ate ad 
W«H.AmAareaa aad wife and Br P.A*B.iemwst aad hie wife to a snssys wj iha him ts 
tea field. Br da Baeraaf s aginl utmost ms latar Mtepd ta Baltmwrlind aad Br 
teteflaxteteaei, af Balifaralm, am ahsaaa to taka hts ytwaa
Bldar Xrlpp olosad bis weak lm tee Blrglafta. paafei suss, 
minted his father aad aether lm wianassta, married Bas Bay teirrt— a. ef Battle 
teste. Bite, and ealXad from Bsw Tote alte WJI, IjMsswsb ate wife, ef tee Battle 
teste Bell age, oa tea flrat day ef dprll IBM. f t  ted* Jwet eftz weeks te art 
easy terns tee hmelwwfl after m reeelmad oar apipwlafemmt. te Oenat teasl m b s  two 
weeks later.
Os ths sescad day a fte r , we arKtwed la Bape lna . BMar 
Crlppate wdfa ate asm Os ergs. Mss was tmlm rwara aid* a te  teaftr kaa at tee 
larsweiit Baftea Bailees, tea inters mi aad X agate tea taa waehs lm tee seam at 
tee aide ef taa ydMt lm tee Baps Bows shwrte. te ai iB lkl ear time sMBtif a 
few purPhases far tee new missies aad some trade goads, far ws had aaa omt am a 
aalf esagertlag bawls.
tears was no sixty wtets a wash Caad teem ta amvert 
mlssloaarlsa. A safer lm tea hmas! and ma eat!tied te his eaipart teaa tee tithe, 
Vat if  ha want to tea foreign find ha had ta swpert himself tea heat m tr ha 
aoald. tears was ms outfitting faad lm these *qra, and no assists was t»  mdloal  
attendewes. Vo had te gay ell ear am bills te a  me mmvr me aaraai eumenvea.
Oar mtsaleaarlas taday earn teaak BLdsrs AAfeiUUs, V»A*Bplear aad KJUhtm for 
tea liberal support teey rsaeira aad for tea beginning ef tea sixty seats a weak 
fund, aad for tea odneatloa of ear people la earing far anr mXaaleasries am tea 
f ir in g  lime.
After two weeks in Oape Town we were joined by Ur ganriahael 
and teen started for the interior. Vs stopped in Kimberley Where BLdsrs I.TJanklne




aad Joel Began « ri labouring. fe had a rwy plM iut Sabbath with too ohureh.
In tawoMllaU ial Hm  vest «& to tt« end of the xtilrotf at Mofoklng.
Brother Ifcod Sparrow ud his wifo ware tharo before no and 
had too ox wagons aad an ox oart aad thirty oix am  ready to take «o wp to 
Bulawayo. Vo Sound that tho supplies aa had ahlpped a fi* days before fiw  Cape 
Toon had ooom throat, and that th ar had boaa loadoi by a transport r id e r  aad hod 
loft w^^mtrimg tho nl#xt bsfbro «o t i T l w d . Vo went eftor than aad had than  brought 
booh to oar onn agBBi. fhia aan had an erda to taka tho goods of a Bor. L lru e li 
to Bulawayo. Bo did not find aaytolag la BafoKlug fir Bor. ireaels, .bat found 
■a *h«ng« tharo tor Bor. Brlpp oo ho loaded all oar things aad vtarttd off.
On tho evening of Toao 8, 1096, oo loft —faking aad aborted 
aorth. Vhaa ao arrlrad at iobatal, Brother sparrow aaa alek, aad oo had to atop 
tharo for fiwr dapo until ho aaa able to txaral again. It took no until tta  
06th of July to reedh tho nlonlon aad an paoood orary wagon ao aaa an tho road.
KLiLer trip? aad I took turn* driving tho naan. Bob tho Bight of ny graduation 
ana, it  nan UT night to drioo tho exon. I had uy ocanunowant enrelsee driving 
oxon la BooliuBUBland.
Vb ozrlvod at tho art.noton an IMIay anstag. Brothar gpan 
Sparrow nemd into tho hata he had built tho j aur before, and oo atoned oor things 
In. a hat tho aatlvoa hod built for no aad pdtthod oor tonta uadar a big tree.
Sabbath over COO aatlvas attended the anrvloo. andar tho trees near oar tent.
She only artlolo of Buropean aaanfaatnm oozn by 1ho natlvoa tortt day oas t  v o a t  
worn by tho old ahlof Solual. BLdor Bator Voaaaia had givua that to Ufa the day 
boiuro.
dll the aonay oontarlbatad by the South dfrtnaa BattMOM and 
tho wanat glvon by tbo Sabbath aahoola aaa adaoatod Aan oo airload at the 
nlaalea. ao our entire aaaeta oaro the uagnna aad oxen wo brought with us, and a 
oaaoll oteaJrof trade goods and aoaa oattle on tho fiat that had bom bought by 
tho brethren tho year bstore. Vo eald one ougcm and apan of eana fbr f itf  end the 
earfe for Ctt. then wo began tending uLS Ao aatlvoa, build log mud aad pels houses, 
eleanlag the land for gardena aad balding Sabbath Bmiioos.
By Bbvonber, uo had ear bewaoa oraglof and novel into than.
Bo had nearly 100 eaves B le a r e d  and pH anted te aaaOleo and gwdan. 41a» uo bad 
bean able to neks nearly 0300 profit an a s  trading, with ho antivwa. fie 
natives built the ahxoreh fbr us and uo hafld va—1w aorvlaaa d h  than.
In Tanuaxy ef ISM, th o  a a tlv o o  sane to  no and tald ua that 
at the new noon, the end o f  Baroh, they ware going to rebel against fie —̂ lah 
end urged ua to  laavo ho eountzy far safely. fidar fit— tald th an  i t  uonld be 
futile for than to rebel, fo r  if  they bill ad ovary white aan and m b b  in fie 
eouacbry tharo would bo noro eons and they would B uffer for their f id ly. f i e y  then 
agreed not to taka pert In too rebellion and none of the people f i r  n d lea  jxeund 
the n d sa i 2n had any part in I t. Vo reported what tho antlvoa told wd IldM  
S a v e n a u n t  antherltlaa, and they told us t h e .  th e  natives had bean fihduil fiprt that 
tharo was no 4— r.
firly in —rdh tho Btndespest oano dam tren toe north and 
hundreds of oattle died, f i e  goveranant tried to atop the spread ef tho disease 
by piow-iwg the whole oountry la quarantine and ate pped too BBunnit of eattlo in 
too whole of Bhodoaia.
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Barly ksporiwsss. 4. [194]
« •  l a f i  » f  B v t ii IBM , X wW i a  B d r a g v  on. b u sin ess . j  
hod wnlhsd th e  t t l r V  t i l *  a l i i  4o tern  and t e l  t o  ■ i r t i w  w ith no who w orried
t o u t
t e w  s'teew k  te *  mandM X t o t t o ,  X atm C te te  r fV e lf t to  t e w  v t t e a t  b io  m t  
v h a t W U s  I n M  t e n d . #  t e w . p »  t e t l  J i  J t e r t l l w  t e l  t e t e  o u t l a  
tho te to y p o s « u t  o f  Bulawayo. aad te o t  tho  M l l v t f t e i  w o o  tr a in s  tho oottloara  
a l l  o to t  tho wewntry. Jlo hod osoupod. hut m  h is  bouse burning behind him f i f t e e n  
adjKtoo a f te r  ho h o i l o f t  i t .  U o  aeafc hop hod g i r o  him tho warning th a t hod 
ansbled t e l  te  ensupe n l ir e .
X hod un ited  in to  t e w  th o  n ig h t b efore , h it  now I  f a i t  th a t  
X w o t  r e turn  a t  onoo te  tho  m issio n  and warn thorn thoro o f  th o  dongas. X l o f t  
Bulawayo ju s t  a f te r  noon ami w aited H *> t th row n  te  te a  w taslon , a n lT tn g  te a r s  
a t  two te a  next nam ing* A g o tu r m to  w f f la la l  had adwiood ws to  teho o r  wagon 
aad to y  te  g o t aaay-w m t la t e  B etenoanlw d. t a  a y  amrtmi. t o o  X ooXlsd |id o r  
tertpp aad teo th o r  I fq g u u  and wo a t  oaoo jn'oj s r o* t e r  f lig h t*  VO oaat ww d to  
tho t e t t m  on tho a d jo in ing J — a waft ta r in g  te a  w y w s b u r ie d  oar t e v t i ,  
dlahoa aad auah t h l w  t o  te a  w h ite ante oawl i  a n t ta ste  aj ,  f a t a l  t e s  raaa&mdsr 
o f  tea  poaaooaloan o f  te a r  f w ib t o s  In to  soar amo ~tegW  and tewlhnd o a t th a t anno 
o & to  to r  W ages .  t f fc a d  h a w  m in in g  fa r  te iq a  t o *  « a i  te a  mad was daw* H
;f*  ao tear *  dttsaot lin o  t o  
“ t e  W tea tem aftl a w .  f l f -  
> t e  t e l l  t e w  
to  w  an aw la rantu n t i l  t o #  i a  tea afwaanoon W W  
ittfn a  tea aaw into tea iOm aan
wp wd t e  i  la t t e r  t o  t o  M u - Hat a
fxm  Balnmnye had OW i oat te  Us isrt  ws l a t e  l i l O l |>  ted  tfaosting wo te moot t o  
on  tho Oaanl tent tew ing, tears was a  rood naar wa l oading t e  t e a  f o w l  vftwar,
and amassing i t  f t  tteaapo to te  teat tea m tm A am m te teMU* H ite  a t  
tea awwiteUt to toS teteT m * toadtew  tea 
arsaood Wood of wo w  tea taqr hook te halacwago* lh rooted tea aana to  famr 
hours and t o  startod on toward Balewnye. terao mCloa oat wo te d  ths harass had 
turnsi  off tea road te a tom  moor by Vo tellaw d tea txwshs g  t e  horsan and 
botoodmy hroak wo soap UP to than on O r S a  loots t a n .  t e  louts wa ten loadsr 
of tea raw sal party
10 stayed at his 
again for halawoye. t o t  taao woi 
a ll te ll sauna*. tew  wo airload at tea toad
oxamnHtU waning, wd tean o» W tn daptl „
town to bo wp ftn aw*. ite d  te r  In 1 1 n a ite  t e  of tea aaststoo hated ths 
thistle of a a lto  bind wp tea rlswr Jwat teaw Iter tea#. J t was aaaawod by 
another team ths vftvwv. and tew by ana wp tea IgBte th too t of ws. 9 *  toodistsly 
pm  t e  alow aad a ll teo nw tea had how o to to g  to  te and otartad tows 
to  sat faran tea wagons, but tear te l lor teaa WBWT tea d fa a  with tend* rlflss 
ready. wo Inurnal aftwr tea war that a forty of totedlos Mod to allnoh ws as 
'wo fassod thtwute a ntevow food to to w to  issfjfd, lid  tear twttad tharo after 
WO hod gams ttoa#u tew tear foUnnod w to tea a to r, ate who tel wound ua 
there, *L6 teen they h i l l  thstr proses— had bow tenhiarod they loft w alens.
tew  wy arrlTod In h lste t . P dwr W || aad his t o  not
up their springs. In t e  bosk Of the wagon aad llted t e n .  t o p  MU dtapt 
under thsir springs trundle bod stylo. to te te  to d  I jim t, his otfo wd baby 
coeapled tho too t and of teo wagon with a awtnln batons thsir bad ant Kdar 
XMpp*s. Mrs indorses and X tied ono aids of soar springs to tho ooupling polo axid 
tho other sldo to tho sail of tho wagon and llTOd woAw tho wagon. Zt was iU  
right in dry weather, but one l i f t  it oawHoood to wain. life said, te n y  i t
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Is raining, 1st «s get up*. «TJp sharer* I uksl.
Our M  uo* loeatsd A cs As n u  first As finsr of As 
u«gea etraak it about As sentsr. Vs bad s vst Asst paek until anratag, Aon 
As mm. mmm out snd se dried As bsAillig oft ssrs alright by night. Voids us 
hud that soEpsrisnss Uhile llYlng in As uogon.
Soon after us axrluad A Bulauayo, As rsbsls ourrouaddd As 
tow and MBMSMd As eeigo. Tar Arss wsaAs thsj ssrs all round As toun.
M m , u s  Isarasd later, Aey asst spiss US As glass A ass if  As uny uus 
span for rushing As Asa at daytaoak. As spies reported that all As UhlA 
people in As Aw ssrs asleep and Aat Asy su t bs depending'em saws wsgle 
fbr thsir dsfssss sa there vara no ssntrlss aoyAars. Ais ssarsd As suparstltloua 
natives and As attaeks uro not nade.
Pricsa In Balausye usnt 1 9  by Isays and bounds. ▲ tw in  
onnss leaf of broad sold fb r  1 / - .  Bcttar uas f / $  ysr pound. Iggs sold fbr Cl 
par -tesaa. Oern wsal uaa 1/- par pound and svutyAiag also A properties. Ader 
Aftyp saws A as in Turn and said Aat sur wonsy aaa also at pons. Bs tAnpit us 
bos wfly soontfi t e  Arss ussba wars. Bs suggested Aat bs try te wsfcs bis say 
Aitatfi As rabSl liass and pa sot A As nlasism and ass if  bs ssuld not pat sews 
fbod fins our trite ly  natives. i t  uas finally dssldsd fbr bin A tabs As risk.
■a loft os ana dark nlAt and nads his soy out aad bask A safety. 8s brought 
bask wlA bin 1 nasty natives loaded uiA eggs, peso payttw, ehlekans, psswiA 
snd eemoneal. VS said As dhlahsna and eggs on tbs narket and aA As son nasi 
sad jbqtlaa and peanuts. Aaa that supply uas p»ns, I uant sut A As tension 
ate brought  in swas wars food. X ta ll you I t is risky business A ennui through 
As grans bstusso bus sanpfLrss not wore Ann Arty fbet apart and ssdh u$A six 
ff  .d te t « n i  tatebelsa sleeping by it. H  ssntiaosd these trip* sot oad in 
WUl As oslpt Of Bulsueyo uas raised. Xa geptsnber us nsved baok A As 
tension. As rsbsls had takas, nost of sur eattle. Our faithful natives had bidden, 
tuautf sees uiA Aslr ssItsb and fourteen oqcan. A As bush ahers they were not 
found. Anas us had Aon us returned, ta t a little  latsr all but tue sous and a 
self died of zbindsrpsst...........
A sr—need at oass A trade again uiA Ao natives and soon 
bod. so u r  SM baps of grain. As troops dsoteayud all As vten of As ratals in 
putting Am o  A s  rebellion aad Ann the fbllosed As or. As gnisi sosal
bought ISO bops Sf sur grain frew us A feed As baagry snd paid up AO  a bag ter 
I t. Itth  Ala nsosy us paid our dabts, and started ansu. Our bosses bed not 
base. P a tn jsi, A o little  furniture us had uas biddoa in a ears by teLere, tbs 
native hsodiwn 00 Ao tessisn. He rsturnsd Ant A ss and us dug up our stores, 
dishes ete., sod ssrs glad to bs haws opsin in our little  end huts.
taring As teniae us took treaty six sf As stoning ehlldren 
t e  food O ta sore ter. One A y  Z uas iosAlug in As steal Aon X sPs o nutlva 
bay drlglng 0  Aistan sot into As bush oridsnt̂ y to steal It. I slipped put 
Arsegi Ao bote after bln, and seen had him by As bosk sf As nook. Its ndkad we 
t > go elA Mn a 11 ttls ferAer into t t l  Ipflh to te i  ns onesAtng. X UPwt along 
and ossnbssod A s  stifled arise af o tefld I  utlhta sa until ths orlta ioossd 
t e  so n s  s u t  of As gsouta a t  gy test. Aars in an no ant bear hols I  testa a 
dhild uiA t  M n  In ite fbrchsad wads by n bleu ten  on ax. Be bad b ig  stunned, 
Artist  gown As aatbear hole and Aon. severed uiA bushes. He had boon Aore sines 
As nlgrt buffers ate As naggots ears already sating auay As side of hie faos.
X took him by As fast ate pulled him out snd took bln to ths hones, foot near by 
in oasAsr ant bear bole Aare vers tuo wore ghildrsn, but Asy wars boA dead.
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aftir iq»n«BMi. [196]
■ * j**. * * * * , '  X - - * * *  • .*-* v.*, * ' . * * . * * .  • -;--r —»- **r
f tii little  fallow of throe or ttar years oU recovered for i  tbo, but latar
W « [ r  «afidr#ds «UA « f  ftod ae a l l  abaait «* • «oo Satafvth o «  x  m o  
P m ^ K tw w S ^ im  t a  M U U n t l  f l m l  a. gbA  # f  t w i n  dytflg on  tho recta #  Her 
m other ta d  ao food  ta r  t a r  and ta d  tr io d  to  kill t a r . z e e r r le d  ta r  t a n  and d id  
d l  X w M  fb r  ta r , t a t  tan died fhroe days la ta r . S n rla g  o i l  ta r  M l r i n i  Ota 
oas p leading with her aether not to kill her.
At Qhrletai tine la UR, wo had rial to fins KUer 0#A*0leea 
sad hoc too* Bate Lindoay. We greatly appreciated tho counsel of both of thorn aad 
enjoyed their stay of two weeks with oo veory »noh. Aaas wore ttan wade to send 
■ore help aad agqpand tho work.
la September of 1897, ELder ?,B.inltico aad hie oLfooad 
iangrtar Tlelot arr lwod to help os. We tad already wade a lot of bricks aad. as 
swoa a s  BLder ia d tta  w n  wo started with his hup to Valid hanos fbr cash 
foully. SLtar M n)*t'taae tats ta llt first, then alao aad Ismtly a Vriefc tattoo 
fbr SLAer Amltage. All these houses had dirt floors and ttatoh roofs, hut they 
did not look aad were * great inprovaeuat over the others Where often we tad to 
sdoep with our tndnwSKas and rain eoeta orer us In our houses at sight when It
reita*.
After Ghristaao tine that year wo eweiiood to have malaria..
X knew what it  was fbr I tad grown wp on It In the BewlmlPoe swaae la northern 
Indians. Z bought qulnhe and v y  ^.fe aad I took fire gnd ao a day through the res t 
a f  the wet
Zn Teibruaxy fir Caaslehaol was taken alcOt and we earrlod him 
to ear house and eared for him until he died two weeks later, then Elder Tripp 
was faken slek and we hurled h£a one week after fte death Of WN»J
0mt|o M |p sickened aad died. Hart Sister Analtage ones dawn, and Eldar Jrwlt- 
age, In an attempt to save her life, started for Oape Tbwn with tar. Tto train 
was then into BoLemayo. Sister Azmltege grew worse on the Journey, end died two 
hours after leaving the train In XSmborlay. fire T rljtp  else earns down wrlth fewor, 
aad the brethren Oram the Sanitarium at dareaont aont Brottier fiaplogjle to help 
ms. Re aad fire Anderson took Sister Brlpp to the Sanitaria* at CLawaomat, and X 
was left alone on tho mission, fast before Sister Arml togw d&od eser or live Bain 
tenetar died of fevor.
In Xwly, the wertmro returned te the silaBften, and again we 
wmat fhreard with tho work. When the word roaehed taerlea that fid e  filpp was
dead, the mission board ooLootod Rider l.Ubad to taka wp his work.
ZLder Head, Slstar Head, Valter and Lana Hoad, fir E«A« Gkeen and 
wife, Brother Lloyd aad wife, X. A, Chaney and Hiss H it Staar err lewd at tho adsaloa 
In 4prll_XB99. Vo at onoe planned te extend the work aad Broker Lloyd aad 
fiewOar Chaney opened the mission at takapuvwla. X began weak at XslWbabonl, ta t 
mss aooa oalled book to Bolusi. the next year Brother aad Sister Jdoyd returned 
te America, aad I was soloed to take the work at ttricnpmrwla. Tost before X wont 
takspuviila, ay house burned at Solual aad I lost o vwry thing that. X tad la ataut 
five admtes. bus to the danger whan yen hare a fhatWk neof on a howoo.
Xn 1999, the Boer war broke out and as tho railway from, tho 
■oath was soon blown up wo were again Isolated and prleea of supplies again went
hi0i. It was after 1he arrival of Xlder Read in the field that we received our
first ohequo from the General Conference. From that time forward, wo reeelvod 
aomo support fkcm overseas and the workers had better living conditions.
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l B l r  J B q c l n M C .
[ 1 9 7 ]
2a 19QGL, Z mao ,fW ) |y  b*s month telootfx at «apo fan 
a f t g r  »A* y m a  i *  i m i i i t i  I  te flr jip fliM fcr■ m -.ftoB w w it aad 
t t s f  aad wnonwfl Hi study rf  buoA w ST j tad Ing il to toko Hr ywrt, 
t a t  t a  M W . t a t  ahla to Ao m ,  i t  t t a  ta A  £ £  t a  weeks I tad a tolsgraa from 
Bldar Rood ms that ta and his Ita ly  tart tf l  don with tear* aad
that they more lesTlng My tta first train t e  Hot a l dr. Bo ootad ao to return 
to lo lu l. 2 started taok ta it H tfit Mr M y  n ta ta  at dloranit t e  
tho six months and ware nosh. Mens fitted ly th<t dfiSK otaajo.
In fleptitar of 1MSL ZUor t ta h p  after too months of 
•taonttgo oolootod tho oito of tho Bmwohniw Woo tow onft Wpa ask there.
ZLdor Mood aomt with h la  t a n  t a  f l a U y  s e t t le d  oa  th o  j ia s e .  taroo  fM ftR  
o fto r  t a  v o t g a  o f  f ld e r  Head to  Balaam  t a  nas-an& ad to  top e ta n  to m eet 
w ith  aider flkWJtainwr aod ZLtur %k p ln m te  tta  a p a l o r t l o i  o f
th o  « r k  o f  t a i f i d i a i  fL o ld . XMh M ' t f t a n r l a i  ta d  ta o a  appelated  oa 
o ep erla tea d an t o f  t ta  e n tir e  dfrleam  f ie ld 'f fc le h  thoa ascended 19 to  th e  w eet 
o o o a t. fh io  appol olaont was aado ta  t t a  a loa lan . tjpnd •**  dU- throo la t t e r *  
wo re d ated  a ith ia  0  month o f  oooh oth er aad da tadftioor oae woo th ere sa y  
r e fe r o a e e  to  t ta  appointment o f  t t a  o tta r o  tjt t a  M o  p ooitiexu
XLdor Hood loft tho ml oat on lading rmntaUy n il . I 
nsntionsa taw well ta looked ao Z hade him gaod-hyo aad ta told oa ta tad not 
felt hotter for fifteen, years. Two woo ho later wo resolved a telegram tram  
tta  8 0 0 th jUMeaa Mrs three of oowrtnl oano to Bister Hoed and holly in thoir 
groat less. ' Woo ones a telegram te ms from Untarley toll lag of fee daafhof 
XLder Head at Umberley from a strata of tfaylny. Za the a sew time, Br aipd 
Hrs Ore an tad re turned to Imsrloe aad Brother Chaney tad. gone to Betel, 0 0  X 
see again loft oa tta mission with only Slotpr Hoad and h r children to hOty no.
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APPENDIX C 
MINUTES OF SOUTHERN AFRICA DIVISION 
THEOLOGY CURRICULUM
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MEETING RESUMED MARCH 7 ,1 9 5 4  AT 1; 30 P.M.
R .S .W a t t s ,  E .A .M oon ,F .C .Sandford , E .D .H anson,W .D .Eva, PRESENT
Dr .C .P .B r in g le ,  E.W.Tarr. F .L .B e l l .F .U n g e r ,  VI. E. McClure ,
F . G . C l i f f o r d .
P rayer  was o f f e r e d  by F . C .S an d ford .
S in c e  th e  l o c a t i o n  i n  w hich  Nokuphila H o s p i t a l  i s  
s i t u a t e d  has been d e c la r e d  a n o n -N a tiv e  a r e a ,
VOTED: That we approve i n  p r i n c i p l e  o f  th e  t r a n s f e r  
o f  th e  N oku p h ila  H o s p i t a l  to  a new a rea  o f  Johannesburg,  
on t h e  u n d e rs ta n d in g  t h a t  the S ou th  A fr ica n  Union w i l l  s e e k  
th e  a p p r o v a l  o f  th e  D i v i s i o n  f o r  n e c e s s a r y  a c t i o n  as the  
s i  t u a t i o n  r  e q u ir  e s .
FUTURE NOKUPHILA 
HOSPITAL S .A .U .  
1811
On th e  r e q u e s t  o f  the S o u th  A fr ica n  U n ion ,
.VOTED: To approve o f  th e  o r g a n iz a t io n  o f  S ou th  West 
A f r i c a  a s  a s e p a r a te  m is s io n  f i e l d  as from January 1 ,1 9 5 4 .




On th e  r e q u e s t  o f  the Zambesi Union,
VOTED: To approve o f  th e  agreem ent as amended, to  
p r o v id e  f o r  c o - o p e r a t i o n  betw een the M iss io n  and th e  T ribe  
i n  o b t a i n i n g  a w ater  supply  fo r  Kanye M edical M is s io n .
KANYE WATER SUPF. 
1813
VOTED: To a p p o in t  D r .C .P .B r in g le , A .W .S tap les  and I .E .  
S c h u l t z  a s  r e p r e s e n t a t i v e s  from th e  D i v i s i o n  t o  a t t e n d  t h e  
I n s t i t u t e  o f  S c i e n t i f i c  S t u d ie s  f o r  the  P r e v e n t io n  o f  
A lc o h o l ,d u r in g  i t s  1954 s e s s i o n .
DELEGATES TO INST. 
PREVENTION ALCOHOL 
1814
The S ou th  A fr ic a n  Union has r e q u e s te d  D i v i s i o n  r e p r e s e n t ­
a t i o n  a t  a c o im i is s io n  to  g iv e  s tu d y  t o  th e  o r g a n i s a t i o n  o f  
a t h i r d  c o n fe r e n c e  w i t h in  th e  South  A fr ic a n  U nion .
DIV.REPRESENTATION 
COMM. 3RD CONF.SAU. 
1815
VOTED: To a p p o in t  the  D i v i s i o n  P r e s id e n t  and D i v i s i o n  
S e c r e t a r y  t o  s i t  w i t h  th e  com m ission .
VOTED: To a c c e p t  an I n g a th e r in g  g o a l  fo r  the D iv i s io n  




VOTED: To r e q u e s t  the G e n e r a l  C onference i :r p erm iss io n  





March 7 ,1 9 5 4  
Mid Year M eeting
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VOTED: To r e q u e s t  th e  Zambesi U nion to  p rep are  t h e  
n e c e s s a r y  r e p o r t s  to  p a ss  on to  the G e n e r a l  C onference  
f o r  t h e i r  e v a l u a t i o n .
S in c e  th e  m i s s i o n  u n io n s  a r e  f in d in g  the  c o s t  o f  M.V. 
p in s  p ro cu red  from o v e r s e a s  an in s u p e r a b le  f i n a n c i a l  
b u r d e n ,
VOTED: To r e q u e s t  the D i v i s i o n  M iss io n a r y  V o lu n teer  
Departm ent to  i n v e s t i g a t e  th e  p o s s i b i l i t y  o f  p ro cu r in g  
M .V .p in s  i n  the  U nion  o f  S o u th  A f r ic a  f o r  th e  m is s io n  
u n io n s ,  and t o  r e p o r t  back to  t h e  y e a r -e n d  m e e t in g .
M eeting  a d jo u rn ed .
MEETING RESUMED MARCH 8 ,1 9 5 4  AT 9 :0 0  A.M.
R .S .W a t t s ,  E.A.Moon, F .C .S a n d fo rd  , D r. C .P .Jr i n g l e ,
E .W .T arr , E .D .H anson , S .G .M a x w e l l ,  F .U n ger , W .E.M cClure,
• W .D.Eva. F . G . C l i f f o r d ,  F . L . B e l l .
P r3yer  was o f f e r e d  by V .E .M cC lu re .
VOTED- That th e  E .E .S p a r  row fa m ily  be p erm it te d  to  
v i s i t  S i s t e r  S p a r r o w 's  p a r e n ts  i n  B e i r u t ,  w h i le  en  r o u te  
to  England on o v e r s e a s  f u r lo u g h :  the t r i p  to  be a t  denom­
i n a t i o n a l  e x p e n s e .  T h is  to  be u n d e r ta k en  o n ly  i f  th e  p a r -  
. e n t s . .c a n n o t  be v i s i t e d  a t  any o t h e r  p la c e  d u r in g  th e  f u r l -  
- ough.:
VOTED: The f o l l o w i n g  f u r lo u g h  a c t i v i t i e s  f o r  I . E .  
S c h u l t z ; ,  o n e  q u a r t e r  a t  t h e  Sem inary; s tu d y  the Xhosa 
la n g u a g e  and v i s i t i n g  c a m p -m e e t in g s .
VOTED; The f a l l o w i n g  fu r lo u g h  a c t i v i t i e s  f o r  Dr . R. S .  
-N ewbold: t h r e e  months p o s t  g r a d u a te  s tu d y  a t  Harvard U niv­
e r s i t y ;  th r e e  m onths' s t u d y  o f  th e  French la n g u a g e .
VOTED: Tn r e v i s e  th e  o v e r s e a s  fu r lo u g h  d a te  o f . D r .  . S .
"N ;w b o ld 'from  August .1951 to  June 1 9 5 1 .
VOTED: To p a s s  on to  the  S o u t h  A fr ica n  Union th e  
r e q u e s t  o f  A.V.Bambury f o r  European work i n  the South  













DR .R .S .  NEWBOLD 
1821
naVISS FURL. D.vTE 
DR. R .S . HSU1 BOLD 
1822
FUTUR E .n. V . B .1M3URY 
1823
h 8 ,1 9 5 1  
Year Meeting




P ..S .W a tts , K.F.Ambs, F .C .S andfard , R.H. Went la n d ,
G .S .S te v e n so n , F .L .B e l l ,  J .P .S u n d q u is t , E .W .Tarr,
P .U n ger, E .L .T err , A.W .Austen, P .S tev en so n ,
S .G . M axw ell, C .T .B a n n is te r , D.A.W ebater, R.M.
R ein h ard , E .J .G reg g , W.D.Eva.
Prom th e  G eneral C onference: W .P.B radley.
Preyar wee o f f e r e d  by J .P .S u n d q u is t .
Whereas we have lo n g  r e a l i s e d  th e  n e e d -fo r  b e t t e r  
ed u cated  A fr ica n  w ork ers,
VOTED: That the fo llo w in g  curriculum  be reaommended 
to  th e  Zambesi U nion fo r  s tu d y  and adop tion  i n  c o n n e c tio n  
w ith  th e  p o s t -m a tr ic u la t io n  course a t  S o lu a l M iss io n .
YEAR 1
PRESENT
post  l a m i c . course
SOUJSI MISSION
■23S3.------- .
I n t e r n a l  C oureas:
D a n ie l and R e v e la t io n  
P u b lic  Speak ing  
I n d u s t r ia l  
E x te r n a l Coureee (B.A-.)
Bantu Language (Home Xanguage) 
A ncient H is to r y  







32 h r s .
YEAR 11
I n t e r n a l  C ourses
Advanced B ib le  D o ctr in es  
P erso n a l E vangelism  
I n d u s t r ia l  
E x te r n a l C ourses (B . A. )
Greek or Hebrew 
S o c io lo g y  or P sy ch o lo g y  







32 h r s
YEAR 111
I n t e r n a l  C ourses
S p i r i t  o f  Prophecy  
P u b lic  E vangelism  





/o v e r
Year—end Council
CL
R e p ro d u c e d  with perm iss ion  of th e  copyright ow ner.  F u r th e r  reproduction  prohibited without perm iss ion .
[201]
TEAR I l l  v c o n t ) .
E x t e r n a l  C o u r s e s  ( B .  A . )  b / f d  8
E c c l e s i a s t i c a l  H i s t o r y  1  8
B i b l i c a l  S t u d i e s  1 1  Q
E n g l i s h  1  _ _ e
3 2  h r s .
335AR IV
• I n t e r n a l  C o u rs e a
P a s to r a l T raining • 6
Church O rgan iza tion  4
I n d u s t r ia l  2
E x tern a l Courses (B . A .3
E c c le s i a s t i c a l  H isto ry  11 10
B ib l i c a l  S tu d ie s  m  in
32 h r s .
Xt i s  n oted  th a t  th e  t u g g e s tlv e  c o u rse , o u t l in e  
m eets th e  reo.uiram ents o f  th e  U n iv e r s ity  o f  S ou th -.A frica  
and th a t  i t  i s  on th e  same l e v e l  as th e B.A.  co u rse  g iv e n  
i n  our den om in ation a l c o l le g e s .
b
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I N S P E C T I O N  T E A I I s
C h a i r m a n :  D r .  R .  H a n n i l l
■̂1
S e c r e t a r y :  J .  B .  C o o k s
O t h e r  M e m b e r s : R .  H .  P i e r s o n ,  E .  D .  H a n s o n ,  R .  L .  S t a p l e s ,
E .  K a c e l e n g a ,  D .  C .  v a n  O r n a n ,  H r s .  R u t h  V .  G o r l e ,
W .  R .  Z o r k  ( a b s e n t )  F .  G .  R e i d  f .
L O C A T I O N :
S o l u s i  C o l l e g e  i s  a  s c h o o l  f o r  A f r i c a n s ,  l o c a t e d  i n  S o u t h e r n  R h o d e s i a  a b o u t  j O t r i l e S  ' :  
w e s t  o f  B u l a w a y o ,  o n  a  t r a c t  o f  a p p r o x i m a t e l y  8 , 0 0 0  a c r e s  o f  l a n d .  D u e  t o  t h e  r a t h e r d r j T  
c l i m a t e ,  f a n n i n g  a c t i v i t i e s  a r e  r e s t r i c t e d  l a r g e l y  t o  t h e  g r o w i n g  o f  c a t t l e ,
E N R O L L M E N T :
T h e  i n s t i t u t i o n  h a s  f o u r  i n s t r u c t i o n a l  d i v i s i o n s :  t h e  p r i m a r y  s c h o o l  w i t h  a i ^ , « t n X ! o l l <  
n e n t  o f  3 2 8  ( m o s t  o f  w h o m  a r e  d a y  p u p i l s )  ,  a  s e c o n d a r y  s c h o o l  e n r o l l i n g  1 8 7 ,  a  o o 2 L |A > 0 e '%>'  
w i t h  1 8  s t u d e n t s  ( a t  t h e  p r e s e n t  a  m i n i s t e r i a l  c o u r s e  o n l y  i s  b e i n g  o f f e r e d ) ,  
s p e c i a l ' w o r k e r - t r a i n i n g  d e p a r t m e n t .  T h e  l a t t e r  c o n s i s t s  o f  2 5  m i n i s t e r s  a n d  t e a e } s $ a ^ 7 ' < ) i f  
e x p e r i e n c e ,  e n r o l l e d  i n  a  t w o - y e a r  m i n i s t e r i a l  c o u r s e ,  a l l  o f  w h o m  h a v e  c o m p l e t d i ^ l ^ M  
l e a s t  e i g h t  y e a r s  o f  s c h o o l i n g :  a n d  a  s p e c i a l  l e a d e r s h i p  c p u r ^ ^ f o j ^ p E o m : '  ‘
T h i s  c o u r s e ,  i n  w h i c h  2 2  a r e  e n r o l l e d ,  i s  d i r e c t e d  b y  t h e  S .  A .  D i v i s i o n ,  u s i n g '  
g u e s t  t e a c h e r s ,  f r o m  t h e  D i v i s i o n  o f f i c e  a n d  f r o m  U n i o n  C o n f e r e n c e s  o r  M i s s i o n s  
D i v i s i o n ,  a s  w e l l  a s  s o m e  o f  t h e  r e g u l a r  s t a f f .
G O V E R N M E N T  G R A N T - I N - A I D :
T h e  e i g h t —y e a r  p r i m a r y  s c h o o l  a n d  t h e  f o u r - y e a r  s e c o n d a r y  s c h o o l  a r e  recogn ised ''by  
t h e  " S o u t h e r n  R h o d e s i a  D e p a r t m e n t  o f  E d u c a t i o n  a n d  a r e  a i d e d  b y  g o v e r n m e n t  g r a n t a  w f t & d h  ^ 
a r e  g i v e n  f o r  t e a c h e r s ’ s a l a r i e s  a n d  t o  s o m e  e x t e n t  a l s o  f o r  b o a r d i n g  c o s t s .  I n  t f e  
o p i n i o n  o f  t h e  c o m m i t t e e ,  t h u s  f a r  t h e r e  h a v e  b e e n  f e w  d i s a d v a n t a g e s  a c c r u i n g  front' t j ^ i s  , 
g o v e r n m e n t  o f f i c i a l i z a t i o n  a n d  s u p p o r t ,  i n  t h a t  t h e  g o v e r n m e n t  d o e s  n o t  i n t e r f e r e  i ^  stoch 
i n t e r n a l  m a t t e r s  a s  s t u d e n t  a d m i s s i o n s  a n d  r e t e n t i o n ,  o r  f a c u l t y  a p p o i n t m e n t s ,  
c o n f u s i o n  a n d  d i s s a t i s f a c t i o n  i s  s t i r r e d  u p  b y  t h i s  a r r a n g e m e n t ,  h o w e v e r ,  w h e n ,  s t u d  
f r o m  o t h e r  U n i o n  M i s s i o n s  w h e r e  g o v e r n m e n t  c o n t r o l  h a s  m a d e  i t  n e c e s s a r y  f o r  u s  t f t j i  
e n g a g e  o u r  s c h o o l s  f r o m  g o v e r n m e n t  g r a n t s ,  r e p o r t  t o  t h e i r  h o m e  f i e l d s  t h a t  S o lu s i  CdUeigO'. 
t e a c h e r s  r e c e i v e  g o v e r n m e n t  g r a n t s  a n d  p a y  s c a l e s .  I t  i s  d i f f i c u l t  f o r  A frican  toaofa&rB 
t o  u n d e r s t a n d  w h y  t h e i r  c o l l e a g u e s  i n  c e r t a i n  c o u n t r i e s  a r e  p e r m i t t e d  t o  re c e iv e  hlgtfer 
w a g e s ,  o n  g o v e r n m e n t  s c a l e s ,  w h e n  t h e y  a r e  n o t  p e r m i t t e d  t o  d o  t h e  s a m e .  wvtnnst
O B J E C T I V E S :
T h e  s c h o o l  h a s  a  s t a t e m e n t  o f  o b j e c t i v e s ,  b u t  i t  i s  v e r y  b r i e f .  I t  s t a t e s  t h a t  t h e - 
i n s t i t u t i o n  w a s  f o u n d e d  t o  e d u c a t e  p r o f e s s i o n a l l y —t r a i n e d  w o r k e r s  f o r  t h e  c h u r c h ’ s  a c t i v ­
i t i e s ,  a n d  t o  e d u c a t e  t h e  h e a d ,  t h e  h e a r t  a r  i  t h e  h a n d .  T h e  c o m m i t t e e  r e c o n a n e n d a  t h a t
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f t h i s  s t a t e m e n t  s h o u l d  h e  r e - w o r d e d  a n d . e x p a n d e d  t o  i n c l u d e  s u c h  n o r m a l  o b j e c t i v e ® ' ^  
A d v e n t i s t  s c h o o l s  a s  h e l p i n g  t h e  s t u d e n t s  d e v e l o p  s o c i a l  k n o w l e d g e  a n d  g r a c e s ^  t o  j 
t h e i r  c u l t u r a l  a p p r e c i a t i o n  a n d  s k i l l s ,  t o  e d u c a t e  t h e m  i n  s u c h  a  w a y  t h a t  t h e y  
t h e i r  p o s i t i o n  i n  t h e  c o m m u n i t y  a s  r e s p o n s i b l e ,  e n l i g h t e n e d  c i t i z e n s ,  t o  d e v e l o p  t b ® £ r  ,’ r
i n t e l l e c t u a l  p o w e r s ,  i m p a r t i n g  a  b r o a d e r  m e n t a l  o u t ?  i o k  u p o n  t h e  p r o b l e m s  o f  s o c i e t y  a s  ‘ . 
w e l l  a s  p r e p a r i n g  t h e m  f o r  p r o f e s s i o n a l  o c c u p a t i o n s  c h a t  h a v e  p a r t i c u l a r  r e l e v a n c e  t o  t h e  ' 
n e e d s  o f  t h e  d e n o m i n a t i o n ' s  a c t i v i t i e s .
T h e  v i s i t i n g  c o m m i t t e e  b e l i e v e s  t h a t  t h e  s c h o o l  i s  r e a c h i n g  i t s  o b j e c t i v e s  q u i t e  w e l l  
f o r  m o s t  o f  t h e  g r a d u a t e s  o f  t h e  w o r k e r - t r a i n i n g  c o u r s e s  e n t e r  d e n o m i n a t i o n a l  e m p l o y m e n t . - ,  ' 
a n d ,  a c c o r d i n g  t o  f i e l d  l e a d e r s  p r e s e n t ,  a r e  s e r v i n g  t h e  c a u s e  f a i t h f u l l y  a n d  c o m p e t e n t l y » 
H o w e v e r ,  t h e  s c h o o l  i s  n o t  s o  s u c c e s s f u l  i n  m e e t i n g  i t s  o b j e c t i v e s  w i t h  t h e  l a r g e  n u m b e i i  . 
o f  y o u t h  w h o  f i n i s h  t h e  J u n i o r  C e r t i f i c a t e  a n d  S e n i o r  C a m b r i d g e  s e c o n d a r y  s c h o o l  p s P O g jjra m w .:
a n d  d o  n o t  e n t e r  a  w o r k e r - t r a i n i n g  c o u r s e .  A  d i s t r e s s i n g l y  l a r g e  n u m b e r  o f  s u c h  y o u t h
b e g i n  t o  w o r k  o n  t h e  S a b b a t h  w h e n  f a c e d  w i t h  e m p l o y m e n t  p r o b l e m s ,  a n d  s o o n e r  o r  l a t e s  , f t z e  
l o s t  t o  t h e  c h u r c h .  T h e  s t a f f  s h o u l d  g i v e  s p e c i a l  s t u d y  t o w a r d  r e c t i f y i n g  t h i s  d e f i c i e n c y  
i n  s p i r i t u a l  a n d  c h a r a c t e r  t r a i n i n g .
T H E  C O U R S E S  O F  S T U D Y :
T h e  s e c o n d a r y  s c h o o l  c u r r i c u l u m  m e e t s  t h e  r e q u i r e m e n t s  o f  t h e  G e n e r a l  a n d  D i v i s i o n  
C o n f e r e n c e  D e p a r t m e n t s  o f  E d u c a t i o n .  A l l  s t u d e n t s  a r e  r e q u i r e d  t o  t a k B  B i b l e ;  B i b l o  
c l a s s e s  m e e t  e v e r y  d a y  f o r  t h e  s a m e  l e n g t h  o f  t i m e  a s  o t h e r  c l a s s e s .  T h e r e  i s  n e e d
f o r  v o c a l  a n d  p i a n o  m u s i c  i n s t r u c t i o n .  A l s o ,  c o u r s e s  i n  c o o k i n g  s h o u l d  b e  p r o v i d e d  f o r  
g i r l s ,  a n d  m o r e  e m p h a s i s  s h o u l d  b e  p l a c e d  o n  t r a i n i n g  f o r  h o n e  m a n a g e m e n t .  T h e  s t a f f
n e e d s  t o  r e - s t u d y  t h e  C o m m e r c i a l  C o u r s e  i n  t h e  l i g h t  o f  s u g g e s t i o n s  f r o m  t h e  f i e l d * - .
\ 4̂1 r̂ \
T h e  c o l l e g e  c u r r i c u l u m  i s  a c c e p t a b l e ,  b u t  e n r o l l m e n t  i s  s m a l l  d u e  t o  t h e  f a c t  ‘ ~ 
n o  d e g r e e  c a n  b e  g i v e n ,  i f  a f f  1 1  i a t i o n  a r r a n g e m e n t s  a r o  w o r k e d  o u t  w i t h  a  c o l l e g e  i n  t  
U n i t e d  S t a t e s  s o  t h a t  d e g r e e s  c a n  b e  g i v e n ,  t h e  e n r o l l m e n t  p r o b l e m  w i l l  s o l v e  i t s e l
S C H O O L  A D M I N I S T R A T I O N :  ■ , , . / /
-f* ft- /QfrWJ • -- '' ' ' ' ' ° U
' T h e  P r i n c i p a l  i s  g i v i n g  e x c e l l e n t  a d m i n i s t r a t i o n  t o  t h e  s c h o o l .  T h e r e  i s  g o o d  c o -  
- o p e r a t i o n  f r o m  t h e  s t a f f .  T h e  P r i n c i p a l  w o r k s  w e l l  w i t h  t h e  B o a r d  o f  T r u s t e e s .  . T h e  f u J L l  
B o a r d  m e e t s  t w i c e  a  y e a r  - a n d  t h e  l o c a l  b o a r d  m e e t s  a p p r o x i m a t e l y  o n c e  a  m o n t h .  T h e  B o a r d  
- g i v e s  e x c e l l e n t  f i n a n c i a l  s u p p o r t " t o  t h e  e d u c a t i o n a l  p r o g r a m ^
O n e  a r e a  o f  a d m i n i s t r a t i o n  t h a t  n e e d s  s t r e n g t h e n i n g  i s  t h e  s u p e r v i s i o n  o f  i n s t r u c t — 
i o n .  T h e  P r i n c i p a l  c a r r i e s  a n  o v e r l o a d  o f  a d m i n i s t r a t i v e  d u t i e s ,  d u e  t o  u n d e r s t a f f l h g  
i n  t h e  m a i n t e n a n c e  d e p a r t m e n t  a n d  t h e  r e g i s t r a r ' s  o f f i c e ,  s o  h e  c a n n o t  g i v e  t h e  a m o u n t  o f  
s u p e r v i s i o n  n e e d e d .  T h e  h e a d  t e a c h e r  o f  t h e  s e c o n d a r y  s c h o o l  i s  o n  f u r l o u g h ,  a n d  t h e  
a c t i n g  h e a d  t e a c h e r  i s  c a r r y i n g  a n  o v e r l o a d .
f  B e t t e r  p l a n n i n g  o f  s t a f f  m e e t i n g s  i s  d e s i r a b l e ,  i n  o r d e r  t h a t  m o r e  m e e t i n g s  m a y  b e  
* N d e v o t e d  t c  p r o f e s s i o n a l  u p b u i l d i n g ,  t o  i d e n t i f y i n g  a n d  s o l v i n g  t v ~  e d u c a t i o n a l  p r o b l e m s  
" s o f  t h e  s c h o o l ,  a n d  t o  i m p r o v i n g  i n s t r u c t i o n .
S T A F F  T R A I N I N G  A N D  P E R F O R M A N C E :
T h e  m a j o r i t y  o f  t h e  s t a f f  a r e  a d e q u a t e l y  t r a i n e d  f o r  t h e i r  w o r k ,  t h e  o n l y  e x c e p t i o n  
b e i n g  t w o  t e m p o r a r y  t e a c h e r s ,  a n d  t h e  p r e c e p t o r  w h o  t e a c h e s  a  f e w  B i b l e  c l a s s e s .  S i x  
s t a f f  m e m b e r s  h a v e  H . A .  d e g r e e s ,  f i v e  h a v e  B . A .  d e g r e e s  o r  e q u i v a l e n t ,  a n d  t w o  ( c o l l e g e .
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t e a c h e r s )  h a v e  t h e  B . D .  d e g r e e t  F a c u l t y  m o r a l e  i s  h i g h .  T h e  i n s p e c t i o n  team.-, 
c l a s s e s  o f  m o s t  o f  t h e  t e a c h e r s .  S o m e ' e x c e l l e n t  i n s t r u c t i o n  w a s  o b s e r v e d .  O r i s  
B i b l e ,  t a u g h t  b y  M r .  T s h u m a ,  w a s  s u b —s t a n d a r d .
G e n e r a l  o b s e r v a t i o n s  w e r e :  i n  s e v e r a l  c a s e s  a s s i g n m e n t s  w e r e  n o t  m a d e  c l e a r l y ,
s p e c i f i c a l l y ;  t h e  i m p r e s s i o n  w a s  g a i n e d  t h a t  c l a s s  a c t i v i t i e s  f o r  s o m e  s e s s i o n s  
g e a r e d  t o  p r e v i o u s  a s s i g n m e n t s ,  r e s u l t i n g  i n  c a r e l e s u  p r e p a r a t i o n  o n  t h e  p a r t  
p u p i l s .  I n c i d e n t s  w e r e  o b s e r v e d  i n  w h i c h  t h e  t e a c h e r  c o u l d  h a v e  a n s w e r e d  q u a if l r iz t& i!
m u c h  m o r e  e f f e c t i v e l y  b y  u s i n g  t h e  b l a c k b o a r d .  N o t  a l l  t e a c h e r s  s i r e  c h e c k i n g  n o t a l ^ o l  
a s s i g n m e n t s ,  n o r  r e q u i r i n g  t h a t  m i s t a k e s  b e  c o r r e c t e d .  E v i d e n t l y  o n l y  a  f e w  t e a c l M m ^  
r e q u i r i n g  c o r o l l a r y  r e a d i n g  i n  a d d i t i o n  t o  t e x t b o o k s .  I n  t h e  E n g l i s h  c l a s s e s  ; t h ! a x a k j i  
b e  a  r e g u l a r ,  y e a r - l o n g  p r o g r a m  r e q u i r i n g  t h e  r e a d i n g  o f  a  n u m b e r  o f  b o o k s  t o  b u i l t "  '  
v o c a b u l a r y  a n d  r e a d i n g  s p e e d ,  b u t  t h e r e  w a s  n o  e v i d e n c e  o f  t h i s  i n  t h e  f o r m  o f  6 1  
o t h e r  v i s u a l  m e d i a  w h e r e b y  i n t e r e s t  i n  r e a d i n g  m i g h t  b e  s t i m u l a t e d .  T h e  l i b r a r i a n  
t h a t  o n l y  a  f e w  t e a c h e r s  r e g u l a r l y  m a k e  a s s i g n m e n t s  t h a t  r e q u i r e  r e s e a r c h  i n  r e f e r e n c e  
w o r k s  o r  l i b r a r y  h o l d i n g s .
3 T U U E H T  A C T I V I T I E S :
T h e  c o m m i t t e e  w a s  p l e a s e d  w i t h  t h e  i n t e r e s t  o n  t h e  p a r t  o f  t h e  s t a f f  a n d  a d m i t i l ^ t  
i o n  i n  p r o m o t i n g  s t u d e n t  a c t i v i t i e s  t h a t  g i v e  s c o p e  f o r  t h e  d e v e l o p m e n t  o f  l n i t l a t l v B ^  
l e a d e r s h i p  a b i l i t y ,  a n d  b e a r i n g  r e s p o n s i b i l i t y ,  a n d  t h a t  m a k e  t h e  s t u d e n t  f e e x  r e s p o & f  
f o r  t h e  w e l f a r e  o f  t h e  s c h o o l .  S o l u s i  C o l l e g e  i s  h i g h l y  c o m m e n d e d  f o r  t h e  s p i r i t  i  
p r e v a i l s  i n  t h e  s t u d e n t  b o d y ,  e s p e c i a l l y  i n  v i e w  o f  t h e  f a c t  t h a t  t h e  o p p o s i t e  i s  t h e 5 ' 
n o r m a l  n o w  i n  m o s t  s c h o o l s  o f  t h e  a r e a ,  d u e  t o  p o l i t i o a l  t e n s i o n s .  M o r e  p l a n n i n g
o u g h t  t o  b e  d o n e  b y  t h e  s c h o o l  t o  i n c r e a s e  t h e  c u l t u r a l  a t t a i n m e n t s  o f  t h e  s t u d e n t ; ' b b d
R E L I G I O U S  A C T I V I T I E S :  - ' . U l--------------------------------------------
A n  e x c e l l e n t  s p i r i t u a l  a t m o s p h e r e  p r e v a i l s  o n  t h e  c a m p u s  a n d  i n  t h e  c l a s s r < x x a £ ' { / j f  
S o l u s i  C o l l e g e .  E v e r y  y e a r  t w e n t y —f i v e  t o  t h i r t y  y o u t h  a r e  b a p t i s e d  i n t o  t h e  f a i t R * ^  
i s  a  g o o d  a c h i e v e m e n t ,  e s p e c i a l l y  i n  v i e w  o f  t h e  r e l a t i v e l y  l o w  n u m b e r  o f  n o n —A d v e n t ^  
D u r i n g  t h e  p r e s e n t  y e a r  t h e  t h e o l o g y  d e p a r t m e n t  o r g a n i z e d  t w o  s t u d e n t  e v a n g e l i s t i c  e f f  
a n d  t h e  c h u r c h  s p o n s o r e d  t w o  m o r e .  T h r e e  B r a n c h  S a b b a t h  S c h o o l s  a r e  c o n d u c t e d ,  a n d - a  
t h e s e  a c t i v i t i e s  a r e  s u c c e s s f u l  i n  s o u l - w i n n i n g .
S o m e  c o n c e r n - w a s  f e l t  t h a t  m a n y  s t u d e n t s  d o  n o t  g i v e  c h u r c h  o r  m i s s i o n  o f f e r i n g s *  
d e s p i t e  t h e  f a c t  t h a t  m o s t  o f  t h e m  h a v e  m o n e y  t o  s p e n d  o n  s w e e t s .  P l a n s  s h o u l d , b e  d a v  
e d  f o r  w a y s  t o  b r i n g  h o m e  t o  t h e  ^ o u t h  w h o  s p e n d  t i m e  a t  t h i s  s c h o o l  t h e  f a c t  t h a t  e v e  
C h r i s t i a n  m u s t  a s s u m e  h i s  p r o p o r t i o n a t e  s h a r e  o f  s a c r i f i c i a l  g i v i n g  t o  f i n a n c e  t h e  a o u  
w i n n i n g  a c t i v i t i e s  o f  t h e  c h u r c h .
T H E  L I B R A R Y ;
T h e  d e v e l o p m e n t  p l a n  o f  t h e  B o a r d  o f  T r u s t e e s  c a l l s  f o r  t h e  e r e c t i o n  o f  a  n e w  l i b  
b u i l d i n g  n o t  t o o  r s a n y  y e a r s  i n  t h e  f u t u r e .  T h i s  i s  w i s e  p l a n n i n g ,  a n ^  t h i s  p r o j e c t  m u  
n o t  b e  p o s t p o n e d .  M e a n w h i l e  t h e  p r e s e n t  r e a d i n g  r o o a  i s  a d e q u a t e  o n l y  b e c a u s e  o f  t b e j .  
c o l l e g e  e n r o l l m e n t .  T w o  m o r e  f r e e - s t a n d i n g  s t e e l  s t a c k s  s h o u l d  b e  p u r c h a s e d .  T h o s e  s h  
b e  o f  t h e  s a m e  t y p e  a s  w i l l  b e  u s e d  i n  t h e  n e w  l i b r a r y .
T h e  l i b r a r i a n  i s  t o  b e  c o m m e n d e d  f o r  t h e  n e a t ,  w e l l - k e p t  a p p e a r a n c e  o f  t h e  l i b r a r
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a n d  i t s  book c o l l e c t i o n .  S h e  i s  working h a r d  t o  m a t e  t h e  l i b r a r y  re  pro sen ' 
f u l ,  a n d  d e s e r v e s  t h e  s u p p o r t  a n d  e n c o u r a g e m e n t  o f  t h e  a d m i n i s t r a t i o n  and ] 
l a r g e r  r e g u l a r  a n n u a l  a p p r o p r i a t i o n  f o r  t h e  p u r c h a s e  o f  n e w  b o o k s  s h o u l d  be 
l e s s  t h a n  £ 3 5 0  •  I n t e r e s t i n g  d i s p l a y s  o f  n e w  b o o k  d u s t  j a c k e t s  s h o u l d  be mada$ 
l i b r a r y  i f  p o s s i b l e ,  a s  w e l l  a s  i n s i d e ,  a n d  t h e s e  s h o u l d  b e  c h a n g e d  a t  f a i r ^ j M  
v a l e .  I n  t h e  e f f o r t  t o  p r o v i d e  a n  a d e q u a t e  b o o k  c o l l e c t i o n  f o r  t h e  developing^ 
p r o g r a m ,  t h e  n e e d s  o f  t h e  s e c o n d a r y  s c h o o l  p u p i l s  m u s t  n o t  b e  o v e r l o o t e d *  T b e j  
i n t e r e s t i n g  b o o k s  f o r  r e c r e a t i o n a l  a n d  S a b b a t h  r e a d i n g  -  s p e c i f i c  a t t e n t i o n  mus 
g i v e n  t o  a d d i n g  b o o k s  t h a t  w i l l  m a k e  t h e  l i b r a r y  o f  v a l u e  t o  t e a c h e r s  a l s o .
E a c h  t i m e  t h a t  w e  v i s i t e d  t h e  l i b r a r y  i t  w a s  b e i n g  p a t r o n i z e d  w e l l ,  b u t . - c h  
t h e  s t u d e n t s  o f  t h e  w o r k e r - t r a i n i n g  c u r r i c u l a .  N o  t e a c h e r s  o r  y o u n g e r  s t u d a t i r i f t |  
o b s e r v e d  t h e r e ,  a n d  s p e c i f i c a l l y  n o t  o n e  g i r l  w a s  p r e s e n t .  W h a t  a c c o u n t s  f o r ^ t l
• ‘ '  - •£}
A  l i b r a r y  c o m m i t t e e  s h o u l d  b e  a p p o i n t e d  t o  a d v i s e  t h e  l i b r a r i a n  r e g a r d i n g  t  
c o l l e c t i o n s .
S C H O O L  P L A N T :
I n  t h e  p a s t  f e w  y e a r s  a  g r e a t  d e a l  o f  m o n e y  h a s  b e e n  p r o v i d e d  b y  t h e  B o a n & l ' j  
e e s  f o r  b u i l d i n g  u p  t h e  s c h o a l  p l a n t .  T h e  B o a r d  h a s  a  f o u r —y e a r  p r o g r a m  • f n y - ' l  
m e n t  o f  t h e  s c h o o l ,  w i t h  g e n e r o u s  f  i n a n c i a l ~ " P T 0 v i s  1  C h .  W e  h i g h l y  c o m m a n d  
i t s  e x c e l l e n t  p l a n n i n g  a n d  f o r  i t s  m o r a l  a n d  f i n a n c i a l  s u p p o r t  o f  S o l u s i  C o U f f i j f e
M o r e  f a c i l i t i e s  a r e  b e i n g  p r o v i d e d ;  s o m e  b u i l d i n g s  a r e  b e i n g  r e n o v a t e d .  
a r e  b e i n g  t o m  d o w n  a n d  r e p l a c e d .  T h e r e  i s  a  m a s t e r  p l a n  f o r  n e w  b u i l c  
c a m p u s  i s  m o r e  a n d  m o r e  t a k i n g  o n  t h e  a p p e a r a n c e  o f  a  w e l l —p l a n n e d ,  c o n v e n i e i  
p l a n t  f o r  f u r t h e r i n g  t h e  e d u c a t i o n a l  p r o c e s s .  S o m e  o f  t h e  d o r m i t o r i e s - . a a p i ^
a r d ,  b u t  r e p l a c e m e n t s  a r e  i n c l u d e d  i n  t h e  f o u r - y e a r  b u i l d i n g  p r o g r a m .  T h e r e ; .  m , .  
w e l l —p l a n n e d , s a n x t a r y  k x t c h e n ;  a  n e w  d i n i n g —r o o m  w i l l  b e  c o n s t r u c t e d  n e x t  y e d ^ * s $ t  
a g e  o f  w a t e r  t h a t  h a s  a l w a y s  p l a g u e d  S o l u s i  i s  b e i n g  a l l e v i a t e d  b y  t h e  c o n s t r u c t i u  
s e r i e s  o f  l a r g e  d a m s .  T h e  s u p p l y  o f  w a t e r  i s  n o w  a d e q u a t e  f o r  n o r m a l  y e a r s ,  b u t  
l a r g e  d a m  s h o u l d  b e  b u i l t  t o  p r o v i d e  f o r  e x c e p t i o n a l l y  d r y  y e a r s .  T h e  w a t e r  i s  r e  
s a f e  f o r  c o n s u m p t i o n  b y  c h l o r i n a t i o n .
B u i l d i n g s  a r e  i n s u r e d ,  b u t  i t  i s  v i t a l  t h a t  a  f i r e  h y d r a n t  s y s t e m  b e  i n s t a l l s  
t h a t  f i r e  e x t i n g u i s h e r s ,  b e  p r o v i d e d  f o r  e a c h  m a j o r  b u i l d i n g ,  a n d  e s p e c i a l l y  f o r  t h  
h o u s e  .
I N D U S T R I E S :
T h e  f a r m ,  c a r p e n t r y  s h o p ,  a n d  g i r l s  " s e r v i n g  i n d u s t r y  p r o v i d e  a d e q u a t e  
. . t o  m e e t  t h e  d e m a n d .  W h e n ,  a n d  i f ,  t h e ~ ~ 5 u i i a i n g  o p e r a t i o n s  a r e  c o m p l e t e d ,  t h e s e  i n i  
w i l l  n o  d o u b t  n e e d  e x p a n d i n g .  L a s t  y e a r  t h e  f a r m  l o s t  £ 4 0 0 .  I n  v i e w  o f  t h e
o f  f a r m  o p e r a t i o n s  ( r a i s i n g  c a t t l e )  a n d  t h e  l a r g e  a c r e a g e  a v a i l a b l e ,  t h e r e  i s  n o  n e  
t h i i  l o s s .  T h e  s u s ' . o n t a t i o n  w o r k e r  w h o  i s  n o w  h e l p i n g  o r  t h e  f a r m  a p p e a r s  c a p a b l e  
m a n a g i n g  t h e  h e r d ,  a n d  h i s  h a n d s  s h o u l d  b e  u p h e l d  a n d  h i s  c o u n s e l  g i v e n  c a r e f u l  co 
a t i o n .  • ’ •"*
t  '
F I N A N C I A L  O P E R A T I O N S :
M e n t i o n  h a s  a l r e a d y  b e e n  m a d e  o f  t h e  e x c e l l e n t  s u p p o r t  b e i n g  g i v e n  b y  t h e  B o a r t
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S o l u s i  C o l l e g e ,  f o r  p l a n t  i m p r o v e m e n t .  A n  o p e r a t i n g  s u b s i d y  o f  £ . 3 , 3  
t h e  D i v i s i o n  i n  a d d i t i o n  t o  a  g o v e r n m e n t  g r a n t  f o r  o p e r a t i n g ,  t h a t  e  
a n n u a l l y .  F o r  t h r e e  o u t  o f  t h e  s i x  p a s t  y e a r s  t h e r e  h a s  b e e n  a n  o j  
l o s s  w a s  n o t  l a r g e .  T h e r e  h a s  b e e n  a  g a i n  f o r  t h e  l a s t  t w o  y e a r s ,  
f i n a n c i a l l y  s o u n d ,  a n d  w i l l  p r o b a b l y  r e m a i n  s o  i f  t h e  p r e s e n t  o p e r a t  
u e d .
C O N C L U S I O N :
S o l u s i  C o l l e g e  i s  b e i n g  a d m i n i s t e r e d  a n d  s u p p o r t e d  e f f e c t i v e l y ,  
a n d  i s  d e s t i n e d  t o  f u l f i l l  a  m a j o r  r o l e  i n  t h e  f i n i s h i n g  o f  G o d ' s  w o  
w o r k e r s  t o  m e e t  t h e  n e e d s  o f  t h e  n e w  A f r i c a .
.  I n  c o n c l u s i o n  a n d  r e c a p i t u l a t i o n ,  w e  m a k e  t h e  f o l l o w i n g  r e c o m n e  
o f  T r u s t e e s ,  t h e  M a n a g e m e n t ,  a n d  t h e  S t a f f .
( F o r  s p e c i a l  r e c o m m e n d a t i o n s  c o n c e r n i n g  t h e  c o l l e g e - l e v e l  c u r r i  
i o n  r e p o r t  e n t i t l e d ,  " A  R e p o r t  T o  T n e  B o a r d  O f  T r u s t e e s  O f  S o l u s i  C o  
A f r i c a n  D i v i s i o n  C o m m i t t e e ,  C o n c e r n i n g  T h e  R e q u e s t  F o r  A n  A f f i l i a t i o .  
i t y . " )
G e n e r a l  R e c o m m e n d a t i o n s
1 .  T h e  s t a f f  s h o u l d  r e v i s e  t h e  s c h o o l ' s  s t a t e m e n t  o f  o b j e c t i v e s ,  a n  
B o a r d  o f  T r u s t e e s  f o r  t h e i r  c o n s i d e r a t i o n  a n d  a p p r o v a l .
2 .  A  s p e c i a l  s t u d y  s h o u l d  b e  m a d e  o f  w a y s  a m d  m e a n s  o f  d e v e l o p i n g  m  
f a i t h  o n  t h e  p a r t  o f  t h e  s e c o n d a r y  s c h o o l  g r a d u a t e s ,  e s p e c i a l l y  
a s  S e v e n t h —d a y  A d v e n t i s t s  m a y  e x p e c t  t o  m e e t  w h e n  s e e k i n g  e m p l o y i  
e x e m p t i o n  f r o m  S a b b a t h  l a b o u r ,  h o w  t o  e n l i s t  h e l p  f r o m  m i n i s t e r s  
l e a d e r s  w h e n  e x p e r i e n c i n g  S a b b a t h  e m p l o y m e n t  p r o b l e m s ,  a n d  t h e  n  
f i r m  f o r  t h e  r i g h t  w h e n  s u c h  d i f f i c u l t i e s  a r e  e n c o u n t e r e d ,  i n  o r  
o p p o r t u n i t y  t o  w o r k  o u t  t h e i r  p r o b l e m s  f o r  t h e m .
3 .  C o u r s e s  t h a t  s h o u l d  b e  a d d e d  t o  t h e  c u r r i c u l u m  a r e :  c o o k i n g ,  m o r  
a n d  m o r e  v o c a t i o n a l  i n s t r u c t i o n  f o r  b o y s .  P r o v i s i o n  s h o u l d  b e  m  
p i a n o  m u s i c  l e s s o n s .
4 .  P r o v i s i o n  s h o u l d  b e  m a d e  t o  r e d u c e  t h e  P r i n c i p a l ' s  r e s p o n s i b i l i t  
p l a n t  m a i n t e n a n c e ,  a n d  t h e  h e a d  t e a c h e r ' s  i n s t r u c t i o n a l  l o a d  s h o  
t h a t  m o r e  a d e q u a t e  s u p e r v i s i o n  o f  i n s t r u c t i o n  c a n  b e  p o s s i b l e ,  
s h o u l d  b e  d e v o t e d  t o  a  s t u d y  o f  w a y s  a n d  m e a * . 3  o f  i m p r o v i n g  i n s t
5 .  A s s i g n m e n t s  s h o u l d  b e  m a d e  c l e a r l y  a n d  r e g u l a r l y ,  a n d  t h e  c l a s s  
t h e  f o l l o w i n g  d a y  s h o u l d  b e  g e a r e d  t o  t h e  a s s i g n m e n t ;  o t h e r w i s e  
d e v e l o p  a n  i n d i f f e r e n t  a t t i t u d e  t o w a r d  a s s i g n m e n t s .  F r e q u e n t  b r i  
u s e d  - b y  t e a c h e r s  t o  e n c o u r a g e  r e g u l a r  p r e p a r a t i o n  o f  a s s i g n m e n t s  
b e  e x a m i n e d  r e g u l a r l y ,  a n d  p u p i l s  b e  r e q u i r e d  t o  c o r r e c t  m i s t a k e  
o f  n e a t n e s s  i n  . . o t e b o o k s  i s  n e c e s s a r y .  M o r e  c o r o l l a  y  r e a d i n g  s  
S o l u s i -  C o l l e g e ,  a n d  a l l  t e a c h e r s  o u g h t  t o  m a k e  r e g u l a r  a s s i g n m e n  
s t u d e n t s  . t o  u s e  l i b r a r y  r e s o u r c e s .  I n  t h e  a d v a n c e d  c l a s s e s ,  r e  
r e p o r t s  a r i d  o t h e r  a c t i v i t i e s  s h o u l d  b e  r e q u i r e d - t h a t  f o r c e  t h e  e  
r e s p o n s i b i l i t y  f o r  h i s  o w n  l e a r n i n g  a n d  i n t e l l e c t u a l  d e v e l o p m e n t
.  T h e  s t a f f  s h o u l d  s t u d y  w a y s  a n d  m e a n s  t o  i n c r e a s e  t h e  c u l t u r a l  l e v e l  a n d  0. 
o f  t h e  s t u d e n t  b o d y .  A  C o u r t e s y  W e e k  i s  s u g g e s t e d  a n d ,  u n t i l  a  n e w  j o i n t ,  
i s  b u i l t ,  t h e  s t a f f  c o u l d  a r r a n g e  o n e  o r  t w o  s p e c i a l  o c c a s i o n s  a  y e a r  w h e n  
m o r e  m a t u r e  s t u d e n t s  a r e  i n v i t e d  t o  s t a f f  h o m e s  f o r  E u r o p e a n - t y p e  m e a l s  a n d '  
s o c i a l  i n t e r c o u r s e .
7 .  F i r e  e x t i n g u i s h e r s  s h o u l d  b e  p l a c e d  i n  a  c e n t r a l  p l a c e  i n  e a c h  m a j o r  b u i l d i n g  
t h e  p u m p  h o u s e .
8 .  C a r e f u l  s t u d y  s h o u l d  b e  g i v e n  t o  r e d u c i n g  t h e  l o s s  o n  t h e  f a r m .  I n  t h e  l i g f i c t  
f a r m  r e s o u r c e s  a v a i l a b l e ,  t h i s  l o s s  i s  a b s o l u t e l y  u n n e c e s s a r y .
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O O O  V *  £  T O  T H E  B O A R D  O F  T R U S T E E S  O F  S O T  U S I  C O L L E G E
a n d
T O  T H E  S O U T H E R N  A F R I C A N  D r  . S I G N  C Q I Q .T T T E E  
C O N C E R N I N G  T H E  R E Q U E S T  F O R  A N  A F F I L I A T I O N  IY IT H  A N D R E W S  U N I V E R S I T Y
I n  v i e w  o f  t h e  h i g h  i m p o r t a n c e  p l a c e d  u p o n  a c a d e m i c  d e g r e e s  i n  m a n y  
q u a r t e r s ,  i t  i s  r e c o g n i z e d  t h a t  a r .  a f f i l i a t i o n  o f  S o l u s i  C o l l e g e  w i t h  A n d r e w s  U n i v e r s i t y  
i s  h i g h l y  d e s i r a b l e .  A n d r e w s  U n i v e r s i t y  w a s  e s x a o l i s h e d  t o  s e r v e  t h e  n e e d s  o f  t h e  w o r l d  
f i e l d  a s  m u c h  a s  p o s s i b l e .  T h e  B o a r d  o f  T r u s t e e s ,  t h e  A d m i n i s t r a t i o n  a n d  t h e  F a c u l t y  o f  
A n d r e w s  U n i v e r s i t y  w i l l  p r o b a b l y  r e s p o n d  f a v o u r a b l y  t o  t h i s  r e q u e s t  i f  t h e y  a r e  s a t i s f i e d  
t h a t  t h e  a c a d e m i c  p r o g r a m  p r o v i d e d  f o r  t h e  s t u d e n t s  o f  S o l u s i  C o l l e g e  m e e t s  t h e  s t a n d a r d s  
o f  a n  a c c e p t a b l e  c o l l e g e - l e v e l  p r o g r a m ,  a n d  i f  t h e  N o r t h  C e n t r a l  A s s o c i a t i o n  o f  C o l l e g e s ,  
b y  w h i c h  A n d r e w s  U n i v e r s i t y  i s  a c c r e d i t e d ,  o f f e r s  n o  o b j e c t i o n  t c  t h e  a r r a n g e m e n t .
A f t e r  h a v i n g  i n s p e c t e d  S o l u s i  C o l l e g e ,  a n d  k n o w i n g  s o m e t h i n g  o f  t h e  
s t a n d a r d s  w h i c h  A n d r e w s  U n i v e r s i t y  n u s t  r e q u i r e  o f  t h o s e  o n  w h o m  i t  c o n f e r s  d e g r e e s  i n  
o r d e r  t o  r e t a i n  i t s  a c c r e d i t a t i o n  a s  a  r e s p e c t a b l e  i n s t i t u t i o n  o f  h i g h e r  e d u c a t i o n ,  t h e  
f o l l o w i n g  r e c o m m e n d a t i o n s  a r e  o f f e r e d  c o n c e r n i n g  m a t t e r s  t h a t  s h o u l d  b e  a d j u s t e d  o r  p r o ­
v i d e d  i n  o r d e r  t o  m a k e  p o s s i b l e  s u c h  a n  a f f i l i a t i o n .
1 .  A D M I S S I O N S .
N o  s t u d e n t  s h o u l d  b e  a d m i i t e d  t o  t h e  c o l l e g e  c o u r s e s  w h o  d o e s  n o t  h a v e  a
S e n i o r  C a m b r i d g e  C e r t i f i c a t e  o f  f i r s t  l e v e l ,  o r  i t s  f u l l  e q u i v a l e n t .  E x c e p t i o n s
t o  t h i s  r u l e  m a y  b e  m a d e  f o r  o l d e r  p e r s o n s  o f  h i g h  c a p a b i l i t y  i f  t h e y  p a s s  w i t h
h i g h  g r a d e s  a  s t a n d a r d i z e d  t e s t  s u c h  a s  t h e  G e n e r a l  E d u c a t i o n a l  D e v e l o p m e n t  T e s t
t h e n . a d m i s s i o n  s h o u l d  b e  o n  p r o b a t i o n  a n d  t h e  s t u d e n t ' s  s t a n d i n g  r e v i e w e d  b y  t h e
A c a d e m i c  S t a n d a r d s  C o m m i t t e e  a t  t h e  e n d  o f  h i s  f i r s t  y e a r  o f  s t u d i e s .  T h e  B o a r d
o f  T r u s t e e s  s h o u l d  a p p o i n t  a  c o m m i t t e e  t o  r e c o m m e n d  a  p o l i c y  f o r  t h e  a d m i s s i o n
o f  s t u d e n t s ,  a l o n g  t h e  l i n e s  m e n t i o n e d  a b o v e .  A O vtM T ftr
mcritaoc conn
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T h e  s c h o o l  y e a r  s h o u l d  b e  l e n g t h e n e d  t o  3 6  w e e k s  ( a  m i n i m u m  o f  1 8 0  c l a s s  
s e s s i o n  d a y s )  a n d  d i v i d e d  i n t o  t w o  s e m e s t e r s  o f  l o  w e e k s  e a c h .
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U P P E R  A N D  L O W E R  B I E N N I U M .
T h e  c o u r s e  o f f e r i n g s  s h o u l d  b e  n u m b e r e d  o n  t h e  b a s i s  o f  u p p e r  a n d  l o w e r  
b i e n n i u m  c o u r s e s ,  a f t e r  t h e  p a t t e r n  o f  E m m a n u e l  M i s s i o n a r y  C o l l e g e .
A C A D E M I C  R E C O R D S .
R e c o r d s  s h o u l d  b e  k e p t  o n  a  s y s t e m  p a t t e r n e d  a f t e r  t h a t  o f  A n d r e w s  U n i v e r s ­
i t y .  T o  b r i n g  t h i s  a b o u t  a  r e g i s t r a r ,  w h o  i s  i n t e r e s t e d  i n  a n d  u n d e r s t a n d s  
r e c o r d - k e e p i n g ,  s h o u l d  b e  e m p l o y e d .  T h i s  p e r s o n ,  w h o  s h o u l d  p r e f e r a b l y  h a v e  a  
B .  A .  d e g r e e ,  s h o u l d  e i t h e r  s p e n d  s o m e  t i n e  a t  A n d r e w s  U n i v e r s i t y ,  o r  t h e  
r e g i s t r a r  o f  A n d r e w s  U n i v e r s i t y  w i l l  v i s i t  S o l u s i  C o l l e g e  f o r  s o m e  t i m e .  A n d r e w s  
U n i v e r s i t y  w i l l  p r o b a b l y  r e q u i r e  o n e  o f  i t s  o f f i c e r s  t o  v i s i t  S o l u s i  C o l l e g e  a t  
t h e  t i m e  t h e  a f f i l i a t i o n  b e g i n s .  T h e  r e g i s t r a r ' s  o f f i c e  m u s t  b e  p r o v i d e d  w i t h  
s o m e  t y p e  o f  T h e r m o f a x  m a c h i n e  f o r  d u p l i c a t i n g  r e c o r d s ,  i f  t h e  a f f i l i a t i o n  p l a n  
i s  c o n s u m m a t e d .
C U R R I C U L A .
A n  a f f i l i a t i o n  c o u l d  b e  e n t e r e d  i n t o ,  c o v e r i n g  o n l y  t h e  t h e o l o g i c a l  c o u r s e .  
H o w e v e r ,  o n e  o f  t h e  p r e s s i n g  n e e d s  i n  t h e  S o u t h e r n  A f r i c a n  D i v i s i o n  i s  f o r  t r a i n ­
e d  A f r i c a n  t e a c h e r s  f o r  t h e  s e c o n d a r y  s c h o o l s .  T h i s  n e e d  w i l l  n o  d o u b t  b e c o m e  
m o r e  u r g e n t  i n  t h e  n e x t  f e w  y e a r s .  I n a s m u c h  a s  A n d r e w s  U n i v e r s i t y  w i l l  r e q u i r e  
f o r  t h e  t h e o l o g i c a l  c o u r s e  t h a t  t h o s e  w h o  t e a c h  s e r v i c e  c o u r s e s ,  s u c h  a s  E n g l i s h ,  
h i s t o r y  a n d  n a t u r a l  s c i e n c e s ,  f o r  t h e  t h e o l o g i c a l  s t u d e n t s ,  b e  t e a c h e r s  o f  a d e q u a t e  
t r a i n i n g  a n d  e x p e r i e n c e  t o  o f f e r  t r u e  c o l l e g e  l e v e l  i n s t r u c t i o n ,  i t  w o u l d  a p p e a r  
t h e  r a r t  o f  w i s d o m  t o  i n c l u d e  i n  t h e  a f f i l i a t i o n  a  f e w  o t h e r  m a j o r  f i e l d s  o f  
s t u d y ,  s o  t h a t  d e g r e e s  f o r  t e a c h e r s  c o u l d  b e  g r a n t e d .
D e g r e e s  f o r  s e c o n d a r y  s c h o o l  t e a c h i n g  m u s t  p r o v i d e  f o r  e a c h  s t u d e n t  a t  
l e a s t  o n e  s u b j e c t - m a t t e r  m a j o r ,  w i t h  t w o  m i n o r s ,  o n e  i n  p r o f e s s i o n a l  e d u o a t i o n  
c o u r s e s  a n d  t h e  o t h e r  i n  a  s u b j e c t - m a t t e r  m i n o r  p r e f e r a b l y  r e l a t e d  t o  t h e  m a j o r ,
s u c h  a s  a  p h y s i c s  m i n o r  f o r  a  m a t h e m a t i c s  m a j o r .
M I N I M U M  S T A F F .
T h e  o f f e r i n g  o f  t h e  c u r r i c u l a  s u g g e s t e d  a b o v e  w o u l d  r e q u i r e ,  i n  a d d i t i o n  t o  
t h e  p r e s e n t  E n g l i s h  t e a c h e r  ( M r s .  G o r l e )  a n d  t h e o l o g y  t e a c h e r  ( P a s t o r  J .  S t a p l e s }
t h e  f o l l o w i n g  s t a f f  m e m b e r s  t e a c h i - g  m a i n l y  o n  t h e  c o l l e g e  l e v e l :
permission C  < * * * •  p r o « e d wiinoo, permission.
6 .  ( C o n t i n u e d )
a .  A  t e a c h e r  f o r  m a t h e m a t i c s  a n d  p h y s i c s ,  w i t h  a n  M .  A .  d e g r e e  a t  l e a s t ,  a n d  
p r e f e r a b l y  v / i t h  a  P h .  D .
b .  A n  e d u c a t i o n  t e a c h e r ,  p r e f e r a b l y  w i t h  a  P h .  D .  d e g r e e  b u t  a t  l e a s t  w i t h  a n  
L’ .  A .  T h i s  t e a c h e r  c o u l d  p e r h a p s  o f f e r  a  f e w  s u b j e c t  m a t t e r  c o u r s e s ,  
p r e f e r a b l y  i n  t h e o l o g y  ( f o r  t h e  p r e s e n t  t h e o l o g y  t e a c h e r  i s  o v e r l o a d e d  a n d  
i s  f o r c e d  t o  a l t e r n a t e  c e r t a i n  c o u r s e s  w h i c h  s h o u l d  r e a l l y  b e  o f f e r e d  e a c h  
y e a r )  o r  F r e n c h .
c .  A  h i s t o r y  t e a c h e r  a b l e  a l s o  t o  t e a c h  g e o g r a p h y  a n d  o t h e r  s o c i a l  s c i e n c e s .
T h e  a i m  s h o u l d  b e  t o  g e t  a  m a n  w i t h  a  P h .  D .  d e g r e e .
d .  M i s c e l l a n e o u s .  T h e  p r e s e n t  b i o l o g y  t e a c h e r  c o u l d  c a r r y  t h e  c o l l e g e  c o u r s e s  
i n  b i o l o g y .  T h e  s e c o n d a r y  s c h o o l  E n g l i s h  t e a c h e r  c o u l d  o f f e r  t h e  r e q u i r e d  
s p e e c h  c o u r s e s  a s  a t  p r e s e n t .  P r o v i s i o n  c o u l d  b e  m a d e  t o  l i g h t e n  t h e  
a d m i n i s t r a t i v e  l o a d  o f  t h e  P r i n c i p a l ,  s o  t h a t  h e  c a n  o f f e r  o n e  t h e o l o g y  
c o u r s e  e a c h  s e m e s t e r .  T h i s  i s  a  m u s t .
( T h e s e  t h r e e  n e w  s t a f f  m e m b e r s  s h o u l d  b e  p r o v i d e d  o n  t h e  f o l l o w i n g  
s c h e d u l e ,  i f  t h e  a f f i l i a t i o n  i s  t o  g e t  u n d e r  w a y  s o o n :
i .  T h e  e d u c a t i o n  t e a c h e r  a n d  t h e  m a t h e m a t i c s —p h y s i c s  t e a c h e r  s h o u l d  
b e  c a l l e d  e a r l y  i n  1 9 6 3 -  S u c h  t e a c h e r s  a r e  e m p l o y e d  a l r e a d y  u p  u n t i l  t h e  
e n d  o f  J u n e ,  a n d  p e r h a p s  u n t i l  t h e  e n d  o f  A u g u s t .  I n a s m u c h  a s  S o l u s i ' s  
s c h o o l  y e a r  d r a w s  t o  a  c l o s e  i n  O c t o b e r - N o v e m b e r ,  t h e r e  w o u l d  b e  n o  p o i n t  
i n  s u c h  t e a c h e r s  c o n i n g  t o  S o l u s i  u n t i l  O c t o b e r .  T h e  t e a o h e r s  w o u l d  p e r h a p s  
t e a c h  w h e r e  t h e y  a r e  t h r o u g h  s u m m e r  s c h o o l ,  o r  t a k e  w o r k  o n  a d v a n c e d  d e g r e e s  
T h u s  a c t u a l l y  o n l y  o n e  b u d g e t  e q u i v a ' 1 _>n t  i n  c a s h  w o u l d  b e  n e c e s s a r y  f o r  1 9 6 3  
H o w e v e r ,  t e a c h e r s  o f  t h e  t y p e  n e e d e d  a r e  n o t  e a s i l y  a v a i l a b l e ,  a n d  t h e  c a l l  
s h o u l d  g o  i n  e a r l y  i f  s u c h  t e a c h e r s  a r e  t o  b e  o n  h a n d  f o r  t h e  1964  s c h o o l  
y e a r .  A c t u a l  e m p l o y m e n t  o f  t h e s e  t e a c h e r s  w o u l d  s t a r t  a t  m i d  y e a r  o r  
l a t e r ,  b u t  m e n  o f  t h i s  t r a i n i n g  h a v e  m a n y  o p p o r t u n i t i e s  a n d  t h e  i n v i t a t i o n  
o u g h t  t o  b e  e x t e n d e d  t o  t h e m  e a r l y  i n  t h e  c a l e n d a r  y e a r  w h e n  t h e y  a r e  l a y i n g  
t h e i r  p l a n s  f o r  t h e  n e x t  s c h o o l  y e a r .
i i .  T h e  t h i r d  t e a c h e r  -  f o r  h i s t o r y  a n d  s o c i a l  s c i e n c e s  _  s h o u l d  b e  
c a l l e d  e a r l y  i n  1964  s o  h e  c o u l d  b e  o n  h a n d  f o r  t h e  1965  s c h o o l  y e a r . )
R e p ro d u c e d  with perm iss ion  of th e  copyright ow ner.  F u r the r  reproduction  prohibited without perm iss ion .
V I S I T I N G  S T A F F  M E M B E R S  F R O - 1 A N D R E W S  U N I V E R S I T Y .
I n  t h e  e v e n t  t h a t  t h e  a c c r e d i t i n g  b o d y  o f  A n d r e w s  U n i v e r s i t y  w o u l d  r e q u i r e  
o n e  o f  A n d r e w s  U n i v e r s i t y  s t a f f  m e m b e r s  t o  r e s i d e  a t  S o l u s i  C o l l e g e  a l l  t h e  t i m e  
a s  a  v i s i t i n g  p r o f e s s o r ,  p e r h a p s  t h i s  p e r s o n  c o u l d  f i l l  t h e  n e e d  o f  s t a f f  m e m b e r
b .  a b o v e ,  t h a t  i s ,  t h e  t e a c h e r  o f  p r o f e s s i o n a l  e d u c a t i o n  c o u r s e s .  T h i s  v i s i t i n g  
p r o f e s s o r  a r r a n g e m e n t  i s  e x p e n s i v e  i n  t e r m s  o f  e x t r a  t r a v e l ,  a n d  p e r h a p s  i t  c a n  
b e  a v o i d e d .  T h e  B o a r d  o f  T r u s t e e s  a n d  t h e  S o u t h e r n  A f r i c a n  D i v i s i o n  s h o u l d  b e  
p r e p a r e d  f o r  t h i s  p o s s i b l e  e x p e n s e ,  h o w e v e r ?  a t  a n y  r a t e ,  A n d r e w s  U n i v e r s i t y  
w o u l d  r e q u i r e  t h a t  o n e  o f  i t s  t e a c h e r s  o r  a d m i n i s t r a t i v e  o f f i c e r s  v i s i t  S o l u s i  
C o l l e g e  a t  t h e  b e g i n n i n g  o f  t h e  a f f i l i a t i o n  t o  h a n d l e  t h e  m a n y  a r r a n g e m e n t s  
n e c e s s a r y  i n s e t t i n g  u p  t h e  a f f i l i a t i o n  a g r e e m e n t ,  a n d  t h e  e x p e n s e  w o u l d  h a v e  t o  
b e  b o r n e  b y  S o l u s i  C o l l e g e .
L I B R A R Y .
I f  t h e  p l a n  f o r  a f f i l i a t i o n  i s  c o n s u m m a t e d  a n d  t h e  e n r o l l m e n t  o f  t h e  C o l l 9 g $  
g o e s  u p ,  t h e  p r e s e n t  l i b r a r y  w i l l  b e  t o o  s m a l l  i n  a  m a t t e r  o f  m o n t h s .  D e v e l o p — 
m e n t  p l a n s  f o r  S o l u s i  s h o u l d  i n c l u d e  a  n e v ;  s e p a r a t e  l i b r a r y  b u i l d i n g  t o  b e  b u i l t  
s o o n  a f t e r  t h e  a f f i l i a t i o n  g e t s  u n d e r  w a y .  T h e  g r e a t e s t  i m m e d i a t e  n e e d  i s  f o r  a  
r e g u l a r  a n n u a l  a m o u n t  f o r  t h e  p i i r c h a s e  o f  n e w  b o o k s .  £.350 p e r  a n n u m  i s  m i n i m u m .  
T w o  n e w  f r e e - s t a n d i n g  s t e e l  s t a c k s ,  o f  t h e  t y p e  t h a t  w i l l  b e  u s e d  i n  t h e  n e w  
l i b r a r y  s h o u l d  b e  p u r c h a s e d  a t  o n c e .
A D D I T I O N A L  L A B O R A T O R Y  F A C I L I T I E S .
I n  o r d e r  t o  o f f e r  a  m i n o r  i n  b i o l o g y  a n d  p h y s i c s  w i t h  a  f e w  c o u r s e s  i n  
c h e m i s t r y ,  a  n e w  l a b o r a t o r y  w i l l  b e  n e e d e d .  A  r e g u l a r  a n n u a l  a p p r o p r i a t i o n  f o r  
l a b o r a t o r y  e q u i p m e n t  t o t a l l i n g  £ 3 0 Q  w o u l d  h a v e  t o  b e  p r o v i d e d ,  p l u s  a  l a r g e r  
i n i t i a l  s p e c i a l  a p p r o p r i a t i o n .
witp permission o , » e  copy r,gM = T ^ e p r o ^ o n  p r o v e n  w . o o ,  permission.
CONCLUSION
I t  m u s t  b e  u n d e r s t o o d  t h a t  A n d r e w s  U n i v e r s i t y  w i l l  s e t  f o r t h  i t s
o w n  c o n d i t i o n s  u n d e r  w h i c h  i t  w i l l  e n t e r  i n t o  a n  a f f i l i a t i o n  w i t h  S o l u s i  C o l l e g e *  
T h e  a b o v e  i s  o n l y  a n  e f f o r t ,  b a s e d  o n  p r e v i o u s  e x p e r i e n c e ,  t o  a n t i c i p a t e  t h e i r  
r e q u i r e m e n t s .
S o l u s i  C o l l e g e  w i s h  t o  g o  a h e a d  o n  t h e  b a s i s  o f  t h e s e  r e c o m m e n d a t i o n s ,  t h e  f o r m e d  
v o t e  o f  t h e  D i v i s i o n  C o m m i t t e e  t o  t h a t  e f f e c t  s h o u l d  b e  p a s s e d  o n  t o  E l d e r  W *  R «  
B e a c h ,  S e c r e t a r y  o f  t h e  G e n e r a l  C o n f e r e n c e ,  a n d  t o  E .  E .  C o s  s e n  t i n e ,  S e c r e t a r y  o f  
t h e  D e p a r t m e n t  o f  E d u c a t i o n  o f  t h e  G e n e r a l  C o n f e r e n c e ,  f o r  c o n s i d e r a t i c  1 b y  t h e  
p r o p e r  b o d i e s .
I f  t h e  S o u t h e r n  A f r i c a n  D i v i s i o n  a n d  t h e  B o a r d  o f  T r u s t e e s  o f
r
with perm iss ion  of th e  copyright ow ner.  F u r th e r  reproduction  prohibited without perm iss ion .
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AFFILIATION AGREEMENT BETWEEN 
SOIDSI COLLEGE AND ANEREWS UNIVERSITY
I .  P urpose o f  th e  A f f i l i a tio n
The p u rp o se  o f  th e  a f f i l i a t i o n  i s :
1 . To e n a b le  S o lu s i C o lle g e  t o  become an  a c c re d it ed, e x te n s io n  
caiip ifi o f  Andrews U n iv e rs ity  f o r  th e  p u rp o se s  o f  o f f e r in g  
p ro g rams  in  th e o lo g y , s e c r e t a r i a l  s c ie n c e , e d u c a tio n  and 
b u s in e s s  le a d in g  to  th e  a s s o c ia te  and  b a c c a la u re a te  d e g re e s .
2 . To e x te n d  reco g ni zed b a c c a la u re a te  le v e l  e d u c a tio n  t o  
s u i ta b ly  q u a li f ie d  young p e o p le  who l iv e  in  a re a s  o f  th e  
vrorld  w here com parable S ev en th -d ay  A d v e n tis t e d u c a tio n  i s  n o t 
a v a i la b le .
3 . To f a c i l i t a t e  in  s i t u  q u a l i ty  e d u c a tio n  o f  p ro s p e c tiv e  
S ev en th -d ay  A d v e n tis t w orker s  t h a t  w i l l  b e  f in a n c i a l l y  
f e a s ib le  w h ile  i t  a ls o  m axim ally  u t i l i z e s  e x is t in g  o r  
d ev e lo p ed  e d u c a tio n a l e x p e r t is e .
I I .  D e f in itio n  o f  th e  A f f i l ia t io n
T h is  a f f i l i a t i o n  betw een S o lu s i  C o lleg e  ( h e r e in a f te r  c i t e d  a s  SC 
and  Andrews U n iv e rs ity  ( h e r e in a f te r  c i t e d  a s  AD) m eans:
1 . T h at AD s h a l l  a f t e r :
(a) rev ie w  and app ro v a l o f  th e  SC a d m in is tra tio n  and 
te a c h in g  f a c u lty
(b) re v ie w  and ap p ro v a l o f  th e  SC l ib r a r y  and  o th e r  p h y s ic a l
■ ~ — . f a H U H o g
(c) v e r i f i c a t i o n  o f  p ro p er  ad m iss io n , a d m in is tr a t iv e , and  
e x am in a tio n  r e s u l t s
(d) fin ed , c le a ra n c e  o f  SC a s  an  a c c r e d it ed  AD e x te n s io n  
Ocflr^us
g r a n t academ ic c r e d i t  f o r  a l l  c o u rs e s  s a t i s f a c t o r i l y  comp­
le te d  i n  a  b a c c a la u re a te  p rogram , t h a t  i t  h a s  s p e c i f i c a l ly  
a u th o r iz e d  an d  su p e rin te n d e d . The c r e d i t  so  earn ed  s h a l l  be 
in te rc h a n g e a b ly  v a l id  e i t h e r  on th e  SC cam pus o r  any  o f  AD's 
a c c re d ite d  e x te n s io n  c a n p u se s , e x c e p t a s  lim ite d  b y  th e  v a l i ­
d a tio n  p o l ic ie s  g o v e rn in g  t r a n s f e r  c r e d i t  betw een campus e s  a s  
w e ll a s  lo c a l  campus re q u ire m e n t d if f e r e n c e s .
1
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2 . T h at AU s h a l l  c o n fe r th e  B a c c a la u re a te  d e g re e  on e v e ry  c a n d i­
d a te  who, a f t e r  q u a lify in g  f o r  ad m issio n  s a t i s f a c to r i l y  
compl e t e s  a l l  th e  req u irem en ts f o r  th e  d e g re e  a s  s p e c if ie d  by 
th e  f a c u l ty  o f  Andrews U n iv e rs ity  an  t h e  SC e x te n s io n  cam pus. 
AU s h a l l  a ls o  is s u e  t r a n s c r ip t s  w hich s h a l l  a p p ro p ria t e l y  
id e n t i f y  th e  S o lu s i C o lleg e  campus a s  th e  lo c a tio n  w here th e  
d e g re e  req u irem en ts w ere com pleted .
3 . T h a t AU w i l l  p ro v id e  sp e c ia l c o n s u ltin g  s e r v ic e s  and  in -  
s e rv ic e  t r a in in g  upon re q u e s t by  SC w ith o u t a d d it io n a l  c o s ts  
t o  i t  o th e r  th a n  t r a v e l  and  h o s p i t a l i ty  e x p en se s , and 
p ro v id e d  th e  tim in g  f a r  such  c a n  b e  m u tu a lly  a g re e d  upon.
IX I. TYaT-ms o f  th e  A greem ent-—G enera l
1 . Each p a r t ic ip a t in g  in s t i t u t i o n  s h a l l  m a in ta in  i t s  own 
id e n t i ty  u n d e r i t s  own g o v ern in g  b o a rd  d u r in g  th e  p e r io d  o f  
th e  a f f i l i a t i o n .
2 . The agreem ent o f  a f f i l i a t i o n  s h a l l  b e  s ig n e d  by  th e  chairm an  
o f  th e  B oard o f  T ru s te e s  f a r  AU, th e  ch airm an  o f  th e  B oard o f  
T ru s te e s  o f  SC, th e  c h ie f  a d m in is tr a tiv e  o f f i c e r  o f  e ach  
i n s t i t u t i o n ,  th e  e d u c a tio n a l d i r e c to r  o f  th e  G en era l 
C o n feren ce  and th e  e d u c a tio n  d i r e c to r  o f  th e  E a s t A fric a n  
D iv is io n  a f t e r  ap p ro v a l o f  th e  r e s p e c tiv e  g o v e rn in g  b o a rd s , 
and  s h a ll  b e  v a lid  f a r  an  i n i t i a l  p e r io d  o f  f iv e  y e a r .
3 . W hile p ro v is io n  i s  made f a r  t h i s  ag reem en t t o  ru n  f a r  th e  
f u l l  i n i t i a l  p e rio d  o f  f iv e  y e a r s , i t  may b e  te rm in a te d , i f  
c irc u m sta n c e s  so  d ic t a t e ,  on th e  b a s is  o f  a  o n e -y e a r p r i o r
. n o tic e , i n  w ritin g ^ ~ .aa id -,a fteg .,a c tic h -:^ y t^ -:B a > a ^
-o f  e i t h e r  i n s t i t u t io n .  , M u tu a lly  a g r e ^  a m e n ^  s h a l l  a ls o  
b e  made w henever th e  n eed  a r i s e s .  I f  th e , ag reem en t i s  n o t 
te rm in a te d  a t  th e  end  o f  th e  i n i t i a l  f i v e  y e a r s , i t  s h a l l  b e  
deemed a s  h a v in g  b een  a u to m a tic a lly  renew ed and  s h a l l  rem ain  
o p e ra tiv e  and  b in d in g  u n t i l  te rm in a te d  o n  th e  b a s is  o f  a  o n e - 
y e a r  p r i o r  n o tic e  in  w r it in g  an d  a f t e r  a c t io n  b y  th e  B oard o f  
T ru s te e s  o f  e i th e r  i n s t i t u t i o n .
4 . The a f f i l i a t i o n  agreem ent s h a l l  in c o rp o ra te  in to  th e  t e x t  o f  
i t  s p e c i f ic  f in a n c ia l ,  a d m in is tra tiv e  and  academ ic m a te r ia l , 
l i s t i n g  i n  d e t a i l ,  th e  AU academ ic c u r r ic u la  a u th o r iz e d  f o r  
th e  SC e x te n s io n  cam pus.
5 . AU and  SC w i l l  n e g o tia te  th e  ne c e s s a ry  a d m in is tr a tiv e  
a rran g em en ts t h a t  s h a l l  f a c i l i t a t e  a  d e g re e  o f  in te r-ca m p u s 
f a c u l ty  exchange and c o n s u lta tio n .
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6 . SC w i l l  sen d  a n  a  r e g u la r  b a s is  to  AU:
(a) M inu tes o f  th e  Board o f  T ru s te e s  m eetin g s
(b) M inu tes o f  th e  m ee tin g s o f  th e  th e o lo g y , e d u c a tio n  
and  b u s in e s s  d e p a rtm en ts o f  th e  c o lle g e
(c) M in u tes o f  th e  Academ ic P o l ic ie s  Com m ittee
(d) H ie  an n u al re p o rt  o f  th e  p r e s id e n t , b u s in e ss  
m anager, and  academ ic d ean
(e) H ie  a n n u a l b u d g e t and  r e g u la r  f in a n c ia l  s ta te m e n ts
(f)  H ie  a n n u a l l ib r a r y  re p or t  o f  g e n e ra l e x p e n d itu re s  
an d  a c c e s s io n  -Mg
(g)  M in u tes o f  th e  Academ ic Review  Com m ittee
IV . Terms o f  th e  A greem ent—Admini s t r a t i  an
1 . H ie AU D ire c to r  o f  A f f i l i a t i o n  an d  E x te n sio n  P rog ram s, in  
c o u n se l w ith  th e  V ic e -P re s id e n t f o r  A cadem ic A d m in istra ­
t io n ,  th e  Dean o f  th e  C o lle g e  o f  A r ts  and  S c ie n c e s , t h e  Dean 
o f  th e  S ch o o l o f  E d u ca tio n  an d  th e  Dean o f  th e  S ch o o l o f  
B u sin ess  s h a l l  a d m in is te r  th e  u n d e rg ra d u a te  a f f i l i a t io n ,  
program  a t  SC u n d e r th e  d i r e c t io n  o f  th e  AU A f f i l i a t i o n  and  
E x te n s io n  Program s C c m itte e .
2 . H ie  SC gove r n in g  b o a rd  : s h a ll p ro v id e  f a r  th e  P re s id e n t o f  AU 
< . , .. a r  h i s  d e s ig n a te  to - b e  a  memb e r , o f  t h e  B oard o f -T ru s te e s -o f
' - v f V " s c . ..................... ' '• r ’
3 . H ie  P r e s id e n t  o f  SC sh a ll, b e  e n  a f f i l i a t e  member o f  th e  AU 
B oard o f  T ru s te e s .
4 . H ie  P r e s id e n t  o f  SC s h a l l  b e  th e  o f f i c i a l  AU l ia i s o n  p e rso n  
a t  SC. T o g e th e r w ith  h i s  su p p o rtin g  p e rs o n n e l, h e  w i l l  a n  
b e h a lf  o f  AU a d m in is te r  and c o o rd in a te  th e  SC p r ogram .
5 . H ie  AU D ir e c to r  o f  th e  A f f i l i a t i o n  an d  E x te n sio n  Pro g rams an d  
th e  P r e s id e n t  o f  SC a re  th e  c r u c i a l  A f f i l i a t i o n  A gree ment  
c o n ta c t  p e rs o n s  betw een  SC/AU f a r  a l l  m a tte rs  r e l a t i n g  t o  th e  
AU b a c c a la u re a te  d e g re e  p rogram s f a r  w hich  s tu d e n ts  a r e  
p re p a re d  a n  th e  SC c a rp u s .
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6. The Dean o f  th e  C o lleg e  o f  A rts  and  S c ie n c e s , th e  Dean o f  th e  
S choo l o f  E du catio n  and th e  Dean o f  th e  S choo l o f  B u sin ess 
s h a l l  b e  th e  c h ie f  a d v is o rs  t o  th e  D ire c to r  o f  th e  A f f i l ­
i a t i o n  and E x ten sio n  P rograms  w ith  r e s p e c t  to  a u th o r iz in g  
c o u rs e s , f a c u lty  endorsem en t, g e n e ra l academ ic m o n ito rin g  
and  g ra d u a tio n  c le a ra n c e .
7 . The b a c c a la u re a te  d e g re e  p ro g ra ms and  a v a i la b le  f a c i l i t i e s  a t  
SC s h a ll  b e  rev iew ed  a n n u a lly  by  r e p r e s e n ta t iv e s  o f  b o th  in ­
s t i t u t i o n s  in c lu d in g  th e  SC Academ ic R eview  Com m ittee a t  a  
m u tu a lly  ag reed  tim e , p re fe ra b ly  p r i o r  t o  a  SC B oard o f  
T ru s te e s  m eeting  w ith  th e  v iew  o f  a n  e x i t  r e p o r t  t o  th e  Board 
o f  T ru s te e s . The recom m endations, o f  su c h  a u d its  w i l l  b e  l a i d  
b e fo re  th e  A f f i l ia t io n  an d  E x te n s io n  Pr ograms  Ocm m ittee f o r  
f i n a l  zeoonm endation to  th e  AD P re s id e n t an d  SC. The 
a rw tan ^n  rev iew  s h a ll, b e  cond u c te d  a n n u a lly  b y  a  v i s i t  f ro m 
th e  AD re p re s e n ta tiv e .
8 . SC s h a l l  a n n u a lly  a p p o in t a n  Academ ic Review  Com m ittee to  
fu n c tio n  a s  o u tlin e d  in  A ppendix A. I t  s h a l l  c o n s is t  o f  th e  
SC P re s id e n t a s  chairm an , th e  SC Academ ic Dean a s  S e c re ta ry , 
tw o f a c u l ty  members and a n  e d u c a to r  n o t  co n n ec ted  w ith  SC. 
T h is  com m ittee s h a l l  m eet a t  l e a s t  tw ic e  a  y e a r  in c lu d in g  th e  
tim e  when th e  academ ic a u d i t  i s  c a r r ie d  o u t.
V. Term s o f  th e  Agreem ent—F a c u lty
1 . The AD p o lic y  re g a rd in g  f a c u l ty  q u a l i f ic a t io n s  and a p p o in t­
m en ts , y e a rs  o f  s e r v ic e  i n  an d  s ta n d a rd s  p e r ta in in g  t o  th e  
v a r io u s  rm AtrniAn ra n k s , p rcan o ticn  an d  te a c h in g  lo a d s  th e r e in , 
s h a l l  b e  o b se rv ed  a s  p a r t  o f  th e  a f f i l i a t i o n  ag reem en t.
2 . A rrangem ents f a r  app r o p r ia te  f a c u l ty  t o  te a c h  i n  th k  b acca ­
la u r e a te  d e g re e  p ro g rams s h a l l  b e  co n c lu d ed  a n n u a lly  i n : 
rfam airiw  v i a  th e  A f f i l i a t i o n  an d  E x te n s io n  P ro g rams Ocmmit­
t e e .  P e rso n s en p lcy ed  b y  SC t o  te a c h  c o u rse s  f o r  w hich  
Andrews u n iv e r s i ty  c r e d i t  w i l l  b e  g iv e n , s h a l l  have  th e  p r io r  
endorsem en t o f  th e  AD c o lle g e  o r  sc h o o l oonbem ed  b y  way o f  
c o n s u lta tio n  and  th e  su b m iss io n  o f  a  v i t a  s h e e t . The V ic e - 
P re s id e n t f o r  Academ ic A d m in is tra tio n  s h a l l  a ls o  (give ‘h i s  
a p p ro v a l a f t e r  a p p ro v a l h ad  b een  re c e iv e d  from  AD re le v a n t  
f a c u l t i e s  and sc h o o ls . N e g o tia tio n s  a r e  f in a l iz e d  i n  w r i t ­
in g  an d  re c o rd e d  b y  th e  A f f i l i a t i o n  an d  E x te n sio n  P ro g rams  
C b m n ittee . SC and  th e  AD D ire c to r  o f  A f f i l ia t io n  and  E xten­
s io n s  s h a l l  keep  a n  f i l e  a  v i t a  s h e e t  f o r  each  te a c h e r  
ap p ro v ed .
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3 . P ro v is io n  may b e  made f o r  th e  oc v is io n a l exchange o f  f a c u l ty  
betw een th e  tw o in s t i tu t io n s  an  . m u tu a lly  a g reed  b a s is .
4 . B udgetary  ev id en ce  shou ld  b e  p ro v id ed  a n n u a lly  t h a t  p ro v is io n  
h a s  been  made f o r  th a t  y e a r  f o r  th e  in - s e rv ic e  t r a i n i ng  and 
u p g rad in g  o f  n a tio n a l and o th e r  S o lu s i C o lleg e  te a c h e rs .
V I. ite m s  o f  th e  A cnjeem ent--Curriculum  f o r  th e  B a c c a la u re a te  and  
A sso c ia te  D egrees
U n le ss  o th e rw ise  amended by m utual c o n se n t th e  g e n e ra l e d u c a tio n , 
re q u ire m e n ts  and  th e  c u r r ic u la  f o r  th e  AD app ro v ed  bac c a la ur e a te  
d e g re e s  a t  S o lu s i C o lleg e  s h a l l  b e  o u tlin e d  below  in  th e  s p e c i f ic  
a re a s  o f  lh e o lo g y , S e c re ta r ia l  S c ien c e , E d u ca tio n , and A g ric u l­
tu r e .
A. Gener a l  E d u ca tio n  RarnTinmitiant-j; f o r  s p e c i f ic  D egrees
1 . G enera l THur«fdcn  Rggni ran en t e  f a r  th e  BA—Theology
(P a s to ra l C o n cen tra tio n ! D egree
(a)
(100-75 c r e d i ts )
R e lig io n :
R eq u ired : KELB205 C h r is tia n  B e lie f s  
RELB206 C h r is tia n  B e lie fs
(6 c r e d i ts )  
(3 c r e d i ts )  
(3 c r e d i ts )
(b) B eh av io ra l and S o c ia l S c ien c e : (12-7 c r e d i ts )
(Reduced to  8 -7  c r e d i ts  i f  a  s tu d e n t h a s  O -le v e l 
p a s se s  w ith  a  m ark o f  B - o r  e q u iv a le n t i n  tw o o f  
th e  th r e e  a re a s  o f  geography , econom ics, p o l i t i c a l  
s c ie n c e .)
R eq u ired ; • V’
PSYC101 I n t r o ,  t o  P sych . (4 c r e d i ts )
CR
EDPC301 Human Developm ent (3 c r e d i ts )
SOCX119 P r in . o f  S oc. (4 c r e d i ts )
CR
SOCX120 H a rr. Dynamics & Growth (3 c r e d i ts )
CR
HMEC456 F am ily  L iv in g (3 c r e d i ts )
FLSC315 C onbenparary Is s u e s (4 c r e d i ts )
GR
HMEC250 E arn .C u ltu ra l P e rsp e c tiv e s (4 c r e d i ts )
CR
EOGN225 P r in . o f  M acroeconom ics (4 c r e d i ts )
CR
HIST418 E urope S in ce  1919 (4 c re d i ts )
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(c) F in e  A r ts :
GCAS205 I n t r o ,  t o  F in e  A rts  
OR
GCAS200 C h r is t  in  M usic & A rt
(f)
(g)
(4 c r e d i ts )  
(4 c r e d i ts )
(4 c r e d i ts )
(d) H u m an ities: (15-11 c r e d i ts )
Ih e  t o t a l  c r e d i t s  may b e  reduced  b y  4 c r e d i t s  
i f  a  s tu d e n t h a s  O -le v e l p a sse s  w ith  a  minimum 
g rad e  o f  B - o r  e q u iv a le n t in  e i t h e r  H is to ry  o r  
E n g lish  L i te r a tu r e  (F rench  L ite r a tu r e  f o r  s tu d e n ts  
from  F re n ch -sp ea k in g  count r i e s ) .
E eg u ired :
( i )  H is to ry -8  c r e d i t  sequence 
CR
HIST104, 105 H is t , o f  C iv . I fH  
CR
H IST256,257 A fric a n  H is to ry  I , H
( i i )  Any l i t e r a t u r e  cou rs e  
( i i i )  ETOC315 H i i l .o f  C hr. E d u cation
(e) lan g u ag e  and  Ccmiiu n ic a tia n :
R eq u ired :
(8 c r e d i ts )
(8 c r e d i ts )
(8 credits)
(4 c r e d i ts )  
(3 c r e d i ts )
(34 c r e d i ts )
( i)  00*0 .04  G cnm unicatian  S k i l l s  
GOMM306 O ra l C dm nunicaticn Sem.
( i i )  EUGLl! 1 ,112  E n g lish  C om position 
£2X2306 W ritin g  Sem inar
( i i i )  HTHT201,202,203 G reek I  
HTHL301,302,303 G reek  I I  
S tu d e n ts  m a jo rin g  i n  R e lig io n  may m eet th e  
lan g u ag e  re q u ire m e n ts  by  p re s e n tin g  a n  O- 
levelvpass.'Xor-'Passlng;<art O rley^ -eq u ivalency  
e x am in a tio n ) i n  la  m odem  lan g u ag e  o th e r  th a n  
E n g lis h  o r  o c n p le tin g  co u rse  w ork i n  th e  
lan g u a g e  e q u iv a le n t t o  th e  in te rm e d ia te  l e v e l .
(3 c r e d i ts )  
(1  c r e d i t)  
(6 c r e d i ts )  
(3 c r e d i ts )  
(12 c r e d i ts )  
(9 c r e d i ts )
H e a lth  & R t v s .  E d .: 
R eq u ired :
EEAC165 Concept s  o f  F itn e s s  
EERC A c t iv i ty  c o u rse s
(4 c r e d i ts )
(2 c r e d i ts )  
(2 c r e d i ts )
M ath em atics: '.4-0 c r e d i ts )
( i)  P re s e n t a n  o - le v e l  p a s s  in  m ath em atics 
OR
( i i )  P a ss  a  m ath em atics p ro f ic ie n c y  ex am in a tio n  a t  
t h e  le v e l  o f  seco n d ary  sch o o l a lg e b ra  
CR
( i i i )  MAHEL57 llo d em  B asic  M ath. (4 c r e d its )
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MMH181 B u siness A lgebra
Com puter S c ie n c e :
CQSC107 Com puter Usage
(4 c r e d i ts )
(2 -0  c r e d i ts )  
(2 c r e d i ts )
N a tu ra l S c ie n c e s : (16 -7  c r e d i ts )
M ust in c lu d e  c o u rse s  in  a t  l e a s t  tw o a re a s  o f  
b io lo g y , c h e m is try  and p h y s ic s . The t o t a l  c r e d i t s  
may b e  red u c ed  b y  4 c r e d i ts  i f  a  s tu d e n t h a s  th­
ie v e !  p a s s e s  w ith  a  minimum g rad e  o f  B - o r  eq u iv a ­
l e n t  i n  b io lo g y , c h em is try  o r  p h y s ic s . The t o t a l  
c re d it s  may b e  red u ced  b y  8 c r e d i ts  f a r  tw o s c ie n c e  
O - le v e ls  each  w ith  a  m ini nun g rad e  o f  B -. 
n ro r.iag  In t r o . t o  Anat.&  F h y s .I 
BTar.ip.fi I n t r o . t o  Anat.&  I h y s .n  
BXQL389 P h ilo so p h ic a l B io logy 
Any e le c t iv e  f rom p h y s ic s  o r  chem.
( j)  V o ca tio n a l s 
S e le c t  on e:
SEQR100 K eyboarding 
AI7TO104 P e rso n a l A uto c a re  
AGRI216 V e g e ta b le  and F r u i t  C u ltu re  
CR
O th e r app roved  v o c a tio n a l co u rse
(4 c r e d i ts )
(4 c r e d i ts )
(3 c r e d i ts )
(4 c r e d i ts )
(3 -2 c r e d i ts )
(2 c r e d i ts )
(3 c r e d i ts )
(3 c r e d i ts )
(3 c r e d i ts )
G e n e ra l E d u ca tio n  Reani-npmmts  f a r  th e  BA D egree
(a) R elicri.cn : * (18-16  c r e d i ts )
RELB205 C h r is t ia n  B e lie fs  (3 c r e d i t s ) '
RELB206 C h r is t ia n  B e lie f s  (3 c r e d i ts )
R em aining c r e d i ts c h o s e n  from  c o u rs e s  i n
REZB, BEUT, o r  HELP 470
* B ecause c c n t lr u in g  s tu d y  i n  r e l ig io n , y e a r  b y  y e a r  i s  
c o n s id e re d  d e s i r a b le  and  to  b e  encou rag ed , s tu d e n ts  
ta k in g  one r e l i g io n  c o u rse  each  y e a r (b e fo re  co m p le tin g  
4 8 , 9 6 , 144, and  190 c re d i ts )  may h av e  t h e i r  r e l ig io n  
re q u ire m e n t re d u c ed  t o  16 c r e d i ts .
(b) B e h a v io ra l an d  S o c ia l S c ie n c e s : * (12 -7  c r e d i ts )
* R educed t o  7 -8  c r e d i t s  i f  a  s tu d e n t h a s  O -le v e l p a s s e s  
w ith  a  m ark o f  B - o r  e q u iv a le n t in  tw o o f  th e  th r e e  
a r e a s  o f  g eo g rap h y , econom ics, p o l i t i c a l  s c ie n c e . 
R equired;
( i )  PSYC101 I n t r o ,  t o  Psych. (4 c r e d i ts )
OR
EDFC301 Human Developm ent (3 c r e d i ts )
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(4 c re d its )  
(3 c re d its )
( i i )  S0CX119 P r in . o f  Soc.
OR
SOCX120 M arr.Dyn.&  Grow th 
CR
HMEC456 Fam ily L iv in g
( i i i )  PSLC315 Cantamp. I s s u e s
OR
E0CN225 P r in . o f  M acroecancmi c s  
OR
HIST418 Europe S in c e  1919 
CR
HMEC250 Fam. C u ltu ra l P e rs p e c tiv e s  (4 c re d its )
(3 c re d i ts )  
(4 c re d i ts )
(4 c re d its )
(4 c re d its )
F in e  A r ts ;
GCAS205 In t r o . t o  F in e  A r ts  CR 
GCAS200 C h r is t i n  M usic and  A rt
(4 c re d its )  
(4 c re d its )  
(4 c re d i ts )
H u m an ities: * (15-11  c re d i ts )
The t o t a l  c r e d i ts  may b e  red u ced  by  4 c r e d i t s  
i f  a  s tu d e n t h a s  O -le v e l p a s s e s  w ith  a  minimum 
g ra d e  o f  B - o r  e q u iv a le n t i n  e i t h e r  H is to ry  o r  
E n g lish  L ite r a tu r e  (F ren ch  L ite r a tu r e  f a r  s tu d e n ts  
from  F ren ch -sp eak in g  coun tr i e s ) .
R eq u ired :
( i )  H is to ry  -  8 c r e d i t  seq u en ce  
HIST104,105 H is t , o f  c iv .  I fH  
CR
HIST256,257 A fr ic a n  H is to ry  I , H
( i i )  Any l i t e r a t u r e  c o u rse
( i i i )  EDUC315 H i i l .o f  C h ris .E d u c .
(8 c re d its )
(8 c re d its )  
(4 c re d its )  
(3 c re di t s )
Language and O anm unication:
( i )  OCMQ04 Ocnm. S k i l l s
( i i )  GC2CO06 O ra l C ana. Sem inar
( i i i )  B IG U .il, 112 E n g lish  Ocnp.
( iv )  BK3I306 W ritin g  S em inar 
(v) M odem lan g u ag e
(28-13 c re d its )
(3 c r e d i ts )  
(1  c r e d i t)  
(6 c r e d i ts )  
(3 c re d it s )  
* (5 -15  c re d it s )
* S tu d e n ts  m a jo rin g  i n  E n g lish , H is to ry  o r  R e lig io n  
m ust p ro v e  can p e ten cy  i n  a  m odem  lan g u ag e  o r  
app ro ved  A fric a n  lan g u ag e  b y  p re s e n tin g  a n  O -le v e l 
p a s s  o r  o c n p le tin g  c o u rs e  w ork in  th e  lan g u ag e  
e q u iv a le n t t o  th e  in te rm e d ia te  l e v e l .  A r e l ig io n  
m ajo r may ta k e  G reek I  an d  H .
( f )  Health and F h v sir a l  Education»
( i )  PEAC165 Cone, o f  F itn e s s
( i i )  PEAC A c tiv ity  c o u rse s
(4 c re d i ts )  
(2 c re d its )  
(2 c re d its )
R e p ro d u c e d  with perm iss ion  of th e  copyright ow ner.  F u r th e r  reproduction  prohibited without perm iss ion .
[ 2 2 4 ] 9
Affiliation Agreement between SC/AU
(g) M athem atics: (4 -0  c r e d its )
( i)  P re se n t a n  0  lev  i l  p a ss  in  M athem atics CJR
( i i )  P ass a  m athem ati s  p ro f ic ie n c y  exam in atio n  a t  
th e  le v e l  o f  seco n d ary  sch o o l a lg e b ra  OR
( i i i )  MA3H157 M odem B asic  M ath. (4 c re d its )
OR
MA3KL81 B u sin ess A lgebra  (4 c re d its )
(h) Qnmprtrer  S c ie n c e :
CQSC107 O onputer Usage
(2 -0  c r e d i ts )  
(2 c r e d i ts )
( i ) N a tu ra l S c ie n c e s : (16-7  c r e d i ts )
MUst in c lu d e  c o u rse s  in  a t  l e a s t  tw o a re a s  o f  
b io lo g y , c h e m is try , and p h y s ic s . The to te d , c r e d i ts  
may b e  red u ced  b y  4 c r e d i ts  i f  a  s tu d e n t h a s O- 
le v e l  p a s se s  w ith  a  writi-innm g rad e  o f  B - o r  
e q u iv a le n t in  b io lo g y , c h em is try  o r  p h y s ic s . The 
t o t a l  c r e d i t s  may b e  red u ced  by  8 c r e d i t s  f a r  two 
sc ie n c e  O -le v e ls  each, w ith  a  minimum g ra d e  o f  B -.
( j ) V o c a tio n a l: (3-2  c r e d i ts )
S e le c t cn e  approved  v o c a tio n a l c o u rse  in  
s e c r e t a r i a l ,  a u to , a g r ic u ltu r e , e t c .
SBCR100 K eyboarding 
AUTO135 V e h ic le  M aintenance 
AGRT216 V eg etab le  and  F r u i t  C u ltu re  
CR
O th er approved  v o c a tio n a l co u rse
(2 c r e d its )  
(3 c r e d i ts )  
(3 c r e d i ts )
(3 c r e d its )
3 . G en era l E d u ca tio n  R equirem ents f o r  th e  fra nacrree
(a) R e lig io n :
. (1) RELB205 C h r is t ia n  B e lie fs  I
( i i )  PEEB206 C h r is t ia n  B e lie f s  H
( i i i )  REUT390 C h r is . B us. E th ic s
( iv )  C ourses s e le c te d  f r om REIB? RKUT; 
o r  PEIP230, 321, o r  407
(b) B eh av io ra l and  S o c ia l S c ie n c e s :
( i )  PSY dO l I n t r o ,  t o  Psych.
( i i )  S0CT119 I n t r o ,  t o  S o cio lo g y
( i i i )  EOOK225,226 M acro and M icro 
Econom ics (se e  co re )
(c) F in e  A r ts :
GCAS205 I n t r o ,  t o  F in e  A rts  CR 
GGAS200 C h r is t  i n  MUsic and  A rt
(18-16 c r e d i ts )  
.(3. c re d its ) . 
(3 c r e d i ts )  
(4 c r e d i ts )  
(6  c r e d i ts )
(8 c r e d i ts )  
(4 c r e d i ts )  
(4 c r e d i ts )
(4 c r e d i ts )  
(4 c r e d i ts )  
(4 c r e d i ts )
(d) H u m an ities: (12-11 c r e d i ts )
The t o t a l  c r e d i t s  may b e  reduced  by  4 c r e d i ts  i f  a  
s tu d e n t h a s  O -le v e l p a s se s  w ith  a  minimum g rad e  o f
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B~ o r  e q u iv a le n t in  e i t h e r  H is to ry  o r  E n g lish  
L ite r a tu r e  (F rench L i te r a tu r e  f o r  s tu d e n t s  from 
F ren ch -sp eak in g  count r i e s . )
S e le c t 2 a re a s :
( i)  HIST104,CR 105 W o r l d  c iv . I , I I  
CR
HIST256 CR 257 A fric a n  H is t .  I , H
( i i )  EDUC315 R i i l .  o f  C hr. E duc.
( i i i )  Any l i t e r a t u r e  a c u rs e
(4 c re d its )
(4 c re d its )  
(3 c re d its )  






T a n e n i a c a e  a n d  C c n n n m i  r r a t y j o n ;
( i)  CCMM104 Com m unication S k i l l s
( i i )  GCMC306 O ra l Ccmnun. Sem.
( i i i )  ENGLll1 ,112 Eng. Ccrap.
(iv ) EH5L306 W ritin g  Sem inar
(16-13 c re d its )  
(3 c re d it s ) 
(1  c r e d it)  
(3 ,3  c re di t s ) 
(3 c r edi t s )
H e a lth  and RlV Sical THura-Honi 
( i)  FEAC165 C oncepts o f  F i tn e s s  
( i i )  Any o th e r  p h y s ic a l a c t i v i t y  c la s s  from
FEAC (2 c re d its )
(4 c re d its )  
(2 c re d r ts )
C onouter S c ie n c e : (2 -0  c re d i ts )
INSY118 I n t r o , t o  B u s .In fo .P ro c e s s . (4 c re d its )
N a tu ra l S c ie n c e : (8 c re d its )
R equ ired : S e le c t  c o u rs e s  in  tw o o f  th r e e
a re a s  o f  b io lo g y , c h e m is try  and  p h y s ic s .
V o c a tio n a l:
R eq u ired : T y p ew ritin g  c o u rs e s  
OFTEIOO K eyboarding 
SECR104 T y p ew ritin g  I  
APT0104 Per son a l  >Auto C are  
AGKI216 V e g e ta b le  & F r u i t  C u ltu re  
GR
. O th e r appr o ved  v o c a tio n a l c o u rs e





c re d i ts )
c r e d i ts )
c r e d i ts )
c r e d i ts )
(3 c re d its )
B. BA—'T heology (P a s to ra l ShtH-iog nre c e n fc ra tia n )
- 1 . G en era l D egree R e g u i r p ™ = » n f c s
The c u rric u lu m  w ith  T heology a s  a  c o n c e n tra tio n  w ith o u t 
a  m in o r s h a l l  c o n s is t  o f  th e  fo llo w in g  c o u rs e s  w ith in  
th e  c a te g o r ie s  o u tlin e d  and  w ith  a  minimum c£  190 
c r e d i t s :
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(a) G en era l E d u catio n  R equ irem ents
(b) c o n c e n tra tio n
(c) G en era l E le c tiv e s




190 c r e d i ts
(77 c re d i ts )  
(4 c r e d i ts )  
(4 c r e d i ts )  
(4 c r e d i ts )  
(4 c r e d i ts )  
(4 ,4  c r e d i ts )  
(4 ,4  c r e d i ts )
2 . R equired  RgH erign O ourses
EELB214 Law & W rit, o f  th e  OT 
RELB220 L ife  & T chgs. o f  J e s u s  
REIB304 S tu d ie s  in  D an iel 
KEU3305 S tu d ie s  i n  R e v e la tio n  
KEL£374,375 P ro p h e ts  o f  I s r a e l  
RELB424,425 D o ct. o f  th e  C hr. Church
(P re re q u is ite  REEB205, 206 o r  
p e rm iss io n  o f  th e  d ep artm en t chairm an) 
PELB434,435 A c ts  and E p is t le s  (4 ,4  c r e d i ts )
PEIH314,315 H is t ,  o f  th e  C hr. C hrch (4 ,4  c r e d i ts )
RELP321,322 H o m ile tic s  (4 ,4  c r e d i ts )
PEEP407 P u b lic  E vangelism  (4 c r e d i ts )
PELF440 I n t r o ,  t o  P a s t. M in. (3 c r e d its )
REIP435 P a s to r a l  C ounseling  (4 c r e d its )
REIF465 M in is te r ia l  P rac ticu m  (3 q u a rte rs )  (1 ,1 ,1  c r e d i t)  
CR
KELP466 D epartm en tal P ra c t. (3 q u a rte rs )  (1 ,1 ,1  c r e d i t)  
(W ith d ep a rtm e n ta l ap p ro v a l)
REL2T355 I nt r o ,  t o  C h ris . E th ic s  
KEHT426 W rit.fi H i i l .o f  EG W hite
(4 c r e d i ts )  
(3 c r e d i ts )
3 . R eq u ired  C ognates -  14 c r e d i t s
HIST404 H is t ,  o f  S.D .A . C hurch 
HUE215 Ocnm. & H ere H lth . C are  
HIED420 M in is try  o f H ealin g  
. FENT230 N u tr i t io n
BA— R ellcriofi
(4 c r e d i ts )  
(3 c r e d i ts )  
(3 c r e d i ts )  
(4  c r e d i ts )
1 . G en era l D egree R eau irem ei.ts
(a) G e n era l E d u ca tio n  R equ irem en ts
(The same a s  BA o r  BA—T heology (P a s to ra l 
Conce n tr a t io n )  106-64
(b) O ourses R eq u ired  f a r  a  M ajor in
R e lig io n  45
(c) C o u rses R eq u ired  f o r  *\ M inor 30
(d) E le c tiv e s  (Recommend t o  choose
from  R e lig io n  o o u rse s an d  T heology 
c o g n a te s ) * 51-9
T o ta l 190 c r e d i t s
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2 . C ourses R equ ired  f o r  a  Manor in  P^ l irrion (60-45 c re d its )
(a) P f t H c r i o n  M ajor f o r  N on-Teachers (B ach elo r o f  A rts) 
(45 c re d its )
Law & W ritin g s  o f  th e  OT 
L ife  & T chgs. o f  Je su s  
S tu d ie s  in  D an ie l 
S tu d ie s  i n  R e v e la tio n  
P ro p h e ts o f  I s r a e l  (E arly )
P ro p h e ts  o f  I s r a e l  (L a te r) 










PELS425 D oct. o f  C hr. Church U  
HEIB434 A c ts and  E p is t le s  I  
o r
RELS435 A cts and  E p is t le s  U  
PEUT355 I n t r o , t o  C h ris . E th ic s  
REUT426 W rit.*  H i i l .  o f  EG W rite  
E le c tiv e s
(4 c r e d i t s )  
(4 c r e d i t s )  
(4 c r e d i t s )  
(4 c r e d i t s )  
(4 c r e d i t s )
(4 c r e d i ts )  
(4 c re d it s)
(4 c r e d i ts )  
(4 c r e d i ts )
(4 C T F d i t S )  
(4 c r e d i t s )  
(3 c r e d i t s )  
( 1 0  c r e d i t s )
(b) B ib lic a l  S tu d ie s  T eaching M ajor (60 c r e d i ts )
PELB205 C h r is tia n  B e lie f s  I  
HELB206 C h r is tia n  B e lie f s  U  
RELB214 law  & W rit, o f  th e  OT 
EELB220 L ife  & T bhgs. o f  Je su s  
REIB304 S tu d ie s  in  D an ie l 
RELB305 S tu d ie s  in  R sv e la ti.cn  
RELB374 P ro p h e ts  in  I s r a e l  (E arly ) 
REEB375 P ro p h e ts  i n  I s r a e l  ( la te r )  
RELB434 -A cts an d  E fed stles I  
RELB435 A c ts an d  E p is t le s  n
RELH314 H is t , o f  C hr. Church I
RELH315 H is t , o f  C hr. Church H
PEIH320 H is t , o f  C hr. C h u rch /A frica
PEHE208 G if t  o f  Prophecy 
HEDT355 I n t r o .  t o  C hr. E th ic s  
HIED420 M in is try  o f  H ealin g
c r e d i ts )
c r e d i ts )
c r e d i ts )
c r e d i ts )
c r e d i t s )
c r e d i ts )
c r e d i ts )
c r e d i ts )
c re d it s)
c r e d i ts )
c r e d i ts )
c r e d i ts )
c r e d i ts )
c r e d i ts )
c r e d i ts )
3 . C ourses R equ ired  f o r  M inors in  R e lig io n  (30-20 c r e d i ts )
(a) MPn-*A«rhincr M inor in  R e lig io n  (30 c re d i ts )
30 c r e d i ts  in c lu d in g  12 in  th e  u p p e r d iv is io n ;  
crxTTPes sh o u ld  in c lu d e  a  minimum o f  15 c r e d i ts  
f rom B ib lic a l S tu d ie s , th e  rem ain in g  c r e d i t s  
f rom p lb i j r a i  s tu d ie s ,  S tu d ie s  in  R e lig io n  and 
T heology, o r  REEP230.
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(b) B ib lic a l S tu d ie s  T each ing  M inor 
REEB205 C h r is tia n  B e lie f s  I  
KEEB206 C h r is tia n  B e lie f s  1 .
REIB220 L ife  & T chgs. o f  Je su s  
RELH320 H is t, o f  C hr. C h u rch /A frica  
RELT208 G if t  o f  P rophecy 
E le c tiv e  frtan  REEB o r  REUT
D. BA—Engl iah
1 . G eneral D egree R equ irem en ts
(a) G eneral E d u ca tio n  R equirem ents 106-64
(b) E n g lish  M ajor 60-45
(c) S e le c te d  M inor 30
(d) E le c tiv e s  t o  t o t a l  190 c r e d i ts








c r e d i ts )
c r e d i ts )
c r e d i ts )
c r e d i ts )
c r e d i t s )
c r e d i ts )
190 c r e d i ts
2 . C ourses Rarni-ired f o r  E n g lish  f e in r s
(a) R eg u la r E n g lish  Mai o r  
ENGL235 E n g lish  Grammar T heory 
ENGL260 I n t r o , t o  A fr ic a n  L ite r a tu r e  
EDGL277 Survey o f  E n g lish  L ite r a tu r e  I  
EHGI278 Survey o f  E n g lish  L ite r a tu r e  U  
ENGI340 M aste rs o f  A m erican L ite r a tu r e  
ENGL374 A fric a n  L ite r a r y  M asters 
ENGL460 L in g u is tic s  
EN3L467 C re a tiv e  W ritin g  
ENGL470 L it .S tu d ie s  i n  th e  E n g lish  B ib le  
EHGL487 M ilto n  
CR
EHGL489 S h ak esp eare  
30QR250 B eg inn in g  R e p o rtin g  
CR
J0QR456 M agazine A r t ic le  W ritin g
Choose 2 c r e d i t s  from
ENGL465 T each ing  E n g lish  a s  2nd Lang.
ENGL466 Etw nology
ENGL485 V ic to r ia n  L ite r a tu r e
(May b e  s u b s t i tu te d  f a r  IN3L278) 
EN3L487 M ilto n  
CR
EHGL489 S h ak esp eare  
EHGL495 In d ep .S tu d y /R ead in g s
(60-45 c r e d i ts )
(45 c r e d i t s )  
(4 c r e d i t s )  
4 c r e d i t s ) 
4 c r e d i ts )  
4 c re d i t s )  
4 c r e d i ts )  
4 c r e d i t s ) 
4 c r e di t s )
3 c r e d i t s )
4 c r e d i ts )  
4 c r e d i ts )
4 c r e d i t s )  
4 c r e d i t )
4 c r e d i t s )
4 c r e d i ts )  
4 c r e d i t s )  
4 c r e d i ts )
4 c re d i t s )
(4 c r e d i ts )  
(1 -4  c r e d i ts )
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(b) C ourses R eq u ired  f o r  an Fngligh (60
T each ing  M ajor 
(W ritte n  and  Spoken Communication)
OCMM104 G cranunicatian  S k i l l s  (3
CCMM306 O ra l Com m unication Sem inar (:
£2X2111 E n g lish  e x p o s i t io n  (3
E2X2112 E n g lish  e x p o s i t io n  (3
£2X2306 W ritin g  Sem inar (3
ENGL467 C re a tiv e  W ritin g  I  (3
(L ite ra tu re )
£2X2260 I nt r o ,  t o  A fr ic a n  L ite r a tu re  (4
£2X2277 S urvey  o f  E n g l. L i t .  I  (4
£2X2278 S urvey  o f  E n g l. L i t .  n  (4
£2X2240 M a ste rs  o f  A m erican L i t .  (4
£2X2374 A fr ic a n  L ite r a r y  M is te rs  (4
£2X2470 l i t e r a r y  S tu d ie s  in  Eng. B ib le  (4
£2X2487 M iltc n  (4
OR
£2X2489 S h ak esp eare  (4
(Language)
£2X2235 E n g lish  Grammar Theory (4
£2X2460 L in g u is t ic s  (4
(E le c tiv e s )
Choose 8 c re d i t s  f rom
£2X2465 T chg. E n g lish  a s  2nd language (4
£2X2466 Ih cn o lo g y  (4
£2X2485 V ic to r ia n  L ite r a tu r e  (4
£2X2487 M iltc n  (4
CR
£2X2489 S h ak esp eare  (4
£2X2495 In d ep en d en t S tudy /R ead ings (1 -4
JOCR250 B eg in n in g  R e p o rtin g  (4
GR . -
J0UR456 M agazine A r t ic le  W ritin g  (4
3 . Q ourses PegiH-npd  for- E n r lfs h  M inors (30
(a) N on-T eachina EnqH « h  r̂~i tv tt (30
£2X2235 E n g lish  Grammar T heory (4
£2X2277 S urvey  o f  E n g l. L i t .  I  (4
£2X2278 S urvey  o f  E n g l. L i t .  H  (4
£2X2260 I n t r o ,  t o  A fr ic a n  l i t .  (4
o r
£2X2374 A fr ic a n  L ite r a r y  M is te rs  (4
£2X2467 C re a tiv e  W ritin g  (3
£2X2470 L ite r a r y  S tu d ie s  in  th e  Eng. B ib le  (4 
Choose 7 c r e d i t s  from
£2X2340 M a ste rs  o f  A m erican L it .  (4
£2X2460 L in g u is t ic s  (4
£2X2465 T chg. E n g lish  a s  2nd Language (4
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c re d its )  
L c re d it)  
c re d it s) 
c re d its )  
c re d its )  
c re d i ts )
c r e d i ts )
c re d its )
c re d i ts )
c r e d i ts )
c r e d its )
c re d i ts )
c re d its )
c re d '.ts )
c re d i ts )
c re d i ts )
c re d its )
c re d its )
c re d its )
c r e d its )
c r e d i ts )
c r e d i ts )
c r e d its )
c re d i ts )
c re di t s )
c r e d its )
c re di t s )
c r e d i ts )
c r e d i ts )
c r e d i ts )
c re d its )
c r e d its )
c re d its )
c re d i ts )
c re d its )
c re d its )
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ENGL466 Hacnology
ENGL485 V ic to r ia n  L ite r a tu r e
ENGL487 M ilto n
ENGL489 S hakespeare
ENGL495 Independen t S tu d y /R ead ings
JOQR456 M agazine A r t ic le  W ritin g
(b) E n g lish  T each ing  M inor 
EUGL111 E n g lish  O e n p o sitia n  
EHSL112 E n g lish  O e n p o sitia n  
ENGL235 E n g lish  Gramnar T heory 
ENGL277 Survey o f  Eng. L i t .  I  
o r
ENGL278 Survey o f  Ehg. L i t .  I I  
EHGL306 W ritin g  Sem inar 
ENGL374 A fric a n  L ite r a r y  M aste rs 
o r
ENGL260 I n tr o , t o  A fric a n  L i t .
E . BA—H is to ry
1 . G en era l D egree R equ irem ents
(a) G en era l E d u ca tio n  R equirem ents
(b) H is to ry  M ajor
(c) S e le c te d  M inor
(d) E le c tiv e s  t o  t o t a l  190 c r e d i t s
T o ta l
(4 c re d its )  
(4 c re d its )  
(4 c re d its )  
(4 c re d its )  
(1 -4  c re d its )  
(4 c re d its )
(21 c re d its )  
(3 c re d its )  
(3 c re d its )  
(4 c re d its )  
(4 c re d its )
(4 c re d its )  
(3 c re d its )  
(4 c re d its )




2 . C ou rses R equ ired  f o r  H is to ry  M a ia r(s l
(a ) R eg u la r H is to ry  M ajor 
HIST104 Hi s to r y  o f  C iv i l iz a t io n  I  
H IS T ltiS H is to ry  <sf C iv i l i z a t io n 'H  
HISX204 H is t , o f  U h ited  S ta te s  I  (4 
HIST205 H is t , o f  U h ited  S ta te s  n  
HIST256 A fric a n  H is to ry  J  
HIST257 A fric a n  H is to ry  n  
HIST404 H is to ry  o f  th e  SDA C hurch 
KIST430 H is to ry  o f  th e  USSR 
13 c r e d i t s  c h o sen  from  th e  fo llo w in g  
w ith  a  mird-mim o f  one c o u rse  frcm  
E uropean h i s to r y  and one from  
A m erican h is to r y :
HIST315 H is t .o f  th e  C h ris .C h u rch  
HIST330 Modem A fric a n  H is to ry  
HIST390 In d iv . R eading  P ro g ram 
HIST410 H is to ry  o f  E urope 1789-1919
190 c r e d i t s
(45-60 c re d its )
(45 c re di t s )  
(4 .c r e d i ts )  
•(4 c r e d i ts )
c r e d i ts )
(4 c r e d its )  
(4 c re d its )  
(4 c r e di t s )  
(4 c r e d its )  
(4 c re d its )
(4 c re d its )  
(4 c r e d i ts )  
(V ar. c r s .)  
(4 c re d i ts )
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HIST418 Age o f  C ontr .E u r .s in c e  1919 
HXST425 T o p ics i n  A fric a n  H is to ry  
HXST436 T o p ics in  Mod. E a r. H is to ry  
HXST456 T w en tie th -C en t. A m erica 
HIST488 F a ith  an d  H is to ry  
FLSC315 C an ten p ara ry  I s s u e s
(4 c re d its )  
(4 c re d i ts )  
(4 c re d i ts )  
(4 c r e d i ts )  
(4 c re d i ts )  
(4 c r e d i ts )
(b) H i s t o r y  T each ing  M ajor (60 c re d i ts )
N ote: A ll e d u c a tio n  s tu d e n ts  w i l l  ta k e  HEIH320 H is to ry
o f  th e  C h r is t ia n  Church in  A fr ic a  a s  p a r t  o f  th e  
B ib lic a l. S tu d ie s  T eaching  M inor; hen ce  i t  i s  n o t 
in c lu d e d  in  e i t h e r  th e  H is to ry  T each in g  m a jo r o r  th e  
H is to ry  te a c h in g  m inor.
HIST104 H is to ry  o f  C iv il iz a t io n  I  
H35T105 H is to ry  o f  C iv il iz a t io n  n  
m ST204 H is t ,  o f  th e  U h ited  S ta te s  I  
HIST205 H is t ,  o f  th e  U h ite d  S ta te s  I I  
HIST256 A fr ic a n  H is to ry  I  
HIST257 A fr ic a n  H is to ry  H  
HIST314 H is t ,  o f  th e  C h r is t ia n  C hurch I  
HIST315 H is t ,  o f  th e  C h r is tia n  C hurch U  
HIST430 H is to ry  o f  th e  U .S .S .R .
HIST488 F a i th  an d  H is to ry
20 c r e d i t s  ch o sen  f rom:
HIST330 M odern A fric a n  H is to ry  
HIST410 H is t ,  o f  Europe 1789-1919 
HIST418 The Age o f  O c n t.: E urope s in c e  
1919
HIST425 T o p ic s  i n  A fric a n  H is to ry  
HXST436 T o p ic s  i n  Mod. E u rcp . H is t . 
HXST456 T X *«rtiath -C entury  A m erica 
ELSC315 O ontRgptxra r y  I ssu e s











c r e d i ts )
c re d i t s)
c r e d i ts )
c r e d i ts )
c r e d i ts )
c r e d i ts )
c r e d i ts )
c r e d i ts )
c re d i t s )
c r e d i t s )
(4 c r e d i ts )  
(4 c re d i ts )
(4 c re d i t s )  
(2 -4  c re d it s ) 
(2 -4  c r e d i ts )  
(4 c r e d i ts )  
(4 c r e d i ts )
(a) H is to ry  M inor (30 c re d i ts )
HIST104 H is to ry  o f  c iv i l i z a t i o n  I  (4 c r e d i ts )
HIST105 H is to ry  o f  C iv il iz a t io n  H  (4 c r e d i ts )
HIST205 H is to ry  o f  th e  U .S . H  (4 c r e d i ts )
HIST256 A fr ic a n  H is to ry  I  (4 c r e d i ts )
OR
HIST257 A fr ic a n  H is to ry  H  (4 c r e d i ts )
HIST330 M odem  A fric a n  H is to ry  (4 c r e d i ts )
Ten c r e d i t s  w ith  a t  l e a s t  one u p p e r d iv is io n  
c o u rse  ch o sen  frvm  tw o o f  th e  fo llo w in g  a re a s :
A f r ic a , U h ite d  S ta te s ,  E urope.
N ote: HIST404 H is to ry  o f  th e  SDA C hurch i s  
re q u ire d  i f  KELH320 h a s  n o t b een  ta k e n .
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(b) C o u rses R eq u ired  f o r  a  H is to ry  T each in g
M -irvrr (20 c re d i ts )
HIST105 H is to ry  o f  C iv il iz  l io n  U  (4 c re d its )
HTST205 H is t ,  o f  th e  U .S . H  (4 c re d its )
HIST256 A fr ic a n  H is to ry  I  (4 c re d i ts )
OR
HIST257 A fric a n  H is to ry  H  (4 c re d i ts )
8 c r e d i t s  ch o sen  f rom u p p er d iv is io n  A fr ic a n , U n ited  
S ta te s ,  o r  E uropean  H is to ry  (8 c re d i ts )
F . BBA—B u sin e ss  A dnH n-tstra tian
1 . G en era l D egree RecMirpmep^g
The t-art-rHrailnm f o r  th e  B .B.A . d e g re e  s h a l l  c o n s is t  o f  
th e  fo llo w in g  c o u rse  c a te g o r ie s  w ith  a  minimum o f  190 
c re d i t s ;
(a) G e ra ra l E d u ca tio n  R equ irem en ts: 73-56
(b) R eq u ired  C ore C ourses 64
(c) M ajo r Concen t r a tio n s  40
(d) G en era l E le c tiv e s  ( to  make up th e
b a la n c e  o f  re q u ire d  c r e d i ts )  30-13
T o ta l 190 c r e d i ts
2 . R eq u ired  C ore C ou rses (64 c re d i ts )
lo w er D iv is io n  C o u rses:
AOCTi21,122 Fund, o f  A ccoun ting  (8 c re d it s)
E0CN225,226 M acro & M icroeconom ics (8 c r e d i ts )
IN5Y118 I n t r o ,  t o .  B us. In fo rm . System s (4 c r e d i ts )
STAI285 S t a t i s t i c s  (4 c r e d i ts )
MATHlBly182 B u sin e ss  A lgeb ra  & C a lc u lu s  (4 ,4  c r e d i ts )
U pper D iv is io n  C o u rses:
AOCT485 Mgmt. In fo rm a tio n  System s (4 c r e d i ts )
BSAD341 B u sin e ss  law  I  (4 c r e d i ts )
BSAD345 L egal & S oc. E n v iro n , o f  Bus (4 c r e d i ts )
BSAD355 M anagement & O rg a n iz a tio n  (4 c r e d i ts )
'  BSAD421 B u sin e ss  F in an ce  (4 c r e d i ts )
BSAD456 B u sin e ss  P o lic y  & D e c is io n s  (4 c r e d i ts )
BSAD475 O p e ra tio n s  Management (4  c r e d i ts )
MKTG310 P r in c ip le s  o f  M arketin g  (4 c r e d i ts )
3 . M ajor C o n c e n tra tio n s  (40 c r e d i ts )
Each s tu d e n t i s  re q u ire d  t o  ch o o se  a  m a jo r c o n s is t in g  o f  
40 c r e d i t s  i n  e i t h e r  Management o r  A cco u n tin g  a s  
fo llo w s :
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(a) Accou n tin g  M ajor
( i )  R eq u ited  C ourses (24 c r e d i t s ) : 
ACXT311,312,313 A ccounting  I I  
AOCT331 C o st & M anagerial A cc t. 
ADCT451 Advanced Accou nt in g  
A0CT461 A u d itin g
(40 credits)
(12 c re d its )  
(4 c re d its )  
(4 c re d its )  
(4 c re d its )
( i i )  E le c tiv e  C ourses (16 c r e d i t s  ch o sen  from  
th e  fo llo w in g ):
AOCT332 C o st & Mgrnt. Accoun tin g
A0CT361 T ax a tio n
AOCT362 T ax a tio n
AOCT452 Advanced A ccounting
AOCT462 A u d itin g
STAT286 s t a t i s t i c s
BSAD342 B u sin ess Law H
BSAD465 In v estm en ts
BSAD498 In d . R eadings in  (A ccntg)
BSAD499 In d . R srch . in  (A ccounting)
ADCT406 A ccntg . f a r  N o n -P ro fit O rgan.
(b) M anagem ent M ajor
( i )  R eq u ired  C ourses 
BSAD430 P e rso n n e l Management 
BSAD436 M o tiv a tio n  & Work B ehav io r 
BSAD467 I n te r n a tio n a l  Management
( i i )  E le c tiv e  C ourses -  Group A 
S ix te e n  c r e d i t s  a s  s e le c te d  from  th e  
fo llo w in g :
BSAD210 Sm all Business"M anagem ent 
BSAD444 Mgmt. o f  N on-Prof .O rgan 
BSAD342 B u sin ess law  I I  
BSAD440 M a te r ia ls  Acq. & Cont r o l  
BSAD454 O onpensaticn  A d m in is tra tio n  
BSAD471 E s ta te  P la n n in g  
BSAD457 Read. E s ta te  & O o n str. Mgmt . 
BSAD458 Mgmt. o f  In su ra n c e  
BSAD464 P e rso n n e l law  
BSAD465 In v estm e n ts  • =.
BSAD466 H o s p ita l Management 
BSAD498 In d . R ead ings in  (Mgnxt.) 
BSAD499 In d . R esearch  in  (Mgmt.) 
OEAD459 O ff ic e  Management 
SECR115 O ff ic e  M achines 
EOQN336 Money s B anking
(4 c re d its )  
(4 c re d its )  
(4 c r e d i ts )  
(4 c r e d i ts )  
(4 c r e d i ts )  
(4 c r e d i ts )  
(4 c re d its )  
(4 c re d its )  
(1 -4  c re d its )  
(1 -4  c re d its )  
(4 c re d i ts )
(40 c re d i ts )
(12 c re d its )  
(4 c re d its )  
(4 c re d its )  
(4 c re d its )
(16 c re d its )
(4 c r e d i ts )  
(4 c r e d its )  
(4 c r e d its )  
(4 c re di t s )  
(4 c r e d i ts )  
(4 c r e d i ts )  
(4 c re di t s )  
(4 c r e d i ts )  
(4 c r e d i ts )  
(4 c r e d i ts )  
(4 c r e d its )  
(1 -4  c r e d i ts )  
(1 -4  c r e d its )  
(4 c r e d i ts )  
(4 c re d its )  
(4 c re d i ts )
R e p ro d u c e d  with p e rm iss ion  of th e  copyright ow ner.  F u r th e r  reproduction  prohibited without perm iss ion .
Affiliation Agreement between SC/AD
[ 2 3 4 ]  1 9
( -H i) E le c tiv e  C ourses -  Group B (12 c re d its )
Any 12 c r e d i t s  chosen  from  among u p p e r d iv is io n  
c o u rse s  in  Accoun tin g  (AOCT), o r  Econom ics (ECCN), 
o r  M ark eting  (MKTS).
4 . C ourses f o r  a  M inor in  B u sin ess 
A d m in is tra tio n
R eq u ired ;
AGCT121 Fundam entals o f  Aocxxm ting 
ACCT122 Fundam entals o f  Ac cou n tin g  
BSAD341 B u sin ess law  I  
E0GN225 P r in . o f  Iticxoeooncm ics 
E0GN226 P r in . o f  M icnoeoonanics
E le c tiv e  C o urses in  B u sin ess
G. Second a ry  E d u ca tio n  C e r t i f ic a t io n  C ourses
(30 c re d its )
(4 c re d its )  
(4 c re d its )  
(4 c re di t s )  
(4 c re d its )  
(4 c re d its )
(9 c re d its )
(45 c re d its )
NOTE: S tu d e n ts  w ork in g  tcw ard  c e r t i f i c a t io n
sh o u ld  have in  t h e i r  t o t a l  p rogram th e  
fo llo w in g :
1 . M ajor (cont e n t a r e a ) : 60 c re di t s
2 . T each ing  m in o rs (20 c r e d i ts  e a c h ) : 40 c r e d i t s
may in c lu d e  B ibl ic a l S tu d ie s  m inor i f  
B ib lic a l  S tu d ie s  i s  n o t a  m ajo r.
E d u ca tio n  ocnapanent: 45 c r e d i t s  
(See o u t l in e  o f  (a) and (b) belcw )
(a) R eq u ired :
EDPC301 Human D evelopm ent 
EDPC302 E d u c a tio n a l Psychology’ 
EDIE465 P r in c ip le s  o f  T each ing  
EDDC315 E h il . o f  C hr. E d u ca tio n  
ED3E459 S pec.M eth . :S e c .T c h g .F ld s . 
ED3E424 C lassroom  T s tg . & E v a l. 
EOTE486 I n s t r u c t io n a l  Media 
EDEE417 T ch g .R d g .in  C ont. A rea (S ec .) 
EDIE467 S choo l a n d  S o c ie ty  
EDIE405 S tu d e n t T c h g .in  S ec . Sch. 
E le c tiv e s  i n  E d u ca tio n
(3 c re d its )  
(3 c re d its )  
(3 c re d its )  
(3 c re d its )  
(5 -6  c re di t s )  
(3 c re d its )  
(4 c re d its )  
c re d it s) 
c re d its )  
(12-15 c re d its )  
(0 -4  c re d its )
(3
(2
(b) G en era l E d u ca tio n  Not^t-dan
S tu d e n ts  p re p a r in g  to  te a c h  i n  seco n dary  sc h o o ls  sh cu ld  
o c n p le te  th e  f u l l  18 c r e d i t s  o f  r e l ig io n , an d  i n c lude 
KEIH320 H is to ry  o f  th e  C h r is tia n  Church in  A fr ic a .
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C ourses n«-ni-5-ned f o r  a  M inor in  Heme (30 c r e d i ts )
Econom ics
R eq u ired : (27 c r e d i ts )
FENT124 Food S c ien ce (4 c r e d i ts )
FENT125 Food S c ien ce  la b (1 c r e d i t )
FEME230 N u tr i tio n (4 c r e d i ts )
HMEC209 Fam ily  R esource Mgmt. (4 c r e d i ts )
HMEC250 Fam ily  c u l tu r a l  P e rs p e c tiv e s (4 c r e d i ts )
HMEC456 F am ily  L iv in g (3 c r e d i ts )
INTR217 D esign f o r  L iv in g (3 c r e d i ts )
TXH258 C lo th in g  C o n stru c tio n (2 c r e d i ts )
TXEL259 C lo th in g  C o n stru c tio n  la b (2 c r e d i ts )
E le c tiv e s (3 c r e d i ts )
ITHT126 M eal Mgmt. (3 c r e d i ts )
FENT127 M eal Mgmt. Lab (1 c r e d i t )
HMEC215 V o ca tio n a l S k i l l s (1 ,2  c r e d i ts )
HMEC255 C h ild  Developm ent Lab (1 c r e d i t )
Hone Econom ics T ea ch im  M inor (20 c r e d i ts )
R eq u ired : (15 c r e d i ts )
FENT230 N u tr i tio n (4 c r e d i ts )
HMEC209 F am ily  R esource Mgmt. (4 c r e d i ts )
*HMEC250 F am ily  C u ltu ra l P e rs p e c tiv e s (4 c r e d i ts )
HMEC456 F am ily  L iv in g (3 c r e d i ts )
E le c tiv e s (5 c r e d i ts )
Food Em phasis:
FLNT124 Food S c ien ce (4 c r e d i ts )
FENT125 Food S c ien ce  la b (1  c r e d i t )
d o th in c r  E m phasis:
HMEC215 V o c a tio n a l S k i l l s (1  c r e d i t )
c r e di t s )
c r e d i ts )
c r e d i ts )
c r e di t s )
c r e d i ts )
c r e d i ts )
c r e d i t s )
c r e d i ts )
TXEL258 C lo th in g  C o n s tru c tio n (2
TXEL259 C lo th in g  C o n s tru c tio n  Lab (2
*May s u b s t i tu te  4 c r e d i ts  FTfTT, HMEC, o r  TXEL by
p e rm iss io n  o f  th e  d ep artm en t.
AA—A sso c ia te  o f  A rts  D earee (96
R e lia ia n : (8 -7
RELE205 C h r is t ia n  B e lie f s (3
OR
REIB206 C h r is t ia n  B e lie f s  H (3
R ELB ... E le c tiv e ( s ) (4 -5
CR
RELP230 C h r is tia n  W itn essin g (4
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B e h a v io ra l/S o c ia l s c ie n c e s . H u m an ities/F in e  A rts  (32 c re d i ts )  
f f i p m n m p n d  s e l e c t  from  th e  fo lic * - j e t  o r  s im ila r  s u b je c ts .)
EDPC301 Human D evelopme n t  
EDCJC315 R iilc so p h y  o f  C h r is tia n  E d u ca tio n  
ENGL260 i n tr o , t o  A fr ic a n  L ite r a tu r e  
ENGL277,278 S urvey  o f  E n g lish  L ite r a tu r e  
EN3L470 L ite r a tu r e  o f  th e  B ib le  
GCAS200 C h r is t i n  M usic and  A rt 
GCAS205 I n t r o ,  t o  F in e  A rts  
m ST 104,105 H is to ry  o f  C iv i l iz a t io n  
HIST256, 257 A fr ic a n  H is to ry  I ,  H  
HIST418 Age o f  Con t r o ve rs y ;  E urope S in c e  1919 
PSYCL01 In t r o ,  t o  P sycho logy  
FISC315 C ontem porary I s s u e s  
S0CT119 P r in c ip le s  o f  S o c io lo g y  
S0CX120 M arriag e  Dynam ics and Grow th
T arvnw re and Com m unication 
CCMM104 Com m unication S k i l l s  
ENGLL11 th g l is h  O e n p o sitia n  
ENGL112 E n g lish  Oanpos i t i c n
F tealth  and R iv s ic a l E d u ca tio n  
PEAC165 C oncepts o f  F itn e s s
M athem atics
MA1H157 Modem B a s ic  M ath 
OR M athem atics P ro f ic ie n c y  E xam ination  
CR M athem atics 0 - le v e l
Com puter S c ien c e
O0SGL07 C m p u te r U sage








(4 ,4  






c re d i ts )
c r e d i ts )
c r e d i ts )
c r e d i ts )
c r e d i ts )
c r e d i ts )
c r e d i ts )
c r e d i ts )
c r e d i ts )
c r e d i ts )
c r e d i ts )
c r e d i ts )
c re d it s)
c r e d i ts )
(13 c r e d i ts )  
(3 c re d i ts )  
(3 c r e d i ts )  
(3 cr e d i ts )
(2 c r e d i ts )  
(2 c r e d i ts )
(4 -0  c r e d its )  
(4 c r e d i ts )
(2 c r e d i ts )  
(2 c r e d i ts )
N a tu ra l S c ie n c e s  ___________________ (4 c r e d i ts )
( S e le c t from  BIOL, CHEM, EH3CS, o r  o th e r  approve c o u rse )
V o c a tio n a lly  O rie n te d  O ourse 
SECR100 K eyboarding 
o r  o th e r  app ro v ed  c o u rse
T T liv itly p g
(2 c r e d i ts )  
(2 c r e d i ts )
(38-33 c r e d i ts )
V H . 'Terms o f  th e  A greem ent—Academ ic
The fo llo w in g  p o l ic ie s  s h a l l  govern  th e  b a c c a la u re a te  d e g re e  
p ro g rams o f fe re d  a t  SC.
■Jh o
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1 . A dm ission
A p p lic a tio n s  f a r  ad m issio n  t o  th e  AU program s a t  SC sh o u ld  b e  
p ro c e sse d  v ia  th e  SC Academ ic Dean to  th e  AU D ire c to r  o f  th e  
D iv is io n  o f  C o n tin u in g  E d u ca tio n  who w i l l  p ro c e s s  such  
a p p lic a t io n s  v ia  th e  AU R ecords O ffic e . The SC Academic Dean 
m akes reccn m en d aticn s on  a l l  SC a p p lic a tio n s  t o  AU w here th e  
fin ed , d e c is io n  an  a d m iss io n  i s  g iv e n . A dm ission t o  AU 
program s a t  SC i s  o b ta in e d  by  one o f  th r e e  w ays:
(a) Norm al A dm ission
A dm ission t o  b a c c a la u re a te  d eg ree  program s  s h a l l  be  on 
th e  b a s is  o f  e l i g i b i l i t y  f a r  g e n e ra l ad m issio n  s ta tu s  t o  
Zimbabwean u n iv e r s i t i e s .
S tu d e n ts  f rom o th e r  c o u n tr i e s  may b e  a d m itte d  i f  th e y  
h o ld  e i t h e r  c c c p a ra b le  c e r t i f i c a t io n  o r  u n iv e r s i ty  
ad m issio n  s t a tu s  i n  t h e i r  own coun tr y .
F a r  ad m issio n  t o  a  Zimbabwean u n iv e r s ity  a  s tu d e n t m ust:
(i)hacve s a t i s f i e d  th e  G eneral R equirem ent o f  p a sse s  in  
f iv e  s u b je c ts  (w ith  due reg a r d  t o  th e  r e s t r i c t i o n s  
a g a in s t  th e  co m b in atio n  o r  o v e rla p p in g  o f  s u b je c ts , 
o r  l im i t s  on  te c h n ic a l  and cram ffrc ia l  s u b je c ts  a s  
d e s c r ib e d  i n  th e  c u r r e n t  S o lu s i C o lle g e  B u lle tin )  
and  o f  w hich  tw o m ust have b een  o c c p le te d  a t  th e  A— 
le v e l  ( o r  i t s  app ro ve d  e q u iv a le n t a s  d e term i ned b y  
th e  AU D ire c to r  o f  R eco rd s), and
( i i) h a v e  a s  one  o f  th e  f iv e  p a s se s  o b ta in e d  a  p a ss  in  
E n g lish  lan g u ag e  a t  th e  O -le v e l (o r  i t s  approved 
e q u iv a le n t) , and
( i i i ) h a v e  s a t i s f i e d  a d d itio n a l o o u rse  re q u ire m e n ts  p re ­
s c r ib e d  f o r  en t r y  t o  th e  p a r t i c u la r  d e c re e  program  
ch o sen ; i . e .  S tu d e n ts  w ish in g  t o  e n te r  th e  BBA 
p ro g ra m sh o u ld  p r e s e n t  an  O -le v e l p a s s  in  
m ath em atics .
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(b) S p e c ia l  E n try  Adnrig-«=Hnn
H ie fo llo w in g  p e rso n s  may a p p ly  f a r  adm ission  t o  a  
p rogram  o f  s tu d y  a t  t h e  AU e x te n s io n  campus  a t  S o lu s  i  
C o lle g e  and f a r  p e rm iss io n  t o  p ro ceed  t o  t h e  f i r s t  
d e g re e  w ith  exem ption from  t h e  whole o r  p a r t  o f  th e  
norm al en t r y  req u ire m e n ts .
-  P e rso n s  who have p a sse d  a n  app ro p ri a t e  number o f  
s u b je c t s  a t  t h e  O -le v e l an d  hacve su b seq u e n tly  p a sse d  an 
in te rm e d ia te  o r  e q u iv a le n t  exam in a tio n  i n  tw o c o u rse s  a t  
a  u n iv e r s i ty  a c c e p ta b le  t o  AU.
-  P e rso n s  who have o b ta in e d  a  C e r t i f i c a t e  o f  E d uca tion  
a t  AU o r  c c c p a ra b le  i n s t i t u t i o n  a f t e r  a  p ro g ram o f  s tu d y  
e x te n d in g  o v e r n o t  l e s s  th a n  th r e e  academ ic y e a r s .
-  P e rso n s  who have o b ta in e d  f rom AU o r  a n  i n s t i t u t i o n  o f  
s i m i l a r  s t a tu s ,  academ ic q u a l i f i c a t i o n s  (o th e r  th a n  
d e g re es )  a c c e p ta b le  t o  t h e  AU D ire c to r  o f  R ecords.
-  P e rso n s  who have g a in ed  b y  exam ination  a  q u a l i f i c a t i o n  
e n t i t l i n g  them  t o  m em bership o f  a  p ro fe s s io n a l  body 
(A sso c ia te sh ip  o r  approp r i a t e  cor po ra t e  m em bership).
-  P e rso n s  q u a l i fy in g  u n d e r t h i s  c la u s e  t o  s p e c ia l  e n try  
t o  a  Zimbabwean u n iv e r s i ty .
S tu d e n ts  who q u a l i f y  f a r  ad m iss io n  u n d er t h i s  r e g u la t io n  
may, i n  approved c a s e s ,  b e  ex en p ted  f r o m p e r t a i n  c o u rse s  
and  ex am in a tio n s  and  b e  p e rm it te d  t o  o c n p le te  t h e  bourse  
f o r  a  d e g re e  i n  n o t  l e s s  th a n  th r e e  y e a r s .
(c) M ature  Age on
P e rso n s  who a r e  t h i r t y  y e a r s  o f  age  o r  more , b u t  who a r e  
n o t  e l i g i b l e  t o  a p p ly  f o r  e n t r y  u n d er e i t h e r  t h e  Normal 
o r  t h e  S p e c ia l E n try  R e g u la tio n s  may a p p ly , on  t h e  farm  
o b ta in a b le  f rom t h e  AU D ir e c to r  o f  R ecords, f o r  M ature 
E n try .
Such a p p l ic a n t s  may b e  r e q u i r e d  t o  a t t e n d  in te rv ie w s  and 
u n dergo  s p e c ia l  t e s t s  a t  S o lu s i  C o llege  d e s ig n e d  to  
a s s e s s  t h e i r  p re v io u s  e d u c a tio n , command o f  t h e  E n g lish  
lan g u a g e , num erate  and re a s o n in g  a b i l i t y ,  and  g e n e ra l  
s u i t a b i l i t y  f o r  ad m iss io n  t o  d e g re e  s tu d ie s .
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2 .  t e T v a r a i  G r a d u a t i o n  R e q u i r em e n t s
(a) rTti*a co m p le tio n  o f  190 q u a r t e r  c r e d i t s  in c lu d in g  a  m a jo r 
concent r a t i o n  and  b a s ic  g e n e ra l  e d u c a t io n a l  re q u ire m e n ts
(b) C a v erag e  o r  above o v e r a l l
(c) F o r ty - f iv e  c r e d i t s  from  c o u rs e s  i n  u p p e r  d iv i s io n  
c o u rs e s . T ra n s f e r  s tu d e n ts  m ust t a k e  a  minimum o f  15 
t h i r d  and f o u r th  y e a r  q u a r t e r  c r e d i t s  i n  t h e i r  m a jo r .
(d) Minimum r e s i d e n t  g ra d e  p o in t  a v e ra g e  o f  2 .2 5  (C =  2 .0 0 ) 
i n  m a jo r  o r  concen t r a t i o n .
(e) A THw-tiwnn o f  45 o f  t h e  l a s t  55 q u a r t e r  c r e d i t s  m ust b e  
e a rn e d  a t  SC i n  r e s id e n c e  im m ed ia te ly  p re c e d in g  
con ferm en t o f  t h e  d e g re e . A s tu d e n t  m ust h av e  t h e  SC 
Academic D ean 's  a p p ro v a l f o r  t a k in g  a n y  p a r t  o f  t h e  
o th e r  10 c r e d i t s  a t  a n o th e r  c o l le g e .
(f )  G rad u a tio n  w ith  academ ic d i s t i n c t i o n  s h a l l  b e  g r a n te d  t o  
a  c a n d id a te  h a v in g  a c h ie v e d  a  c u m u la tiv e  g .p . a .  o f  3 .8 5 , 
p ro v id in g  h e /s h e  h a s  ta k e n  i n  r e s id e n c e  a t  SC ( i )  a t  
l e a s t  80 q u a r t e r  c r e d i t s ,  w ith  t r a d i t i o n a l  l e t t e r  
g ra d e s ,  to w ard  t h e  b a c h e lo r 's  d e g re e , o r  ( i i )  a t  l e a s t  
45 c r e d i t s  w ith  t r a d i t i o n a l  l e t t e r  g ra d e s ,  to w ard  t h e  
a s s o c ia te  d e g re e .
3 . lo a d s
A s tu d e n t  s h a l l  r a r e l y  b e  a llo w e d  t o  c a r r y  a  lo a d  o f  m ore 
th a n .  16 c r e d i t s  d u r in g  a n y  one  q u a r t e r  a n d  th e n  o n ly , b y  
p e rm iss io n "  o f  t h e  SC Academic Dean.
4 . S y l l a b i
A s y l la b u s  f o r  e ac h  a u th o r iz e d  b a c c a la u r e a te  d e g re e  o o u rse  
t a u g h t  o n  t h e  campus o f  SC s h a l l  b e  k e p t  o n  f i l e  b y  t h e  SC 
Academic Dean an d  t h e  AU D ir e c to r  o f  t h e  D iv is io n  o f  
C o n tin u in g  E d u ca tio n . T hese  s y l l a b i  a r e  t o  b e  rev iew ed  e v e ry  
f o u r  y e a r s  b y  t h e  AU f a c u l ty .
5 . E xam inations
C op ies o f  a l l  d e g re e  e x am in a tio n s  g iv e n  a n  th e  SC campus 
g h a i i  b e  k e p t  o n  f i l e  b y  b o th  t h e  SC Academ ic Dean an d  t h e  AU 
D ir e c to r  o f  t h e  D iv is io n  o f  C o n tin u in g  E d u ca tio n . Each 
ex am in a tio n  p a p e r  s h a l l  c a r r y  t h e  fo l lo w in g  in fo rm a tio n :
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(a) D ate schedu led
(b) le n g th  o f  t im e  a l l  o ra te d  fox i t
(c) Name, q u a l i f i c a t i o n s  and r a  c o f  exam iner and AU 
d e s ig n a te d  co-exam iner
6 . Academi c  R ecords
Academic rec o rd k e e p in g  s h a l l  be  done by  SC and  AU and  th e  
manner o f  c o n tr o l  o f  th e s e  s h a l l  b e  s p e l le d  o u t  by  th e  
A f f i l i a t i o n  and  E x te n s io n  Programs Committee b y  way o f  th e  
d u ly  a u th o r iz e d  document numbered AEP l .
7 . T ra n s c r ip ts
Academic t r a n s c r i p t s  s h a l l  b e  is su e d  a s  p e r  p o l i c i e s  
d e s c r ib e d  i n  docum ent AEP 1.
8 . B u l le t in  Ma+*>rHal
H ie  AU b a c c a la u re a te  d eg ree  adm ission  s ta n d a rd s ,  t h e  
req u ire m e n ts  f a r  g ra d u a tio n  a s  w e ll  a s  a n  t h e  o th e r  r e le v a n t  
academ ic mate r i a l  on  cu rric u lu m  d e t a i l s ,  d e g re e  re q u ire m e n ts , 
f a c u l ty  ra n k  and  q u a l i f i c a t i o n s ,  e t c . , sh a l l  a f t e r  c le a ra n c e
b y  AU b e  p u b lis h e d  i n  th e  an n u al SC b u l l e t i n  w h ich  s h a l l  a ls o
c l e a r l y  re c o g n iz e  th e  a f f i l i a t i o n  arrangem en t be tw een  th e  two 
i n s t i t u t i o n s .
9 .  T . i h r a r y  E x p e n d i * im g > g
SC s h a l l  a n n u a lly  make ad eq u a te  b u d g e ta ry  p r o v is io n  f o r  
u n d e rg ra d u a te  l i b r a r y  books and p e r io d ic a l s .  The an n u a l 
b u d g e t sh o u ld  shew ev id en ce  o f  h av in g  been  a d ju s te d  t o  
i n f l a t i o n . ,
VTTT. TteTTiw o f  t h e  Agreem ent F in a n c ia l
1 . A nnua lly  i n  J u l y  SC s h a l l  make a  s in g le  i n c lu s iv e  paym ent t o
AU t o  c o v e r t h e  c o s t  o f  t h e  u n d e rg rad u a te  a f f i l i a t i o n  
a r r angem ents. H ie  a n n u a l SC payment s h a l l  b e  made on  r e c e ip t  
o f  a n  acco u n t from  AU m ailed  t o  SC a t  th e  b e g in n in g  o f  
December.
2 . H ie  f in a n c ia l  d e t a i l s  o f  t h e  a f f i l i a t i o n  a r r r -g a m e n t  s h a l l  
c o n s i s t  o f :
(a) an  an n u a l u n d e rg ra d u a te  a f f i l i a t i o n  f e e
(b) an n u a l cp-arftiat-ion  fe e s  p a y a b le  a t  t h e  c ur r e n t  AU r a t e  an 
behalf o f  e a c h  p ro s p e c t iv e  d e g re e  g ra d u a te  f a r  th e  
c u r r e n t  y e a r .  SC w i l l  an  b e h a l f  o f  AU c o l l e c t  from  each 
s tu d e n t  t h e  g ra d u a tio n  fe e s  i n  q u e s tio n .
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(c) t h e  a c tu a l  annual t r a v e l  expenses o f  th e  AU ararfan ic  
a n d lto W s l and  o th e r  approved AU t r a v e l  t o  Board o f  
T ru s te e s  m ee tin g s.
(d) a c c r e d i ta t io n  v i s i t  expenses i n  th e  e v e n t t h a t  th e  AU 
a c c r e d i t in g  a s s o c ia t io n s  w ish  t o  v i s i t  t h e  SC campus.
3 . The s p e c i f i c  d e t a i l s  o f  th e  annual a f f i l i a t i o n  f e e  and
expenses a r e  a d ju s te d  t o  i n f l a t i o n  b y  mrt-iyii agreem ent o f  th e  
p a r t i e s  co n ce rn ed . H ie ad ju stm en t s h a l l  b e  com pleted  by  
O ctober o f  e a c h  y e a r .
IX . A pproval o f  Agreem ent
T h is  agreem ent h a v in g  been  r a t i f i e d  by  t h e  S o lu s i  c o l le g e  Board o f  
T ru s te e s  and th e  B oard o f  T ru s te e s  o f  Andrews U n iv e rs i ty ,  fthaii 
e x te n d  f r om J u ly  1 , 1984 t o  JUne 1989.
FOR ANEREW5 UNIVERSITY F3R SOLUSI COLLEGE
Chairman, Chairman,
Board o f  T ru s te e s  Board o f  T ru s te e s
P re s id e n t,  P re s id e n t,
Andrews U n iv e rs i ty  S o lu s i  O o lle g e
E duca tion  D ir e c to r ,  E duca tion  D ire c to r ,
G enera l C onference o f  E a s t A fr ic a n  D iv is io n
S even th -day  A d v e n tis ts
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A SEVENTH DAY ADVENTIST COLLEGE A N D ^E i/IIN A R Y
A N  EX TENSIO N C A M P U S  OF. A N D R E W S  UN IVERSITY. BE R R IE N  S P R IN G S  M IC H IG A N
\0 V
T«l«phon« Figtra* 0-1723 ) '  ( OFFICE OF THt REGISTRAR
“ “ “
V - , -  ;
' '  V-"17  J u n e  1 9 8 8
BULAWAYO
ZIMBABWE
D r .  R o b e r t  P i e r s o n ,  D e a n  
D i v i s i o n  o f  A f f i l i a t i o n ,  E x t e n s i o n  
a n d  A d u l t  E d u c a t i o n  
A n d r e w s  U n i v e r s i t y  
B e r r i e n  S p r i n g s ,  M I 4 9 1 0 4  
U . S . A .
D e a r  D r .  P i e r s o n :
W hen y o u  s e e  CCM K104 C c i n r u n i c a t i o n s  S k i l l s  f o r  4 . 0 0  c r e d i t s ,
i t  r e a l l y  r e p r e s e n t s  t h e  CCM M 105 c l a s s  t h a t  w e  u s e d  t o  c f f e r -
Y o u  w i l l  n o t i c e  c n  E s k i n d e r  B e r h a n e ' s  t r a n s c r i p t  t h a t  h e  t o c k  
b o t h  C C K P 1 0 5  f o r  4  c r s  a n d  C C K M 0 4  f o r  3  c r e d i t s .  T h e  1 0 5  
c l a s s  c o v e r e d  t h e  n o r m a l  3 c r e d i t s  p l u s  t h e  c n e  c r e d i t  t h e y  
n o w  g e t  f o r  C C W '3 0 6  C r a l  C o r n  u n i  c a t i o n  S e m i n a r ,  t h u s  w e  h a v e  
s h o w n  C C K K 104  a n d  C C K K 306  a s  r e p l a c i n g  t h e  4  c r e d i t  c o u r s e  c n  
E s k i n d e r * s  t r a n s c r i p t .
W hen y o u  s e e  CCKM 104 f o r  4 c r s  o n  o t h e r  t r a n s c r i p t s ,  i t  i s  n o t  
a  m i s t a k e ,  e x c e p t  t h a t  i t  s h o u l d  r e a l l y  b e  t h e  C C K M 105 c l a s s .
E s k i n d e r  i s  h o p i n g  t o  f i n i s h  b i s  l a s t  11 c r e d i t s  b y  t h e  e n d
;■:- r : j - - I f ' b e  i s  s u c c e s s f u l ,  w e  w i l l  b e  s e n d i n g  a  f i n a l
‘ - t r a n s c r i p t  a r o u n d  t h a t  t i m e .
V e r n a  P .  P e t e r s  
R E G IS T R A R

















TO: Mrs. Cynthia Coetzee ANDREWS UNIVERSITY
Berrien Springs, Michigan 49104 
Telephone (616) 471-7771
FROM: M erlene Ogden
DATE: August 1 , 1991
SUBJECT:
' Th is  note is  to confirm  th a t the minor in  Computer Science fo r  S o lusi 
C o lleg e  has now been approved and is  e f fe c t iv e  from January 1 , 1991.
Th is  a c tio n  w i l l  be recorded in  the next A f f i l i a t io n  and Extension  
Committee m inutes, but the o r ig in a l a c tio n  approved in  p r in c ip le  contingent 
c^pon S o lu s i f u l f i l l i n g  the s t ip u la t io n s  o f the departm ent. They have now 
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A T A F F I L I A T I O N  AND E X T E N S IO N  S I T E S
I . A CA D EM IC R E Q U IR EM EN TS FO R  GRADUATE PROGRAMS
A . A d m i s s i o n
A d m i s s i o n  r e q u i r e m e n t s  t o  A n d r e w s  U n i v e r s i t y  g r a d u a t e  p r o g r a m s  
a t  a n  a f f i l i a t e d / e x t e n s i o n  s i t e  a r e  t h e  s a m e  a s  t h o s e  o u t l i n e d  
i n  t h e  c u r r e n t  A n d r e w s  U n i v e r s i t y  G r a d u a t e  P r o g r a m s  B u l l e t i n  
a n d / o r  t h e  a p p r o p r i a t e  s c h o o l  B u l l e t i n  f o r  t h e  r e s p e c t i v e  
d e g r e e .
B .  A c a d e m i c  P o l i c i e s
A l l  a c a d e m i c  p o l i c i e s  r e l a t e d  t o  t h e  r e s p e c t i v e  M a s t e r ' s  
D e g r e e  p r o g r a m  a r e  t o  b e  a d h e r e d  t o  a s  o u t l i n e d  i n  t h e  A n d r e w s  
U n i v e r s i t y  G r a d u a t e  P r o g r a m s  B u l l e t i n  a n d / o r  t h e  a p p r o p r i a t e  
s c h o o l  B u lle t in -
C .  G r a d u a t i o n  R e q u i r e m e n t s
A s t u d e n t  m u s t  f u l f i l l  a l l  r e q u i r e m e n t s  f o r  g r a d u a t i o n  f o r  t h e  
r e s p e c t i v e  d e g r e e ,  i n c l u d i n g  a n  o v e r a l l  G PA  o f  3 . 0  f o r  t h e  MA 
( R e l i g i o n ) ,  MA ( E d u c a t i o n ) ,  a n d  t h e  M B A , a n d  a  2 . 5  f o r  t h e  MA 
i n  P a s t o r a l  M i n i s t r y ,  a s  o u t l i n e d  i n  t h e  A n d r e w s  U n i v e r s i t y  
G r a d u a t e  P r o g r a m s  B u l l e t i n  a n d / o r  t h e  a p p r o p r i a t e  S c h o o l  
B ulletin-
I I .  P R O C E S S IN G  GRADUATE S T U D E N T  DOCUMENTATION
I t  s h a l l  b e  t h e  r e s p o n s i b i l i t y  o f  t h e  a p p r o p r i a t e  o f f i c e r ( s )  o n  t h e  
c a m p u s  o f  t h e  a f f i l i a t e d  s c h o o l  o r  e x t e n s i o n  s i t e  t o  f o l l o w  t h e  
p r o c e d u r e s  o u t l i n e d  i n  t h e  H a n d b o o k  o f  P r o c e d u r e s  f o r  P r o c e s s i n g  
G r a d u a t e  M a t e r i a l s  w i t h  A n d r e w s  U n i v e r s i t y  a t  A f f i l i a t i o n / E x t e n s i o n  
S i t e s .  D i r e c t i o n s  f o r  p r o c e s s i n g  a n d  t h e  f o r m s  t o  b e  u s e d  a r e  
p r o v i d e d  i n  o r d e r  t o  m a k e  t h e  f l o w  o f  i n f o r m a t i o n  b e t w e e n  t h e  t w o  
s c h o o l s  a s  e x p e d i t i o u s  a s  p o s s i b l e .  T h e  D e a n  o f  A f f i l i a t i o n  a n d  
E x t e n s i o n  P r o g r a m s  w i l l  p r o v i d e  a n  u p d a t e d  H a n d b o o k  f o r  e a c h  s c h o o l  
a n d  w i l l  b e  a v a i l a b l e  f o r  c l a r i f y i n g  o r  a n s w e r i n g  q u e s t i o n s .
I I I .  GENERAL
A .  L i b r a r y  E x p e n d i t u r e s  a n d  A n n u a l  R e p o r t
T h e  a f f i l i a t i o n / e x t e n s i o n  s i t e  s h a l l  a n n u a l l y  m a k e  a d e q u a t e  
b u d g e t a r y  p r o v i s i o n  f o r  l i b r a r y  b o o k s  a n d  p e r i o d i c a l s  
a p p r o p r i a t e  t o  t h e  g r a d u a t e  p r o g r a m ( s )  b e i n g  o f f e r e d  o n  t h e  
e x t e n s i o n  c a m p u s .  T h e  a n n u a l  b u d g e t  s h o u l d  s h o w  e v i d e n c e  o f  
h a v i n g  b e e n  a d j u s t e d  f o r  i n f l a t i o n .
T h e  l i b r a r i a n  s h o u l d  a n n u a l l y  s u b m i t  a  r e p o r t  t o  t h e  AU D e a n  
o f  A f f i l i a t i o n  a n d  E x t e n s i o n  P r o g r a m s  t o  i n c l u d e  i n f o r m a t i o n  
r e l a t e d  t o  g r a d u a t e  p r o g r a m s .  U s e  F o r m  2 5  f o u n d  i n  P a r t  I  o f  
t h e  H a n d b o o k .
B .  G r a d u a t e  B u i l e t i n / B r o c h u r e  M a t e r i a l
T h e  g r a d u a t e  S i t e  P r o g r a m  D i r e c t o r  a t  t h e  
a f f i l i a t i o n / e x t e n s i o n  s i t e  w i l l  b e  r e s p o n s i b l e  f o r  p r e p a r i n g  
c o p y  f o r  t h e  c a m p u s  B u l l e t i n  o r  a  b r o c h u r e  g i v i n g  i n f o r m a t i o n
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r e g a r d i n g  t h e  A n d r e w s  U n i v e r s i t y  g r a d u a t e  p r o g r a m  o f f e r e d  o n  
t h e  e x t e n s i o n  c a m p u s .  I n f o r m a t i o n  s h o u l d  i n c l u d e  a d m i s s i o n  
s t a n d a r d s ,  r e q u i r e m e n t s  f o r  g r a d u a t i o n ,  c u r r i c u l u m  d e t a i l s  f o r  
e a c h  p r o g r a m ,  f a c u l t y  r a n k  a n d  q u a l i f i c a t i o n s  
o f  t h o s e  w h o  t e a c h  i n  t h e  p r o g r a m ,  a n d  a  s t a t e m e n t  c l e a r l y  
r e c o g n i z i n g  t h e  a f f i l i a t i o n / e x t e n s i o n  a r r a n g e m e n t  b e t w e e n  t h e  
t w o  i n s t i t u t i o n s .
C .  S t a t i s t i c a l  R e p o r t s
T w o  w e e k s  f o l l o w i n g  r e g i s t r a t i o n  f o r  a  g r a d u a t e  s e s s i o n ,  t h e  
S i t e  P r o g r a m  D i r e c t o r  w i l l  s e n d  t o  t h e  AU D e a n  o f  A f f i l i a t i o n  
a n d  E x t e n s i o n  P r o g r a m s  t h e  f o l l o w i n g  s t a t i s t i c a l  r e p o r t s :
1 .  A  c u r r e n t  r o s t e r  o f  a l l  g r a d u a t e  s t u d e n t s  e n r o l l e d  i n  
c o u r s e s .  A n  a s t e r i s k  s h o u l d  b e  p l a c e d  b e s i d e  t h e  n a m e  
o f  a l l  s t u d e n t s  w h o  h a v e  n o t  y e t  b e e n  r e g u l a r l y  a d m i t t e d  
t o  A n d r e w s  U n i v e r s i t y .
2 .  E n r o l l m e n t  r e p o r t s  w i t h  t h e  i n f o r m a t i o n  r e q u e s t e d .  U s e
F o r m s  2 6  a n d  2 7  i n  P a r t  I  o f  t h e  H a n d b o o k .
3 .  P r e v i o u s  y e a r ' s  g r a d u a t e s .
4 .  A  l i s t  o f  t h e  c u r r e n t  y e a r ' s  p o t e n t i a l  g r a d u a t e s .
I V .  A C A D EM IC  R E V IEW  C O M M ITTEE
( S e e  S e c t i o n  V I ,  p .  D—1 1  i n  U n d e r g r a d u a t e  P r o g r a m s )
V . P O L I C I E S  G O V ER N IN G  T H E  CONFERRAL O F D E G R E E S  A T A F F I L I A T I O N /  
E X T E N S IO N  S I T E S
( S e e  S e c t i o n  V I I ,  p .  D - l l  i n  U n d e r g r a d u a t e  P r o g r a m s )
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I .  A CA D EM IC R EQ U IR E M E N T S FOR UNDERGRADUATE PROGRAMS A T S O L U S I C O LLEG E
A . A d m i s s i o n
T h e  f o l l o w i n g  a d m i s s i o n  p o l i c i e s  s h a l l  g o v e r n  t h e  b a c c a l a u r e a t e  
d e g r e e  p r o g r a m s  o f f e r e d  a t  S C . T h e  p o l i c i e s  d e v e l o p e d  h e r e  a r e  
a b o u t  q u a l i f i c a t i o n s  f o r  a d m i s s i o n .  T h e  s p i r i t  o r  i n t e n t  i s  t h a t  
o n l y  q u a l i f i e d  p e o p l e  m a y  d o  d e g r e e - l e v e l  w o r k .  C o u r s e  w o r k  b y  
u n q u a l i f i e d  p e o p l e  i s  n e i t h e r  d e g r e e - l e v e l  w o r k  n o r  d o e s  i t  s a t i s f y  
u n i v e r s i t y  e n t r a n c e  r e q u i r e m e n t s .
A p p l i c a t i o n s  f o r  a d m i s s i o n  t o  t h e  AU p r o g r a m s  a t  S C  s h o u l d  b e  
p r o c e s s e d  v i a  t h e  S C  A c a d e m i c  V i c e  P r i n c i p a l  t o  t h e  AU D e a n  o f  
A f f i l i a t i o n  a n d  E x t e n s i o n  P r o g r a m s ,  w h o  w i l l  p r o c e s s  s u c h  
a p p l i c a t i o n s  v i a  t h e  AU R e c o r d s  O f f i c e .  T h e  S C  A c a d e m i c  V i c e  
P r i n c i p a l  m a k e s '  r e c o m m e n d a t i o n s  o n  a l l  S C  a p p l i c a t i o n s  t o  AU 
w h e r e  t h e  f i n a l  d e c i s i o n  o n  a d m i s s i o n  i s  g i v e n .  A d m i s s i o n  t o  
AU p r o g r a m s  a t  S C  i s  o b t a i n e d  b y  o n e  o f  t h r e e  w a y s :
E n g l i s h  C o m p e t e n c y  T e s t :
A l l  s t u d e n t s  m u s t  t a k e  a  c o m p e t e n c y  t e s t  i n  E n g l i s h  u p o n  e n t r a n c e .  
S t u d e n t s  f a i l i n g  t h i s  t e s t  a r e  a d m i t t e d  p r o v i s i o n a l l y .  T h e y  m u s t  
f a k e  E N G L 1 1 0  a n d  r e p e a t  i t  u n t i l  t h e y  a c q u i r e  t h e  p r e r e q u i s i t e  
E n g l i s h  l a n g u a g e  s k i l l s  f o r  a d m i s s i o n  i n t o  E N G L 1 1 1 ,  E n g l i s h  
C o m p o s i t i o n .  A t  t h a t  p o i n t  t h e  s t u d e n t  a c h i e v e s  r e g u l a r  s t a t u s  
s u b j e c t  t o  m e e t i n g  t h e  c o n d i t i o n s  a s  s p e c i f i e d  i n  A 1  o r  A 2 .  tN G L H O  
w i l l  n o t  b e  c o n s i d e r e d  a  p a r t  o f  t h e  d e g r e e  p r o g r a m .
1 .  R e g u l a r  A d m i s s i o n :
T h e  g e n e r a l  p r i n c i p l e  f o r  a d m i s s i o n  t o  S o l u s i  C o l l e g e  i s  
t h a t  a  s t u d e n t  m u s t  h a v e  f u l f i l l e d  t h e  r e q u i r e m e n t s  f o r  
e n t r a n c e  t o  t h e  U n i v e r s i t y  o f  Z i m b a b w e .  I n  t h e  c a s e  o f  
s t u d e n t s  w h o  h a v e  c o m p l e t e d  t h e i r  s e c o n d a r y  s c h o o l  
e d u c a t i o n  i n  a  c o u n t r y  o t h e r  t h a n  Z i m b a b w e ,  f u l f i l l m e n t  
o f  t h a t  c o u n t r y ' 8  u n i v e r s i t y  e n t r a n c e  r e q u i r e m e n t s  i s  
c a l l e d  f o r .
F o r  a d m i s s i o n  t o  a  Z im b a b w e  u n i v e r s i t y  a  s t u d e n t  m u s t :
a .  h a v e  s a t i s f i e d ,  t h e  G e n e r a l  R e o u i r e m e n t  o f  
- p a s s e s  i n  f i v e  s u b j e c t s  ( w i t h  d u e  r e g a r d  t o
t h e  r e s t r i c t i o n s  - a g a i n s t  t h e  c o m b i n a t i o n  o r  
o v e r l a p p i n g  o f  ~ s u b j e c t s ,  o r  - . l i m i t s  o n  
t e c h n i c a l  a n d  ' c o m m e r c i a l  s u b j e c t s  a s  
d e s c r i b e d  i n  t h e  c u r r e n t  S o l u s i  C o l l e g e  
B u l l e t i n )  o f  w h i c h  t w o  m u s t  h a v e  b e e n  
c o m p l e t e d  a t  t h e  A - l e v e l  ( o r  i t s  a p p r o v e d  
e q u i v a l e n t  a s  d e t e r m i n e d  b y  t h e  AU D i r e c t o r  
o f  R e c o r d s ) ,  a n d
b .  h a v e  a s  o n e  o f  t h e  - f i v e  p a s s e s  o b t a i n e d  a  
p a s s  i n  E n g l i s h  l a n g u a g e  a t  t h e  O—l e v e l  ( o r  
i t 8  a p p r o v e d  e q u i v a l e n t ) ,  a n d
c .  h a v e  s a t i s f i e d  . . - d d i t i o n a l  c o u r s e  
r e q u i r e m e n t s  p r e s c r i b e d  f o r  e n t r y  t o r  t h e
' p a r t i c u l a r  d e g r e e  p r o g r a m  c h o s e n ;  i . e . .  
S t u d e n t s  w i s h i n g  t o  e n t e r  t h e  BBA  p r o g r a m  
s h o u l d  p r e s e n t  a n  . - O - l e v e l  p a s s  i n  
m a t h e m a t i c s .
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2 .  P r o v i s i o n a l  A d m i s s i o n : .
T h e  f o l l o w i n g  p e r s o n s  m a y  a p p l y  f o r  a d m i s s i o n  t o  a  
p r o g r a m  o f  s t u d y  a t  t h e  AU e x t e n s i o n  c a m p u s  a t  S o l u s i  
C o l l e g e  a n d  f o r  p e r m i s s i o n  p r o v i s i o n a l l y  t o  p r o c e e d  t o  
t h e  f i r s t  d e g r e e :
a .  P e r s o n s  w h o  h a v e  p a s s e d  a n  a p p r o p r i a t e  n u m b e r  o f  
s u b j e c t s  a t  t h e  O - l e v e l  ( 5 ) /  i n c l u d i n g  E n g l i s h  
l a n g u a g e ,  a n d  h a v e  s u b s e q u e n t l y  p a s s e d  a n  
i n t e r m e d i a t e  o r  e q u i v a l e n t  e x a m i n a t i o n  i n  t w o  
c o u r s e s  a t  a  u n i v e r s i t y  a c c e p t a b l e  t o  A U .
b .  P e r s o n s  w h o  h a v e  o b t a i n e d  a  C e r t i f i c a t e  o f
E d u c a t i o n  a t  AU o r  c o m p a r a b l e  i n s t i t u t i o n  a f t e r  a  
p r o g r a m  o f  s t u d y  e x t e n d i n g  o v e r  n o t  l e s s  t h a n  
t h r e e  a c a d e m i c  y e a r s .
c .  P e r s o n s  w h o  h a v e  o b t a i n e d  f r o m  AU o r  a n
i n s t i t u t i o n  o f  s i m i l a r  s t a t u s ,  a c a d e m i c  
q u a l i f i c a t i o n s  ( o t h e r  t h a n  d e g r e e s )  a c c e p t a b l e  t o  
t h e  AU D i r e c t o r  o f  R e c o r d s .
d .  P e r s o n s  w h o  h a v e  g a i n e d  b y  e x a m i n a t i o n  a
q u a l i f i c a t i o n  e n t i t l i n g  t h e m  t o  m e m b e r s h i p  i n  a  
p r o f e s s i o n a l  b o d y  ( A s s o c i a t e s h l p  o r  a p p r o p r i a t e  
c o r p o r a t e  m e m b e r s h i p ) .
e .  P e r s o n s  h a v i n g  c o m p l e t e d  a  p r e - u n i v e r s i t y  y e a r
( f i r s t  y e a r  o f  u  f o u r - y e a r  p r o g r a m  a n d  h a v i n g  
p r e s e n t e d  a t  l e a s t  5  O - l e v e l  p a s s e s ,  i n c l u s i v e  o f  
E n g l i s h .  BBA s t u d e n t s  m u s t  a l s o  p r e s e n t  M a t h ) .  
BBA s t u d e n t s  a d m i t t e d  w i t h o u t  a n  O - l e v e l  p a s s  i n  
m a t h  a r e  a d m i t t e d  p r o v i s i o n a l l y  s u b j e c t  t o
c o m p l e t i n g  a n  AU d e s i g n a t e d  m a t h  c o u r s e  w i t h  a  
m in i m u m  g r a d e  o f  C  d u r i n g  t h e  f i r s t  y e a r  o f  
a d m i s s i o n .
f .  S t u d e n t s  w h o  q u a l i f y  f o r  p r o v i s i o n a l  a d m i s s i o n
u n d e r  t h e  a b o v e  r e g u l a t i o n s  m a y ,  i n  a p p r o v e d
c a s e s ,  b e  e x e m p t e d  f r o m  c e r t a i n  c o u r s e s  a n d
e x a m i n a t i o n s  a n d  b e  p e r m i t t e d  t o  c o m p l e t e  t h e
c o u r s e  f o r  a n  \U  d e g r e e  i n  n o  f e w e r  t h i u n .  t h r e e
.... : : ■ y e a rs ... ..
4'*’ J .
A c h i e v i n g  R e g u l a r  A d m i s s i o n »
I n  o r d e r  t o  a c h i e v e  r e g u l a r  a d m i s s i o n  s t a t u s  t o  a n  AU 
a f f i l i a t e d  p r o g r a m  t h e  s t u d e n t  m u s t  e a r n  a n  o v e r a l l  GPA 
o f  2 . 0 0  o n  c o u r s e s  t a k e n  d u r i n g  t h e  f i r s t  y e a r . . ( p r e ­
u n i v e r s i t y  ) . '  A  c o u r s e  i n  w h i c h  a  . g r a d e  l o w e r  t h a n  a  C— 
i s  e a r n e d  w i l l  n o t  c o u n t  t o w a r d  t h e  4 5  c r e d i t s  r e q u i r e d  
t o  b e  c o m p l e t e d  s a t i s f a c t o r i l y  d u r i n g  t h e  . p r e - u n i v e r s i t y  
y e a r ,  n o r  t o w a r d  g r a d u a t i o n .  T h e s e  4 5  c r e d i t s  s h o u l d  b e  
i n  b a s i c  c o u r s e s  l i k e  E n g l i s h ,  h i s t o r y ,  m a t h e m a t i c s ,  
e t c . ,  a n d  m a y  b e  c o n s i d e r e d  a s  g e n e r a l  e d u c a t i o n  
r e q u i r e m e n t s .  T h e  p r o v i s i o n a l  s t a t u s  o f  a  s t u d e n t  m u s t  
b e  r e g u l a r i z e d  n o  l a t e r  t h a n  t h e  e n d  o f  t h e  s e c o n d  
a c a d e m i c  y e a r  o f  a d m i s s i o n .
3 .  M a t u r e  A a e  A d m i s s i o n :
P r o v i s i o n a l  a d m i s s i o n  m a y  b e  g r a n t e d  t o  a  s t u d e n t  b a s e d  
u p o n  t h e  m a t u r e  a g e  r e q u i r e m e n t  f o r  a d m i s s i o n  t o  t h e  
U n i v e r s i t y  o f  Z i m b a b w e ,  o r  s u c h  r e q u i r e m e n t s  a s  p e r t a i n  
t o  t h e  s t u d e n t ' s  c o u n t r y  o f  c i t i z e n s h i p .  C u r r e n t l y  i n
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Z im b a b w e  t h i s  i s .  t a k e n  a s  3 0  y e a r s  o f  a g e .  I n  a d d i t i o n ,  
s u c h  a  s t u d e n t  m u s t  p a s s  a n  a d m i s s i o n  t e s t  d e s i g n e d  t o  
a s s e s s  p r e v i o u s  e d u c a t i o n ,  c o m m a n d  o f  t h e  E n g l i s h  
l a n g u a g e ,  n u m e r a t e  a n d  r e a s o n i n g  a b i l i t y ,  a n d  g e n e r a l  
s u i t a b i l i t y  f o r  a d m i s s i o n  t o  d e g r e e  s t u d i e s .
F o r  c o u n t r i e s  w h e r e  M a t u r e  A g e  i s  l e s s  t h a n  3 0  y e a r s  o f  
a g e ,  3  O - l e v e l s  a r e  r e q u i r e d ,  a n d  t h e  s t u d e n t  m u s t  p a s s  
a n  a d m i s s i o n  t e s t .  M a t u r e  A g e  s t u d e n t s  c a n  o n l y  b e  
a c c e p t e d  p r o v i s i o n a l l y .  R e g u l a r  a d m i s s i o n  m a y  b e  
g r a n t e d  w h e n  a l l  r e q u i r e m e n t s  a r e  s a t i s f i e d ,  i n c l u d i n g  
t h o s e  o f  N o s .  4  a n d  5  b e l o w .
4 .  A d m i s s i o n  a n d  G r a d u a t i o n  o f  S t u d e n t s  W ho  A l r e a d y  H a v e  a  
4 - Y e a r  S o l u s i  C o l l e g e  D i p l o m a i
A  s t u d e n t  w h o  h a s  a l r e a d y  e a r n e d  a  S o l u s i  C o l l e g e  
d i p l o m a  a n d  w h o  h a s  p r i o r  a d e q u a t e  a d m i s s i o n  c r e d e n t i a l s  
m a y  e a r n  a n  A n d r e w s  U n i v e r s i t y  d e g r e e  b y  t a k i n g  a  
m ln < m n m  o f  a n  a d d i t i o n a l  4 5  A n d r e w s  U n i v e r s i t y  c r e d i t s  
o f f e r e d  o n  t h e  S o l u s i  C o l l e g e .  c a m p u s ,  i n c l u d l n g  v a  
m in im u m  o f  1 5  c r e d i t s  i n  t h e  m a j o r  o r - 2 0  - c r e d i t s  i n  a  
c o n c e n t r a t i o n .  S u c h  a  s t u d e n t  m u s t  a l s o  f u l f i l l  a l l  
m a j o r  o r  c o n c e n t r a t i o n  r e q u i r e m e n t s ,  a l l  c o g n a t e s  a n d  
p r e r e q u i s i t e s ,  a n d  E N G L 3 0 6  a n d  COMM306 i f  t h e s e  w e r e  n o t  
t a k e n  p r e v i o u s l y .  S o l u s i  c r e d i t s  a c c e p t e d  t o w a r d  t h e  AU 
d e g r e e  w i l l  b e  c o u n t e d  a s  t r a n s f e r  c r e d i t s .
5 .  S o l u s i  C o l l e g e  C r e d i t s  a s  A n d r e w s  U n i v e r s i t y  C r e d i t s i
W h i l e  t h e  a f f i l i a t i o n  a g r e e m e n t  w i t h  S o l u s i  C o l l e g e  
o f f i c i a l l y  s t a r t e d  d u r i n g  t h e  f a l l  q u a r t e r  o f  1 9 8 4 ,  
A n d r e w s  U n i v e r s i t y  b e g a n  i t s  m o n i t o r i n g  a c t i v i t i e s  n i n e  
m o n t h s  b e f o r e ,  w h e n  t h e  a f f i l i a t i o n  r e q u e s t  w a s  m a d e  b y  
S o l u s i  C o l l e g e  t o  A n d r e w s  U n i v e r s i t y .  C r e d i t s  t h e r e f o r e  
e a r n e d  o n  t h e  S o l u s i  C o l l e g e  c a m p u s  a s  f r o m  J a n u a r y  
1 9 8 4 ,  w i l l  b e  c o u n t e d  a s  A n d r e w s  U n i v e r s i t y  c r e d i t .  A l l  
t h e  c r e d i t s  t a k e n  b e f o r e  t h a t  w i l l  b e  c o u n t e d  a s  
t r a n s f e r  c r e d i t s  p r o v i d e d  a  s t u d e n t  h a d  m e t  t h e  
a d m i s s i o n  r e q u i r e m e n t s  a t  t h e  t i m e  t h e  r e l e v a n t  c r e d i t s  
w e r e  t a k e n .
6 .  A d m i s s i o n  o f  S t u d e n t s  W ho P r i o r  t o  t h e  A U /S C
A f f i l i a t i o n .  H a d  - O b t a i n e d  a  T w o - v e a r  B u s i n e s s  . o r . . 
T h e o l o g y  D i p l o m a t
a .  S t u d e n t s  w h o ,  a t  t h e  t i m e  o f  a d m i s s i o n  t o  a  t w o -  
y e a r  S o l u s i  C o l l e g e  D i p l o m a  p r o g r a m ,  h e l d  
a d m i s s i o n  d o c u m e n t s  e n t i t l i n g  t h a n  t o  r e g u l a r  
a n d / o r  m a t u r e  a g e  a d m i s s i o n  s t a t u s  a s  o u t l i n e d  i n  
S e c t i o n  A ,  m a y  b e  a d m i t t e d  o n  a  r e g u l a r ' o r  m a t u r e  
a g e  b a s i s  a n d  m a y  r e c e i v e  t r a n s f e r  c r e d i t  f o r  a l l  
a p p l i c a b l e  c r e d i t s  e a r n e d  i n  t h e  - S o l u s i  C o l l e g e  
t w o - y e a r  d i p l o m a  p r o g r a m  w i t h  a  c u m u l a t i v e  G PA  o f
2 . 0 0 .  S u c h  a  s t u d e n t  m a y  e a r n  a n  A n d r e w s  
U n i v e r s i t y  d e g r e e  s u b j e c t  t o  s a t i s f y i n g  a l l  t h e  
a d m i s s i o n  r e q u i r e m e n t s  a n d  b y  t a k i n g  a n
a d d i t i o n a l  9 5  A n d r e w s  U n i v e r s i t y  c r e d i t s
i n c l u d i n g  a  m in i m u m  o f  2 5  c r e d i t s  i n  t h e  m a j o r  o r
c o n c e n t r a t i o n  a r e a .  T h e  s a m e  s t u d e n t  m u s t  a l s o
f u l f i l l  a l l  G PA  m a j o r  o r  c o n c e n t r a t i o n
r e q u i r e m e n t s ,  n u m b e r  o f  u p p e r  l e v e l  c o u r s e
r  r e q u i r e m e n t s ,  a n d  a l l  t h e  r e q u i r e m e n t s  i n  g e n e r a l
e d u c a t i o n .  I t  i s  t o  b e  n o t e d  t h a t  s t u d e n t s  w h o  
w e r e  a d m i t t e d  u n d e r  t h e  M a t u r e  A g e  p r o v i s i o n
a c h i e v e  r e g u l a r  s t a t u s  o n l y  a f t e r  f u l f i l l i n g  t h e
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GPA a n d  o t h e r  r e q u i r e m e n t s  a s  p r e s c r i b e d  i n  
S e c t i o n  A  2  a b o v e .
b .  s t u d e n t s  w h o ,  a t  t h e  t i m e  o f  a d m i s s i o n  t o  a  t w o -  
y e a r  S o l u s i  C o l l e g e  d i p l o m a  p r o g r a m ,  h e l d  
a d m i s s i o n  d o c u m e n t s  e n t i t l i n g  t h e m  t o  p r o v i s i o n a l  
a d m i s s i o n  s t a t u s  a s  o u t l i n e d  i n  S e c t i o n  A 2  a n d  3  
a b o v e ,  a n d  h a d  t h e '  g o n e  o n  t o  m e e t  t h e  
r e q u i r e m e n t s  f o r  r e g u l a r  s t a t u s  a s  o u t l i n e d  i n  A 
2  a n d  3 a b o v e ,  w i l l  b e  a d m i t t e d  o n  a  r e g u l a r  
s t a t u s  a n d  w i l l  r e c e i v e  t r a n s f e r  c r e d i t  f o r  a l l  
t h e  a p p l i c a b l e  c r e d i t s  e a r n e d  i n  t h e  S o l u s i  
C o l l e g e  t w o - y e a r  d i p l o m a  p r o g r a m  w i t h  a  
c u m u l a t i v e  G PA  o f  2 . 0 0 .  S u c h  a  s t u d e n t  m a y  e a r n  
a n  A n d r e w s  U n i v e r s i t y  d e g r e e  b y  t a k i n g  a  m in im u m  
o f  a n  a d d i t i o n a l  9 5  A n d r e w s  U n i v e r s i t y  c r e d i t s  i n  
t h e  m a j o r  o r  c o n c e n t r a t i o n  a r e a .  T h e  s a m e  
s t u d e n t  m u s t  a l s o  f u l f i l l  a l l  G PA  m a j o r  o r  
c o n c e n t r a t i o n  r e q u i r e m e n t s ,  n u m b e r  o f  u p p e r  l e v e l  
c o u r s e  r e q u i r e m e n t s ,  a n d  a l l  t h e  r e q u i r e m e n t s  i n  
g e n e r a l  e d u c a t i o n .
c .  S t u d e n t s  w h o ,  a t  t h e  t i m e  o f  a d m i s s i o n  i n t o  t h e  
t w o - y e a r  S o l u s i  C o l l e g e  d i p l o m a  p r o g r a m ,  h a d  
p r e s e n t e d  a  g r a d e  e l e v e n  h i g h  s c h o o l  c e r t i f i c a t e  
w i t h  a  m in i m u m  o f  f i v e  s u b j e c t  p a s s e s ,  w i l l  b e  
a d m i t t e d  p r o v i s i o n a l l y  i n t o  a n  A n d r e w s  U n i v e r s i t y  
b a c c a l a u r e a t e  d e g r e e  p r o g r a m  o n  t h e  c a m p u s  o f  
S o l u s i  C o l l e g e .  T h e y  w i l l  r e c e i v e  a  m a x im u m  o f  
4 5  t r a n s f e r  c r e d i t s  f r o m  t h e  S o l u s i  C o l l e g e  
d i p l o m a  p r o g r a m  o b t a i n e d  w i t h  a  c u m u l a t i v e  G PA  o f
2 . 0 0 .  S u c h  a  s t u d e n t  m a y  e a r n  a n  A n d r e w s  
U n i v e r s i t y  d e g r e e  b y  t a l c i n g  a  m i n i  m um  o f  a n  
a d d i t i o n a l  1 4 5  c r e d i t s .  T h e  s a m e  s t u d e n t  m u s t  
a l s o  f u l f i l l  a l l  r e l e v a n t  m a t h e m a t i c s  o r  E n g l i s h  
p r e r e q u i s i t e s ,  G P A , m a j o r  o r  c o n c e n t r a t i o n  
r e q u i r e m e n t s ,  n u m b e r  o f  u p p e r  l e v e l  c o u r s e s  
r e q u i r e d ,  a n d  a l l  t h e  r e q u i r e m e n t s  i n  g e n e r a l  
e d u c a t i o n .
7 .  L i m i t a t i o n s :
a .  I n  a n y  g i v e n  s c h o o l  y e a r  t h e  n u m b e r  o f  b u s i n e s s  
s t u d e n t s  q u a l i f y i n g  u n d e r  t h e  p r o v i s i o n s  o f  8  C
- a b o v e ,  s h o u l d  n o t  e x c e e d  2 0 % . o f u  t h e ^ b u s i n e s s  
s t u d e n t s  a d m i t t e d  f o r  t h a t  y e a r .  T h i s  r a t i o  w i l l  
b e  r e v i e w e d  a n n u a l l y  b y  t h e  S c h o o l ' o f  B u s i n e s s  , i n  
c o n s u l t a t i o n  w i t h  S o l u s i  C o l l e g e .
b .  P r i o r  e v a l u a t i o n  a n d  a p p r o v a l  f r o m  A n d r e w s  
U n i v e r s i t y  a r e  r e q u i r e d  f o r  a l l  t r a n s f e r  c r e d i t s ^
B .  A w a r d i n g  C r e d i t  f o r , A - l e v e l  f o r  E q u i v a l e n t !  P a s s e s
S t u d e n t s  w i t h  A - l e v e l  p a s s e s  m a y  b e  a w a r d e d  u p  t o  1 5  c r e d i t s  f o r  e a c h  
A - l e v e l  p a s s  a s  a p p r o p r i a t e .  T h e s e  c r e d i t s  m a y  b e  u s e d  a s
a p p l i c a b l e  t o w a r d  g r a d u a t i o n  r e q u i r e m e n t s ,  i n c l u d i n g  g e n e r a l  
e d u c a t i o n ,  a  m a j o r ,  a  c o n c e n t r a t i o n ,  t  m i n o r ,  a n a  g e n e r a l  e l e c t i v e s .  
S e e  t h e  H a n d b o o k .  P a r t  I I ,  S e c t i o n  I I .  E - 5 .
C .  G e n e r a l  G r a d u a t i o n  R e q u i r e m e n t s  { B a c c a l a u r e a t e  D e g r e e s )
1 .  T h e  c o m p l e t i o n  o f  1 9 0  q u a r t e r  c r e d i t s  i n c l u d i n g  a  m a j o r  a n d  a  
m i n o r ,  o r  a n  a r e a  o f  c o n c e n t r a t i o n ,  a n d  b a s i c  G e n e r a l  
E d u c a t i o n  r e q u i r e m e n t s .
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2 .  A C  ( 2 . 0 0 )  g r a d e  p o : . n t  a v e r a g e  o r  a b o v e  o v e r a l l  a n d  a l s o  i n  
a l l  c r e d i t s  e a r n e d  a t  A O .
3 .  A m in im u m  o f  4 5  q u a r t e r  c r e d i t s  f r o m  c o u r s e s  n u m b e r e d  3 0 0  o r  
a b o v e .  ( T r a n s f e r  s t u d e n t s  m u s t  t a k e  i n  r e s i d e n c e  a  m in im u m  o f  
1 5  u p p e r  d i v i s i o n  q u a r t e r  c r e d i t s  i n  t h e i r  m a j o r  a n d  o n e  
c o u r s e  c o n s i s t i n g  o f  3  o r  m o r e  u p p e r  d i v i s i o n  c r e d i t s  i n  t h e i r  
m i n o r  o r  a  m in im u m  o f  2 0  u p p e r  d i v i s i o n  c r e d i t s  i n  t h e i r  
c o n c e n t r a t i o n . )
4 .  A m in im u m  g r a d e  p o i n t  a v e r a g e  o f  2 . 2 5  ( C = 2 . 0 0 )  i n  a  m a j o r  a n d  
2 . 0 0  i n  a  m i n o r  o r  i n  a n  a r e a  o f  c o n c e n t r a t i o n .  M in im u m  
r e s i d e n c e  g r a d e  p o i n t  a v e r a g e  o f  2 . 2 5  i n  m a j o r  a n d  2 . 0 0  i n  
a r e a  o f  c o n c e n t r a t i o n .  ( U n l e s s  o t h e r w i s e  s p e c i f i e d ,  n o  c o u r s e  
w i t h  a  g r a d e  b e l o w  C -  c a n  c o u n t  t o w a r d  a  m a j o r ,  m i n o r ,  o r  
c o n c e n t r a t i o n . )
5 .  A m in im u m  o f  4 5  o f  t h e  l a s t  5 5  q u a r t e r  c r e d i t s  m u s t  b e  e a r n e d  
i n  r e s i d e n c e  i m m e d i a t e l y  p r e c e d i n g  c o n f e r m e n t  o f  d e g r e e .  T h e  
S C  A c a d e m i c  V i c e  P r e s i d e n t  m u s t  a p p r o v e  t h e  s t u d e n t ' s  t a k i n g  
i n  a n o t h e r  c o l l e g e . a n y  p a r t  o f  t h e  o t h e r  1 0  c r e d i t s .
6 .  G r a d u a t i o n  w i t h  a c a d e m i c  d i s t i n c t i o n s  s h a l l  b e  g r a n t e d  t o  
B a c h e l o r  a n d  A s s o c i a t e  d e g r e e  s t u d e n t s  w h o  h a v e  c o m p l e t e d  4 5  
.A n d r e w s  U n i v e r s i t y  c r e d i t s  t a k e n  o n  t h e  c a m p u s  o f  S o l u s i  
C o l l e g e  a t .  t h e  t i m e  o f  e v a l u a t i o n  w h i c h  i s  t h e  q u a r t e r  b e f o r e  
g r a d u a t i o n .  T h e  f o l l o w i n g  d e s i g n a t i o n s  b a s e d  o n  t h e  o v e r a l l  
a n d  A n d r e w s  g r a d e  p o i n t  a v e r a g e s  w i l l  b e  p r i n t e d  o n  t h e  
d i p l o m a  a n d  s t u d e n t ' s  t r a n s c r i p t !
S u m m a Cum  L a u d e  3 . 9 0 —4 . 0 0
M a g n a  Cum L a u d e  3 . 7 5 —3 . 8 9
C um  L a u d e  3 . 5 0 —3 . 7 4
7 .  S t u d e n t s  m a y  n o t  e a r n  a  s e c o n d  d e g r e e  w i t h  t h e  s a m e
n o m e n c l a t u r e  f r o m  t h e  s a m e  s c h o o l  o f  t h e  u n i v e r s i t y .  I f  a  
s e c o n d  ( d i f f e r e n t )  b a c c a l a u r e a t e  d e g r e e  i s  d e s i r e d ,  t h e  
s t u d e n t  m u s t  c o m p l e t e  a t  l e a s t  4 5  c r e d i t s  b e y o n d  t h o s e
r e q u i r e d  f o r  t h e  f i r s t  b a c c a l a u r e a t e  d e g r e e  a n d  m u s t  m e e t  a l l  
o f  t h e  p u b l i s h e d  r e q u i r e m e n t s  o f  t h e  s e c o n d  d e g r e e .
8 .  N o  c o u r s e  m a y  f u l f i l l  t h e  r e q u i r e m e n t s  o f  m o r e  t h a n  o n e
c o n c e n t r a t i o n ,  m a j o r ,  a n d / o r  m i n o r .
- D . G e n e r a l  G r a d u a t i o n  R e q u i r e m e n t s  ( A s s o c i a t e  D e g r e e s 1
1 .  -  T h e  c o m p l e t i o n '  o f  9 6  q u a r t e r  c r e d i t s ,  i n c l u d i n g  a
c o n c e n t r a t i o n / e m p h a s i s .
2 .  A m in im u m  g r a d e - p o i n t  a v e r a g e  o f  2 . 0 0  i n  r e s i d e n c e  c r e d i t s ,  
i n  t r a n s f e r  c r e d i t s ,  a n d  i n  t h e  a r e a  o f  c o n c e n t r a t i o n  a n d / o r  
c o r e  a n d  e m p h a s i s  a r e a .
3 .  A m in im u m  o f  .3 0  o f  t h e  l a s t  5 5  q u a r t e r  c r e d i t s  m u s t  b e  e a r n e d  
i n  r e s i d e n c e  i m m e d i a t e l y - p r e c e d i n g  c o n f e r m e n t  o f  a n  a s s o c i a t e  
d e g r e e .  T h e  S C  A c a d e m i c  V i c e .  P r e s i d e n t  m u s t  a p p r o v e  t h e  
s t u d e n t ' 8  t a k i n g  i n  a n o t h e r  c o l l e g e  a n y  p a r t  o f  t h e  o t h e r  2 5  
c r e d i t s .
S C  A f f i l i a t i o n  A g r e e m e n t  J u l y  1 9 9 2  D - 1 0
R e p ro d u c e d  with perm iss ion  of  th e  copyright ow ner.  F u r th e r  reproduction  prohibited without perm iss ion .
i
[257]
E .  S t u d e n t  L o a d s
A s t u d e n t  s h a l l  r a r e l y  b e  a l l o w e d  t o  c a r r y  a  l o a d  o f  m o r e  t h a n  1 6  
c r e d i t s  d u r i n g  a n y  o n e  q u a r t e r  a n d  t h e n  o n l y  b y  p e r m i s s i o n  o f  t h e  SC 
A c a d e m i c  V i c e  P r e s i d e n t .  U n d e r  n o  c i r c u m s t a n c e s  m a y  a  s t u d e n t  t a k e  
m o r e  t h a n  2 0  c r e d i t s .
I I .  P R O C E S S IN G  UNDERGRADUATE STUDENT DOCUM ENTATION
I t  s h a l l  b e  t h e  r e s p o n s i b i l i t y  o f  t h e  a p p r o p r i a t e  o f f i c e r ( s )  o n  t h e  c a m p u s  
o f  t h e  a f f i l i a t e d  s c h o o l  t o  f o l l o w  t h e  p r o c e d u r e s  o u t l i n e d  i n  t h e  H a n d b o o k  
o f  P r o c e d u r e s  f o r  P r o c e s s i n g  G r a d u a t e  a n d  U n d e r g r a d u a t e  M a t e r i a l s  w i t h  
A n d r e w s  U n i v e r s i t y  o n  a n  A f f i l i a t i o n / E x t e n s i o n  S i t e .  D i r e c t i o n s  f o r  
p r o c e s s i n g  a n d  t h e  f o r m s  t o  b e  u s e d  a r e  p r o v i d e d  i n  o r d e r  t o  m a k e  t h e  f l o w  
o f  i n f o r m a t i o n  b e t w e e n  t h e  t w o  s c h o o l s  a s  e x p e d i t i o u s  &b  p o s s i b l e .  S e e  
H a n d b o o k .  P a r t  I I ,  S e c t i o n s  A -G  a n d  E x h i b i t s  1 - 8 .  T h e  D e a n  o f  A f f i l i a t i o n  
a n d  E x t e n s i o n  P r o g r a m s  w i l l  p r o v i d e  a n  u p d a t e d  H a n d b o o k  f o r  e a c h  s c h o o l  
a n d  w i l l  b e  a v a i l a b l e  f o r  c l a r i f y i n g  o r  a n s w e r i n g  q u e s t i o n s .
I I I .  S U B M IS S IO N  O P  ANNUAL R E PO R T S
T h e r e  a r e  a  n u m b e r  o f  r e p o r t s  t h a t  m u s t  b e  s e n t  t o  A n d r e w s  U n i v e r s i t y  
a n n u a l l y .  T h e s e  r e p o r t s  s h o u l d  a l l  c o n t a i n  t h e  n a m e  o f  t h e  i n s t i t u t i o n  
s e n d i n g  t h e  r e p o r t ,  t h e  y e a r  a n d / o r  i f  a p p r o p r i a t e ,  t e r m  f o r  w h i c h  t h e  
r e p o r t  a p p l i e s ,  a n d  p a g e  n u m b e r s  w h e n  t h e  r e p o r t s  a r e  m u l t i p l e  p a g e d .  S e e  
t h e  H a n d b o o k  f o r  s p e c i f i c  d i r e c t i o n s .
A .  P r e - S c h o o l  R e p o r t s
T h e  f o l l o w i n g  r e p o r t s  s h o u l d  b e  s e n t  p r i o r  t o  t h e  b e g i n n i n g  o f  e a c h
n e w  s c h o o l  y e a r :
1 .  T h e  A c a d e m i c  C a l e n d a r  f o r  t h e  c o m i n g  s c h o o l  y e a r .
2 .  S c h e d u l e  o f  a l l  c l a s s e s  f o r  t h e  n e w  s c h o o l  y e a r .
3 .  A  l i s t  o f  f a c u l t y  m e m b e r s  i n d i c a t i n g  w h i c h  h a v e  b e e n  a p p r o v e d
b y  A n d r e w s  U n i v e r s i t y  a n d  w h i c h  a r e  i n  t h e  p r o c e s s  o f  b e i n g  
a p p r o v e d .  I t  s h o u l d  b e  n o t e d  t h a t  f a c u l t y  m e m b e r s  m a y  o n l y  b e  
h i r e d  a n d  l i s t e d  b y  n n  a f f i l i a t e d  s c h o o l  a f t e r , b e i j i g  a p p r o v e d  
b y  t h e  r e l e v a n t  , c o n s t i t u e n t  ' s c h o o l  a t  A h d r e w s ^  U h i v e r s i t y .  
N e g o t i a t i o n s  f o r  t h e  a p p r o v a l  i s  o b t a J n e d  v i a  - t h e  D e a n  o f
A f f i l i a t i o n  a n d  E x t e n s i o n  P r o g r a m s .  T h e  f o r m  . t o  u s e 1 i n
s u b m i t t i n g  n a m e s  f o r  a p p r o v a l  a p p e a r s  i n  t h e  H a n d b o o k ,  P a r t  
I I ,  E x h i b i t  9 .  E a c h  f a c u l t y  m e m b e r  w h o  i s  e x p e c t e d  t o  t e a c h  
A n d r e w s  U n i v e r s i t y  c o u r s e -  s h o u l d  h a v e  o n  f i l e  a t  A n d r e w s  
U n i v e r s i t y  a p p r o p r i a t e  c r e d e n t i a l s ,  s u c h  a s  t r a n s c r i p t s ,  
c o p i e s  o f  d i p l o m a s  a n d / o r  c e r t i f i c a t e s .
4 .  U p d a t e d  V i t a  S h e e t  o n  e a c h  f a c u l t y  m e m b e r .  T h e  f o r m  t o  u s e  i s  
f o u n d  i n  t h e  H a n d b o o k . P a r t  I I ,  E x h i b i t  1 0 .
5 .  F a c u l t y  t e a c h i n g  l o a d e  b y  ? ? r ’ o n  f o r  t h e  p r e v i o u s  a n d  p r e s e n t  
y e a r .
B . S t a t i s t i c a l  R e p o r t s
A n n u a l l y  o n e  m o n t h  a f t e r  t h e  o p e n i n g  o f  t h e  s c h o o l  y e a r ,  t h e
D e a n / V i c e  P r e s i d e n t  o f  t h e  a f f i l i a t e d  s c h o o l  w i l l  s e n d  t o  t h e  AU
D e a n  o f  A f f i l i a t i o n  a n d  E x t e n s i o n  P r o g r a m s  t h e  f o l l o w i n g  s t a t i s t i c a l
r e p o r t s :
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1 -  A c u r r e n t  r o s t e r  o f  a l i  A n d r e w s  U n i v e r s i t y  s t u d e n t s  w i t h  m a j o r
a n d / o r  m i n o r s  a t  t h e  b e g i n n i n g  o f  t h e  y e a r -  A n  a s t e r i s k  
s h o u l d  b a  p l a c e d  b e s i d e  t h e  n a m e  o f  a l l  s t u d e n t s  w h o s e  
a d m i s s i o n  p r o c e s s i n g  i s  i n  p r o g r e s s .
2 .  E n r o l l m e n t  r e p o r t s  w i t h  t h e  i n f o r m a t i o n  r e q u e s t e d .
3 .  P r e v i o u s  y e a r ' s  g r a d u a t e s .
4 .  A l i s t  o f  t h e  c u r r e n t  y e a r ' s  p o t e n t i a l  g r a d u a t e s .
S p e c i f i c  d i r e c t i o n s  f o r  t h e s e  r e p o r t s ,  a l o n g  w i t h  t h e  f o r m s  t o  b e  
u s e d ,  a r e  f o u n d  i n  t h e  H a n d b o o k  o f  P r o c e d u r e s  f o r  P r o c e s s i n g  
G r a d u a t e  a n d  U n d e r g r a d u a t e  M a t e r i a l s  w i t h  A n d r e w s  U n i v e r s i t y  a t  a n  
A f f i l i a t i o n / E x t e n s i o n  S i t e ,  P a r t  I I I ,  E x h i b i t  1 1 .
C .  L i b r a r y  R e p o r t
A n n u a l l y  a l o n g  w i t h  t h e  r e p o r t  o f  t h e  C h i e f  E x e c u t i v e  O f f i c e r  o f  t h e  
s c h o o l ,  t h e  l i b r a r i a n  s h o u l d  s u b m i t  a  r e p o r t  i n c l u d i n g  t h e  p r o g r e s s  
i n  t h e  l i b r a r y  a n d  t h e  p r e s e n t  s t a t u s  o f  t h e  l i b r a r y c o l l e c t i o n .  
F o r m s  t o  b e  u s e d  f o r  t h i s  r e p o r t  w i l l  b e  f o u n d  i n  t h e  H a n d b o o k .  P a r t  
I I ,  E x h i b i t  1 2 .  I n f o r m a t i o n  s h o u l d  i n c l u d e :
1 .  A n n u a l  l i b r a r y  b u d g e t  f o r  o p e r a t i o n ,  b o o k s ,  a n d  p e r i o d i c a l s .
2 .  T o t a l  b o o k s  a n d  p e r i o d i c a l s  b y  m a j o r  a n d  d i s c i p l i n e .
3 .  N u m b e r  o f  n e w  a c q u i s i t i o n s  b y  c a t e g o r y  f o r  t h e  p r e v i o u s  y e a r .
D . F i n a n c i a l  S t a t e m e n t
T h e  f i n a n c i a l  s t a t e m e n t  f o r  t h e  p a s t  f i s c a l  y e a r  s h o u l d  b e  i n c l u d e d  
w i t h  t h e  C h i e f  E x e c u t i v e  O f f i c e r ' s  R e p o r t .  T h e  a u d i t o r s '  
l e t t e r / r e p o r t  s h o u l d  a l s o  b e  i n c l u d e d  w i t h  t h e  f i n a n c i a l  s t a t e m e n t .  
I f  t h i s  i s  n o t  a v a i l a b l e  w h e n  t h e  f i n a n c i a l  s t a t e m e n t  i s  s e n t ,  i t  
s h o u l d  b e  s e n t  a t  a  l a t e r  d a t e  w i t h  a  n e w  f i n a n c i a l  s t a t e m e n t  i f  
r e v i s i o n s  o c c u r r e d  b e c a u s e  o f  t h e  a u d i t i n g  p r o c e s s .
E .  R e p o r t  o f  t h e  C h i e f  E x e c u t i v e  O f f i c e r
A n n u a l l y  o n e  m o n t h  a f t e r  t h e  c l o s e  o f  t h e  r e g u l a r  s c h o o l  y e a r ,  t h e  
C h i e f  E x e c u t i v e  O f f i c e r  s h a l l  s u b m i t  t o  t h e  D e a n ,  o f  A f f i l i a t i o n  a n d  
E x t e n s i o n  P r o g r a m s  a  w r i t t e n  r e p o r t  c o n t a i n i n g  a  r e v i e W  o f  t h e  
p r o g r e s s  t h e  s c h o o l  h a s  m a d e  d u r i n g - t h e  p r e v i o u s  y e a r  a n d  - a n :  u p d a t e  
o n  t h e  - p r o g r e s s  t o w a r d  f u l f i l l i n g  t h e  r e c o m m e n d a t i o n s  o f  t h e  l a s t  
a c a d e m i c  a u d i t  v i s i t .  I n c l u d e d  i n  t h i s  r e p o r t  s h o u l d  b e  t h e  L i b r a r y  
R e p o r t  a n d  t h e  F i n a n c i a l  R e p o r t  m e n t i o n e d  a b o v e .
I V .  P E E R  R E V IE W  O F S Y L L A B I AND EX A M IN A TIO N S
A .  S v l l a h l
A  s y l l a b u s  f o r  e a c h  a u t h o r i z e d  d e g r e e  c o u r s e  t a u g h t  o n  t h e  
a f f i l i a t e d  c a m p u s  s h a l l  b e  k e p t  o n  f i l e  b y  t h e  D e « * n /A c a d e m ic  V i c e  
P r e s i d e n t  a n d  t h e  AU D e a n  o f  A f f i l i a t i o n  a n d  E x t e n s i o n  P r o g r a m s .  
A l l  s y l l a b i  s h o u l d  f o l l o w  t h e  f o r m a t  o u t l i n e d  i n  G u i d e l i n e s  f o r  
S v l l a b i  f o u n d  i n  t h e  H a n d b o o k  P a r t  I I I ,  E x h i b i t  1 3 .
B .  E x a m i n a t i o n s
A c o p y  o f  a l l  e x a m i n a t i o n s  g i v e n  o n  t h e  a f f i l i a t e d  c a m p u s  s h a l l  b e  
k e p t  o n  f i l e  b y  t h e  D e a n / A c a d e m i c  V i c e  P r e s i d e n t .  E a c h  e x a m i n a t i o n  
p a p e r  s h a l l  c a r r y  t h e  f o l l o w i n g  i n f o r m a t i o n .
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1 .  D a t e  s c h e d u l e d
2 .  L e n g t h  o f  t i m e  a l l o c a t e d  f o r  e x a m
3 .  N a m e , q u a l i f i c a t i o n s  a n d  r a n k  o f  e x a m i n e r
E x a m i n a t i o n s  w i l l  b e  r e v i e w e d  b y  a n  AU p e e r  e v a l u a t o r  a t  t h e  t i m e  o f  
t h e  s y l l a b i  r e v i e w  i n  A a b o v e .
C .  P e e r  R e v i e w  o f  S v l l a b i  a n d  E x a m i n a t i o n s
S y l l a b i  a n d  e x a m i n a t i o n s  f o r  e a c h  c o u r s e  t a u g h t  u n d e r  a f f i l i a t i o n  
a g r e e m e n t  a r e  t o  b e  r e v i e w e d  e v e r y  f o u r  y e a r s  b y  a n  a p p r o p r i a t e  AU 
f a c u l t y  m e m b e r . A c o p y  o f  t h e  C o u r s e  S h e e t  a n d  C h e c k  L i s t  f o r  P e e r  
R e v i e w  o f  C o u r s e  M a t e r i a l s  f o u n d  i n  t h e  H a n d b o o k  P a r t  I I ,  E x h i b i t  
1 4 ,  s h o u l d  a c c o m p a n y  a l l  s y l l a b i  a n d  e x a m i n a t i o n s  t o  b e  r e v i e w e d
V . GENERAL
A . A c a d e m i c  R e c o r d s
A c a d e m i c  r e c o r d k e e p i n g  s h a l l  b e  d o n e  b y  t h e  a f f i l i a t e d  s c h o o l  a n d  
A U , a n d  t h e  m a n n e r  o f  c o n t r o l  o f  t h e s e  s h a l l  b e  s p e l l e d  o u t  b y  t h e  
A f f i l i a t i o n  a n d  E x t e n s i o n  P r o g r a m s  C o m m i t t e e  b y  w a y  o f  t h e  d u l y  
a u t h o r i z e d  H a n d b o o k  o f  P r o c e d u r e s  f o r  P r o c e s s i n g  G r a d u a t e  a n d  
U n d e r g r a d u a t e  M a t e r i a l s  w i t h  A n d r e w s  U n i v e r s i t y  a t  a n  
A f f i l i a t i o n / E x t e n s i o n  S i t e . S e e  P a r t  I I ,  S e c t i o n  E . l - 5 .
B . T r a n s c r i p t s
A c a d e m i c  t r a n s c r i p t s  f o r  a l l  s t u d e n t s  w h o  h a v e  g r a d u a t e d  s h a l l  b e  
i s s u e d  a s  p e r  t h e  p o l i c y  o u t l i n e d  i n  t h e  H a n d b o o k . P a r t  I I ,  S e c t i o n
I I . F .
A  r e q u e s t  f o r  a n  u n d e r g r a d u a t e  t r a n s c r i p t  f o r  a  s t u d e n t  w h o  h a s  n o t  
g r a d u a t e d  f r o m  a n  a f f i l i a t e d  s i t e ,  b u t  h a s  a t t e n d e d  t h e  s i t e ,  s h a l l  
b e  m a d e  d i r e c t l y  t o  t h e  a f f i l i a t e d  s i t e .  T h e  a f f i l i a t e d  s i t e  s h a l l  
i s s u e  t h e  t r a n s c r i p t  o n  t h e  b e h a l f  o f  A n d r e w s  U n i v e r s i t y  w i t h  t h e  
a p p r o p r i a t e  s e a l  p r o v i d e d  b y  A n d r e w s  U n i v e r s i t y .  A  c o p y  o f  t h e  
- t r a n s c r i p t  t h a t  w a s  g i v e n  t o  t h e  s t u d e n t  o r  s e n t  t o  a  l o c a t i o n  
a u t h o r i z e d  b y  t h e  s - t u d e n t  s h a l l  i m m e d i a t e l y  b e  s e n t  t o  A n d r e w s  
U n i v e r s i t y .
C . .  - ^ U n d e r g r a d u a t e  B u l l e t i n  M a t e r i a l
T h e  AU b a c c a l a u r e a t e  d e g r e e  a d m i s s i o n  s t a n d a r d s ,  t h e  r e q u i r e m e n t s  
f o r  g r a d u a t i o n  a s  w e l l  a s  a l l  t h e  o t h e r  r e l e v a n t  a c a d e m i c  m a t e r i a l  
o n  c u r r i c u l a  d e t a i l s ,  d e g r e e  r e q u i r e m e n t s ,  f a c u l t y  r a n k  a n d  
q u a l i f i c a t i o n s ,  e t c . ,  s h a l l  a f t e r  c l e a r a n c e  b y  AU b e  p u b l i s h e d  i n  
t h e  a n n u a l  b u l l e t i n  o f  t h e  a f f i l i a t e d  s c h o o l .  T h e  b u l l e t i n  s h a l l  
a l s o  c l e a r l y  r e c o g n i z e  t h e  a f f i l i a t i o n  a r r a n g e m e n t  b e t w e e n  t h e  t w o  
i n s t i t u t i o n s .
D .  L i b r a r y  E x p e n d i t u r e s
T b °  a f f i l i a t i o n / e x t e n s i o n  s i t e  s h a l '  a n n u a l l y  m a k e  a d e q u a t e  
b u d g e t a r y  p r o v i s i o n s  f o r  l i b r a r y  V _ > k s  a n d  p e r l w / d i c a l s  a p p r o p r i a t e  
t o  t h e  u n d e r g r a d u a t e  p r o g r a m ( s )  b e i n g  o f f e r e d  o n  t h e  e x t e n s i o n  
c a m p u s .  T h e  a n n u a l  b u d g e t  s h o u l d  s h o w  e v i d e n c e  o f  h a v i n g  b e e n  
a d j u s t e d  f o r  i n f l a t i o n .
S C  A f f i l i a t i o n  A g r e e m e n t  J u l y  1 9 9 2
R e p ro d u c e d  with perm iss ion  of th e  copyright ow ner.  F u r th e r  reproduction  prohibited without perm iss ion .
D—13
[ 2 6 0 ]
V I .  ACADEMIC REVIEW  COMMITTEE
A . P u r p o s e
T h e  p u r p o s e  o f  t h e  A c a d e m i c  R e v i e w  C o m m i t t e e  i s  t o  s u p p l y  m o n i t o r i n g  
a s  w e l l  a s  p r o g r a m  r e v i e w  a n d  e v a l u a t i o n  i n p u t  t o  t h e  t w o  i n s t i t u ­
t i o n s  i n v o l v e d  i n  t h e  a f f i l i a t i o n  a r r a n g e m e n t s .  W h i l e  i t  d e e s  n o c  
a c t u a l l y  a d m i n i s t e r  t h e  a f f i l i a t i o n  p r o g r a m ,  i t s  e v a l u a t i o n  i n p u t  t o  
t h e  t w o  i n s t i t u t i o n s  c o n c e r n e d  i s  t o  b e  s e e n  a s  a  c o r r e c t i v e  a n d  a s  
a  b a s i s  f o r  f o r m u l a t i n g  c o n t r a c t u a l l y  a g r e e d  p r o c e d u r a l  a n d  g e n e r a l  
p o l i c y  w i t h  r e s p e c t  t o  a d m i n i s t r a t i o n ,  c u r r i c u l u m ,  p e r s o n n e l ,  a n d  
f i n a n c i a l  a n d  a c a d e m i c  p o l i c i e s .
B . M e m b e r s h i p
T h e  m e m b e r s h i p  s h a l l  c o n s i s t  o f  t h e  C h i e f  E x e c u t i v e  o f f i c e r  o f  t h e  
i n s t i t u t i o n  a s  c h a i r ,  t h e  A c a d e m i c  D e a n  ( V i c e  P r e s i d e n t ) ,  tw o  
f a c u l t y  m e m b e r s  a n d  a n  e d u c a t o r  n o t  c o n n e c t e d  w i t h  t h e  e x t e n s i o n  
c a m p u s .  W h e n  a n  a c t u a l  a u d i t  v i s i t  t o  t h e  e x t e n s i o n  c a m p u s  i s  i n  
p r o g r e s s ,  t h e  m e m b e r s h i p  o f  t h e  a c a d e m i c  a u d i t  R e v i e w  C o m m i t t e e  
s h a l l ^  b e  e n l a r g e d  b y  i n c l u d i n g  t h e  A n d r e w s  U n i v e r s i t y  a u d i t o r  ( s ) .
C .  T i m e s  o f  M e e t i n g
T h e  A c a d e m i c  R e v i e w  C o m m i t t e e  s h a l l  m e e t  r o u t i n e l y  a t  l e a s t  t w i c e  a  
y e a r .  S p e c i a l  m e e t i n g s  s h a l l  b e  c a l l e d  w h e n e v e r  t h e  n e e d  a r i s e s  t o  
d i s c u s s  p r o b l e m s  t h a t  h a v e  a r i s e n  i n  t h e  o p e r a t i o n  o f  t h e  e x t e n s i o n  
c a m p u s ,  o r  w h e n  t h e  n e e d  i s  e x p r e s s e d  b y  a n y  o f  t h e  m e m b e r s  o f  t h e  
A c a d e m i c  R e v i e w  C o m m i t t e e .  A  s p e c i a l  m e e t i n g  o f  t h e  A c a d e m i c  R e v i e w  
C o m m i t t e e  i s  c a l l e d  a t  t h e  t i m e  o f  t h e  A n d r e w s  U n i v e r s i t y  a u d i t  
v i s i t  t o  t h e  e x t e n s i o n  c a m p u s .  T h e  A c a d e m i c  R e v i e w  C o m m i t t e e  s h a l l  
a l s o  b e  c a l l e d  t o  c o n v e n e  p r i o r  t o  a n d  d u r i n g  t h e  t i m e  w h e n  a  
r e n e w a l  o r  a m e n d m e n t  o f  t h e  A f f i l i a t i o n  i s  b e i n g  s o u g h t  o r  
n e g o t i a t e d .
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U n l e s s  o t h e r w i s e  a m e n d e d  b y  t h e  A f f i l i a t i o n  a n d  E x t e n s i o n  P r o g r a m s  
C o m m i t t e e  i n  s e s s i o n ,  t h e  f o l l o w i n g  p o l i c i e s  s h a l l  g o v e r n  t h e  c o n f e r r a l  o f  
d e g r e e s  a t  o f f i c i a l  AU e x t e n s i o n  c a m p u s e s / c e n t e r s .
T h e  p r e s i d e n t  o r  o t h e r  d e s i g n a t e d  a d m i n i s t r a t o r  a t  t h e  a f f i l i a t i o n /  
e x t e n s i o n  s i t e  s h a l l  n e g o t i a t e  t h e  d e t a i l s  o f  s u c h  r e c o g n i t i o n  e v e n t s  w i t h  
t h e  A n d r e w s  U n i v e r s i t y  D e a n  o f  A f f i l i a t i o n  a n d  E x t e n s i o n  P r o g r a m s  i f  t h e r e  
a r e  a n y  q u e s t i o n s .
A . • O f f i c i a l  AU G r a d u a t i o n  C e r e m o n y
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T h e  o f f i c i a l  g r a d u a t i o n  c e r e m o n y  f o r  b o t h  g r a d u a t e ,  a n d  u n d e r g r a d u a t e  
s t u d e n t s  w h o  h a v e  c o m p l e t e d  t h e i r  p r o g r a m s  o f  s t u d y  u n d e r  
a f f i l i a t i o n  a g r e e m e n t  w i t h  A n d r e w s  U n i v e r s i t y  w i l l  t a k e  p l a c e  o n  t h e  
A n d r e w s  U n i v e r s i t y  c a m p u s  a t  t h e  r e g u l a r l y  s c h e d u l e d  c o m m e n c e m e n t  
c e r e m o n i e s  i n  J u n e  a n d  A u g u s t  e a c h  y e a r .  T h e  A n d r e w s  U n i v e r s i t y  
c o m m e n c e m e n t  p r o g r a m  b r o c h u r e  w i l l  l i s t  t h e  n a m e s  o f  s t u d e n t s  w h o  
h a v e  b e e n  c o n f i r m e d  b y  t h e  A n d r e w s  U n i v e r s i t y  R e c o r d s  O f f i c e  t o  h a v e  
c o m p l e t e d  t h e i r  r e s p e c t i v e  p r o g r .  m s  o f  e _ u d y  o n  t h e  
a f  f i l i a t e d / e x t e n s i o n  c a m p u s . .  A n y  s t u d e n t  f r o m '  a n
a f f i l i a t e d / e x t e n s i o n  c a m p u s  w h o  h a s  c o m p l e t e d  a l l  w o r k  - t o w a r d  a  
d e g r e e  m a y  p e r s o n a l l y  p a r t i c i p a t e  i n  t h e  g r a d u a t i o n  c e r e m o n i e s  o n  
t h e  A n d r e w s  U n i v e r s i t y  c a m p u s  b u t  m u s t  b r i n g  a  l e t t e r  o f  f i n a n c i a l  
c l e a r a n c e  f r o m  h i s / h e r  s c h o o l  i n  o r d e r  t o  p i c k  u p  t h e  d i p l o m a .  A 
s t u d e n t  n o t  a t t e n d i n g  t h e  o f f i c i a l  c e r e m o n y  w i l l  b e  l i s t e d  a s  
g r a d u a t i n g  i n  a b s e n t i a .  I r .  t h i s  c a s e ,  t h e  s t u d e n t ' s  d i p l o m a ,  a l o n g  
w i t h  a  c o p y  o f  t h e  c o m m e n c e m e n t  p r o g r a m  a n d  t a s s e l  w i l l  b e  m a i l e d  t o
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t h e  s t u d e n t ' s  r e s p e c t i v e  c a m p u s  i m m e d i a t e l y  a f t e r  t h e  o f f i c i a l  
c o n f e r r a l  o f  d e g r e e s .  T h e  a p p r o p r i a t e  o f f i c i a l  o n  t h e
a f f i l i a t e d / e x t e n s i o n  c a m p u s  w i l l  d i s t r i b u t e  t h e  d i p l o m a s  t o  e a c h  
g r a d u a t e .
B .  D e a d l i n e s  f o r  S u b m i t t i n g  D o c u m e n t s  f o r  G r a d u a t i o n
I n  o r d e r  f o r  a  s t u d e n t  t o  r e c e i v e  h i s / h e r  d i p l o m a  a t  a n  A n d r e w s  
U n i v e r s i t y  g r a d u a t i o n ,  t h e  f o l l o w i n g  d e a d l i n e s  m u s t  b e  a d h e r e d  t o :
1 .  F o r  u n d e r g r a d u a t e  s t u d e n t s  t h e  A p p l i c a t i o n  f o r  G r a d u a t i o n  f o r m
a n d  a l l  r e l e v a n t  d o c u m e n t s  m u s t  b e  r e c e i v e d  a t  A n d r e w s  
U n i v e r s i t y  n o  l a t e r  t h a n  F e b r u a r y  1 5  f o r  a  J u n e  g r a d u a t i o n  o r  
H a y  1 5  f o r  a n  A u g u s t  g r a d u a t i o n .
2 .  F o r  g r a d u a t e  s t u d e n t s  t h e  A p p l i c a t i o n  f o r  G r a d u a t i o n  a n d
A d v a n c e m e n t  t o  C a n d i d a c y  f o r m s  m u s t  b e  r e c e i v e d  a t  A n d r e w s  
U n i v e r s i t y  n o  l a t e r  t h a n  F e b r u a r y  1 5  f o r  a  J u n e  g r a d u a t i o n  o r  
M a y  1 5  f o r  a n  A u g u s t  g r a d u a t i o n .  A l s o  a l l  w o r k  m u s t  b e  
c o m p l e t e d  a n d  t r a n s c r i p t s ,  a l o n g  w i t h  a n y  o t h e r  r e q u i r e d
f o r m s ,  m u s t  b e  r e c e i v e d  a t  A n d r e w s  U n i v e r s i t y  n o  l a t e r  t h a n
M a y  1 5  o f  t h e  y e a r  t h e  s t u d e n t  p l a n s  t o  g r a d u a t e  i n  J u n e  a n d  
n o  l a t e r  t h a n  J u l y  1 5  o f  t h e  y e a r  t h e  s t u d e n t  p l a n s  t o  
g r a d u a t e  i n  A u g u s t .
C .  O f f i c i a l  AU G r a d u a t i o n  C e n t e r  S t a t u s
E x t e n s i o n  c a m p u s e s  o r  e x a m i n a t i o n  c e n t e r s  a u t o m a t i c a l l y  s e r v e  a s  
c e n t e r s  f o r  o f f i c i a l  A n d r e w s  U n i v e r s i t y  g r a d u a t i o n  e x e r c i s e s  f o r  
s t u d e n t s  w h o  c o m p l e t e  t h e i r  w o r k  a t  t h o s e  c e n t e r s  o r  f o r  A n d r e w s  
U n i v e r s i t y  o n - c a m p u s  s t u d e n u a  w h o  h a d  t o  l e a v e  t h e  m a i n  c a m p u s  a t
l e a s t  o n e  f u l l  c a l e n d a r  q u a r t e r  b e f o r e  t h e  s c h e d u l e d  o n - c a m p u s
g r a d u a t i o n  c e r e m o n i e s .
D . P r e p a r a t i o n  f o r  G r a d u a t i o n  E x e r c i s e s
E v e r y  l o c a l  d i r e c t o r  o f  t h e  AU e x t e n s i o n  c a m p u s / c e n t e r  s h a l l  b e  h e l d  
r e s p o n s i b l e  f o r  m a k i n g  t h e  g r a d u a t i o n  a r r a n g e m e n t s  t o g e t h e r  w i t h  t h e  
p e r s o n n e l  a s s i g n e d  t o  t h e  t a s k  b y  t h e  p r e s i d e n t  o f  t h e  l o c a l  
i n s t i t u t i o n .
E .  T h e  G r a d u a t i o n  E x e r c i s e s
,7 ;' '  I t  i s '  ' r e c b m T O n d e d  t h a t  w h e n e v e r  p o s s i b l e  e v e r y  o f f i c i a l  A n d r e w s  
. U n i v e r s i t y  g r a d u a t i o n  e x e r c i s e  s h o u l d  c o n s i s t  o f  t h e  f o l l o w i n g  
c o m p o n e n t s  x
1 .  A c o n s e c r a t i o n  s e r v i c e
2 .  A  d i v i n e  s e r v i c e
3 .  A c o m m e n c e m e n t  s e r v i c e
F .  T h e  C o m m e n c e m e n t  S e r v i c e
1 .  AU R e p r e s e n t a t i o n
F o r  a  c o m m e n c e m e n t  s e r v i c e  t o  b e  a n  o f f i c i a l  o n e ,  t h e r e  s h a l l  
b e  p r e s e n t  t h e  p r e s i d e n t  o f  A n d r e w s  U n i v e r s i t y  o r  h i s / h e r  
s p e c i a l l y  a u t h o r i z e d  d e s i g n a t e  w h o  c o u l d  b e  t h e  l o c a l  d i r e c t o r  
o f  t h e  AU e x t e n s i o n  c a m p u s / c e n t e r .  T h e  e x t e n s i o n  c a m p u s  w i l l  
b e  r e s p o n s i b l e  f o r  t h e  t r a v e l  c o s t s  o f  a n  i n v i t e d  AU 
r e p r e s e n t a t i v e .
S C  A f f i l i a t i o n  A g r e e m e n t  J u l y  1 9 9 2  D -1 S
R e p ro d u c e d  with perm iss ion  of th e  copyright ow ner.  F u r th e r  reproduction  prohibited without perm iss ion .
[262]
2 .  A c a d e m i c  D r e e s
A t: t h e  c o m m e n c e m e n t  s e r v i c e  g r a d u a t e s  a n d  f a c u l t y  s h a l l  m a r c h  
i n  a c a d e m i c  r e g a l i a .  T h e  o f f i c i a l  A n d r e w s  U n i v e r s i t y  a c a d e m i c  
d r e s s  a n d  c o l o r s  s h a l l  b e  u s e d .  I n  a d d i t i o n  t o  h o o d s  b e i n g  
w o r n  b y  M a s t e r ' s  g r a d u a t e s ,  w h e r e  c u s t o m s  o f  t h e  c o u n t r y  
d i c t a t e ,  p r o v i s i o n  m a y  b o  m a d e  f o r  a  b a c c a l a u r e a t e  h o o d  w h o s e  
s t y l e  a n d  c o l o r s  h a v e  b e e n  a u t h o r i z e d  b y  p r i o r  AU f a c u l t y  
v o t e .  E v e r y  i n s t i t u t i o n  c o n c e r n e d  i s  r e s p o n s i b l e  f o r  r e n t i n g  
o r  p r o v i d i n g  a c a d e m i c  r e g a l i a .
3 .  A w a r d i n g  o f  D i p l o m a s
W h e n  t h e . c o m m e n c e m e n t  s e r v i c e  o c c u r s  a f t e r  t h e  o f f i c i a l  
a w a r d i n g  o f  d i p l o m a s  o n  t h e  A n d r e w s  U n i v e r s i t y  c a m p u s ,  
o f f i c i a l  r e c o g n i t i o n  m a y  b e  g i v e n  a n d  t h e  A n d r e w s  U n i v e r s i t y  
d i p l o m a s  h a n d e d  o u t  i f  t h e  t i m i n g  o f  t h e  e v e n t  a l l o w s  f o r  t h e  
d i p l o m a s  t o  h a v e  a r r i v e d .  I f  n o t ,  o f f i c i a l  r e c o g n i t i o n  c a n  b e  
g i v e n  a n d  u p o n  r e c e i p t  t h e  d i p l o m a s  s h a l l  b e  m a i l e d  f r o m  t h e  
l o c a l  s i t e  t o  t h e  g r a d u a t e s .  I f  n o  p u b l i c  c e r e m o n y  i s  
p l a n n e d ,  t h e  d i p l o m a s  s h o u l d  b e  m a i l e d  f r o m  t h e  l o c a l  s i t e  t o  
e a c h  g r a d u a t e .
W h e n  t h e  t i m i n g  o f  t h e  c e r e m o n y  o c c u r s  b e f o r e  t h e  o f f i c i a l  
a w a r d i n g  o f  d e g r e e s  a t  a n  A n d r e w s  U n i v e r s i t y  c o m m e n c e m e n t  
s e r v i c e ,  t h e  f o l l o w i n g  s t a t e m e n t  m u s t  b e  p r i n t e d  i n  t h e  
c o m m e n c e m e n t  p r o g r a m  a t  t h e  e x t e n s i o n  c a m p u s  i n  o r d e r  t o  a v o i d  
a n y  m i s u n d e r s t a n d i n g  b y  p o t e n t i a l  g r a d u a t e s :
" I n a s m u c h  a s  t h e  o f f i c i a l  A n d r e w s  
U n i v e r s i t y  c o m m e n c e m e n t  c e r e m o n y  w h e n  t h e s e  
s t u d e n t s  w i l l  g r a d u a t e  i s  s c h e d u l e d  f o r  
( d a t e ) ,  t h e  f o l l o w i n g  A n d r e w s  U n i v e r s i t y  
- d e g r e e s  a r e  a w a r d e d  s u b j e c t  t o  t h e  
v e r i f i c a t i o n  o f  a l l  d e g r e e  r e q u i r e m e n t s  b y  
t h e  A c a d e m i c  R e c o r d s  O f f i c e  a t  A n d r e w s  
U n i v e r s i t y . "
P o t e n t i a l  g r a d u a t e s  w i 1 1  r e c e i v e  o n l y  t h e  d i p l o m a  c o v e r  a t  
t h i s  r e c o g n i t i o n  c e r e m o n y ,  n o t  t h e  o f f i c i a l  d i p l o m a .
4 .  O f f i c i a l  S t a t e m e n t
P r i o r  t o  t h e  c o n f e r r a l  o f  d e g r e e s ,  t h i s  r e a d i n g  o f  t h e
f o l l o w i n g  w o r d i n g  s h a l l  t a k e  p l a c e :
■B y v i r t u e  o f  t h e  a u t h o r i t y  v e s t e d  i n  
m e b y  t h e  B o a r d  o f  T r u s t e e s  o f
A n d r e w s  U n i v e r s i t y ,  B e r r i e n  S p r i n g s ,
M i c h i g a n ,  I  n o w  c o n f e r  t h e  s t i p u l a t e d  
d e g r e e s  o n  t h e ’ s u c c e s s f u l  c a n d i d a t e s .
We w i l l  n o w  a s k  ( n a m e  o f  p e r s o n )  
d i r e c t o r  o f  t h e  A n d r e w s  U n i v e r s i t y  
c e n t e r  h e r e  a t  ( n a m e  o f  c o l l e g e )  t o  
p r e s e n t  t h e  s u c c e s s f u l  c a n d i d a t e s  t o  
u s .*
5 .  P r e s i d e n t i a l  M e s s a g e
A t  t h e  c o n c l u s i o n  o f  t h e  c o n f e r r a l  o f  d e g r e e s ,  t h e  AU
p r e s i d e n t  s h a l l  g i v e  a  p e r s o n a l  m e s s a g e .  I n  h i s / h e r  a b s e n c e ,
a  s p e c i a l l y  a u t h o r i z e d  d e s i g n a t e  s h a l l  g i v e  a  m e s s a g e  o n  
b e h a l f  o f  t h e  AU p r e s i d e n t .
S C  A f f i l i a t i o n  A g r e e m e n t  J u l y  1 9 9 2  D - 1 6
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6 .  H o n o r a r y  D e g r e e s
O n  r a r e  o c c a s i o n s ,  a n d  b y  p r i o r  AU f a c u l t y  v o t e ,  a n  h o n o r a r y  
d e g r e e  m i g h t  b e  c o n f e r r e d  o n  a  c a n d i d a t e  p r o v i d e d  t h e  AU 
p r e s i d e n t  i s  p r e s e n t .
7 .  C o m m e n c e m e n t  P r o g r a m
A c o p y  o f  t h e  c o m m e n c e m e n t  p r o g r a m  s h o u l d  b e  s e n t  t o  t h e  
A n d r e w s  U n i v e r s i t y  D e a n  o f  A f f i l i a t i o n  a n d  E x t e n s i o n  P r o g r a m s  
t o  b e  k e p t  o n  p e r m a n e n t  f i l e .
F O R  S O L U S I  CO LLEGE FOR ANDREWS U N IV E R S IT Y
V i c e  P r i n c i p a l  f o r  D a t e  D e a n  o f  A f f i l i a t i o n  a n d  D a t e
A c a d e m i c  A d m i n i s t r a t i o n  E x t e n s i o n  P r o g r a m s
S C  A f f i l i a t i o n  A g r e e m e n t  J u l y  1 9 9 2
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ANDREWS UNIVERSITY 
Berrien Springs, Michigan 49103
O ctober 2 7 ,1994
Mr. Norman Maphosa, Vice Chancellor 
Solusi University
Dear Mr. Maphosa:
I appreciated the good discussion we had yesterday concerning Andrews University's role at Solusi 
College through the years. It has indeed been a pleasure for all of us concerned, and while we are 
delighted that you have now received your own charter, it is with sadness that we see our close affiliated 
relationship coming to a close. But just such a development has been the goal of all our relationships 
with our affiliated schools. We are happy to have worked with you and are proud of your 
accomplishments.
In order that there be no misunderstandings. I want to confirm the points of ou; conversation yesterday 
so we have our verbal agreements in writing. First of ail I want to let you know that I have sent a FAX to 
my office and have asked my secretary to revise the October 14 letter outlining affiliation fees for Solusi 
College. ( shall attach a copy of that letter which defines the charges and rationale for the 1994-95 
billing.
Beyond the revised 80% billing for undergraduate programs for 1994-95, however, there are several 
other points that 1 wish to confirm for both Andrews and Solusi:
1. For 1994-95 at least, the graduate affiliation fee will remain at lG0% since Andrews has already
sent its faculty and approved the other faculty as per agreement and is performing all of the 
other functions required under a graduate affiliation. When it is voted by your Board to cease 
the Andrews University graduate affiliation, you should put that notice in writing in a letter to my 
office, and we shall then begin the phase-out schedule for the graduate program. Currently
Africa itself is in the process of determining what the future of graduate education will be. Our 
billings are for a fiscal year, from July 1 to june 30 or a given year, j would suggest you discuss 
the graduate program with .the .appropriate people here in Africa and keep in touch with us a t .
- ' i. ' S Ahdrews So together we can work out the most academically sound and economical program
~ possible for you here at Solusi. If you want to make any changes for 1995-96, these should be
given in writing to the Andrews University Dean of Affiliation and Extension Programs before 
June 30,1995.
2. Since the Solusi University charter became effective in July 1994, and since all new students 
^entering Solusi University for the 1994-95 school year will be considered Solusi University 
students and not Andrews students, it has been agreed that beginning with the i994-95 school 
year the undergraduate affiliation fees wili be billed at 80% of the regular percentages assigned 
in the affiliation agreeement for each program The percentage owed to Andrews University for 
1995-96 will be 60%, and for 1996-97 40%
3. Any major, concentration, or minor that will not have any further graduates in it for an ensuing 
year should be identified in writing to the Dean of Affiliation and Extension Programs before 
June 30 so the cost of that program can be eliminated from the next year's affiliation fees.
4. W e have agreed that each student who enrolled at Solusi University before July 1,1994, may 
request to earn either an Andrews degree or a Solusi degree, and that this request should be in 
writing and on record at Solusi University.
R e p ro d u c e d  wild pe rm iss io n  of  t h e  copyrigh t ow ner.  F u r th e r  rep roduction  prohibited without perm iss ion .
5. It was further agreed that no Andrews University degrees will be awarded a; r1997. After this 
date, Solusi University will accept Andrews University credit toward fulfillment of Solusi 
University requirements for graduation.
Please go over this information and let me know before I leave next week if this letter covers your 
understanding of our agreements. I also will need from you a letter in writing requesting Andrews to 
begin the phasing out of your undergraduate programs as of the date of your charter. That letter ŵ l set 
this whole agreement into motion.
Thank you very much. It is always a pleasure working with you and your administrative team.
Sincerely yours,
Merlene A. Ogden, Dean 
Affiliation and Extension Programs
[265]
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AGENDA ITEM FOR AFFILIATION AND EXTENSION COMMITTEE MEETING
"THE SOLUSI 1 7 "
I n  1 9 9 5  S o l u s i  U n i v e r s i t y  o b t a i n e d  a  c h a r t e r  f ro m  t h e  g o v e rn m e n t  o f  
Z im babw e w h ic h  r e c o g n i z e d  t h e  s c h o o l  a s  a  d e g r e e  g r a n t i n g  
i n s t i t u t i o n .  I n  t h a t  sam e y e a r  17 s t u d e n t s  who w e re  a l r e a d y  i n  t h e  
A n d re w s  u n i v e r s i t y  p ro g ra m  r e q u e s t e d  t o  g r a d u a t e  w i t h  S o l u s i  
U n i v e r s i t y  i n s t e a d  a n d  r e c e i v e  t h e  new S o l u s i  d e g r e e .  T h e y  
s u b s e q u e n t l y  d i s c o v e r e d  t h a t  t h e i r  e p o c h a l  v e n t u r e  w o u ld  n o t  b e  t o  
t h e i r  a d v a n t a g e  s i n c e  t h e  N a t i o n a l  C o u n c i l  f o r  H ig h e r  E d u c a t i o n  i n  
Z im b ab w e , t h e  l o c a l  a c c r e d i t i n g  b o d y , v o t e d  t o  e f f e c t  t h e  
r e c o g n i t i o n  o f  S o l u s i  d e g r e e s  b e g i n n i n g  w i t h  t h e  1997 g r a d u a t e s .  
T h e s e  17  s t u d e n t s  a r e  w i t h o u t  a n  A n d re w s  d e g r e e  a n d  a r e  h o l d i n g  a n  
u n r e c o g n i z e d  S o l u s i  d e g r e e .  S o l u s i  U n i v e r s i t y  i s  r e q u e s t i n g  t h a t  
A n d re w s  g r a n t  th e m  d e g r e e s  a s  we d i d  f o r  t h e i r  c o u n t e r p a r t s  i n  
1 9 9 5 . T h e y  a r e :
O b e d ia h  C h a p f ik a  
S im g a ra s h e  C h ig o w e  
J o y c e  C h ik w e n h e re  
R em son C h ik w e n h e re  
P a t i e n c e  Gumbo 
J o n a t h a n  J a n d a  
T h a n d a z a n e  K am era  
R ansom  K hanye 
C a r o ly n  M tsv a n g a  
Z o n d a i  M unyoro  
S e b a s t i a n  Mwazha 
T h e m b e la n ie n k o s in i  N d h lo v u  
Desm ond Nkomo 
L a z a r u s  N cube 
S a m u k e l i s o  S ib a n d a  
O n ia s  T a ru w in g a  
B a le th e m b a  T shum a
Recommended t h a t  b e f o r e  A n d re w s  U n i v e r s i t y  c a n  g r a n t  s u c h  a  
r e q u e s t ,  t h a t :
1 .  S o l u s i  U n i v e r s i t y  r e c a l l s  a l l  d i p l o m a s ,  g r a n t e d  t o  t h e s e  17 
s t u d e n t s ,  f o r  t h e  d e g r e e  w h ic h  t h e y  a r e  now r e q u e s t i n g  A n d re w s 
t o  g r a n t  th e m ,
2 .  S o l u s i  r e c a l l s  a l l  t r a n s c r i p t s  i s s u e d  t o  t h e s e  s t u d e n t s  f o r  
t h e  s a i d  d e g r e e s ,
3 .  t h e s e  17 s t u d e n t s  f u l f i l l  t h e  r e q u i r e m e n t s  f o r  o b t a i n i n g  a n  
A n d re w s  U n i v e r s i t y  d e g r e e ,  a n d
4 .  t h e s e  s t u d e n t s  b e  c o n s i d e r e d  f o r  J u n e  1997 g r a d u a t i o n  s u b j e c t  
t o  t h e  v o t e  o f  t h e  r e s p e c t i v e  AU f a c u l t y .
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SO L U SI UNIVERSITY  ^
A CH ARTERED  S E V E N T H -D A Y A D V E N T IST  
IN STITU TIO N  OF H IG H E R  LEARN IN G
Fax Numbers 
Within Z im baw e 181 -229  
19-76059
O utside Zim babwe (263 )-83 -229  
{24 h o u r  delay) (263 )-9 -76059
PRIVATE BAG TS399 
BU LAW AYO  
Z IM B A B W E
Telephone:
Within Zim babwe 183-226/7  
O utside Z im babwe (263)-83-226/7  
Telegram s: 'SO LU SI"  Bulawayo
October 9, 1996
Dr Merien A Ogden
Division of Affiliation & Extension Programmes 
Andrews University 
Berrien Springs, Ml 49104 
USA
Dear Dr Ogden:
W e have encountered a problem with the National Council for Higher Education in 
our transition from Andrews to Solusi degrees.
In 1995 we graduated 17 students with Solusi University degrees, on the 
understanding that it was acceptable to transfer students who wished to from 
Andrews to  Solusi. The National Council for Higher Education says that since Solusi 
degrees take three years, the first group will only graduate in 1997 with Solusi 
degrees. They further ruled that the 17 students who got Solusi University degrees 
in 1995 should get Andrews degrees.
The good new sisthatthe same meeting of the National Council for Higher Education
University degree s obtained at the Soltisi campus!
- Could you help us get Andrews University degrees for the 17 students who graduated 
with Solusi University degrees in 1995. The students had fully complied with the 
requirements for graduation under the affiliation arrangement.
The 17 students are:
Nam e Major Minor
2 -Y e a r D ip lo m a  in  B u s in e s s
Sibanda, Samukeliso Business Diploma
Tshuma, Balethemba Business Diploma
,/2
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Nam e M alor Minor












Bachelor o f Business Administration
Chapfika, Obediah 


















Bachelor o f S cience
Chikwenhere, Joyce Home Economics Religion
W e have started the new academic year amazingly well. We have managed to 
replace all the teachers we lost after the 1996 < jraduation. This is clearly one of the 
many Solusi miracles for which we thank and praise the Lord for showing his hand
,../3
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in the operation of His school. In all we got ten teachers, five of whom hold doctoral 
degrees including one with a doctorate in English coming from the University of 
Malawi. Mrs Ngandu, the librarian who left Solusi three years ago is back and 
another one is joining us in January from the University of Zimbabwe.
W e had an interim visit from the Adventist Accrediting Association from 4 to 7 
October. Among the team members was Keith Clouten from the James White 
Memorial Library. Although they did not have the report ready before they left, we 
have no reason to think that things'did not go well!
Please convey my greetings to the Solusi community at Andrews and remind them 
we love them, miss them and look forward to their soon return to Solusi.
Sincerely
Nom am M aphosa
VICE-CHANCELLOR
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Trlwphon*
WUHi4 Zimbabwe ISS-271/7  
Ouejidr Z»mb\ bw* (26J)-SA-22677
Telegram*? 'SOL
TCjt
T R I V A T E  B A G  T 5 3 9 9  
B U H  WA Y O  
Z I M B A B W E
F w  Nutntrrj 
W i t h i n  £ n n t w w f  I H J * 7 7 9  
19 7WJ 
Out*nlt Zl*nh<lfr'+e fZCJ)** r 
f 2* h t t u r  d r U t \ J  < ? A J l - 9  7 6 0 5 9
iSr Rylawcyo
P a tr ic k  L A llen  
A s s is ta n t  R egistrar  
Andrews U n iv e r s ity , A f f i l i a t io n  
B errien  Springs  
Michigan 49104
u. S. A.
PRpM: R S i  th o le , R e g is tr a r  
S o lu s i  U n iv e r s i ty
OA$£: lO Januar y  1997
TUT SFVFNV&FN STLWFNTS M10_GRADUATFP WIVH 5C4 USIJINJUFRSJJV I N 1995
Fit s t ,  I  w ould l ik e  to  ta k e  th is  tw o  to  w  drome you to  th e  New O f f i c e  o f  
A s s i s t a n t  R e g is tr a r .  I w as away m ost o f  I'm  month in November 1996, and  was 
un id le  to  c o n g r a tu la te  you  on ynw  mpw a n p -in tm en t. W ishing you a ll ir. che  
r e c o r d s  o f f i c e  a happy an d  pi o sp e ro u s  Now s-pa- 1997. P r o b a b l y  fo r  th e  n e x t one  
a n !  h a l f  y e a r s  t o  two y e a r s ,  th e ' e  will he ,.^,,-h com m unication b e tw een  th e  two  
o f  ei c e 5  and w i t h  t h e  bor'd” S  guidance, wn h e i f v '  ^ 1 1  will wo*~f o u t  w ell. Pol lowing a> e  





Balethejptpa Tshuma -  was a c c e p te d  in to  a  BBA Prog-am b y  Or R obert 0 Muc m  
o n  2 5  March 1994. He w as g i^en  iD m-mc-u. ‘V tf  7 J .  /  will in c lu d e  c o p y  o f  th e  
c o v e r s h e e t  w ith  th e  ID rn,mt<ef when i th e  l i s t  fo r  J u n e  199 •• gt aduanos
n e x t  w eek. With th jS  con firm s i wr:. U, you st.il!  n e e d  th e  adm ission  
d o c u m e n ts  -for th is  p e rso n ?
L a cai'us_N cuhe -  We n a v e  ch ecked  h is  r \<•: 
a n d  EDTE417 which h e  i s  ad ea d y  doing.
t in ts  again  and h e  n e ed s  FPFN435
•Remson  Chjkwehnore. Sim barashp Chigowe, a n d L a .ta tu s  Net<t v  -  we. hop? th e y  
w ill h a v a  madd u p  th e  m iss in g  s u b jn c ts  liy th e  en d  o f  t h i s  cf.iai‘te r  o r  e a r ly  
rir. -March q u a r te r , e i t h e r  by  challenge [c»- independen t s tu d y .  A s  s o o n  a s  
t h i s  h a s  b e e n  done.' we w ill se n d  you th e  ~'g adr-s.
Ransom  Whan  ye - a c co rd in g  to  p u r  reco rd s , th e  c o p y  t r a n s c r ip t s  and  co p y  
ch eck  s h e e t  wo s u n t  you , he  has a t o ta l  o f  190 c> e d i t s ,  n u t 185. While i t  
may seem  h e  n eed s  tw o m w e  c r e d i ts  o f  D0A8500r i t  s h m .ld  be n o te d  th a t  he  
o n ly  n e e d e d  to  do 4 c r e d i t s  m  Fine  <J» t *-■ which a re  a lr e a d y  c o v e re d  b y  h is  
.doing GCASPOO C h ris t in  Tlusic and r■ He P ohably  in te n d e d  doing CCASiOO
- o u t  o f  i n t e r e s t ,  n o t  a s  a recjuirenerr  - . - Fpr sem e r e a s o n  or o th e r  he  
ch a n g ed  M s  mind, b u t t h i s  sh o u ld  not a f  'a c t  h is  c r e d i t s  in  th is  a> ea  d s  he  
o n ly  n e e d s  4 c r e d i t s .  A tta c h e d  I •— c cn y  r h e c t  s h e e t  is  th e  c o p y
a! c f  9: '  , .r e d its ,  p le a s e  c / ~k and a d v is et r a n s c r ip t  which r e f l e c t s  a tu t  
i f  o u r  c a lc u la t io n s  a r e  n o t c w / e c t .
f
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;
rhA nda^n^_K 'am era  -  ^  rjr,rM  O T C / 6 /  -» c e d . t s  and g u t a s t-m * ? . This 
i s  r e f l e c t e d  in  th e  co p y  tra n sc r ip t wn.rh  / s  a t  ta c h a d  to  th e  cheek s h e e t . '  
I t  wae h o w ever p la c e d  an a erang column m  th e  ch ea t G heet. In th e  p a rce l 
we a re  sen d in g  b y  DHL n e x t week, <~c will include a c o r r e c t  copy  check-shee t. 
I Mill a lso  in c lu d e  c o p ie s  o f  P e titio n *  fo r  Academ ic Variance form s  
approved b y  S o lu s i  U n iv e r s i ty, for Ik. th Ransom Khan y e  and Thandazane 
Kam&ra. T hese  w ill g ive  them add itiona l c e d i t  in  th e ir  m a th em a tic s  area-
? tly , th e  17 s t u d e n t s  r e q u e s te d  to  g-actuate w ith  S o lu s i  U nivursi t y  r a th e r  th a n  
l e w s  U n iv e r s ity  in  1995 .  Under th e  S o lu si U n iv e r s ity  programme th e y  quali f y  
'  gt'aduation. O u r  lo c a l  a c c re d itin g  Ivady N a tiona l C ouncil f o r  Higher EcAtcation
Yoi
Cit •






t c  jk  an ac t io n  t h a t  th e  17 s tu d e n ts  should  h a v e  g ra d u a te d  w ith  A nrfew s  
(jr. 'y e r s i ty .  There 'Kas'Brdri a d  ongoing dialogue b e tw e en  S o lu s i  U n iv e r s ity  and  D>~ 
He rie e n  Ooden a n d  i t  w as a g reed  th a t  we sen d  th e  d o cu m en ts fo r  th o s e  s t u d e n ts
 t h a t  Arni'Cwa U n iv e r s i ty  may t r y  to  g 'a .huate  them  in  dune  1997. Ulhen we
ch  ic k e d  th e ir  d o cu m en ts  we r e a l is e d  th a t  two n f  them a s  in d ic a te d  atx?ve, n e ed e d  
do c e r ta in  c o u r s e s  in  o rd e r  t n b e  able t c  gr-uri t& t e  w ith  Ancb-ews Uni v e rs t t y. I t  
;  J u s t  a  te c h n ic a l i s s u e ,  and Dr M Ogden t-rnjws th e  s t o r y ,  th a t  o u r  N a tiona l 
tn c il fo r  H igher E d u ca tio n  f e l t  th a t we need ed  to  c o n tin u e  to  g ra d u a te  o u r  
jd e n t  in 1995 an d  199S w ith  A nd 'e  ws Univt r s i  t y ,  and th a t  we can o n ly  be  
w it  t e d  to  h a ve  S o lu s i  g 'a c tu a tes  by 1997. fh.** was in d ic a te d  tn  u s  a f t e r  we
h a b  g 'a d u a te d  17 s t u d e n t s  -  a n y  negot tu t ions f o r  th is  gradua tion  to  be  
a c c e p te d  a s  v a lid  wa in  vain. He then  r tn iu e s te d  Ancb-ews U n iv e r s i ty  t. tro u g h  Dr 
Og fen ta  a s s i s t  in  gradLtatm g th e s e  and we will w ithcl aw th e  diplomas and  
t r  in s c r ip ts  th a t  w ere i s s u e d  to  tt<em by So lusi U n iv e rs ity .
j r s  s in c e r e ly  
I
f f iA tU x W
R  j ~i th o le  
RE 7ISTRAR -  AnniSSIONS & RECORDS
Rfi /am
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N o v e m b e r  4 ,  1 9 9 7
M r -  N o r m a n  M a p h o s a ,  V i c e  C h a n c e l l o r  
S o l u s i  U n i v e r s i t y
D e a r  M r .  M a p h o s a :
T h i s  l e t t e r  r e p r e s e n t s  o u r  f i n a l  d r a f t  o f  t h e  a g r e e m e n t  t h a t  w e  h a v e  w o r k e d  o u t  
c o v e r i n g  t h e  e x t e n s i o n  o f  o u r  a f f i l i a t i o n  t o g e t h e r  t h r o u g h  1 9 9 8 .  O n c e  a g a i n  1 
w a n t  . t o  l e t  y o u  k n o w  t h a t  i t  h a s  b e e n  a  p l e a s u r e  w o r k i n g  w i t h  a l l  o f  y o u  a t  
S o l u s i ' U n i v e r s i t y  t h r o u g h o u t  t h e s e  y e a r s .  A l t h o u g h  w e  a r e  s o r r y  t o  s e e  o u r  c l o s e  
r e l a t i o n s h i p  o f  a f f i l i a t i o n  c o m i n g  t o  a  c l o s e ,  w e  c o n g r a t u l a t e  y o u  o n  y o u r  
u n i v e r s i t y  r e c o g n i t i o n  a n d  w i l l  c o n t i n u e  t o  w o r k  w i t h  y o u  a s  p o s s i b l e  i n  t h e  
d e v e l o p m e n t  o f  S o l u s i  U n i v e r s i t y .
T h e  p u r p o s e  o f  t h i s  l e t t e r  i s  n o w  t c  p l a c e  i n  w r i t i n g  t h e  v e r b a l  u n d e r s t a n d i n g s  
t h a t  w e  d i s c u s s e d  w h i l e  I  w a s  o n  y o u r  c a m p u s :
1 .  X w i s h  t o  c o n f i r m  y o u r  r e q u e s t  t o  e x t e n d  t h e  a f f i l i a t i o n  a g r e e m e n t  b e t w e e n  
S o l u s i  U n i v e r s i t y  a n d  A n d r e w s  U n i v e r s i t y  f r o m  t h e  o r i g i n a l  d a t e  o f  1 9 9 7  
p h a s e  o u t  t o  1 9 9 8 .  T h i s  e x t e n s i o n  h a s  b e c o m e  n e c e s s a r y  i n  o r d e r  t o  m a k e  
i t  p o s s i b l e  f o r  a  n u m b e r  o f  s t u d e n t s  c a u g h t  w i t h  a d m i s s i o n  p r o b l e m s  t o  
S o l u s i  U n i v e r s i t y  b e c a u s e  o f  t h e  A—l e v e l  a d m i s s i o n  r e q u i r e m e n t  a n d  b e c a u s e  
o f  t h e  t i m i n g  o f  s u b m i s s i o n  o f  t h e i r  a p p l i c a t i o n  d o c u m e n t s ,  t o  c o m p l e t e  
A n d r e w s  U n i v e r s i t y  r e q u i r e m e n t s  a n d  g r a d u a t e  f r o m  A n d r e w s  U n i v e r s i t y .
2 .  F r o m  S e p t e m b e r  2 6 - O c t o b e r  3 ,  1 9 9 7 ,  M r .  P a t r i c k  A l l e n ,  a s s i s t a n t  r e g i s t r a r  
f o r  a f f i l i a t e d  p r o g r a m s ,  a n d  m y s e l f  s p e n t  a l m o s t  a  w e e k  o n  y o u r  c a m p u s  
e v a l u a t i n g  a d m i s s i o n  d o c u m e n t s  a n d  r e q u e s t s  f o r  g r a d u a t i o n  f r o m  a b o u t  7 5  
s t u d e n t s  a t  S o l u s i .  I n  e a c h  c a s e  w e  w r o t e  o u t  a  l i s t  o f  c o u r s e s  t h a t  e a c h  
s t u d e n t  w o u l d  n e e d  t o  c o m p l e t e  g r a d u a t i o n  r e q u i r e m e n t s ,  p r e s e n t e d  t h e
' d o c u m e n t  t o  e a c h  s t u d e n t ,  a n d  d i s c u s s e d  w i t h r y o u  a n d  o t h e r  a d m i n i s t r a t o r s  
..  a n S A ' t a c u i t y  t h e  c l a s s e s  t h a t  w o u l d  n e e d  t o  b e  t a u g h t  d u r i n g  1 9 9 7 - 9 8 .
p u r .  'X j e t u r n v ^ t o  c a m p u s ,  . w e  . m e t  w i t h  £ h e  /  a p p r o p r i a t e ;  . p o n m l t t e e  
’ Ar'^AItejre^and';X?iun7pieaB^T'tT iaE v^
'  t h e  o r i g i n a l  l i s t  t o  b e  a d m i t t e d  a n d  g r a d u a t e d  u p o n ,  c o m p l e t i o n ' -  o f  t h e i r  
r e q u i r e m e n t s .  O n e  o t h e r  s t u d e n t  m a y  t a k e  A n d r e w s  U n i v e r s i t y  c o u r s e s  i n  
1 9 9 .8  a n d  t h e n  t r a n s f e r  t o  S o l u s i  U n i v e r s i t y ,  s i n c e  s h e  h a d  t o o  m a n y  
c r e d i t s  r e m a i n i n g  t o  c o m p l e t e  h e r  w o r k  i n  1 9 9 8 .  .. S i x  o t h e r  s t u d e n t s  w e r e  
r e c o m m e n d e d  t o  t r a n s f e r  t o  S o l u s i  U n i v e r s i t y  n o w  s i n c e  t h e y  a l s o  h a d  t o o  
m a n y  c r e d i t s  y e t  t o  c o m p l e t e  a n  A n d r e w s  U n i v e r s i t y  d e g r e e .  T h e  l i s t  o f  
a p p r o v e d  s t u d e n t s  i s  e n c l o s e d .  T h e  i n d i v i d u a l  s t u d e n t  " c o n t r a c t s "  l i s t i n g  
t h e  S p e c i f i c  c o u r s e ,  r e q u i r e m e n t s  f o r  e a c h  s t u d e n t  w e r e  l e f t  w i t h  M r .  
S i t h o l e ,  t h e  a p p r o p r i a t e  a d v i s o r s ,  a n d  t h e  s t u d e n t .  T h e  u n d e r s t a n d i n g  i s  
t h a t  S o l u s i  U n i v e r s i t y  w i l l  m a k e  t h e  c o u r s e s  n e e d e d  f o r  g r a d u a t i o n  
a v a i l a b l e  t o  e a c h  s t u d e n t  d u r i n g  t h e  1 9 9 7 - 9 8  s c h o o l  y e a r ,  t h u s  m a k i n g  i t  
p o s s i b l e  f o r  e a c h  o n e  t o  c o m p l e t e  a l l  g r a d u a t i o n  r e q u i r e r ^ n t s  i n  t i m e  t o  
g r a d u a t e  f r o m  A n d r e w s  U n i v e r s i t y  d u r i n g  o n e  o f  t h e  1 9 9 8  g r a d u a t i o n  
c o n f e r r a l  d a t e s .
3 .  B a s e d  u p o n  t h e  c o u r s e  o u t l i n e s  b r o u g h t  b a c k  f r o m  S o l u s i  U n i v e r s i t y  f o r  t h e  
c l a s s e s  n e e d i n g  t o  b e  o f f e r e d  i n  1 9 9 7 - 9 8 ,  u p o n  a p p r o v a l  o f  a n y  n e w  f a c u l t y  
b y  t h e  a p p r o p r i a t e  A n d r e w s  U n i v e r s i t y  D e p a r t m e n t s ,  a n d  u p o n  e v a l u a t i o n  o f  
p h y s i c a l  f a c i l i t i e s  o n  t h e  S o l u s i  c a m p u s  t o  o f f e r  t h e  n e e d e d  c o u r s e s ,  t h e
B e r r i e n  .Springs .  M u  lnv;;m -1*1 NM /'(liUi) 471 -
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t e a m  r e c o m m e n d e d  e x t e n s i o n  o f  t h e  a f f i l i a t i o n  t h r o u g h  1 9 9 8 .
4 .  W e f u r t h e r  a g r e e d  t h a t  S o l u s i  U n i v e r s i t y  w o u l d  p a y  t h e  s a m e  a n n u a l  
a f f i l i a t i o n  f e e  f o r  1 9 9 7 - 9 8 ,  t o  i n c l u d e  b o t h  t h e  g r a d u a t e  a n d  
u n d e r g r a d u a t e  p r o g r a m s  y e t  b e i n g  o f f e r e d  o n  t h e  S o l u s i  c a m p u s ,  a s  w a s  p a i d  
i n  1 9 9 6 - 9 7 .  T h i s  w a s  a  t o t a l  o f  2 2 . 0 4 %  o f  a  f u l l  p r o f e s s o r ' s  s a l a r y  a t  
A n d r e w s  U n i v e r s i t y ,  o r  a  t o t a l  o f  $ 1 1 ,2 4 " >  f o r  t h i s  c u r r e n t  f i s c a l  y e a r .  
I t  i s  t o  b e  n o t e d  t h a t  t h e  g r a d u a t e  p r o c  am  i n  P a s t o r a l  M i n i s t r y  h a s  n o t  
y e t  b e e n  p h a s e d  o u t  p e n d i n g  a p p r o v a l  f r o m  t h e  A d v e n t i s t  A c c r e d i t i n g  
A s s o c i a t i o n  f o r  S o l u s i  U n i v e r s i t y  t o  o f f e r  i t s  o w n  d e g r e e .  I n  a d d i t i o n ,  
t h e  p r o g r a m  c o n t i n u e d  a s  a n  A n d r e w s  p r o g r a m  a t  t h e  b e g i n n i n g  o f  t h e  n e w  
f i s c a l  y e a r  i n  J u l y ,  1 9 9 7 ,  a n d  s t u d e n t s  c o n t i n u e  t o  b e  p r e p a r i n g  f o r  
g r a d u a t i o n .  N o c h a r g e  w a s  m a d e  f o r  s a l a r y  e x p e n s e s  f o r  t h e  s i x  c r e d i t s  
t a u g h t  b y  D r .  R u s s e l l  S t a p l e s  i n  t h e  g r a d u a t e  p r o g r a m .
5 .  I t  w a s  n o t e d  t h a t  S o l u s i  U n i v e r s i t y  p l a n s  t o  i n a u g u r a t e  t h e  s e m e s t e r  p l a n  
i n  S e p t e m b e r  1 9 9 8  a n d  r e o r g a n i z e  i t s  c o u r s e  o f f e r i n g s  t o  b e  m o r e  i n  l i n e  
w i t h  t h e  e d u c a t i o n a l  s y s t e m  i n  Z i m b a b w e .  T h u s  i t  w i l l  n o t  b e  c o n v e n i e n t  
f o r  S o l u s i  U n i v e r s i t y  t o  o f f e r  A n d r e w s  U n i v e r s i t y  c o u r s e s  a f t e r  t h a t  d a t e .  
T h e r e f o r e ,  t h e r e  i s  n o  i n t e n t  f o r  S o l u s i  U n i v e r s i t y  t o  r e q u e s t  a  f u r t h e r  
e x t e n s i o n  o f  t h e  a f f i l i a t i o n .  E x c e p t  f o r  a  f e w  e x c e p t i o n a l  c a s e s  w h i c h  
w i l l  n e e d  t o  b e  i n d i v i d u a l l y  d o c u m e n t e d ,  n o  S o l u s i  s t u d e n t s  w i l l  g r a d u a t e  
w i t h  A n d r e w s  U n i v e r s i t y  d e g r e e s  a f t e r  1 9 9 8 .
T h a n k  y o u  v e r y  m u c h .  We s h a l l  l o o k  f o r w a r d  t o  s e e i n g  t h e s e  s t u d e n t s  c o m p l e t e  
t h e i r  w o r k  a n d  g r a d u a t e  d u r i n g  t h e  c o m i n g  y e a r .
S i n c e r e l y  y o u r s ,
M e r l e n e  A .  O g d e n ,  D e a n  
A f f i l i a t i o n  a n d  E x t e n s i o n  P r o g r a m s
with p e rm iss ion  of th e  copyright owner. F u r th e r  rep roduction  prohibited without perm iss ion .
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Short title.
Interpretation.
CHARTER OF SOLUSI UNIVERSITY
A CHARTER TO ESTABLISH SOLUSI UNIVERSITY OFTHE SEVENTH-DAY ADVENTIST CHURCH
PART I 
P r e l im in a r y
1. This document may be cited as the 1992 Charter of Solusi University of the Seventh-day Adventist Church, and shall come 
hrto operation on such date as the President of the Republic of Zimbabwe shall determine in accordance with section 19 of the National Council for Higher Education Act, 1990.
2. In this Charter, unless the context otherwise requires—
“Academic Appointments and Promotions Committee”means the committee appointed in terms of section 
thirty which makes academic appointments and promo­tions in academic rank; . . .
' “Academic Staff” means- all persons employed, whether full-time or part-time, permanently or on short-term contracts, by. the university as professors. lecturers of any dass or persons engaged In research;
“Administrative Board? means the board appointed in terms of section twenty-two that makes decisions regarding the day-to-day operations of the university;
“Administrative Staff" means all persons employed by the university who are determined by the Council to be members of the administrative staff;
“Alumni Association’* means the Alumni Associationestablished in terms of section twenty-four;
%“Chairperson of Department" means a person appointed in terms of the statutes to be chairperson of a teaching department or head of an institute or centre controlled by the university;
“Chairperson of the Council” means the person elected to be chairperson of the council in terms of section nine;
“Chancellor” means the person holding the office of Chan­cellor in terms of section thirteen;
“Chaplain” means the -person designated to deal with the spiritual, moral and religious aspects of the university,
“Chief Accountant” means the person holding office as chief accpuntant. of ,the uniycrsijy. aŝ  set out. in section - .twenty-five; - •
“Conference” means a aubdivirioa of - a union that is financially self-supporting
“Constituency” means the membership of the Eastern Africa Division represented by the Executive Committee of the Eastern Africa Division;
“Council” means the governing body that formulates policies that pertain to the running of the university in terms of this Charter, referred to as the Board of Trustees in the General Conference Working Policy;
“Dean of Faculties” mer -j a person appointed as such in terms of section thirty-one;
“Dean of Men” means a person appointed as such in terms of section twenty-seven;
2
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“Dean of Students” means the administrative officer respon­sible for die social, moral, spiritual and physical welfare of the students, in terms of section eighteen;
“Dean of Women” means a person appointed as such in terms of section twenty-seven;
“Department” means a subdivision of a faculty:
“Director of Development and Public Relations" means the administrative office responsible tor university develop­ment and public relations;.
“Director of Education” means the supervisor of education in a field, conference, union. Division or the General Conference of Seventh-day Advetist Church:
“Director of Financial Administration” means the chief financial officer of the university:
“Division” means the Eastern Africa Division of Seventh-day Adventists;
‘‘Eastern Africa Division of Seventh-day Adventists” means .the territorial unit of the Seventh-day Adventist Church.■ hereinafter refected to as Eastern AfriqrDivision; and Is currently headquartered in Harare, Zimbabwe/andis comprised of die following countries: Ethiopî ‘Djibbuti. Somalia. Kenya. Uganda. Tanzania.'; Zambia. Malawi. Zimbabwe and Botswana; and in operational terms. Eastern Africa Division means the Executive Committee of the Eastern Africa Division:
“Executive Committee” means the Executive Committee of the Eastern Africa Division, with its sub-committees, which makes decisions regarding the operations of the Division, and matters relating to Solusi University; and the membership of this committee is augmented every five years for the purpose of electing regional leaders, and deliberating on division-wide issues:
“Faculty” means a faculty of the university as determined by the Council;
“Reid” means a subdivision of a union that is not financially self-supporting;
“General Conference of Seventh-day Adventists” means the world-wide .organization of the Seventh-day Adventist Church, headquartered in Silver Spring. Maryland. U.S.A.; *
university; and itefs the development of the university; ''
“Librarian” means the person holding office as librarian of the university in terms of section twenty-six;
“President” means the executive director or chief ad ministry tive officer of a field, conference, union, Division or the General Conference of the Seventh-day Adventist Church: '■ -
“Pro-Vice-Chancellor” means a person holding office as Pro- Vice-Chancellor in terms of section fifteen;
“Professor” means a professor of the university;
“Regulations" means regulations made by the Senate in terms of section thirty-six;
3
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4. The university may consist of two or more faculties includ- Establishment of ing: the Faculty of Applied Science and Technology, the Faculty 0thcr of Business, the Faculty of Education, the Faculty of GraduateStudies, the Faculty of Health Sciences, the Faculty of Natural Sciences, the Faculty of Humanities and Social Sciences, the Faculty of Religion and Theology, and others.
5. The university shall be self-governing and an independent Governance, institution awarding its own degrees, diplomas and certificates.
6. (1) The student body and s'tad shall be drawn from Africa student Body and Staff, and other parts of the-world without regard to social standing,ethnic identity, race or gender.
(2) No test of religious or political belief, race, ethnic origin, nationality or seoc shall be imposed upon or required of any person in order to entitle that person to be admitted as a member of the staff or student body of the university or to hold any office or privilegê except where a specific qualification for admission or appointment s required by the University'CqtmdL
7. (1) The objects of the university are—
(a) to preserve, transmit and enhance knowledge for the benefit of its constituency and the peoples of Africa, providing a balanced educational programme that gives each student the opportunity to develop mentally, physically, spiritually and socially;
(b) to help the student to strive for metal execellence by maintaining a faculty of well-qualified teachers who can guide the student in the pursuit of knowledge, assisting the student to develop intellectual curiosity and an intense desire to reach the highest level of professional skill, and hep ing the student to refine his/her analytical abilities, thus promoting individuality and a proper measure of self-reliance;
fc) to prepare the student to become a useful member of society by promoting understanding and acceptance of persons from various backgrounds in the university community, helping to develop social skills that make for harmonious human relationships, emphasizing service as the goal of life, encouraging the. application of knowledge wit! tin the student’s societal context, and showing sensitivity to environmental concerns;
(d) - to .encbtiiage-perspectives and inot^i^ues.cm^^^nga sense of vocation, a deep concern for humah better- ment. an obligation of service to others, equality among persons.-loyalty to the truth, and responsible citizen­ship;
(e) to develop and promote leadership with moral character and instilled with a sense of care and responsibility to all;
(f) to stimulate and to promote cultural development, interpersonal relationships and international under­standing among the students;
Cg) to promote an understanding on the practical applica­tions of knowledge including historical origin, purpdse and meaning of life, a sense of value to life, a balance of intellectual and spiritual health, identity with African culture, and integration of various cultures;
Prohibition Against 
Discrimination.
Objects s a d  Powers of 
the University.
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(h) to advance knowledge with a special bias towards the diffusion and extension or agricultuibusiness administration, computer science, education, health sciences, liberal arts, science, technology, and theology through teaching, research and.learning, and. so far as is consistent with these objectives, the .nurturing of the 
in te llec tua l, aesthetic, social, religious and moral growth of the students of the university,
CO to encourage the student to understand and appreciate a religiously oriented lifestyle and values;
O') to assist the student to achieve and maintain physical health by guiding him to a fuller understanding of healthful living, helping him to appreciate the dignity of labour and to recognize the value of manual work, providing appropriate sports activities and encouraging the adoption of a personal exercise programme, and providing healthful food and living quarters;
(2) For the achievement of -its objects. .tfae univeraity shall. subject to this Charter; have the foOowing.powers .
(a) to provide courses leading to degrees, diplomas or certificatê including training for persons wishing to enter the university;
(b) to provide for research and courses of instruction, whether on a full-time or part-time basis, by correspond­ence or extramurally, and to take such other steps as may appear necessary and desirable for the advance­ment and dissemination of knowledge;
(c) to hold examinations and to confer degrees, including honorary degrees, diplomas, certificates and other awards, upon persons who have followed courses of study approved by the Senate and. additionally, or alternatively, have satisfied such other requirements as may be determined by the Senate;
fd) to provide opportunities for staff and students and such other persons as the university may approve to engage in productive community-oriented activities in the fields of science and technology and any other fields in which -the university may from rime to time be engaged:
(e) to promote: research with emphasis on agriculture, busi­ness,- : computer sdencê edtration;; libetalarts, health sdeaces. theology. ,sc^«..a^ industrial
'a^^e^opm tiim l^praj^et^iyw ^ii^ihfiar'ir^rence to the development rieeds'of -Zimb&biwe and’the region;
(f) to provide .training in health sciences where students can study and implement a holistic health-care philo­sophy and principles;
(g) to institute professorships, lectureships, research fellow­ships. staff development fellowships and other posts and offices and to make appointments thereto;
(h) to institute and award' fellowships, scholarships, bursaries, prize medals, exhibitions and other distinc­tions, awards and forms of assistance consistent with : s objects;
ii/ -o erect, equip and maintain laboratories, offices, halls of residence, lecture halls, libraries, museums, farms, industries, and other buildings-and structures required for the promotion of its objects;
6
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(j) to regulate and provide for the housing of its students and members of staff;
(k) to provide and m ain ta in  sports fields and other recrea­tional facilities for its students and members of staff;
(I) to demand and receive <"ich fees as may from time to time be prescribed by or at terms of the statutes;
(m) to enter into such contracts and to establish such trusts and to appoint such staff .as the university may require;
(n) to establish pension, superannuation or provident or other credit fund schemes for the benefit of its staff or any section thereof and to enter into arrangements with any organization or person for the operation of such schemes;
(0) to acquire any property, .movable or immovable, and to take, accept and bold any property which may become vested in it by way of purchase, exchange, grant, dona­tion, lease, testamentary disposition or otherwise;
(p) to sell, mortgage, let on hire, exchange, 'donate' or other­wise dispose of any property held by it;
(q) to invest in land or securities such funds as may be vested in it for the purpose of endowment, whether for general or specific purposes, or such other funds as may not be immediately required for current expenditure;
(r) to borrow money for any purpose which the Council determines is appropriate;
(s) to lend money in the form of short-term loans to its staff on terms and conditions approved by the Council;
(t) to set up university colleges at any place approved by the Eastern Africa Division;
(u) to do all such acts and things incidental or conducive to the proper exercise of its functions and the achievement of its objects.
8. The university shall consist of—  M embership of the
(a) the University Council which is the Board of Directors; Univer3lty' and
- (b) a Chancellor; and
_ '(c) a Vice-Chancellor; and  ̂ ......
(d) one dr more Pro-Vice-Chancellors; and'
(e) ? Director of Financial Administration; and
(f) a Dean of Students; and
(g) a Director of Development and Public Relations; and
(h) Members of the Senate; and
(1) Members of the Alumni Association; and 
(j) Professors and Lecturers; and 
(k) Students; and
(1) Members of the staff; and
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The University Council.
Functions o f the 
Council.
PART III 
T h e  U n iv e r s it y  C o u n c il
9. (1) Subject to the provisions of the National Council for Higher Education Act, 1990, and the by-laws of Solusi University, control of the university shall be vested in the University Council which is the Board of Directors.
(2) The University Council shall consist of not less than 25 and not more than 33 members as follows—
(a), the Chancellor, who shall be chairperson; and
(b) the Secretary of the Eastern Africa Division, who shall be first vice-chairperson; and
(c) the President of the Zambesi Union, who shall be second vice-chairperson; and
(d) the Vice-Chancellor, who shall be secretary; and
(e) the Treasurer of the Eastern Africa Division; and
(f) the Director of Education of the General Conference or his representative; and
(g) the Director of Education of the Eastern Africa Division; and
(h) the Presidents of all other unions in the Eastern Africa Division; and
(i) the Director of Education of the Zambesi Union; and 
0  the Directors of Education of the Zambia Union, theSouth-East Africa Union, and the Botswana Region, on an annual rotation; and 
(k) the Presidents of the Conferences in the Zambesi Union, on an annual rotation; and
(I) the President of the University Alumni Association; and 
(m) one person, not an employee of Solusi University.nominated by the Senate; and 1(n) one student representative; and
(o) six persons appointed by the constituency, two each from the private, the educational and the .governmental sectora as follows-~ ' "
G) one person from the Zimbabwe National Chamber of Commerce .<ZNOC); , '
(ii) one person from the Gommerical Farmers’ Union (CFU); . ; ̂  - '• -
(iiijooe person'from a Government body;
(iv) one person'from the Secondary School Teachers* Association; and <
(v) two persons from government ministries; and
(p) not more than 5 persons appointed by the Eastern Africa Division.
(3) The term of office of the members of the Council shall be as provided in the statutes of Solusi University.
10. (1) Subject to the provisions of this Charter, the Council shall—
(a) appoint the Vice-Chancellor, the Pro-Vice-Chancellors, the Director of Financial Administration, the Dean of Students, the Director of Development anri Public
8
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)- . Relationŝ  the Registrar of Admissions and Records, theFaculty Deans, the Chief Accountant and the Libta-
n u n ;  a n r l
•' (b) arc the recommendation a t the Academic AppointmentsBoard. appoint the academic staff; and '
(c> on the iwwinmwKtiiHwi of the appropriate Board' of Selections, appoint the administrative staff and other ' employees of the university:
Provided that the Coandl may delegate its duties under this paragraph to such committee as may be prescribed in the statutes;
(d) an the recommendation of the Serrate, institute profes­sorships. associate professorships and other academic
-- offices, and abolish or hold In abeyance any such offices;
(e) receive and, if the'Councg connrfert it proper to do so. giveeffect to'reports and recommendations from the Senate -on those matters upon which the Senate is
____ : »n-*iiia>wt; "PPOftE-*- tnfT. ywmtnwiwwiMhniM*..
c :r->--~g) ̂ ag^totteprepai^am nallyaatateni^rfthfftxK ygne -
"  : . ' -- andexpavditureof the amviarsity during the previous
J!% - academic year. and Cf the assets and imhihtfes of the.
university an jge last day of such year; .
(g) submit statements of income and expenditure referred to in paragraph <f) to audit by an auditor appointed by the Council, a r a r l  s h a l l  publish such statements and the auditor's report therein:
(h) cause to be prepared annually estimates of income and expenditure for the following financial year.
(2) Without limitation on any other powers conferred on the Council by this Charter, the Council shall have the following powers—
(a) to receive recommendations from the Senate for the conferment, withdrawal or restoration of degrees, includ­ing honorary degrees, diplomas, certificates and other awards and distinctions of the university end. K approved, to submit them, to the Chancellor;
(b) to administer the property of the university and to control ih. affairs and functions;
(c) to exercise on behalf of the university such of the powers «. ‘ asretout in tins Otater asnre not exerrisablein terms - -
jgs of this Charter by any other authority;j f ' \
v,i (d) to do such other acts as it'ebnsdera to be necessaryfor the proper administration of the university and the achieyement of its objects. '
11. (1) There shall be a principal committee of the Council E x e c u tiv e  Comm ittee of to be known as the Executive Oommittee of the Council with such ^  Council, powers as may be delegated to it by the Council.
(2). The Executive Committee of the Council shall be composed of the officers of the Eastern Africa Division, the Vice- Chancellor, chairpersons of standing committees, the representative of the Ministry of Higher Educr*1*— in the Counxal and any other members as the Council may deem appropriate.
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(3) All actions taken by the Executive Committee of the Council shall be approved by the Council.
12. There shall be committees of the Council, including a Finance Committee, consisting of two or more members which—
(a) shall be under the control and serve at the pleasure of the Council;
(b) shall have charge of such duties as may be assigned to them by the Council;
(c) shall maintain a permanent record of their actions and proceedings; and
(d) shall regularly submit a commitee report to the Council.
13. (1) The President of the Eastern Africa Division *h«H be the Chancellor of the University.
(2) The Chancellor .shall be the head of the university.
(3) The Chancellor shall have the right—
(a) to preside over any assembly or meeting held by or under the authority of die university; and
(b) upon die recommendation of the Godstil and the Senate, to confer degrees, -diplomas, certificates and other awards and distinctions of the univexsity and to withdraw or restore such awards.t
14. There shall be a Vice-Chancellor of Solusi University who shall be the Chief Executive Officer of the university and who shaO be appointed by the Council. All administrative officers, faculty, and other members of staff shall be responsible to die Vice-Chan­cellor and subject to the direction of the Vice-Chancellor in the performance of their duties. The Vice-Chancellor shall be respon­sible only to the Council. As Vice-Chancellor of the university, the Vice-Chancellor or a representative designated by the Vice- Chancellor shall be a member ex-officio of all standing committees of the Council, the university, the faculty, and any joint committees.
15. (1) One or more Pro-Vice-Chancellori may* be appointed by the Council with the approvalaf tbejChancriIrg.and in accord-.: ance with the statute*
(a) aTPî ;Vfrahfihini& ij ^in "the J^^rfnmanrrri^
sfaafi hj.ve such functkmB'-as may be 'specified in tfae 
-statutes;- -• -
(b). dm ViceiClMncdlor.may.dd^te^.itr' - cdlbtv either absnihitiayffila!̂Of fats tanWtiwm M m « erf- ttiignffr«rh»f, ■Wri'imy at
: any time amend or withdraw any such delegation:
Provided that the delegation of a function in terms of this subsection. shall not prevent die Vice-Chancellor from himself exercising that fraction. •- - • .
■_ (2) There shall be a Pio-Vice-ChahceQor far Academic Administration who shall be appointed by the University Council, in the manner provided in the.statutes.;"■ /. . ■ 1
(3) Subject to the direction of the Council through the Vke- ChanceDor. the Pro-VieeH3ranqeUor. for. Academic Admiiustxatioii shall be responsible forthe general academic administration of the . university, and shall perform other fuxintmns as may he specified in the statutes. , ‘ ~ -
10
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16. (1) There shall be a Director of Financial Administration. Director of Financial who shall be appointed by the University Council in the manner Arfminfaiiinon. provided in the statutes.
(2) Subject to the direction ofthe Council through the Vice- Chancellor, the Director of Financial Administration shall be the chief financial officer of the university, anH shall be responsible for the safeguarding of the university funds and, in accordance with the general directions of the Vice-Chancellor, for authorizing its investments and expenditures.
17. (1) There shall be a  Registrar of Admissions and Records Registrmrof Admmfoni who shall be appointed by the University Qwnir.il in fti« mannw ana Records, provided in the statutes.
(2) JJubject to the directions of the Pro-Vice-Chancellor for Academic Aduninstration, the Registrar of Admissions and Records •shall be responsible for the admission of students and the academic- record-keeping processes, and shall perform such other functions as nrav he specified in the statutes..
* T h e re ih a fl be a  Dean o f Stndents o f tfae rm lversity  Dam o f students,
who shall be appointed b y  the C ouncil in  the m anner provided in  
the statutes.
(2) Subject to the direction of the Council through the Vice- Chancellor, the Dean of Students shall be the administrative officer responsible for the social, moral and physical welfare of the students.
19. (1) There shall be a Director of Development and Public EH red o  r o f Development Relations, who shall be responsible for university development a n d  Public Relations, public relations.
(2) Subject to the direction of the Council through the Vice- Chancellor. the Director of Development and Public Relations shall be the administrative officer re sp o n sib le  for the university, and shall perform such other functions as may be specified in the statutes.
PART IV 
T h e  Sen a te
-20. (1) There shall be a Senate of the university which shall T ho Senate, be the academic authority of the'university and sh a ll be composed 
’Of  . ;
(a) the Vice-Chancellor, who «h»n be chairperson;
(b) the Pro-Vice-Chancellors; and
(c) the Director of Financial Administration; and
(d) the Dean of Students; and
(e) the Director of Development and Public Relations; and
(f) the Registrar of Admissions and Records; and
(g) the Deans of Faculties; and
(h) the Chairpersons of Departments; and
(i) the Professors and Associate Professors.
(2) The Senate shall be responsible to the Council for the functions of the control and general regulations of the instruction, education and research within the university, and in addition, shall have the following function—
11
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(a) to satisfy itself regarding the content and academic standard, of any course of study offered by any faculty, institute or consdtneat faculty of the university in respect at a degree; diploma, certificate or other award 
at the university and to report its find ings to the Council;
(b) with the cor mt of the Council, to malm regulations regarding tk. eligibility of persons for admission to courses far a degree, diploma, certification or other award of the university, and for the obtaining of any degree, diploma, certificate or other award of the university, and with regard to the standard of pro­ficiency to be attained in each examination for a degree, diploma, certificate or other award of the university;
(c) to decide whether any candidate for a degree, diploma, certificate or other award of the university has attained the standards bf proficiency prescribed in the regula­tions and is otherwise fit for the grant of sochdegree. diploma, certifies tear other award of the university.
'(d). for examinationŝ conducted by
'the umwaraky. *-/: **.’
(e) to make proposals to the Council an matters relating . to the conduct of the university generally;
(f) to perform such other functions as may be delegated to it by the Council.
21. (1) There «h«n be a principal committee of Senate to be- known as the Senate Executive Committee.
(2) The Senate Executive Committee shall consist of—
(a) the Pro-Vice-Chancellor for Academic Administration, who shall be chairperson; and
(b) every Pro-Vice-Chancellor; and
(c) the Director of Financial Administration; and
(d) the Dean of Students; and
(e) the Director of Development and Public Relations; and
(f) the Registrar of Admissions and Records, who shall be secretary; and
(g) all the Deans of Faculties; and
(h) the librarian; and
(p any other persons appointed Jby the Vice-Chancellor.
(3) The Seriate. Exetattrve Cornmittee ghafl exerdse such functions of the Senate as die Senatev with the approval of the Council, may delegate to it.
22. (1) There gh»Tt be an Administrative Board that counsels the Vice-Chancellor regarding the day-to-day operations of the university.
(2) The members of the Administrative Board shall be—
(a) the Vice-Chancellor, as chairperson; and
(b) the Pro-Vice-Chancellor for Academic Administration, as secretary; and.
(c) the Director of Financial Administration; and
(d) the Dean of Students; and
12
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(e) the Director of Development and Public Relations; and
(f) such other members as appointed by the Council
23. (1) There <11311 be a body composed of the admini- General Faculty strators, senior staff, and all lecturers in the university known as As3emb[y-the General Faculty Assembly.
(2) Subject to the direction of the Council, the General Faculty Assembly shall meet periodically to discuss and plan the development of the univeisity.
PARTV 
A l u m n i  A s s o c i a t i o n
24. (1) There shall be an Alumni Association of the Alumni Association, university which shall consist of all persons who are graduates ofthe univeisity.
(2) Present and former university faculty and senior staff may be associate. members of the Alumni Association.
(3) The Alumni Association may deal with any matter relating to the university which may be referred to it by theCouncil.
(4) The Alumni Association shall function under the con­stitution that shall be approved by the University Council.
P A R T  V I
S ta ff  a n d  t h e  A p p o in t m e n t s  o f  t h e  St a f f  o f  t h e  U n iv e r s it y
25. (1) There shall be a Chief Accountant of the university ch ie f Accountant, who shall be appointed by the Council in the manner provided inthe statutes.
(2) Subject to the directions of the Council, the Chief Accountant shall act as the accountant of the university for the safeguarding of its funds and in accordance with the general directions of the Director of Financial Administration.
(3) The Chief Accountant shall perform such additional functions as may be specified in the statutes.
26. (1) There shall be a librarian of the university who shall Librarian, be appointed by tbs Council in the manner provided in-the statutes.
(2) Subject to the directions of the Pro-Vice-Chirnoellor. the librarian shall be responsible for the administration and safe­guarding of the libraries cf the university.
27. There shall be a Dean of Men and a Dean of Women Dormitory Deans, who shall function as dormitory deans as defined in the UniversityFaculty Handbook.
28. There shall be one or more chaplains who shall be chaplains, appointed by the Council.
29. (1) Subject to this Charter and the statutes, there Suall Academic Appointments be an Academic Appointments and Promotion Committee for the commUtce°tl0nS purpose of appointing and promoting members of the academicstaff and its membership shall include—
13
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Support Staff A ppoint­
ments and Promotions 
Committee.
Terms and Conditions 
of Service o f Staff.
The De^n o f a Faculty.
(a) the Vice-Chancellor or his nominee, who shall be chair­person; and
(b) the Pro-Vice-Chancellor for Academic Administration or his nominee, who shall be secretary; and
(c) the Director of Financial Administration; and
(d) the Dean of the Faculty to which the appointment or promotion is made; and
(e) the chairperson of the Department to which the appoint­ment or promotion is made; and
(f) one other member, approved by the Vice-Chancellor, of the Department to which the appointment, or pro­motion is made; and
(g) the chairperson of a Department approved by the Council as being related to the Department referred to in paragraph (f); and
(h ) a t least tw o fu ll professors o f the university appointed 
by Senate once every three years; aad
(1) tw o mem bers appointed b y  the C ouncil fro m  amongst 
those o f its  mem bers who are n o t mem bers o f staff 
o f the university.
(2) Subject to this Charter and the statutes, there shall be a Support Staff Appointments and Promotions Committee for the purpose of appointing and promoting members of support staff other than the Chief Accountant and the Librarian, and for deter­mining all matters relating to the grades and points of entry upon salary scales by such members of staff. Its membership shallinclude—
(a) the Director of Financial Administration, who shall bechairperson; and
(b) the Registrar of Admissions and Records, who shall besecretary, and .
(c) the Dean of Students; and
(d) the Chief Accountant: and
(e) the Librarian; and
(0 two members of the Council who are not members ofstaff of the university; and
(g) one representative of each category of the support staffprescribed in the statutes. .' • '
30. The terms and conditions of service for rach Category of staff employed bv the university, including the Vice-Chancellor and the Pro-Vice-Chaacellor. shall be determined by the Council in terms of thk Charter and the Working Policy of the Eastern Africa Division.
PART VH 
O r g a n is a t io n  o f  F a c u l t ie s
31. (1) Each faculty shall have a dean who shall be appointed by the Council.
(2) The dean shall be head of the faculty and shall provide leadership and direction to the faculty in carrying out its functions.
14
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PART v m  
D is c ip l in e
32. (I) There shall be an Academic Staff Disciplinary Com- Acsdem/c-staff Dis- mittee which shall consist of the following members appointed by aplmary Comnuttee- 
the Vice-Chancellor—
(a) a Pro-Vice-Chancellor, who shall be chairperson: and
(b) one or more senior members of the academic or administrative staff: and
(c) one or more persons appointed by the Council.
• (2) Three members of the Academic Staff Disciplinary Committee shall form a quorum.
(3) Charges of disciplinary offence against a member of the academic staff sh a ll be investigated by the Academic Staff Disciplinary Committee which shall recommend disciplinary action to the Vice-Chancellor as it deems appropriate upon being satisfied that the charge has been proved.
(4) The Academic Staff Disciplinary Committee shall exercise such other powers regarding staff discipline as may be delegated to it by the Council.
33. (1) There shall be a Support Staff Disciplinary Committee Support Staff Dis- which shall consist Of the following members appointed by the c,p ,aary’ amrmtIee' Vice-Chancellor—
(a) the Director of Financial Administration, who shall be chairperson; and
(b) one or more senior members of the academic or admini­strative staff: and
(c) one or more persons appointed by the Council.
(2) Three members of the Support Staff Disciplinary Com­mittee shall form a quorum.
(3) Charges of disciplinary offence aga;nst a member of the support staff shall be investigated by the Support Staff Disciplinary Committee which shall recommend disciplinary action to the Vice- Chancellor as it deems appropriate upon being satisfied that the 
charge- has been proved.
(4) The Support Staff Disciplinary Committee' shall 
exercise such other powers regarding support staff discipline as may be delegated to it by the Council.
34. (1) There shall be a Student Disciplinary Committee Student Disciplinary which shall consist of the following members appointed by the Committec- Vice-Chancellor—
(a) a Dean of Students, who shall be chairperson; and
(b) Dean of Men and Dean of Women: and
(c) four members of the academic staff; and
(d) one student nominated by the Students' Association.
(2) Five members of the Student Disciplinary Committee 
shall form a quorum.
15
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Regulations and Policies.
(3) Every charge of disciplinary offence against a student 
shall be investigated by a Student Disciplinary Committee which 
shall recommend to the Vice-Chancellor disciplinary action as it 
may consider appropriate upon being satisfied that the charge 
against the student has been proved.
(4 ) The Student Disciplinary Committee shall exercise 
such other powers regarding student discipline as may be delegated 
to it by the Board of Directors.
35. No decision or act of the Council, the Senate, the Con­stituency or any board or committee established by or in terms of 
this Charter shall be invalid solely on the ground that—
(a) the Council, Senate. Constituency, board or committee, 
as the case may be. consisted of fewer than the number 
of members for which provision is made by or In 
terms of this Charter; and
(b ) a disqualified person acted as & m em ber o f the C ouncil. . 
Senate, board o r com m ittee, as the case m ay be;
if the duly qualified members who took the decision or did or authorized the act constituted a quorum of the membership of the Council. Senate, board or committee, as the case may be.
PART IX 
M i s c e l l a n e o u s
36. (1) Subject to the National Council for Higher Education 
Act. 1990. the university shall be administered in accordance with 
its regulations and policies.
(2) The Council, by appropriate action, may amend, repeal 
or replace any statutes, regulations, ordinances, by-laws, or policies in order to prescribe all matters which are required or permitted to be prescribed in university documents or which, in the opinion of the Council, are necessary or convenient for the proper admini­
stration of the university. _
(3) These statutes, regulations, ordinances, by-laws and policies may provide for—
. (a) the appqintnunt̂ n̂ditiqns .of service andfunctions of the ChanceUOr. ̂ice-QianceUor. Pro-yioe-Ciiahoeiors. 
Director of Financial Administration, Dean of Students, 
Director of Human Resources. Director of Develop­ment and Public Relations, Registrar of Admissions and Records. Chief Accountant. Librarian and all members of staff and the categorization of such 
members of staff;
(b) the election or appointment of persons to the Council and the Senate and to committees of the Council and 
the Senate;'
(c) the terms of office of members of the < ouncil and its committees, other than e.v officio memb* rs thereof;
(d) the terms of office and conditions of service of the chairperson and vice-chairperson of the Council;
. 6
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(e) the convening of meetings of the Council, the Senate, 
and of committees of the Council and the Senate, the 
quorum at such meetings and the procedure to be 
adopted thereat;
(0 the terms and membership of office of members of the 
Academic and Support Staff Appointments and Pro­
motions Committees, the convening of meetings of these 
committees, the quorum at such meetings and the 
procedure to be adopted;
(g) the functions of the Academic and Support Staff 
Appointments and Promotions Committees and the 
Finance Committee;
(h) the persons who may enter into contracts and sign 
documents on behalf of the university, aqd the pro­cedure to be followed in relation to transactions entered into by or on behalf of the university;
(I) the establishment and organization of faculties, depart- * meats, centres jn«titmw 
0  the fancdoas of DeCna of Faculties; chairpersons of departments and heads of centres and institutes;
(k) the holding of congregations of the university for the purpose of conferring degrees, diplomas, certificates and other honours and awards;
0) the seal of the .university and its use and custody;
(m) the academic year of the university;
(a) the discipline of members of academic and support staff and students and the procedures to be adopted in 
respect thereof;
(o) the establishment of grievance procedures for academic and support staff:
(p) fees and charges to be paid for anything done by an y  
person in terms of this Charter.
(q) the functions and powers of the Students’ Association;
(r) provision for a faculty and staff handbook, the student handbook, and college bulletins;
(s) any othei matter deemed appropriate by the Council and not prescribed by this Charter.
36. (4) The Council may empower any person to make ordinances, jrules, regulations, by-laws or policies in respect of any matter referred to in this section.
37. The university will be a non-profit making organization. Finance.
Any surplus of institutional expenditures shall accrue to the institution and no dividend shall be paid to the owners or sponsors
of the university. Accounts shall be audited annually by auditors designated by the Eastern Africa Division.
38. In. the event that this Charter is revoked pursuant to die Revocation of Charier, 
provisions of section 22 of the National Council for Higher Educa­tion Act, 1990, the University Council shall determine the disposi­
tion of the assets of the university.
17
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Sc h e d u l e
1. The Eastern Africa Division of the General Conference of Seventh-day Adventists has proposed to establish its own university 
to be known as Solusi University.
2. The Eastern Africa Division sees its efforts as a contribu­
tion to the continent’s educational work.
3. Although such efforts have worldwide support, especially from the U.SA., Canada, and Europe, the initiative of the project is by the Eastern Africa Division as it understands the needs and challenges of Africa today.
4. The university shall be autonomous and shall award its own degrees whose quality shall be subject to annual moderation 
by external examiners to be appointed by the university.
5. Students shall be selected and admitted on merit without regard to religious or. cultural identity and regardless of ethnic origin, colour, race, political opinion or sex. Nothing in this section shall be construed as preventing the university from giving 
preference to qualified students from the countries constituting the Eastern Africa Division.
6. Solusi University win offer a three year full time degree 
program to applicants who meet the university’s requirements for admission as stipulated in the admission policy in the University 
Bulletin.
7. Entry qualifications for students shall be identical with, or recognized as genuinely equivalent to. those of the National 
Universities in Zimbabwe.
8. Students from other African countries and abroad shall be allowed to enter Zimbabwe and shall comply with the immigra- don requirements and abide by the laws of Zimbabwe.
9. Students mentioned in section 8 of this Schedule hereof, with subjects passed at Ordinary Level “O” or its equivalent, but without subj xts passed at Advanced Level “A” will be admitted to a one-year pre-university study programme to be organized and 
administered by the university after which such students will 
qualify, for the above study programmer
10. -The international nature of the university shall be 
recognized.
11. The academic and administrative staff shall be of a calibre that would qualify it to teach in any one of the national and international universities and shall be appointed without regard to race, religion or gender except where a specific qualifica­tion for admission and appointment is required by the University Council.
12. The university shall be subject to all the laws and regula­
tions of Zimbabwe, and shall be open to any scrutiny as the 
Government undertakes in the case of other non-governmental 
educational institutions of comparable level.
18
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13. The governance and control of the university shall be 
vested in the University Council which is the Board of Directors.
14. The curriculum to be followed by students sha ll be 
balanced, and while in its general orientation shall accord with the 
Zimbabwean society, it shall striv to meet needs of African 
nations.
15. The university may seek relationships with other educa­







Curriculum and General 
Orientation.
O ther Organizations.
R e p ro d u c e d  with perm iss ion  o f t h e  copyright ow ner.  F u r th e r  reproduction  prohibited without perm iss ion .
Supplement to, the Zimbabwean Government Gazette dated the l i t  
July. 1994. Printed by the Government Printer. Harare.
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SELECTED BIBLIOGRAPHY 
Bibliographical Essay
C onstructing the study o f  select decisions that fostered the growth and 
developm ent o f  Solusi University from its founding in 1894 to 1997 required a significant 
pool o f  inform ation. The sources utilized were largely organizational minutes, periodical 
articles, school reports, school bulletins, documents on accreditation, legal papers, and 
other sources.
M agazines. Newspapers, and Bulletins
N um erous articles about Solusi College and events that affected Solusi. its 
founding, and its growth over the years have appeared in several Seventh-day Adventist 
periodicals. M ost prim ary sources o f  information appeared in the Southern Africa 
Division O utlook  and its successor journals the Trans-A frica D ivision Outlook and the 
Eastern Africa D ivision Outlook, covering the period from 1900 to 1997. A sizable 
collection o f  these m agazines is available in the Adventist Heritage Center o fth e  James 
W hite Library, A ndrew s University.
Solusi News, a school newspaper (1976 - 1994) published once a quarter, has 
been used in this study as a primary source o f information. Its articles, written both by 
faculty and students, show a different perspectiv e from inform ation obtained from an 
adm inistrative view  point. A majority o f  issues are available in the Adventist Heritage
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Center o f  the Jam es W hite Library at Andrews University.
Grape Vine (1994 - 1996) is the official news release by the office o fth e  Vice- 
chancellor o f  Solusi University. It covers events and news at Solusi. and provides 
information regarding Solusi especially after it received its Charter. The newsletters are 
available in the Adventist Heritage Center o f  the Jam es White Library.
Solusi S ew s in B r ie f  (1997— ) is the Grape Vine. It is released quarterly and 
provides relevant inform ation regarding events taking place on the campus o f  Solusi 
University. Most published copies are available in the James W hite Library.
The G eneral Conference Bulletin  (1894-1955) provided valuable information 
about the work o f th e  church in the United States and other parts o f  the world, including 
Solusi. It also provided statistical information regarding the growth o f th e  work o f  the 
church. A collection o f  these bulletins is available in the James W hite Library at 
Andrews University.
The Solusi College Bulletin  (1984 -1994) provided valuable general and 
academic inform ation. The bulletin was not issued in the early years o f  the school until 
the late seventies. Som e o f  these bulletins are available in the Affiliations Office at 
Andrews University.
Solusi University Bulletin  (1994-1997) provided valuable information relating to 
the general organization o fth e  University and its academic offerings. These bulletins are 
available in the Jam es W hite Library at Andrews University.
Num erous articles about the founding o fth e  work in Africa and the establishm ent 
o f  Solusi College have been published in the Adventist Review and Sabbath H erald
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(1890-1960). Additional articles appear in the Review  and H erald  and Adventist Review  
(1960-1997).
Som e additional information was obtained from  newspapers and publications in 
Zim babw e. The Financial Times (1997) published som e articles dealing with the land 
issues in Zim babwe. The Zimbabwe Government G azette (supplement) (1994) published 
the official news o f  the establishment o f  Solusi U niversity, a copy o f which is found in 
appendix G.
Solusi College Brochure, “A Christian Education for You” (1983). advertised the 
program s at Solusi and was very useful in this study. A copy o f  this brochure is a part o f  
the application for affiliation with Andrews University, available in the Affiliations 
O ffice at A ndrews University.
Committee M inutes 
Solusi University is part o fth e  Seventh-day A dventist organization and as an 
institution it is governed by committees. Minutes o f  the governing administrativ e boards 
and com m ittees o f  Solusi University revealed that a great deal o f  work went into building 
the school. The executive and local committees that m ade decisions for Solusi are well 
preserved both at Solusi. at the Eastern Africa D ivision, and at the General Conference 
o f  Seventh-day Adventists Archives. They include:
1. M inutes o fth e  Southern Africa Division (1920-1963) have been used as a 
prim ary source o f  information to trace the developm ent o f  the work o f  the church and the 
decision-m aking process. They document the m ovem ent o f  personnel and activities that
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took place at the School. These were records o f  the actual decisions and are a prim ary 
source o f  information. These records are housed in the Secretariat o f the Eastern Africa 
Division offices and some in the General Conference Education Department.
2. M inutes o fth e  Trans-Africa Division  (1964-1984) are another primary source 
o f  inform ation docum enting the decisions m ade by Solusi and for Solusi at the higher 
organization. They document action affecting the developm ent o f  the academic program s 
and personnel who came to fulfill specific tasks at given times in Solusi’s quest for 
recognition.
3. M inutes o fth e  Eastern Africa D ivision  (1985-2000) were another prim ary 
source o f  inform ation documenting the decisions m ade concerning Solusi at the division 
office. M ost o f  these actions are housed at the Eastern Africa Division. A significant 
num ber o f  decisions made concerning Solusi daring the years o f  affiliation with A ndrews 
are also available in the Affiliations Office at A ndrews University.
4. Solusi College Board Minutes (1950-1984) provide some vital primary 
inform ation which proved invaluable to the docum enting o f  this study. Most o f  this 
inform ation is available at Solusi University. W hile m ost o f  the actions taken by this 
board were recom m endations to the D ivision C om m ittee for action, they showed the 
depth o f  inquiry involved before a final decision was made.
4. M inutes o fth e  Foreign M issions Board. 1894-1920. are available at the 
A rchives o f  the General Conference o f Seventh-day Adventists. They are a primary 
source o f  inform ation especially in dealing with the issue o f acquisition o f land, a critical 
com ponent in this study.
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5. M inutes o f  the G eneral Conference Board o f  Regents. 1937. were a vital 
prim ary source o f  information regarding a decision to grant Solusi perm ission to operate 
at a higher education level. The document is available at the General Conference 
Archives.
6 . "Report o f th e  Education Convention Held at Blue Ridge." 1937. was also 
utilized in tracking the history o f education in the A dventist church. This is available in 
the Jam es W hite Library.
7. A report by W.H. Anderson “ Early Experiences in Opening o f  M ission Station 
in a Heathen Land” (1929) was also utilized in the study. It was reported to the General 
Conference o f th e  Seventh-dav Adventist Church in 1929. It provided som e insight into 
the developm ent o f  Solusi from the m issionaries' point o f  view. It also showed the 
importance the Church placed in the work going on at Solusi. This docum ent is available 
in the Jam es W hite Library at Andrews University.
8 . The Development o f  H igher Education in Africa. Report o f th e  Conference on 
the D evelopm ent o f  Higher Education in Africa, held in Antananarivo. M adagascar, in 
Septem ber 1962. published by the United Nations Education. Scientific and Cultural 
Organization, provided significant historical and political realities o f th e  time and 
addressed the political unrest created by the independence mov ements.
9. Relevant information was also obtained from Annual Statistical Reports o fth e  
Seventh-dav Adventist Church (1933-1994) available in the Archives at the General 
Conference o f  Seventh-day Adventists in Silver Spring. Maryland.
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Reports and School Documents
Reports and school docum ents, most o f  them bound and stored at various sites, 
were utilized in docum enting this study. Financial records are stored securely at the 
University. Copies o f these can also be obtained from the Eastern Africa D ivision 
Secretariat. The financial inform ation provided answers to questions relating to the 
financial stability o f  the school. These elements surfaced often in the history o f th e  
developm ent o f  Solusi.
1. Updated educational concerns and relevant data for the historical and future 
projection o fth e  needs o f  higher education in Africa are available in a report subm itted 
by the General Conference o f  Seventh-day Adventists A dm inistrative C om m ittee o f  the 
International Board o f  Education in a report entitled Data Book o fth e  Com mission on 
Seventh-day Adventist Education in Africa  (1995). available in the Adventist H eritage 
C enter in the James W hite Library at Andrews University.
2. Review o f Financial Statements and Reports o f Solusi College. 1961-1994. 
w ere also o f  great help in docum enting the financial health o f  the institution, from its 
founding years until it obtained its current status.
3. Solusi College Inspection Reports, Novem ber 1962. were useful in establishing 
the origins o f  the desire for affiliation with accredited Adventist universities to validate 
the academ ic programs at Solusi. These reports are available in the Adventist Heritage 
Center in the James W hite Library at Andrews University.
4. “Andrews U niversity Academic Audits o f  Solusi C ollege.” 1984-1996. 
provided much inform ation relating to the years under affiliation. These reports are
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available in the Affiliations Office at Andrew s University.
One aspect o f  studying adm inistrative work is the element o f  confidentiality o f  
information. Some relevant inform ation could be obtained only from letters and other 
forms o f  com m unication. However, confidentiality was an inhibiting factor in obtaining 
inform ation that might have brought hum an interest to the debate. O btaining details o f  
the status o f  the land discussion was unfortunately undermined by the political realities in 
Zim babwe, as the author was perm itted only to view land agreements but no copies could 
be obtained.
School enrollment reports for relevant years covered in the study were available 
from the University records office and also in records published by the U niversity. M ost 
o f  these are included in varius chapters in the study.
Personal Collection
A letter o f  inquiry was sent to 60 individuals who might have inform ation 
regarding those who were involved in the founding o f  Solusi. Unfortunately, very few 
people responded. I also interviewed several other individuals who had inform ation 
about Solusi. From 1997-2000. interview s were held in person and by phone. Som e o f 
these were tape recorded, while other interview ees refused to be recorded on tape.
Those who were interviewed included W enson L. Masoka. who served on the 
Solusi College Board, the Solusi U niversity Council, and was also a graduate o f  Solusi. 
He represented the Malawi constituency on the board. F. K. Nyasulu served as Solusi 
College Board mem ber from M alawi. C. Fred C larke was the first principal o f  Solusi
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College. James T. Bradfield was Principal o f Solusi College. R. R. Nhlovu served Solusi 
representing various constituencies, as a board m em ber from the Division, and the 
Z im babw e constituency served by the school when he was Union President. M. Muze 
was principal o f  Solusi College and worked with the division in years when the school 
was seeking a charter. Norm an M aphosa was the first vice-Chancellor o f  the University. 
R. L. Staples was the second principal o f  Solusi College and initiated the affiliation 
search. S. R. Mfune was one o f  the first theology students. P. Machamire. second vice­
chair o f  the board, was also interviewed. Several former students were also interviewed.
Some information included in the study is worded in a way that m akes 
personalities anonymous as individuals in current adm inistrative positions felt the 
inform ation shared was sensitive and could be harmful to their careers.
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N am e: Israel Sam pson Kazgeba M fune (June 19. 1955)
Undergraduate and Graduate Schools Attended:
Solusi U niversity 
Southwestern M ichigan College.
School o f  B usiness, Andrews University 
School o f  Education. Andrews University.
Degrees Awarded:
1980 Tw o-year Diplom a in Business and Accounting.
1983 Four-vear Diplom a in Business Studies.
1992 M aster o f  Business A dm inistration. Andrews University. School o f  
Business.
1993 M aster o f  Arts. Andrews University. School o f  Education.
2002 Ph. D. (Candidate) Educational A dm inistration and Supervision o f  
Instruction. Andrews University.
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1978 - 1980 A ccounting Assistant. South East Africa Union o f SDA
C hurch, Accountant M atandani Training School (M alawi)
1983 - 1984 A ccountant. North M alawi Field o f  SDA Church
1984 - 1986 A ccountant. M alamulo Publishing House (M alawi)
1986 - 1988 Business M anager and A ccounting Instructor. M alamulo
C ollege
1990 - A ccounting. M arketing Assistant. Golden Homes
M anagem ent Inc. (Benton Harbor. M ichigan)
1991 - Supervised Group Living Co-ordinator. Logan Com m unity
Resources. Inc. (South Bend. Indiana)
M arital Status: M arried with four children.
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